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PART II —Section 3—Sub-section (ii) 


^, t f 0 Orders and Notification Issued by the Ministries* the Government of Imda 


(Other than the Ministry of Defence) 


(TnrRf^tm) 

2003 

( ) 

^T.OT. 251.—31FTO3tWm, 1%1 (1961^43)^ 

mo 10 (2213) ot w ^t uiV1 .wrl iH W'l 

2003-2004 ^ 2005-2006 *> 

8/2003m *. l65/1/2002-3Tmr^-I] 

ministry of finance and company affairs 

(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 7th January, 2003 
(INCOME TAX) 

S O 25L— In exercise of the powers conferred b> 

clause (22B) of Section 10 of the Income-tax Act, 1961 


of 1 % 1), the Central Government hereby specifies the 
ie Press Trust of India Limited, New Delhi’ as a news 
ncy set up in India solely for collection and distribution 
news for the purposes of the said clause for the 
;ssment years 2003-2004 to 2005-2006. 

[Notification No. 8/2003/F. No. 165/1/2002-ITA-I] 


^ ferft, 15 «ii^, 2003 

( ) 

<fiT, 3IT. 252.—^ 194^ ^T 

^wer (3) Ciii) (^) 

^ ^ %^T Fp™ ^ 

[•p. 14/2003API. U 275/92/2002-33F^P (7^5T£)] 

3TTT^ fn, FffePt («**TC) 

New Delhi, the 15th January. 2003 
(INCOME TAX) 

S. O. 252.—In exercise of the powers conferred by 
sub-clause (f) of clause (iii) of sub-section (3) of Section 


86 Gl/2003 


( 657 ) 
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194 A of the Income-tax Act, the Central Government hereby 
notifies the Maulana Azad Education Foundation, New 
Delhi for the purpose of the said sub-clause. 

[No. 14/2003/F. No. 275/92/20G2-IT(B)] 
ANAND JHA, Dy. Secy. (Budget) 
^ 15 2003 

() 

253.—*JRT 194 
(3) (iii) % Tho’s (^) SKI KgrT Vlfiwqf wfcl 

KTTcft f I 

[^f. 13/2003m. *T. 275/99/2002(«T5T3)] 
33FF^ ^TT, 

New Delhi, the 15th January, 2003 
(INCOME TAX) 

S. O. 253. In exercise of the powers conferred by 
sub-clause (0 of clause (in) of Sub-section ( 3 ) of Section 
^ °* ^ lc Income-tax Act, the Central Government hereby 

notifies the Tourism Finance Corporation of India Limited, 
New Delhi” for the purpose of the said sub-clause. 

[No. 13/2003/F. No. 275/99/2002-IT(B)] 
ANAND JHA, Dy. Secy. (Budget) 

15 'JlHolO, 2003 

(x^r^t) 2003 

( Til HI ) 

^>T. 31T. 254.—arfijfir'ET, 1962 riRT 152 
%wcq) %?r^Tr kk<tkpw, f^xi 3RTFrfir»jFT, 
kft 3rf>4^n wi 33/94 -^7 (t^t ^t) f^R 7 

Ho Ml, 3TT^4rct, '4>-sO'H <*CHK Ifcl^g RT, 

W^Rfricf ^nftRT ^7!7t % ^ TT5K«TH W % 

'ritfira \ 1 

[’W. R. WT(l6)7ft.^./2/2002] 
Wfar WITH, 3TT^pRT 

OFFICE OF THE COMMISSIONER CENTRAL 
EXCISE, JAIPUR-I 
Jaipur, the 15th January 2003 
NO. 1-CUS(NT) 2003 
(CUSTOMS) 

S. O. 254.—In exercise of the powers conferred by 
Notification No. 33/94-Customs (NT), dated the 1st July 
1994. by the Government of India, Ministry of Finance 


[Part II— Sec. 3(ii)] 

Department of Revenue, New Delhi, issued under clause 
(a) of Section 152 of Customs Act, 1962. I, Praveen 
Mahajan, Commissioner of Central Excise, Jaipur-I, hereby 
.declare, Bapi Industrial Area, Dausa, in the state of 
Rajasthan to be warehousing station under Section 9 of 
the Customs Act, 1962 for the purpose of setting up 100% 
E.O.U. 

[F. No. V( 16)Cus/2/2002] 
PRAVEEN MAHAJAN, Commissioner 
(‘smfh'rm) 

^ fccnl, 16 *r 4 «u 1 , 2003 

3FJT. 3TT. 255,—(3T3nf^nT 

■Kfiwtfrqf srfafim, 1971 (1971 ^140) ^ 

KRT 3 SKI Tfqtrt cjp^ ^ ^ R ^ R) 

(^rcfaHFT) Tt ^ 3Tfrt^RT 

^ ^ ^ ^ i^T Tp^r f ^ ^ 

( 1 ) ^ fen fist u ^rfit^Trt =pf, 
«<<*K % U'JlHfim 33f%topTft 

t, STfafinn % 3c«iUi UMgl 3tf%F*nrt 

t, RRwt % IRm (2) rToWH) tffafe 

wcwO vurfi ^ amf arfwftm kt) ^rr#r 

% mRr arfafwt ski kt trst 3rfwfr ^ 

^ kit 3rqpT aTfirttfim KT d*4l' kit ^nw] 

^TTTI 


PRtfft 

=FT TgHR 

33fT4i|R<il 

(1) 

(2) 

"HTTcT % (V-i^ 

fp-m RRcfrit sfrt 

^0t1WT%-^Trq^f?T 
33^rcfi?ta 


33. R-11013/1/2002-i^.] 


gpHK, 

(Department of Expenditure) 

New Delhi, the 16th Januaiy, 2003 

S. O. 255. In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), and in supersession of 
the notification of the Government of India (Department of 
Expenditure) bearing S.0.172 published on 26th January 
2002 except as respect things done or omitted to have been 
done before such supersession, the Central Government 
appoints the officer mentioned in Column (1) of the Table 
l>eIow, an officer equivalent to the rank of Gazetted Officer 
of the Central Government to be the estate officer for 
purpose of the said Act, w ho shall exercise the powers 



[MRlI—RT53(ii)] 
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conferred and perform the duties imposed on estate officer 
by or under the said Act, within the local limits of his 
jurisdiction in respect of public premises specified in the 
corresponding entry in Column (2) of the said Table. 

TABLE 


Designation of the officer 

Categories of the public 
premises and local limits 
of jurisdiction 

(1) 

Q) 

Director (Personnel), 

Office of the 

Comptroller and 

Auditor General of 

India, New' Delhi. 

Premises of the Indian Audit 
and Accounts Department’s 
International Centre for 
Information System and 
Audit (ICISA) at Sector-62, 
Noida, State of 

Uttar Pradesh. 

[F. No. A-11013/ 1/2002-EG.) 
MAHENDRA KUMAR, Dy Secy. 


3Ttr <sTM HjHcTR 
(ctiiqni fcrnm) 
37T^T 


M 14 RTORt, 2003 

TOT, 3TT. 256.—RTOTRT MRTO (3Rfa afk fRTOTR) 
srfafwr, 1957 (1957 TO 20) (faft TOTR TORT^TORT 
3#m TO^T RRT t) Rft RRT 9 TOT WIRT (1 ) % TORN 
PiTOWl R^ MKRT U<TOR% TO>Wdl MRMR TOt arfTOJTOTT trXsMiTO 

tot. tot. 1321 , rtr hi is writer, 2002 %, mkrt % totor, 

MR 11, 3, 3WS (ii) tllOta 20 aft^T, 2002 RTOTftm 

TO, TORT k RRR TO^kl k Rf&TRT afk 

ft, RT TOT TO % TOfRTOH ( fkk TOTR <5TO1 'jfM TO 51 

Ml) TORT 3##m'^tMRT10'^tW1RT(l ) RmI 

ikcriUHl k sItor. TOicnfflTO k ^>»sOr *K«i>K.k Pifeu 

tr R; 

afft TOR TO TO RRTRR RRT t fTO frof 

TONTTOtr^R Mfe, RRkfiRT, T51TOTO-f^kw, troTT-TONM 
( mUmH TORT) (fak T^k TO^T RTTOTR^TORT RITOk TOTOTf 
TOT TOT t), T*k fro TOT aft* RRtf TO, kt %MfR R7TOR TOT 

filnTi arfktflRRT tort Rfro rrTO st^toh TOk %> trotf T5TTTO 
TORT: TO %RflR RTRTO, TORT arfaPTOM Rft RRT 11 R^ 
TOMRT ( 1 ) £RT MTO JflfiWRl' TO TOR TORt fTJ, TO ^cfT 
k fN TOT RTOT fH%cT TORT <l jfh ark TORT k RT TOT TO % 
TOfWT, RTOftsT 20 artcR, 2002 %toRtoTO(R' TOT3TTOTfk%RT 
«R toM Rft RWR, PlMlclfkfl fkRRRt afk 5?lflT % TORN R?k 
fTT, RTTOft TOpfr k fir%RT k TO^n, TORfR^: — 

(1 ) tototT tottT, tort arfirfroM % torrT % torn 
3TRRTfeT yfflTOT, TOT*T, UTOTFT ark kkt "TOt 


MRRT Iror TO RMt TORI RTO>R "3^ 

r> rf *va 

ym’ijq ^F><Tu; 

(2) TOTO^’TOTOl'SRT^TRf (l ) %M^MRR^>R 

TOt R^R TTOTf TO 3TRRTTRT TO[k % TOTRR % 

TOT arfTOror to rto fron totot rt«tt ^ RrtT 

arfMTORT ark arfiRTOT TORcTI % fro 

PiTORi »rf«ra^f %rrmR*wtrtrmTtor, rctotT 
RtoT tor toRT ark ?r1 «tot: RfRi tort ^fM R' 
rt tot TO % arfTOrki % fro to% R«i«T rmT 
aRteT arrf^ toT totot torrt 

RMt TOR mT, RTTOfi TORT TOR ^krT; 

( 3 ) RFCrofl TOpft, %r^kr RTOTR MI TOT% TOMTkRt ^ 
arro tor % RRM TOf TOR 1 m%rt 

^to ^ R‘rt tot to % arffiroff % Rt 
R<TO< RT TOT%7 TOMlW ^RTRT TO% fTOTS fTO^f 
TOkRlf^Rf%RRRk aTTTORRT^T, RfRTjf^ R^mT; 

(4) RRrofl totrT ^T, krokr rttot % ^ ar^RTTO % 

fTOTT, TORT ^jfk R?T fRTRT 3RR TOfRRT "^T aRffRT 

tor toT TTfro to! #fT; afk 

(5) RTrork torrT, 0,^1 Pi^ki) ark TORrf toT, "art ^^r 

RTTOR gTRT RR TOMT 3TTTORRT ^T, TORT ^fM % 
%rT%%^1r^to^ri akkkfTOT toT 
RTcRRrkRTl 

[R. 43015/16/97-Hd S ^H\. 3TR3TT5] 
TRTRR^T, TORfTO 
MINISTRY OF COAL AND MINES 
(Department of coal) 

ORDER 

New Delhi, the 14th January, 2003 

S.O. 256.—Whereas on the publication of the 
notification of the Government of India in the Ministry' of 
Coal, number S O. 1321, dated the 15th April, 2002 in the 
Gazette of India. Part-11, Section-3, Sub-section (ii). dated 
the 20th April. 2002 issued under Sub-section (1) of Section 
9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said 
Act), the lands and rights in or over the land described in 
the schedule appended to the said notification (hereinafter 
referred to as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section 
(1) of Section 10 of the said Act; 

And whereas the Central Government is satisfied 
that the Eastern Coalfields Limited. Sanctoria, Post Office 
Dishergarh, District Burdwan (West Bengal) (hereinafter 
referred to as the Government Company) is willing to 
comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf; 
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Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 11 of the said Act, the Central 
Government hereby direct, that the said lands and rights in 
or over the said lands, so vested, shall with effect from 
20th April, 2002 instead of continuing to so vest in the 
Central Government, shall vest in the Gov ernment Company, 
subject to the following terms and conditions, namely :— 

(1) The Government Company shall reimburse to 
the Central Government all payments made in 
respect of compensation, interest, damages and 
the like, as determined under the provisions of 
the said Act; 

(2) A tribunal shall be constituted for the purpose 
of determining the amounts payable to the 
Central Government by the Government 
Company under conditions (1) and all 
expenditure incurred in connection with any 
such tribunal and persons appointed to assist 
the tribunal shall be borne by the Government 
Company and similarly, all expenditure incurred 
in respect of all legal proceedings like appeals 
etc., for or in connection with the rights, in or 
over the said lands, so vesting, shall also be 
borne by the Government Company; 

(3) The Government Company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary' in 
connection with any proceedings by or against 
the Central Government or its officials, 
regarding the rights in or over the said lands 
so vesting. 

(4) The Government Company shall have no 
power to transfer the said lands to any other 
persons without the previous approval of the 
Central Government; and 

(5) The Government Company shall abide by such 
direction and conditions as may be given or 
imposed by the Central Government for 
particular areas of the said lands, as and when 
necessary. 

[No. 43015/16/97-LW/PRIW] 
SANJAY BAHADUR, Dy. Secy'. 

14 facfWK, 2002 

<FT. 3TT. 257.—’H< c frK t.l'Jl'Him 

’SrFt) fwr, 1976%fWT10 ( 4 ) % RjJURI 


[Part II— Sec. 3(ii)] 


Wit 


37 7T. HlH 



1. 4$^ TFTcH, 

TFTPTR 





2. %R%1 

TT5TP-1FT 

< <__t 1 


[RT.^t. £-11011/2/98-ft.R. ] 
<41TRf, ’3 T T «P43 

MINISTRY OF YOUTH AFFAIRS AND SPORTS 

New Delhi, the 14th September, 2002 

S.O. 257. —In pursuance of Rule 10(4) of the Official 
Language (Use for Official Purposes of the Union) Rule, 
1 976, the Central Government hereby notifies the following 
2 offices of Nehru Yuva Kendra Sangathan the staff whereof 
have acquired working knowledge of Hindi:— 


S. No. 

Nehru Yuva Kendra 

State 

Region 

1 

Nehru Yuv a Kendra 
Sanagathan Regional 
Office, Udaipur 

Rajasthan 

“A” 

2. 

Nehru Yuva Kendra, 
Sirohi 

Rajasthan 

“A” 


[F, No. E-llOll/2/98-H.U.] 
RAVINDRA NATH SHARMA, Dy, Secy. 


«bl4 

M 8 *m°i<), 2003 

^>T- 3TT. 258.—W=hK 7FWTT (7% % 

tPr) iwr, 1976 %%*r io%^rfwT ( 4 ) 
% W^5TR%T WR % 

%rt 1(4 [4<hm fwi (FTOT «<<*!< 9 bH) %t, 

R%%) ^ ch4^iP<4i'80% P 

RdcfSHl 11 

' [*T.-11019/6/2002-%^] 
W*r fRK, f%W 

MINISTRY OF TRIBAL AFFAIRS 

New Delhi, the 8th January, 2003 

S. O. 258,— In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rule, 1976, the Central Government, hereby notifies 
the National Scheduled Tribes Finance and Development 
Corporation (A Government of India Undertaking) under 
the Ministry of Tribal Affairs wherein the percentage of 
Hindi knowing staff has gone above 80%. 

[No. -11019/6/2002-Hi ndi | 
TARUN COOMAR. Director 
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[*1FTII—75R?3(ii)] 


'3Wt9RTTTTTRR^, 7sTT?I3lfr fll4^Plcfc facR^T 


^f^#, 17^mct, 2003 

^T.3IT. 259.— %^T ^T, ^Tfwft ^ ^ WPT 

frrtt -% TTT^T ( ^ ^ STTffiT ) TO 3*fc TO 3Tfaf*m, 1976 (1976 ^T 60) 7T«n TOTOTO^F ( Hiscfl 

^T37^)fWT, 

xt^tt 3ffx f^rf^pr TrfrftsifiFif ■*¥ y^N ^Tcn <^ r n; 

3TtI:, 3^, %^WW1^3lfaf5m^TO36^7mra(7)OT W Ttf^’^ ^ ^ ^ 

ill^ ’ fate s, 6, M 15/6, 3^7, ^5, Tt-412052 > T jraT ^ 

%Tn^i^i, f3ra%nre^i^m"fm"t 315 ^^ 3 ^ 125 ^/ 09 / 2001 / 

293 RP j ftfg Tct 7 PT t, IPTFPT^ y^iHfra 11 



TTTSrT *&*> ^ ^ 7 ^ T: WT1000Trm^^TcR^m2Trmtl H?fP^T 

maP rei ^*i, 3 tw* h-TO ^r^t fe*n^ f%*npqT 11 


[■q^ro ^TO ^3^01^0-21 (16 )/99] 

t^o tto Pi^i°h, M4*f to fo*m 
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MINISTRY OF CONSUMER AFFAIRS, l'OOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 17th January, 2003 

S.O. 259.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see figure given below) is in conformity with the provisions 
of the Standa rds of Weights and Measures Act, 1976 (60 of 1976) and the Standard of Weights and Measures (Approval 
of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render 
accurate serv ice under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Gov eminent hereby publishes the certificate of approval of the model of the automatic filling machine (hereinafter referred 
to as the model) of 'Liqu ; a series and with brand name “RISHABH” manufactured by M/s. Rishabh Packing Automation 
Pv t. Ltd.. 6. Sai Estates S No. 15/6&7, Kothurud, Pune-412052 andwhich is assigned the approval mark IND/09/2001/293. 



Tlie said model (figure given) is an automatic filling machine with digital indicator. 1 ts maximum capacity is 1 OOOg. 
and minimum capacity is 2g. The machine is designed to fill non-viscous liquids like mineral water, milk, butter, milk, arrack 

etc. 


[No. WM-21(l6)/99] 
PA. KRlSHNAMOORTH Y, Director of Legal Metrology 
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17 2003 

fafti^*rf%-*n^r (^^■n$3nffa^f) 1976 (1976^60) <rar^re<T*iTHiH (*nscfr 

^T 3Tyto )fW1, 1987 %t ^Tt'HOT t far^FMR^fa^ Ht^T Hisd ^4?n ^Iti 

TTSfaT 3fa fafaFI fatfa^fasif SH^Ki Tl^R ^«TI <£‘ll; 

31<l:, 3W, V*Vt W*K ^^^^qTO36^^^(7)ajh(8)OT^'af^^^>’^^ ^*^ 5tW 

^ W |4 , 2 ^flA^ 2, TI-^t?t, ^eft^H % HFTl <WI1 ■^T-tr*! Tf5, qskl-390018 ( T pT T M) 5TO faplftn 

wftn(wftn^2)^"Tptd” <j^tai%3i^raif?ra, »i+<* *i-H uPm <il<-H <m.ci (^raziq3Pfirc)% l n5cT’ra, 

iro^™‘‘*i$OT”ti(Mwf Mv^H i sd ^nrot) afofaaatyfrnftnpianj 1 ^/ 09 / 2001/298 
f^TT T RT t, Spftr^T UWm TOfafl ^RTcft 11 



3K*FTlfam (fc*W*R W) W^^U^l^^-2) 1^ 

zfcmw ajFTT 20 far.m WTloom t \ wm toh (i )^2 m 1 1 *<*m sfate(T^ri^t) ^ 

Wit 11^^230 ^3^50 ^IFTT^ I 

afa, ^fa m<»u stMwt ^r wa 36 ^ ^ram ( 12) m a<w ** <*<% VF** ^ ^ ^ 

% w 3^Tt^T WTO % 3Tcrfa, ■?# *jisrell %, ^*H*faT 3^ «6|4m<rH Wf <faF jww *ft #t 3Tf^WT 

SFF50far.m^tl3fafaW ^><hi t ^a*^ 

•qfgF c^T faftHh f^rqTTFnt ^^WT14mn3RHM(TTl) I fa.TFT^ 50fa.m %“^’ ,t TFT% teTq 100^ 50,000 

^ ^ 3 t <r*n 100 fa. nr. 3 3rfa^r % "3” wr % farq 5,000 ^ 50,000 ^ far 3 % <rcr U ^ M 1 x 10 , 
2 x 10 * 3^5 X lO*ffarcfa »i«lfa)^T^I % 11 


[^T>Io -Ho ^^JoTiTio-21 ( 81 )/99) 
fao TTo fa^fPF, fa1?F> T TT T 7 fa?H 
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New Delhi, the 17th January, 2003 

S;°. 260.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModds) Rule, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act the 
Central Government hereby publishes the certificate of approval of model of non-automatic weighing instrument (Table Top 
Tvpcy with digital indication (hereinafter referred to as the Model) of “ST” series belonging to high accuracy class 
(accuracy class II) and with brand name “SYCOM”, manufactured by M/s. Sycom Technology, Tower 2B/F2, Nataraj 
Enclave. Opp. Telephone Exchange, Jalaram Temple Road, Baroda-390018 (Gujarat) and which is assigned the approval 
mark IND/09/01/298. 



The model is a load cell based non-automatic weighing machine of table top type with digital indication of 
maximum capacity 20 kg. minimum capacity' 100g. and belonging to high accuracy class (accuracy class II). Thevalueof 
verification scale interval (e) is 2 g. The display unit is of Light Emitting Diode (LED) type. The instrument operates on 220V, 
50 Hertz alternate current power supply. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg. and with number of verification scale interval 
(n) in the range 100 to 50.000 for V value lmg. to 50mg. and with number of verification scale interval (n) in the range 5,000 
to 50.000 for c’ value of 100 mg. or more and with ‘e’ value to l * 10 K , 2x 10 K and 5*10*, k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials which, the approved model has been manufactured. 

[F. No. WM.-21 (81 )/99] 
P. A. KJIISHNAMOOR1HY, Director, Legal Metrology 
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17^PPSpft, 2003 


^T. 3TT. 261.— W&K T5RT, wfowfi STCT ^ TT^cT t TT fq^l< ^ 'HHI'IH T RT % % 

'RTSeT STT^T^ii) ^TTcT sfrl T TN "PTR^ SrfafWT, 1976 (1976 60) W W fTN ^TPT^T 

fwT, 1987 % 'STOqf % 3T^ t ^ ^T?T ^ TTWTT t % eFTFcfR TPft 7 ! ^ 3 ^ F^eT 

w«faT ftth t^rr sfk M»ft ■qftf^rW ^t w ^tt t£ti; 

3F: 3F%^y<«bK <4<R1 3!ftrfWT^mTT36^W1TO(7) sfawiTO (8)?R1 T^tI ^ 

%^T %f%T if^TTTTT^T IdPH^, 568, 6€J>I f%T, %^5, ^TFT—122016, SKI (^qisfal^ 3) ^ 

“x^XTTT” ^Xslcrll %T^cT: ^<=6, 3^-cnfrffl, olen <JH<*h u i (If*! 7 !ZN M=hK)% hTsci °PT, sJT5 <=6!^TFT I (fat) 5 -hA 

W^WT^ T TT^^T T T 7 1lt) aft! ftFFl 3^HKH fa$ 3^ xrq ^t/09/2002/97 XHH^Trl toT 7 ^! t, 3T^F WTO TPprfTRT Wt 

t; 


-qflFT 3TTfrfn) TT^P faz fa] 3TT*flfF fa^ t I ^'^kT 7 ? ^TW 30 fo. TIT. sfa 

^FfcTT 200 TIT. t I Tlcqiq-i HIWH 3TTRTeT (^) ^TT 7 TR 10 TIT. T? I jfa ^ ^JpRT t t^TTFTT 7TTT yRl^ld °qq<*ciqW^ 

qrfcr 3 tt^f^tt 1 1 fafa fafa fafa Trfapr -qf^rm ^tttt 1 1 ^t^t 230 fa ? fa 50 Tfa wo 4 m<i 1 *itct 



•3fR %^T TTFTTT ^RT 3Tf*#m ^T *TTCT 36 ^ ^T^KT ( 12 ) £TCT TP^T ^T TFTT 7 ! ^ ^ ^flW 3F# t fa 

f^t % ^ mnfa trtw % 3tA, ^rt fam ^ fat fa, w*faT sfn ^pfwr fa ^ TfteR n\ ift fafa\ 

3Tfwm m<n 50 fa. m xr^t afrr^iw l^r^rWr wr f^mtcrx ^rt wr -fesj^r, fe^TT^r ^fr ^btrttV f^rr ^n?n % 

3TiH l fcc1 7 TfetfT3TI PdMm I^TT 7 ^! ~t, 3^T ^I^HH HIHHIH (T 7 ^) ^ 100 fif. mu ^ 2 TIT. % HM % fcnQ, 

ioo^ 10,000%^Tftn«n 5 m ^t 3 #pp% u t” ^m^fti^s.ooo50,0001 x io % , 

2 X 10 % ^15 X 10* % P-1'PFt’ % XT^irq^-qr '^fa ^TT ?pT% TTH^T 11 


86 G1/2003-2 


[Tfto ^o^«FJfXT I 1 o -2l(l0)/2000] 
-q^o XTo fafatfi, f^fx-FT TTN f^xiin 





666 


THE GAZETTE OF INDIA: JANUARY 25,2003/MAGHA 5,1924 


[Part II— Sec. 3(ii)] 


New Delhi, the 17th January, 2003 

S.O. 261. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 


Now. therefore, in exercise of the powers conferred by Sub-section (7) and Sub-section (8) of Section 36 of the 
said Act. the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic. (Hanging top type) weighing instrument with digital indication of “HS” series of medium accuracy (Accuracy 
class Ill) and with brand name "CAS” (herein referred to as the model), manufactured by M/s. CAS Weighing India Private 
Limited. 568. Udyog Vihar, Phase V. Gurgoan-122 016, Haryana and which is assigned the approval mark IND/09/2002/97; 


The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
oHO kg and mi nimum capacity of 20()g. The verification scale interval value (e)is lOg. It has a tare device with a 100 per cent 
substractivc retained tare effect. The Vaccurn flourscent Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply; 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificateof approval of the model shall also cover the weighing instrument of similar make and 
[tcrformancc ol same scries with maximum capacity upto 50 kg and with number of verification scale interval (n) in the range 
ot 100 to 10,000 lore value of lOOnig to 2g and with number of verification scale interval (n) in the range of 500 to 10 000 
lor V value of 5g or more and with V value 1 * 10C 2 * 10 K or 5 * 10 K , k being the positive cr negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
w ith which, the approved model have been manufactured. 


[No. WM-21(10)/2000] 
P. A. KRISHNAMCKDITTHY, Director. Legal Metrology 







[MPTII—T3^3(ii)] 


•TO TT5m : 25, 2003/RRT 5,1924 
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17 2003 

cFT. 3TF. 26 2.—RR fa%?T TTTf^^hlO £RT 3% MK|0 Rh)£ RT f^RR % h^ir TFfTRH "W % fR> 
3RR "R' ^rf&PcT Hktf (Rp% ~Z\ R^ «TTfTf?T ^) W ^ RTR RTRF 3#tfWT, 1976 (1976 R>T 60) 

m 3Rpf|RR) fwr, 1987 %3Wf % SRJFT t -3fft RTF RTcT Rlt limi t ei'H'dU RRRT 3TRfa 3 Mt3R?TRfef 
RRTRRT «RTR -sfR faf^FT ^fU^lRRTf ^ 3'TRRcT RRFT RRcfT T^RT; 

3RT: 3TR%^W^3^<RfRRTRR^RTO36^3RRRT(7) SlkWTRT (8) SRTRRtT 31^71 

%TT R%R ffeRI R7R3Z fc^T^S, 568, 3?TlRfRRR, 5, RSRfq—122016, 5ftm u II SKI fafaffo R*RR RRRfaT (W^^f 3) RT^ 
‘‘^f RTF" J f?3RTT%TR(T: '^ra»3FRa|^[fcm TflcR 8HW (^wl Wl) % RT5RF RR stk^TRTR “%TT” % (f^^* 

RTRfc' MJMIR HlSd RRR RRT %) 3RJRFRR fRR[ 3R^ RR ^t/09/2002/98 TTR^^fTTR fRRTT RRT t, TRRTO 'SRFTf^TTr 

Wt f; 


3RR hTs^I (rHJ Rt R^ ) RRiRTtR TIFF 3TTRTfRT cflcfi -AIRR 11 ! 1? RrfaRKlR ^PTcTT 60 fRT.TIT. ’3^R "^1(1*1 8RRTT 

200 TIT. 11 H1HRH SffiRRT (i) °PT RR 20 TIT. 11 RTtf RRT 3R*|RR?R ^RT t f^FT RRT TlfcIRRl <*mdHlrM=h RTftcT 

STR^cR RRTR11 RfacT P?6Wd ^FTt^ ( RR*ft^) RT?f RtRFF RpRIiR 3q^fflc! RRcTT 11 314^1 230 «te 3Tk 50 Mr^Mdf RTR 
M<R4 RI RTTR RTTRT %; 



Ife- ■ %., 



3ftr, Rv^R <rK=t>K 3RR 3Tf*lfRRR Rit RRT 36 R>t 3RRRT ( 12 ) "SRI RRR ?lP+a4f RTT 5RTRT RvRt RR RF 4tM' j ll RRcft % f^T 
RT5RT % ^TF SRTRK'I MHI ,J I44 % -3h n'Ici, 3TTt % 3T?t RRI»RtT 3tR ^FTTIRR ^ cftRR 3H C M' J I ?) 4 ) f<ni=hl 

3TRt^R ^t*icil 300 f^>. TIT. d°h i| 3TR (^lichl fqPlHl u l 3TTt [quintal SRl 3T?t 'fe^TRI, f^3TTf3 3TTt TTRTTft' f^RR ^1 (ClI % f^RT^ 
ST^rtfRcT hT-sci "^T RiPihI u I Rb^i ’Ni ^ sftr Ri’i4> tHrmn-i hihHM ‘^RcRTcT (R/T) RR TR^R 5 TTR RT 3Tf%T^7 % ' ” Hm % PdR 

500^ 10,000^^51 t cT^TT f^H'<=61 U ^”RRM x 10 % , 2 x 10 %: RT5 x 10 * t f^H^t % ^HIrq<+< ^TT 'RqfeRTRJfT % 

RRRFTt I 


[ RUo TTo ^FJoTTqo- 21 ( 10 )/2000] 
Rto Ro ftfW RTR fWT 
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S /°- 262.—Whereas the Central Government, after considering the report submitted to it by the prescribed 

c'; IS r ll H r ,'v f l " 0del deSCribcdthc Said report (sce r 'K urc given below) is in conformity with the provisions 
of hre St; ndnrds of Weights and Measures Act. 1976 ( 60 of 1976) and the Standards of Weights and Measures 
Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy ove r periods of sustained use and 
to render accurate serv ice under varied conditions; 

,. Now. therefore, in exercise of tire powers conferred by Sub-section (7) and Sub-section (8) of Section 36 of the sard 

c . 1 1 C Central Government hereby issued and publishes the certificate of approval of the model of the self-indicatine 
non-automatic (Platform type) weighing instrument with digital indicate of“DL” senes 

class HI) and with brand name CAS (herein referred to as die model) manufactured by M/s. CAS Weighing India Private 
i nu c . . yog Vihar, Phase V. Gurgoan-122016, Haryana and which is assigned the approval mark IND/09/2002/98; 

The said model (see the figure) is a load cell based weighing instrument with a maximum capacity of 60 kg and 
SO-Hertz^altcrlmte current power s^p^y^ 6 ^ IS ^ aV ,nd,calcs 1K we i&hi n 6 tcsult. The instrument operates on 23° volts and 



Ur. i, h Fl , her '“ erclse °f u,c P° TCr s cotderred by Sub-section (12) of Section 36 of the said Act. the Central Government 
hereby declares lhat this certificate of approval ofthe model shall alsocoverihe weighing instrument of similar make and 

rtf 3^oin’lmily H 1 ' 10 Wld ''. n:lxlinum capacity upto 300 kg and with number of verification scale interval (n) in die range 

>00 to lO.tKX for e value of ag or more and with ‘e’ value I * 10‘, 2 * 10 * or 5* 10*- k being a positive or negative whole 
umber or equal lo zero manufactured by the same manufacturer ir accordance with the same principle, design and with the 
sumc materials\\ ith which, the approved model hav e been manufactured. 


[No. WM-21(10)/20()0] 
P. A. KRISHNAMOORTHY Director. Legal Metrology 




[HFTII—T3T5 3(ii)] 


MTOT cfTT TT3m : 25, 2003/*TTO 5,1924 
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2003 

^r. 3TT. 263.—%^ Wmi ^FTT, WS ^ IFJcT ^ ^ W^PT ft FTT t % 

^ fV& Tn^T 3nf>fir ^') 1976 (1976 ^FT 60) W 7WT-HN T7PW 

( H l -Sdl' =PT ^ fWT, 1987 % T'mvf % t 3flT «TRT W\ ^PWTt % % ^FTTcTK ^ 3<*i Hl5?f 

^f«n4?TT WW, T^TT 3^7 faf*FT "3 3H^=W "^Tf W4 ^?TT T% T (I; 

3m ; 3m ■3^ SffafWT wa 36 WIRT ( 7 ) 3?ftW?Kl ( 8 ) ^ 3T^ ?rfw^t ^PT ^ ^Rt 

%7 ^H 568, ^if^R, %5T 5,'35711^-122016, W*f<TT (W«hn^ 3) ^ 

*‘ shwto ” siw^ifirM cTtcm^wmr 3i^rc) % Mis<n ^pt, tts ^tr 1 ‘%*t M t (W 

Tf^^Tn^r ww t) 3^ fsfi afy jt^ f^t ^ ^t/09/2002/99 UH^fyci tor w t, 3-t^vi wto 

y°hifVm q><fll 1? I 


■z^[ m^r (#% ^ 3 nf^) tt^ 3 mnfm—?rFm <jhw t T&& 3 rftmm^ mz\ 200 ^ *^ia 4 

W2f^.mtwH mwrsmrmT (3) ^r^ioom tnprif ^ an^m^em t f^r^T w 

^Tfer 3TT^r^H w* 1 1 sfar ^rate (newfosP) ^ ^mf$m -tot 1 1 ^wi 230 3 fa 50 

MoMI*ld1 nra f^T ^ 15 PT 7 t t 



3ih 

^ wm* wnk, **. 

isfqwiiswsoofemcnstsfa^ 

twm■wmWWW^ jf? 5 r^ ^Yy 

500 * 10,000 * t WlftFWI "i"™ 1 x 10 ■ * 2 x 10*^1 5 * 10 ' * I fcw* % *™W« ' % 

HMflFTt l 


[t^o ^To^«Fio^o-2l(l0)/2000] 

■qto tto ft^nr, fqf^ wt rq^m 
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New Delhi, the 17th January, 2003 

., s o - 263.—Whereas the Central Government, after considering the report submitted to it by the prescribed 

^ he StTn^rH .' vv 7 n ' 0dc d “ ,T,bc<J ,n lht ^ «=!*>" figure given below) ,s in conformity with theprovisions 
Of the Standards of Weights and Measures Act, 1976 ( 60 of 1976) and the Standards of Weight and Measures 

Approv al of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; sustained use and 

Arl ,. p m , V ' l ^ rcfore - 'exercise of the powers conferred by Sub-section (7) and Sub-section ( 8 ) of Section 36 of the said 
Act. the Central Government hereby issued and publishes the certificate of approval of the model of the self-indicating 
non-ju onintic (Crane scale type) weighing instrument with digital indication of “CASTON ” series of medium accuraw 
/ wi} class III) and with brand name "CAS ’ (herein referred to as the model) manufaclured by M/s CAS Weighing 

S&Sr Udy0gWhar - PhaSC v Gll ^ n - 122016 ' Hao-aand which is assigned 1^1 

. '' llC Si " d " lodcl ,sce lh ? fi g“ re S* ven Wow) is a load cell based weighing inslnimenl wilh a maximum capacity of 
~ , ; g ‘ Ind ni,ll,nU!ni capacity of 2 kg. The verification scale interval value (e) is 100 g. It hasa tare device with a 100 percent 

Tl - o^a. Diode display ind,cates the wJghmg result. TheTu^leuToS 
on volts and o()-Hertz alternate current power supply; ^ 



l.cr lv -I ! |!'7” f r :l 7 w '' crsc ° l Sub-section,njofSccdonSboftlKsaidAcuheCentralGovernntent 

,....,7 ^'■;7. U S '-cn.ficiiic.of approval oflhe model shall also coventhe weighing instrument.of similar make and 

7 ,' 7 S ' ; " T „pio500kgand with number ofverification scale interval (n) in the range 

' T"? "'j' m ! rac "' tcd bV lhC SamC "’ araifacturcr inacc °«kn“ with the same principle, design tnd with the 

out. matu nils With Which, the approved model have been manufactured. 


[F. No. WM-21(10)/2000] 
P.A. KRISITNAMOORTHY, Director, Legal Metrology 





[MFTII—*sT5 3(ii)] 


vm TOT OTTO : 25, 2003/TOR 5,1924 
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17^FTTOt, 2003 

7^T. 3T|. 264.—%TOfaTOTOR TOT, faf^T TOfwfl 5RT TOfT TOTpT f T^i TO fTOTO TOT% % ’W, ^ OTTOT ^T TOTT t 

W^^*1FW3lfafWl, 1976 (1976 60) OTI «TC 71*n -cm ( HISCTl' 

T&Ti afft f^riTOTO ^ <jh^m T^TOTOTH <t><al <.*>*11; 

a^cT; %^Tf 7RTOK ^TOT 3rfafOTT TO^ RKT 36 TO^ WTRT (7 ) sfa-STOTOT ( 8 ) 5RT TO^T ^ll^Kl^l TOT TOlTO TORt ^ ^FrR 
TOR Ww te, 12TO^TOR, T^TOTO TOR % W, RTOHt ffe, ^-424001 £RT WlWI W^T (W^T TOt 3 ) 

^“xr^Tj^” pj^TT^r^cl: 7J^ TO*TOTOf^ <itoTOTOR^ W) ^ TOSHTOT, faR%sR5TOTTOR ‘’W* w” 

t (f^^f ^R%TOTO^TOTOTO5H TOTOOTt) ^ f^ TO^tfTOT ^t/09/2002/92 *m^ld fTOTO TOIT t, STJRfcl 

OTTO TORf 3?ft yTOlf^H TOTOT 11 


^T TOTOR TOTO ^TO7 TOffd ('HR 7TOf TO TOTOfTO—TltTOT t) 3Tf%TOR *TOTcTT 60 fTO.TTT. sfa ^RTO 

WT200iniwn TOTOTHTOTOTH (^)TOTTOR10TO.tlTR3T^TO$R^^t£^ 

an ^q&rH f i^^-?rTO ^^Rfe(TrcT^^t) R??f rftcH RfOTT TOTOT 11 TOTOTO7 230 yrqiqa ^ 

TOTT faEJfi RTOR TO TOFT TOTOT11 



7 ».? >£'- 

TOR, TOTOR TOH STfirfTOTO TOt RRT 36 TORTOT (12) gRT TOT h%T °r»^ TOT ^ 4TO TOWl t % TO^T 

% fR ^HimTOT % TOTOfa, TOTt Ji RIHT %T TOtt RTO, TOTRfclT 3fR TOFfaT^R TO^ ^ TOiRI *ft T^Rt fTOTTOt StfaTOTOT 

mw 300 fro. to. Rrot 1 3fRfroiTOT a-fR^l r*t>Mi ^ iq , t sRprfror 

-RT^eT TOT MtotW fTOTO TOTT t sfa TORFR TOTOTR TORRTH (TOT) ^ OTTT 5 TOR TO 3TfRR> % “ t" TOR % 500 ^ 

lO.OOO^^T ^twfaTOFT “^’RH 1 x 10 % , 2 x 10 % RT5 x 10 % |fTOTO‘ 7JTO % TOT^ 


[xpfo 7To^s^Jo-Q5o-2l(45)/2000] 
TOo TXo fr^IRT, fc TOR %H 
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S.O. 264.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weight and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and to 
render accurate service under varied conditions; 


Now. therefore, in exercise of the powers conferred by Sub-section (7) and Sub-section of Section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “FS” series of medium accuracy (Accuracy 
class 111) and with brand name “FIVE STAR" (hereinafter referred to as the said model) manufactured by M/s. Five Star 
Weighing system. 12. Sai Nagar. Near Ekta Nagar, Nakane Road. Deopur. Dhulc-424001 and which is assigned the approval 
mark lND/09/2t)02/92; 


The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity of 
()(> kg and minimum capacity of200g. The verification scale i nterval value (e) is lOg. It has a tare device with a 100 percent 
subslmciivc retained tare effect. 7 he Light emitting Diode display indicates the weighing result. The instrument operates 
on 230 \ olts and 50-Hertz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
accuracy and performance of same scries with maximum capacity upto 3t)0 kg and with number of verification scale 
liUcrval(n) in the range of 500 to 10.000 for *c’ value of 5g or more and with e’ value of 1 * 10 K 2* 10 k or 5* lO 1 ^ k being the 
posilixc or negative w hole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which the said model have been manufactured. 


IF. No. WM-21 (45)/2tK)0j 
P.A. KRlSHNAMOORTHY. Director of Legal Metrology 




[MFTII—*3te3(ii)] 


epT W : 25, 2003/RT4 5,1924 


17 ^4, 2003 

<51. m. 265.-%^ WH*«BI, ftft* STpWKt 5TO ^ 5Rp f^ti V. ft^lf **>'* 1W, W *>'™ 

W 1976 (1976 ^160) <W1 «HZTO W? W 0iTsrf 

WI ityrun, frm, 1987 %3wf%3Ti75'?t fownroirirt ^ «nft* h«.,4u, -hi^ 

T^TT dfk fgffi FT ■*¥ <jh^i W^r °tHW T^HT; 

30/37 ^^eTI m, fte, ^ W, #T^3T V&H % W&, ^ "247667 (*.*.) SKT 

(te^wi (^wl W)^ w^rM 

f^r^ 1^^/09/2002/108 

f^TT Tyqj % t a^grfftRT WTO wd y^ip^m «t><nl % 1 

w WT ^ 3TT^T (#5 ^cT 3TT^-^^ <ftgH 4H4R”I t ^ 5 ° ^ 

^HdH SRRTT 400 TJT. f ! ■HrMIMH H1MRH aicRM (j) ^T! ~RFT 20 TTT. 11~^> ■STT^R^PT t fa^-=M ?KT ^R l^ra Q M^enicH ^ 

mfaT yw t1 a°h l* l 4 oH 4* jS Ffe (^ i ^) I^R"T 230^^50*** 

wa fosja m % j _ _ 


^'^2V;'^1 



gfo %^fRTTR^R^RT arfi#m^qRT36^'g t Wro(l2) ^Rt^T glfacRff ^1 ^ ^^ gWn t fo> hTsci 

whn «rk ^>i4^ien ^ to wtr?t ^ 

^1300 %. in. fef^i 3/P te^, fe^rafo^ tor *ti<n t 

^ feftnk feRTI W t 3^ P«H^ -HW4 TTTTRFT 3T^TR4 (T?T) ^ WIT 10,000 (T^T <10,000) t <T*TT ‘T’ ^ 

1 X 10 % , 2 x 10* ITT 5 x 10 * 1? pJl'fT^' ‘3? 'EpncW : 4T ^llcH^ T J u lf^T m TJ^T % % I 

[mo ^o W^o^R°-2l(46)/2000] 
■qto TTo ^ujrt^, f4^l<+i, "RTR f^TRT 


86 G1/2003-3 
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AcUhet^^^ 

tt iy r teio,,EinE to Mcd,um Arai ^ 

W , 7R Sr u LAKSHMI (hereinafter referred to as Ihe said model) manufactured by M/s. Electro Equipments 
30/37B, I SI floor. New Hardiwar Road. Adarsh Nagar. before Grecnwavs School Roorkee- 247 r,r. 7 rr !ei„„7n r 11 ^ : 

the approval mark IND/09/2002/10d; ^ ’ 667(U.P.) and which is assigned 

wltha u!o 50 ^ andminimumof 4°0g-^evalu^ofve^cationT^lThiteivalvalue(e^is^O^^tha^aterel^icc 


« -TU 



' 


■> 

i _ 

' 



. k . u 01 UK Powers conlcrrcd by sub-sccticn(12) ofscclion 36 of the said Acl the Central Governmem 

hereby declares that lh,s cenflioue ofapproval of .he said mode, shall also cover .he ^ 

accuracy and performance of same series with having maximumcapacitv unto 300 ke and wi.h „„1T r 7 , 

(n)upto 10.000 (n < 10.000) and with *e’ value of lxW 2xlo“m™£v^kg and with number of ■verification scale 


[F. No. WM-21(46)/2000| 
PA. KR1SHNAMOORTHY. Director of Legal Metrology' 



[ MFT11—135 3(ii)] 


mtot w 25, 2003 /MiR 5,1924 


f 17 2003 

-gRT. 31T. 266.—1R=T>R W, fafe<T 15K! UTRJff fuftt VR *0$ MMT % fa'3*1 

fHt£ 3 *rf*m HTSfl W3faMTOMH^3lfaf^, 1976 (1976 ^T60) <T*nW1Tm nn (-RIS# 

1987%^^'%3T^t ^^^^7iwntfe^TcTT7 , 5Rm^3T^^ Vt3*[ *il«tl 

T#rn 3?ft fflrf^T HRfwRNT 3 ^T ^FTcTT T^TT; 

11/33, %wft (TT^TH) 5RTfefoffa 3 ^MMIsfar (MMRfaT^f 2)^“^^" V s ™ 

% 3^g#m, Ofm dM4><0 | (^!ZNTO) % MTStT^T, t H^iq^'S^T 

H I 5d WTCl t) 3Rftei^T31T^TT^^t/09/2002/110 W[^f^ faRnMMlf, a^te3RTTO^ afft y^lf^m =h<cil 

t; 

MT5rJ ( ^ ^ ^ STT^-fr ) MR Ml amufer aR^MlRfd <TteH <5H=tH u i 11SPRTT 22 favSIT. ^R 
W 100 HI. % I UcMNH MTWM3T(RI^(^)M)TRH2 7n.t 1^ ^ ^falt ftTCTOI?m yfci^Kl eqq<*<rHK*i<* 

mfer 3 TT#q^R t 1 wTTi siqte (T^ri^t) <ifm hP^hi 11 230 qW sfa so ^ 

yoHiqol RRT fa?pT y^i’M MT ^[4 MvRTT % I 



3frc, %^ffa TR^R^T 3#ltwr ^ RRT 36 ^WRl (12) SRT^tT *lpKi'4f M>T ]Hi qH°n >=h<a1 %fa 

TO % ^ 3T^%M WTO% 3Rnfcr, 3RT ^13en H«Tl*faT #T <=bl4ll?ff HT^t ^ <fapT 3Hq*”i fft ^I'l^l 

srfMMnTM S-RRTT 50 f%. TIT. <Rf>% 3^7 P^H^I SKI 3*fl fa*RI, 3fk"5^ til*1«) ^ fa>qi '*11^11 P™* 1 

ar^fti^cT -Rfg^r-^>T f^f^FTW f^TRT Tp?!% MTTRH3RRnff CQ/0 ^ WIT 1 fa-HT. Tt 50 fM.RT. %’^ M RH% 

fa!l 100^50,000 lOOfM.in. Ml3Tft^%“^ M MB5,000^ 50,000t W*'^ M *^1 x 

10*, 2 x 10* MT 5 x 10 % % f^RRf 4 %* Mi(cMof> MI qj.' J UcM^ MT '^J^ % % I 

[-Wo -Ro ^5^0^0-21(71 )/2000] 
Mto t^o ^yjn^fci, Pi^i«n, fqpqqi MTM f^TH 
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, . S : 0, 2()6 : J Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report ( see the figure given below) is in conformity with the 
provisions of Ihe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now. therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of Section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Table Top type) belonging to High Accuracy (Accuracy Class II) of ‘LT series (herein referred to as 
t he said model) with brand name ‘MG LAGOC manufactured by M/s. M.G. Lagoc System. 11/33, Capasani Housing Board 
Jodhpur (Ruj;islhan)-342006 and which is assigned the approval mark IND/09/2002/110. 


The said model (see the figure given bcl ow) is a load cell based non-automatic weighing instrument. The maximum 
capacity of 2 2 Kg and minimum capacity of 100g.. The value of verification scale interval (e) is 2g. It hasa tare device with 
a pLrcuit subtractive retained tare effect. The Light Emi tting Diode (LED) display indicates the weighing result. The 
inslrument operates on 230 volts and 50 Hertz alternate current power supply. 



Fiirthcr in exercise of (he powers conferred by sub-section (12) of Section 36 of the said Act. (he Central Govemmcnl 
hereby declares Hull tills cemficale of approval of Ihe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same scries with having maximum capacity upto 50 kg with number of verification scale (n) 

sum f'-f,! “ ° r C VaIu ° ° f ' " 1B10 50 mgan<l with number of verification scale interval (n) in the range of 

' " to (UK " for c valuc 100n « or "»reand with ‘e’ value lx 10* 2x10* or 5xl0* k beingapositive or negative whole 
number or equal to zero manufactured by Ihe same manufacturer with thesame principle, design and with die same materials 
with w hich the approved said model has been manufactured. 


[F. No. WM-21(71)/2000J 
PA. KRISHNAMOORTHY, Director, Legal Metrology 


[RFTli—^5 3(ii)] 
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2003 

^T.31T. 267.—1^%cT 3Tlf^Tfr ^RT ^ 'STF^cT ^ f^K ^T% % ^ ^FTmPT t -^T 

RrT 2 R Rf% RTR<R RR3faRTRRTRR7 3rMRRR, 1976 (1976 R*60) RRT <m RRTRNRTRRT (Hiscil 

arjRT^) fwi, 1987 % RRRRf % 3T^r t sfa w RTR RRTRRT 11% el * ifrfR RRtR RRfa $ Rt^RR Hisci W«kl RRTR 

t^tt ■f^rf»r=T 'RiRf%«Tf^r z Tt* t^tt; 

■SRT: 3TR %^tR 7R°FR ^ arfRfwr Rit RRI 36 R^ WIRT (7) aftt WTRT ( 8 ) ^RIWI R5T *4h fR ^R. 

RRTR^ftRRR, 11/33, $*** 

%3T^TfelT, WTRR WT) % RT^TR^, ^R1% TO R* RTR “RR ^ d'lfa 

RT^ WRRlt 3 ^ T ^^ /09/2002/111 f^RTRRlt, m*ii u R^ y^iHfio <=b^11; 


W RRoCl (rR^ R^ 3fRRfR ) RR? aTRRRlfRR ci) <rH 3HW4 t ISRRTT 50 fen. afhC^RTR WT100 
TTT.tl^cWr RTRRH afcRTeT (j) R*RTR 5 HI. 11 ^ RRT WR-TRdH t t^T W R^W ^R^eHTRT ^ Hlftfl aR^^cH 
RRTRt (Rcl^) 'cftc^FT RfWR Wtf%RRRRTt I <J9*h<«l 230 afk 50 yc^Ndl RTR 

RRTR RC =hi4 c t><ni % I 



3TR, %^fRr 7RRTR WT arfRfwr R?t HRT 36 R>t W-TRT (12 ) 1JRJ RRrf ^Ipw-it R5T RRRT RR^ |>R HR hRFTT RH<ft t 
RT5rf % RH aRfRpRT RRFTRR % stcrhr, RRt ^JsTeTT % RRt HR}, HHTRcTT 3TR RTFtWFT H1H RR fiM-l ■R x T a fH tI T Rt 5^4 f^TRR^ 
3TfRH>?RT 3RTTTI 300 1%. TTT. RRT"t 3fR fRHRil fRRPTPT3Rt f^PlHlril "gRT RRt IrRRRT, feHHpT 3^7 <Rft RTRRt "R fR>HT all’ll % 
aT’j.H l fcd Rfed RTT faftHWl %RTRRT% afRR rr% RcRTRR R1RRT4 -3TRRM (RR) R>t 4 <shI 5 TTT. RT arfRRT% 1 *^ ’ ’ RFT % Rl^ 500 
^lO.OOORft^^tRRTf^T^f’RBI x 10 2 x 10 % RT5 x loHfaRtf RRRRR?RT m\<M* '^RT^R%RR^R 

tl 


[RRo Ro^®P5oRRo-21(71)/2000] 
Rto TTo Pi^loR, f^RRT RTR f^RTTR 
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New Delhi, (he 17th Januaiy, 2003 

S.O. 267,' Whereas the Central Government, after considering the report submitted to it by the prescribed 
amhonty. is satisfied that the model described in the said report ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate serv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Plate form type) belonging to Medium Accuracy (Accuracy Class III) (herein referred to as the said 
model) of' LP senes with brand name ‘MG LAGOC manufactured by M/s. M.G. Lagoc System, 11/33, Capasani Housing 
Board, Jodhpur (Rajaslhan)-342006 and which is assigned the approval mark IND/09/2002/111; 

The said model (see the figure given below) is a load oell based non-automatic weighing instrument. The maximum 
capacity is 50kg and minimum capacity of lOOg. The value of verification scale interval value (e) is 5g It has a tare device 
w.ih a 100 percent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 

I he instrument operates on 230 volts and 50 Hertz alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12)ofSection36ofthesaid Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same scries with having maximum capacity upto 300kg. and with number of verification scale 
interval (n) in the range of500 to 10,000 for V value of 5g. or more and with ‘e’ value 1x10*, 2x10* or 5x10*, k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which the said approved model has been manufactured. 


[F.No. WM-21 (71 )/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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W^mt, 2003 

^>T. 3H. 268.—3U4>K 43, faf?>4 VJ lfa4>lfl SKI <*£ 3TRJ4 M3 fa-4R MR% % HSMKI, fa> 8"44 

MTC^MNMTOaifaftMM, 1976 (1976 43 60) 4TC <1*11 HIM MTW (MTSPlf 
43 3*3*^54)^4*?, 1987%^^%gT^qt3lkw^ ; ^7iWIlt% dMMK M4> l 4ft 3T4fa-ft‘ *ft 344 M I 5d wfal 44R 
TSPTT ^1K Wl^TTW H sJM*J*Kl 3PJR JpW; 

3PT: 3T4 %Mft4 733433 <J44 3Tf4f'1’ t IH 4ft 4RI36 4ft <J 4*1131 (7) 3ffa'3M4RT (8) SKf M<;t 1 ^liVl4i 43 4><cl 7R* ^<rl4 T^TT 

in? 44*^353^31, TIT /21, W 4>mle4 SPUR 1 ! 31TWT, 'jWWH - HH-dl <rllHI$<il 47MT71 3?H doil *Hh wpt 4* W 3^31, 

■3f6‘W»ir<;-380051 (44T«fcn4ft 3) ?p^%744: 7J447 33344#T3, <**>*> 3J4H 

4t<?PT 8M4R01 (ft4?I tR 443?) % MT5PI 43, 4t5 43 4TM “ ftPMftlt ’ ’ f ^3% HTSol 

t 3ft? faft 3^41 f4^T 3TT i T^T ^t/09/2002/114 7 R p ffiym f4> 41 M4 I t, 24^^ WTO^ 3^3 3RJlfw t i 

<544 HI SOI ( hI^ ift 1 IR <Hi*j)fci <^<sl ) fq^IciHinl MR tioi M3 3IT4lf?3 flldi 3M4J? n I % l4T7T4ft 3Tf4 c bfiH ^ihcii 20 3ft? 

^£PTM WTT 40 Ml. ft McMTMM HIHMIH 3RRM (ft) 43MR 2 HI. ft1 3?lfr 4&gR ft frRI4> l ?PT Mfirem «J4«h<rH l cM4> 

MTfRT 3TRl4<I<'H 4MT4ft1 M437T 8 oh 4<+ *5I4te (^ ft ^) TP^f <TtoPT hR«IIH dH^ld 4R4T11 <JH4Ruj 230 50 

Wimf MRT fM^cI W3 M3 MRMT11 



3Tk, %2^tM <f°RT 3rfMp1<HH Mit MRT 36 Mit <JMtlKI (12) ^RI3RRT TTf^TMt MTT MMt 7 ! ^>MlH ,J ll "t Pti nisei 
yHI'4M4% 3RRhr, ZX\ MMT5^?TT tftl ^ cTtoPT 33<+^I Mt fft f^M^t 3TfM4nTM 

^TMTIT 50 1%. Ml. cTMT t f^PT^T l^PlHiui "53Tt I*lp4Hio1l SKI 4Ml Tm^IhI, ^154 ^ ^ MIHUl ^tfMRn^TPTlt aijHlRW 

MP5PT4)T f4fHMi u l f^MTMMrt 3lk^P% H f MHH 3PM31^ (^) WTT 100 fM. Ml. ^ 2 MPT MPT%f^ 100 ^ 

10,000 5 TnMMT3TfM^% n ^ M MH%%r 500 ^ 10,000 M5t^M't<TMTf^TO n ^ M MR 1 x 10 % , 2 x 10 % MI 

5 x 10 % t f^RT^' MHIrH4) Ml 4i u II^M4i T J D lf4> MT % I 


[M^To 3To ^^oTtMo-21(83)/2000] 
Mlo TTo ^JTRJpT, MTM fMIPT 
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New Delhi, the 17th January, 2003 

S.O. 268.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type), weighing instrument with digital indicator of "SMT” series of Medium Accuracy (Accuracy 
Class ill) and with brand name “SYMPHONY” (hereinafter referred to as the said model), manufactured by M/s. S.M.F 
Enterprise. C/21, Himmat Nagar Co-op Housing Society, Near Gulisatan - Bostan Society, Behind Telephone Hotel, Juhupura, 
Alimedabad-380051 and which is assigned the approval mark IND/09/2002/114; 

The said model (see the figure given below) is a strain gauge load cell based weighing instrument with a maximum 
capacity of 2()kg and minimum capacity of 40g. The verification scale interval value (e) is 2g. It has a tare device with a 100 
per cent substractivc retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50 Hertz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Go\ ci nnicnt hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2gand with number of verification scale interval (n) in the 
i.inge ol 500 to 10000 lor c value of 5g or more and with ‘e’ value l.\10 K , 2xl() k or 5xl0 K . k being the positive or negative 
u - 10 ' c comber or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
w ith the same materials with which, the approved said model has been manufactured. 


[F. No. WM-21 (83)/2000] 
P. A. KR1SHN AMOOR'lTTY, Director of Legal Metrology' 
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['HHII—TO3(ii)] 


17’Wtf, 2003 


^T.31T, 

fw4l^W3#W, 1976 (1976 ^1 60) d^Tf «fTZ TfSTT _5 TR TO ( HI S# 
t^tt aftrfsff^r ^irf^rql■ sh^w *^1 y<;i*i °&wi <*?*'i; 

T^i ^ Typ^pn^t, Hi /2i, ft^ra TO »TM\feq twRi‘1 #reiH - «i)m d l ms-a afo gfea % ^ 

^rro, a^^raR-380051 sra fW*rawhn (wfa M 3) ^^ ^'ft" ^ w^#ra, 

^Tfe^3wi(wwf5w)% 

TT*nt aihfsra apj^ 1 ^^/ 09 / 2002/1 is to t, a^wro^^wif*' wtti 

^r, nf5?i (MH> Tft -nr!, arffo »a) faffiwrft m aiwifei aim ww 11 irreft arfirom w s o tern afo 

=pmwiiixia*i>Pim mroaiireM (j) *si5m 1 1 ^jEwt^ 

tnfet anfrqfrH »1 9WI srife (Tgl^) 

UvMM'dl *m fejd w m ^r4 ^TTT 11 



^ TR^R^RT rMWi ■& 36 riwiki (12) "gRT ikkt^ ifWf ^t wfoi ^ wn wrt^HUd 

f^-37TT^, 

KTW 300 %. TfT.d^t RftfaTO fafr*TFI STO ^TT feRT, fe^T ^ 3 HI WRTTt RlRRT*MT? 

Triced ^t Mrtft f^n n^n $ f^n% K'Rtmft ktwr rrkicT (^t) ^t «<shi 5 ttthrt %' 3 KR%fcnjsoOTi 
iofooo^^^%^f^ ,, i ,, -^i x 10^2X10^5 x io*tfw* 'Vmmww**^^**^ 


[ t,|o -$0 o IJ H o - 21 ( 83)/2000] 

Tfto TTo ^T^IK^Rt, ftfcW. HIM fWR 


86 Gl/2003-4 
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New Delhi, the 17th Januaiy, 2003 

A-I .1, - r'm ‘i rf° rC ' in c ' ;c , rcise u of lhc P°"' ers “"feted by sub-section (7) and sub-section (8) of Scciion 36 of the slid 
,t, m D??r Crm ' ,e , erCb> ' SSUCS m,d Pub,ishcs lhe ccrtificate of approval of the model of the sclf-indlcalm! 

“ T 'rt h f °T t> pc)- r ,8lBn8 ,nslnimcnl " ilh <«8tol indicatorof “MFP” series of Medium Accuracy (Aca no 
( n Z ?' a ' '" e " SYMp H°NY”aK !re i n a flc rr e , e n edt oa sthe model), manufactured by M/s“ M FEnte™S 

„ H'o'm.'iNagar Co-op Housing Society. Near Gulistan - Bostan Society. Behind Telephone Hotel' Juhupura, AhmecSbad 
' S0(D 1 and which is assigned the approval mark IND/09/2002/115; ’ P ^ AiUnedinbad ' 

0 ^^rs::r^ 0 Hs r ^ in dic;lt es th eyv ei8hinj; rcsuIt The ins(r ,, mclU 



f urther in exercise of the powers conferred by sub-section (12) of Section 36 of the said Aci lhe rrnir -,1 

si iii hnink' ' Cr rf by dc f' rCS ‘ ' al ‘ hls ccrl,ncillc ° r approval of the said model shall also cover the weighing insmiments of 

interval f,‘t. in lhe m “ imumra l ra ^VUpto30«kg and irith number of vermeat,on scale 

hi uic range oi -hhi to 10,000 for e valucof agor more and with ‘c’ value l v10 K ivin^rwi^ t K 

Priiicm' 0l d ,CS f ,Ve ; h t '! umbcr 0r cqual 10 /cro - raa nufacuircd by the same manufacturer in accordance with lhe'same 
Piuiup,,. design and with the same materials with which, the approved said model has been manufactured. 


{F. No. WM-2 l(83)/2(X)()j 
P.A. K.RISHNAMOORTHY. Director of Legal Metrology 
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17 mto, 2003 

^r. 270 .—toto Timm mr, ton tonto sroto omm fto m torn; nto % ^TmmH?rt ^TmT% fmrmm 

1976 (1976^60 ) ttotototo-rpw (to# 

torn, i987%mm#to3m*to tocintom 

itorr to ftom tottortofr n tor mon mm ton; 


3TrT: amtotommmmm mf»#m^«iRT36^WTRi (7) to mron? (8) gTTTmmntotomr -stoimto^to# 
^cf_^ mto ^ito fnfto,m -163, m mm, ^ - 410026 sm PqMq w mtom 

(^tornto) mn‘‘tor- to” Tjnm, nrnrmfmo,»tontoo (femeftmtocton ^ito 

OTlfto^mm M) % ton^T, fto^ tomTOm‘to-to” t (ft# to to^OTOmmmtomWmni) 3^ to 
sppto f^pf -3T[^ 1171 to09/2002/i09 mmjtoo ftor mu %, arjtoe omnon tol to y^ifto mwt i? 1 


^ ton (to <£ to mffo to) m nrnrtom too aomm 1 1 woo tormon smor 20 mi to ^jwt samn 
200 fm. tji. 1 1 onmo <h ci^rmr to) mi mo 10 to. m. 1 1 wo om anto^n t-jto t tonon w ofono ^mornnomrm 
too tooff no nom t1omm onto tom (mi to) to ton oftom eotoo mm 1 1 oornmr 230 toe to 50 nto 
™fi mo top oom ^ nm ^ 1 



to, toto mrmRono toitom mf mo 36 mr eomu (12) 'sm mro ntomt on too tot toornto t to ton 

% fo i h into 0 01 n on % toto, to ^’oini % to to, oorto to mrtomo to to ton nomm to to toto tom«m 
?omTT5 zoomt totorni itototoftoto^toftomi, tom^ototomto^tooinToitftrc# srjtototton 
mr fcfoto tom ooit, tototoomtoo iw amron (mi) tot tori 5 to. 01. m toto %“'f’’nrr^'ftosoo^ 10,000 
toftotomtoomi‘to” T no 1 * 10 % , 2 x io % m5 * 10 *tftof tooomrmmn?n<m^'jtom^% 1 1 


[mto to ^njo^ 0 - 2 ^ 90 ) 72000 ^ 
0)6 tio tonm, Itoto mo fton 
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270. Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report ( see the figure given below) is in conformity with the 
provisions oldie Standards of Weights and Measures Act. 1976 (60 of! 976) and the Standards of Weights and Measures 
(Appiov al of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now, therefore, in exercise oft he powers conferred by sub-section (7) and sub-section (8) of section 36 of the said 
Act. the C crural Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic 
(Mechanical weigh bridge Dial type with ticket recorder) weighing instrument of Medium Accuracy (Accuracy Class Ill) 
belonging to 1 hCH-WELL series and with brand name “TECH-WELL" (hereinafter referred to as the said model), 
manufactured by M/s. Tech-Well Engineering Co. Private Limited. J-163, MIDC Industrial Estate. Bhosarni, Pune-411026 
and which is assigned the approval mark 1 ND/09/2002/109; 

flic said model (sec the figure given below) is a non-automatic ( mechanical weigh bridge dial type with ticket 
iccorder) weighing instrument with a maximum capacity of 20 tonne and minimum capacity of200 kg. The verification scale 
mterv a! (c) value is 10kg. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
dispiav indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply 



i urlher. m exercise of the power conferred by Sub-section (12) of Section 36 of the said Act. the Central Government 
heidn declares ihal this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuiacv and riorum ncc of same scries with maximum capacity above 5 tonne and with number of verification scale 
uiietvai dm. tne range of 500 to 10.000 for ‘e‘ value of 5kg or more and with 'c' value 1\I0\ 2x 10 K or 5vl()\ k being a 
positive ot negative w hole number or equal to zero, manufacturer by the same manufacturer in accordance w uh the same 
principle d, s;gn and with the same materials with winch, flu said approved model has been manufactured. 


j\o WM-2 i(90)/2(.K)0| 
P.A. KRiSHNAMOORTHY. Directo'. Legal Metrology 
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17 WTft, 2003 

■gjT, 3^. 271 .—*K«hK *FT, f<NR><1 3 nfwft^RI^ X*<l,c1 RmI^ " 9 R fa^Ft ^ iH 'Nl % 

W^RNRT^3Tfaf^R, 1976 (1976^60) (^H 

^ 3 T^fe) fWT, 1987 %^^'% 3 T^t^^^^^'^t%WTT?mir^^ 3 T^fv^'Tt^-Rf^W«T?n^nTT 

WTT 3lk f^FT ^ W^ ^RTT T^TT; 


3TcT:, 3^, Wsm ^PT ^fwi RKT 36 RWR (7) sfaWTRI (8) £RT^T wfrl wti ^ iW*l 
Tjt^ ^ itfwj ^fsmfer , 23/w Rlt.WITR^ feft-110059 m ^ (w*kr 2 ) 

■^^“‘sftTTtfjTi^zt'^” *j^9e1T% 7^: «£qqi, ^i < +»‘+> *£^1 <JM^f 17 ! (iMrl ‘2T9 M^r) % nTs<n ^T, ‘f^TR^' 

^ <$pt M Tffcs f (f^ 'RT 5 H w t) ^rfa W f^FT anf ^09/2002/94 

tar t, ar^t^r wro wff sfa wf?m % 1 


^RT tfeT 3TTf^^‘) ^RTT 30%. TTT. afa^?R 

WTT 250TTf. tl -WTH 3T?RTeT ( ^ ) =FT T TR 5 TTT, ^ I ^ ^ *[fatT1 ta m RfoftcT ^^PTTc^ RlftcT 

aTT^f^cTT ’ST^rra % l VT°PT?1 'SIMRS (RcT^^) TOt cTlHH Mft Q irR 4M^f^ld q><di % I '34=R tj 1 230 ■3Tk 50 5ncqiqol 



•3frr, fK-=h l < WTm (12) n1m»H «h<dl tftpfiggT 

% ym«rra % snnfa, ~mt % ^TirR^, R 9 -mfaT ^ +i4hi<th ^^ <rfcR*ft#tsrfwm 

^tt so %. ttt. <r^t srfcf^mrt faf¥rfa 3 *ftf^fwcn£ni^fenr, wrt 

xffe ^ < ^i fa fanW i % > uc*rm hihhr ("Q^t) ^ liw i ft. m ^ sofe tjt.% '‘^’‘ rh % Rrfq. 100 

-£ 50,000 % ^4T 1O0fR. TIT.^T 3Tfe% "f' ^ % f?R 5000 ^ 50000 ^ t ^ “^’•RR 1 x 10*, 

2 x 10* ^T5 x I0*t^ra^‘ *% qRT^-qr I 


[W>o TTo ^3 ?^oTTITo-21( 144)/2000] 
tfto ^,u) ir ^f f i : > f^rfw T m 
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New Delhi, the 17th January, 2003 


S.O. 271. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authonty, is satisfied that the model described in the said report ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Modes) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now. therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of Section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic. (Table top type) weighing instrument with digital indication of “GFTT” series of high accuracy (Accuracy 
Class II) and with brand name “GOLD FACE” (herein referred to as the said model), manufactured by 
M/'s. Gold Face Electronic Weighing Equipments. B-23, Rama Park, Uttam Nagar, New Delhi-110059 and which is assigned 
the approval mark 1ND/09/2002/94; 


The sa id model (see the figure given) is a load cell based wieghing instrument with a maximum capacity of 30kg and 
minimum capacity of 250g. The verification scale interval value (e) is 5g. It has a tare device with a 100 percent subtractive 
retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts 
and 50-Hcrtz alternate current power supply; 



Fm1 hcr ’ n exercise of the power conferred by sub-section (12) of said Section 36. the Centra! Government hereby 
declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar make and 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification scale interval 
(n) in the ranged i(K) to 50.000 for *e‘ value of 1 mg to 50 mg anc; with number of vcrtification scale interval (n) in the range 
ol 5000 10 50.0tH ) for c‘ value of lOOmg or more and with V vrlue 1 * !0H 2* 10 K or 5* 10 K , k being a positive or negative 
whole number or equal to zero, manufactured by the same manulacturer in accordance with the same principle, design mid 
with the same materials with which, the said Model has been manufactured. 


I No. WM-21(144)72000] 
P. A. KRISH.NAMOOR.JTrY, Director. Legal Metrology 
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4^f##, 17 W# 2003 

44. 34. 272.—%4TT4 474717 471, f## #447# "5T7T34 44J4 f7# 47 f44T7 4774 47 4?4R(, 4£ 44T4T4# TO f f47TOT 
ftRt^ ^f^Trf ^=ff^7rT (tj^ 37T^7f?r ) 4T3 #7TO4T447 ##444, 1976 (1976 47160) TO 4T3TO 4T44T447 (4TS# 

471 ) iV-IH, 1987 %3444t* % % #7'54'*n<r4>t7T4144Ti? f«h d'lKIK H'-iVl# 3T4f44 iff 344 #5 cl RRT^cTT «1411( 

7#41 afpC ##4 4’ <SH^44 #41 W4 47741 7#!; 


3T4:, -3T4, 4)404 4747T7 344 ##(VlH # 4171 36 # 3H4KI (7 ) #7 344171 (8 ) '5171444 ##41 471 y<Hl4 ^ #77# 
4TO.'#*1 5^4£lf44R4f#T #-23, 7T4T4#7, TtR 447, 4^ f#rlt-110059 5TOM##T 4*44 TO#41 (TO#4T4# 3) 

4T#“#447#TO” ^eH % 744: 7£447, 3T744lf414, 3T4747 7£44 7lf#T 4#4 34TOI (#3 wf 44717) % 4T3cT 471, f#7T4l 
#£471 414 *‘4td£ #7?” t (fa# £4# £4% 4TO#TO4 4T£i4 W TO t) #7 fa# 3T^#^ f#4 37^ #4 #/09/2002/95 
TTH^CfVTcl fTOT TO t, 3^%4 44FT44 4H# #7 447lf#4 477c# 11 


344 4T£cT (4t##4f 377J7f4##f) 447 4faFT 34TO1 11 £44# #44744 W4T 100 1#7. TIT. #7^(444 WRIT 200 TIT. f 1 
7TO44 414414 447T4 (^ ) 471414 10 TIT. 11 £4# 1(47 3TT#4cJWT #f# t fa447l W\ #4?J4 R447RI41cTO #74 34# 4 £614 44T4 
I "TOTTr 4777^47^T4T^ (44 ^ #) y<# dlcH hR°IH 3^f$l4 <Mdl % ! 3M4<7 ,5 I 230 #74 #7 50 53# yc4l4dl 4171 fa^cl y^H 
47 44# 4774T % f 




#7, %#4 77747T7 'TOT ##444 4# 4171 36 44 344T7T ( 12 ) £RI 444 #444! 471 4414 4774 7 H(44 4t'-f' J II 4774T % f#> mT-ScI 
% "577 WJ4144 441444 % ■^JO*lci, 37lt 9j734IT % 47lt #<+>, 44]#!! #747T#4TcT4 4R4 4 # 4444 444774 # #4 fa444 -#44744 
WRIT 300 f#7. TIT. 447f #7 fa 3471 f#f#fa 37# ftfarhlT ^T4 47lt fTRTO, fe4T|4 #7 4# 744# 4 f%4T41411 f#T4 4'^4tf4<1 
4f44T 471 fqfiqbl #41 TO f, #7 f4447 7TO4H 4I44T9 3447T4I (1(4) 47t 7TTO 5 TTT. 41 34447 % ‘ ‘ i ” 414 % f#( 500 ^ 
10,000 47T#T4't 4411#T47r‘^” 414 1 x 10 % , 2 x 10 % 4T5 x 10 % fi#T4 ‘5! 44 1 7447 4T 47444 7 47 Y4T4741 ^pl % 441(44 

tl 


[47To 77o ^4^1(4-21 (144)72000] 
#0 TT- fTTOfrl, f4#T47, MTO 44 f#TT4 
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New Delhi, the 17ih January, 2003 

S.O. 272.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said rqxirt ( see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
lo render accurate serv ice under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) and Sub-section (8) of section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic, (Platform type) weighing instrument with digital indication of “GFPF" series of medium accuracy 
(Accuracy Class 111) and with brand name “GOLD FACE" (hereinafter referred to as the said Model), manufactured by 
M/s. Gold Face Electronic Weighing Equipments, B-23, Rama Park, Uttam Nagar. New' Delhi-110059 and which is assigi ed 
the approval mark 1ND/09/2002/95; 

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity of 
100kg and minimum capacity of 200g. The verification scale interval value (e) is lOg. It has a Lire device with a 100 per cent 
siibslractivc retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument operates 
on 230 volts and 50-Hertz alternate current power supply; 




Further, in exercise of the powers conferred by Sub-section (12) of said section, the Central Government hereby 
declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same scries with maximum capacity upto 300kg and with number of verification scale interval 
< n) in the range of500 to 10.000 for 'c' value of 5g or more and with V value lx ION 2x10 k or 5xlO k , k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with w hich, the said Model has been manufactured. 

[No. WM-21(144)/2000| 
P A KRISHNAMOORTHY, Director, Legal Metrology 




[ m II—OT 3(ii)] 2003/111 5,1924__ 0*? 


17 1FW<t, 2003 

: „__ *- aL - ft ’*w«T^^') WsfalHlFTOraTfafall, 1976 (1976 1*60) 11T11211T1TC1TTO (l!^ 

r'* CT _ j.trir u■ ■ l 2 ^vmt%i?rrmTt3Fftnifts^fa3iU«w mTs« i*n*lm «TO 

in3T^TT) ft*PT, 1987 «T^ « **«' * '■ 

TishT afa: faf*Fi iftterM 3 -313*1 *«h <N; 

mt^k 263,^^^0*****™) wpto’tc- 3824i5mftftW«^wtm 

‘•*2-f%n" >m%m-q^r,anFreiftra, Ahhiw w-m. Uh^jto 


t, 3nyrtn mm i » ri ^ afa TOf?m Wt 11 

i5^^Twrwnniooftr.mtiw^H TOi3^(<)^^s%.mti^^i^^^tftra^7ra 
Haw >Hfol W!*ITO7I ^Pte Ogl < *) 

230 itl?s so ?^st in^nnff uroftg?nre»i’nwl <ti«iiti 


. 



3jh %-^TErC^^34fMf%^^»<TO36^^iro(12)SRt3n^«'?Tt^rqf^ITrttTI^ft^^^^^^^^^ 

isnrais^^3ifeBt3fttftFra fef^^Wwfen sroftraw,fenri^^ ^ ,51 

*rfs?t^fiift*iWfipii' , rait, ^fqm mhhh ar=*rcra (ipO ^ ««*« s fo. m *n anfa ^ ^ ^ . 

So 1 x ,*. 2 x 10*^5 x 10‘ t ftRPf 

[Tplo -?To ^S^JJ35-21( 105)/2000] 
^\o T7o ^>w|i^ t picUi^, fall** 
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wo THE GAZETTE OF INDIA: JANUAR Y 25,2003/MAGHA 5, 1924 (Part II— Sec. 3<ii)l 

New Delhi, the 17th January, 2003 

_ nl . S :°* thC Central Government, after considering the report submitted to it by the prescribed 

authority. IS satisfied that the model described in the said report ( see the figure given bcroXvTts in confomuty with the 
provisions of the Standards of Weights and Measures Act. 1976 (.60 0fT!f76) and the Standard of Weights and Measures 

( pproval of Models) Rules. 1987 and the said model is likely to irfaintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions. 


a , , ~ ° W * t ^ rcfore ’ ,n exercise of powers conferred by Sub-section (7) and Sub-section (S) of section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-au(omatic. (Mechanical weigh bridge steel yard type) weighing instrument with analogue indication of Medium 
accuracy (Accuracy Class III) belSnging to ‘WEIGHT KING’ series and with brand name “WEIGHT KING” (hereinafter 
referred to as the said model), manufactured by M/s. Tarco Industries, 263, GIDC Odhav (near Water Tank) Ahmedabad- 
3 X24 15 and which is assigned the approval mark IND/09/2002/113; 

The said model (see the figure given below) is a non-automatic (mechanical weigh bridge steel yard type) 
wieghing instrument with a maximum capacity of 15 tonne and minimum capacityof 100kg. The verification scale interval (e) 
\ nluc is 5kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display 
indicates (he weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply 



Further, in exercise of lire powers conferred by Sub-section (12) of section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same scries with maximum capacity above 5 tonne and with number of 
ven icntion scale interval (n) in the range of 500 to 10.000 for 'e' value of 5kg. or more and with ‘e’ value 1x10* 2x10 * or 
5x10 k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
" 111 hc smnc pnncip!c ' des, S n ‘ ind with the same materials with which, the said approved Model has been manufactured. 

[No, WM-21(105)/2tX)0] 
P.A.KRISHNAMOORTHY, Director, Legal Metrology 
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17^PR% 2003 

274. —%^ft ^1, fa%<T Hlfawt ^RI ^ TOJ71 ^ % 

1976 0976^160) TO TO V* UN HTW 

1987% ^%%3T^t^^w%t^Mi^t%wmnTTT%n%tsrefa ^hTsh 
-qq^efalT 'SRPT T7%T[ f%%H '3 T T^4?1 Tfal IT^H %!7TT T^TT; * 

fWT%ttTm36%^^WTO(7) afa TTO ( 8 ) STCT TO *rf%T%’ ^ ^%T 
22, V41H <* I H<% W, ^^ (^«n4?n vt III) ^ 

% gremifem <iWH 4 m»r t (^^nm) % -qfecT^r,fara%^rg^T^w u %fe^ ,, t (M reff ^ 

T^rf) sfafzti 3T^te f^^T^^/09/2002/101 

w tf* <N snffir *S) T^>#5^r 3 m* «miRM <h«-i w*w * i fpA 3 #rw om 20 f% nr. 

sfa 40 m 11 HIMHR 3RTCIR (^) ^T TTR 2 m tl ^ 3TT^m?J?R "3^ t f^RWT irf^m 

aqqfrcHW* qifol 3TT»T^n HHR11 4w4<t> -5T%5 W1 % I ^<*<“1 230%^ 

3?ft SO ^ST ywietfff VTCT fasjff 3RR X R wf t1 



I 1 

^ VRT36%t3Wl(l2) yif^’^ ^ ^ ^ %W W^fr 1% 

%feR%W 3 T 3 *%TT wro% 3 R%r afa gift ^ 

3 ^tm 50 %.m m t afr ftn»i ft Pint m fWn grc irefttoR, few? afa i# 3 Mi *mi * 

’Rfg^f ^T f% f% R f P T f % RTT ^ %, ^hr qm naTR7m(^)%t^100RTT R^2m % ,, f , -RR%%q 

ioo 3 10,000%Tt ^3 afcs ttr^ arf%s%‘^ M TTR%fcn*soo 3 10,000 u 1 ” ttrixio , 
2 Xi0**ns *10 % tf%H^f% «RTTO ^1 yi u 'IIW4f5 3^ ^ $1 

[m. U’5553^-21(126 )/2000] 
%. T(. fTOFjffi, ftfa^^TR ftfPT 
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New Delhi, the 17th Januaiy, 2003 

authontv S ifsnti 7 fie7t^ThT nH ^ ntral G ^ vernment ; after considering the report submitted to it by the prescribed 

provisions of the Standards nf W oht ^ Mld rep0rt (See the f,gure given ^tow) is in conformity with the 

(Approval of Modek' C RnfeJ 5 ^ h l M * asures Act ’ 1976 (60of 1976) and the Standards of Weights and Measures 

* T m0del i$ likdy t0 maintam US aCCUracy 0ver sustained use and 

«id A« r, ,h r e , f °; e ' in exercis u e of the P° wers conferred by sub-section (7) and sub-section (8) of Section 36 of the 
ma inurnment y P “ bliSheS Cenificale ° f Woval of the model of the non-automatic weigh- 

■MATIZEWhrJ b r f \ t 7 e) b f 5nglng10 hiedium Accuracy (Accuracy class III) of‘MT’ series with brand name 

Naear aL.hTh k 38 6 , T* 0 IMnufactured b 7 M/s - Zen Instrument's, 22 Shyam Complex. Babu 

agar, Ahmedabad and which is assigned the approval mark IND/09/2002/101; 

maximum rnrvnM “tl'” * C f ' 8UrC given belo ' v) is a load cc " bascd "on-automatic weighing instrument. The 
“■“f ,s 20 kg and nnmmun, capacity of 40 g. The value of verification scale internal (e) is 2g. It has a tare 

M Th r rCCnl SUbSlr3Cl,VC relaincd tare elTcct Ught Emitting Diode (LED) display indicates the weigh- 
l!; "" 1 hc ‘nslnimcm operates on 230 volts. 50 Hertz, alternate current power supply 



further, ill exercise of the powers conferred by Sub-section (12) of .Section 36 of the said Act the Central 
overnment ere y cclares tha. (his certificate of approval of the said Model sltull also cover the weighing instruments 
° >, I n . n>akl -' accurac >' and performance of same series with having maximu tn capacity upto 50kg. with number of 
. rtficalion scale (n) in the range of 100 to 10,000 for 'e' value of 100 mg. to 2g. pnd with number of verification scale 
nerval (n) in tic range of 500 to 10,000 for 'e' value 5 g, or more and with ‘e> va lue 1 x I0‘, 2x10* orjxl0‘,k being a 
positive or ne t t.vc whole number or equal to zero manufactured bv the same mauiufacturer with the same principle 
design and w,i the tame materials v. ;;h which tire said approved Model has been m an.ufactured. 


[F. No. WM-21 (126)/2000] 
P. A. KRJSHNAMOORThW, Director, Legal Metrology 
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17^H**$, 2003 

__ ftjrf V qfSw area (^ $ ^ anfft *S) w ^ TO ^=W mfoPPPI, 1976 (1976 *KI 60) IWJgWt ^ ^ 

(^16^)^, 1987 % 

^qr^Nn ^tf 3, ^ ■^r W’T ■^n T^i; 

«^SwiywOT (%tewin*K)% %fea%l,ftR»TO^^IW' , W , t ^ 

T^t) #7^ Wjmn f%5 ^ 7(7 ^09/2002/102 THTjtfM fe*l ™ t. *3^ M™* SHKfoll^ftti 

A^wnoom t. Tiwrm ^ih *nnira (*) *1 HR s m t. H* ™ 

*«*«** ^o^*)**^***^^'"""*** 8 

3^; 50 #3! TJrTOtf **TOf^ WT^C^^tlt I 





af^J, ^Sl-m wt 

,, ., j,r^ ^ ^ farH H iwto ^»3j)7fs^ ^WM I 9HR 6riRRl(iri)^^ ls ^ , ’' ql3(rftw;% * 

HR1 x 10* 2 x 10*7*6 x 70 *%^%™^^^^%^ 
tl 

[Tft. U ”55^1^-21 (126 )/2000] 
•ft T7. 'farf^w'nq fair* 
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New Delhi, the 17th January, 2003 

S.O. 275.—Whereas the Central Government, a tier considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of the non-auto¬ 
matic weighing instrument (platform type) belonging to Medium Accuracy (Accuracy class III) of‘MT’ series with brand 
name MATIZE (herein referred to as the said model) manufactured by M/s. Zei^nstrumeigjs, 22, Shyam Complex, 
Babu Nagar, Ahniedabad and which is assigned the approval mark IND/09/2002/102; 

The said model (see the figure given below) is a load cell based non-automdtic weighing instrument. The 
maximum capacity is 50 kg. and minimum capacity of 100 g. The value of verification scale interval (e) is 5g. Ithas a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result The instrument operates on 230 volts. 50 Hertz, alternate current power supply. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with having maximum capacity upto 300kg. and with number 
of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value 5g or more and with ‘e’ value of 1 * 10 k , 2 X 10 k 
or 5x H) k . k being a positive or negative whole number or equal to zero manufactured by the same manufacturer with the 
same principle, design and with the same materials with which the said approved model has been manufactured. 

[F. No. WM-21 (126)/20001 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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3 rt an. 276 .—Wfo niftroft sro ^ ^ ^ 57 ^* 1 * win 

a,W5m ' 1976 < i976 _^_ 6 °? ™ ™ T! 

(^5^^131^)^,1987% *Ht5WUIWI 

z mfa l Ttshn 3?ft fafaR h(WjM i’ ^r TOT *^<ni T^TT; •* 

i^/PafcTO ^-45, W? t^f^r Tftetfm, 3X1%^ WT fa mm ^ ^ > 

wfolT (wfclT**f III)^ 1 ^fo*”^ 3i^^rcj^t^T ^H°r>^t ( p K\ 

^ T& T&09/2002/103 WTO Wlftm wt 11 

^TRfeR snfft frjf) armrfaT <h**miPw i ^arfirow ^rm 12 k ^i 

S^TO?* STO40 tl ^ ^ 3TTt^H » ^Tj S? ^ 

IHTOf^lWrtlTO^iT230^ 

sfa 50 VTO fa^T TOT ^ TO* W[ 11 



sfa, %^T ^T 3Tf«rfTO *m 36 TOTO (12 ) SR! TO ^TOf ^ TRW ^ ^^TOIT Wtt% 
«ri^OT!T501km 

100^ 10 ) 000 ^^ft#C5^^^%‘^ ,> TO%%tT 500^ 10 ( 000 oFt^^t^^W * ^ 1 * 10 ' 

2 xio*^T5 xio % %tftrerff % 


[m U "S^W 21 (186 )/2000 ] 
it. TT ^siiiijRi, pfa&i, TO 





696 


_ THE GAZE7TE 0F 'NPIA JANUARY 25, 2003/MAGHA 5, 1924 [ Part h_ S ec . 3(ii)] 

New Delhi, {he 17th January, 2003 

, S O - 27 «-—Whereas ihe Central Government, after considering the report submitted to it bv the Drescribed 
anthonty, is satisfied that Ihe model described in the said report (see the figure given below) is in corfora,^ with 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights antLMeasures 


Mow therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of section 36 of the 

maU^weighi^ I inTtnjmenr 1 (Tablc , T C ^ t\ SSUCS a " d pub,i ^ eS ccrtificate ° f a PP™al of the ™del of the non-auto- 

al c weicliint msirument (Table Top type counting scale) belonging to Medium Accuracy (Accuracy class III) of 

* ‘- s b T d namc C,TIZEN " < herei ” rclcrrcd to as the said model) manufactured by M/s. Citizen Enter- 

Nouar u" l ] du f 1131 Com P lex - “car RTO Chcckpcst, Dadra Silvassa Post, Dadra (Union Territory & Dadra & 

Nd^ar 1 laveh) and which is assigned the approval mark 1ND/09/2002/103; 

The said model (see the figure given below) is a load cell based non-automatic weighing instrument The maxi- 

m T c ; ,pacit> ,s 12 k f and rainlmura ca paeity of 40 g. The valueof verification scale interval (e)fs 2g It has a tire device 
w ilh a 100 percent subtractive retained tare effect. The Liglit Emitting Diode (LED) display indicates^ weighing result, 
c instrument operates on 230 volts, 50 Hertz, alternate current power supolv. 



Further in exercise of the powers conferred by sub-section (12) of section 36 of said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing mstmmenta 
similar make accuracy and performance of same series with having maximum capacitv upto 50kg and with number of 

^"ro ?5 0 ST IT'° ‘T %' e ' ' alUe ° f 100 m8 28 a " d ^ numbetof veSa" 

n U in the range of 500 to 10,000 for e value of 5g. or more and with ‘e’ value of 1 x io k , 2x io k or 5 x jo k ‘k’ beine 
a posuu e or negative whole number or equal to zero manufactured by the same manufacturer with the same principle 8 
design and with the same materials with which, the approved said Model has,been manufactured. 


[F, No. WM-21 (186)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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17RfTOft, 2003 

cFT.31T. 277.—RiT, ^TTT "3^ 3R7pl RT f*TOR % ' l TC«n^' l ?S HHWH iff T Pn t fa> 

*qtsi?T ^^ ^Trafrftr^rif) -«ne 3fk- rpw arfWRm, 1976 (1976^r60) tt«it w w^rpt* 
(Rfe#’ RTf ST^tfapi) faRR, 1987 % 3RR^f % 3T5^?t asfa^^TORft^faraRTt % rPllflR vJ^Vl ^ 3 *ft 3*ffl *iTs^ 

w4m wjtisNt 3fafaf*PR wt^vOTTT^tt; 

3TCT: 3R %*?fa RTC3FTC W SffaftRRRft **TCT 36 (7) afa^RRTO (8) T?TT RJT vf^ 1 ! <=Wft ^ 

^- 45 , hr ss f ^R F r w, wt ^z, w (^rtfr *H 

RPR g'gtftft ) STOfafafaflRWTRRPfon (W«hn^III)^ “Tft^t’UPT" >-j<acil % oK'H ■a^"< a 1 

^■^/09/2002/104 SR’iJ^Tfl fa>RI t, URFm y«wf*m RR*ft t) 

Tft mT 5W (^3^ IR*> tfiteftfrl 3TPfrfRT fl'It’H <HqH 0 I$ I SR 3 ^ oif4«r>n»4 ^HcTl 5 fsp.TTF. 

^jjfiTR 8fTR7TT 20 TIT. $ I RfiflHH RIRRH 3RTRPT (i) RiTRFT 1 TTT. $ IT^* ^TT^T^PT^f^T % 7PT aft *10 w^«?>criK»l<4» 

%rrfT?T arreRpjPR rrtr 1 1 yR>rci uw^fa? ’srfrs; R^tffppr RRrnt i om 4 >w 230 ^fhc so *< 4 f 

ywmfll RRT TT^Pf T R RvKTT $ t 



sfo Wr^fiRMf STfafWTRft RRT 36 3WTT (12) 5TCT W^[ *ifai«lf RR TFT’PT RRft ^ ^T°IT t fa 
-RfecT % V* WTO % afafa 3Rt *JT3cTT % 3#-fcfT, RRPfa sfa R>l4HIM4 RTPt ^ itlWl ^W! *ft 

arf^wr sprit so fa.m r^rnHlm d 4 ) fafafarsRT <kR 

34^Hir^ HT5d ^fRf^faRI T Mt J WHHH HI9HH gRRRT (^0 ^t#H lOOfa m ^ 2 m % U ^ > 

100 -& 10 ) 000^^^i^5T^P4RT3^% ^ ^ M RH%fm500^ 10 ) 000^^^tTT<4T^^TOT'^ ,, WT1 x 10 % , 
2xlO*RT5xlO* ^ '^if^ RT ^ 11 


86 G 1 / 2003—6 


[Rif. 4 W^tpT-21(186 )/2000] 
Rt TT, ^TOTPjpf, Ih^VI'^ WfR> RTR fw 
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New Delhi, the 17th January, 2003 

S*0. 277.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 

to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of the non-auto¬ 
matic weighing instrument (Table Top) belonging to Medium Accuracy (Accuracy class III) of ‘CTL’ series with brand 
name “CITIZEN” (herein referred to as the said Model) manufactured by M/s. Citizen Enterprises, E-45, Span Industrial 
Complex, near RTO Checkpost, Dadra Silvassa Post, Dadra (Union Territory of Dadra & Nagar Haveli) and which is 
assigned the approval mark IND/09/2002/104; 

1 lie said model (see the figure given below) is a load cell based non-automatic weighing instrument The maxi- 
ivium capacity is 5kg. and minimum capacity of 20g. The value of verification scale interval (e) is lg. It has a tare device 
whan 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
I he instrument operates on 230 volts, 50 Hertz, alternate imrrent power supply. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
ol similar make, accuracy and performance of same series with having maximum capacity upto 50kg and with number of 
verification scale (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with number of verification scale 
interval in the range of 500 to 10.000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2* I0 k or 5x 10 k , ‘k’ being 
a positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved said Model has been manufactured. 


[F. No. WM-21 (186)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


[m*TH-w3(!i)] 


>m , ®rt Tram: 25, jooirm 5,1924 
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17^mft, 2003 

(W76^60)wtTCwnirt^w 

CRfe^r^r <ayife?0 f=m 1987 % %5H1JW14iait^lt ftf M'liflu u*fl*i 

■*T*n«t?n *^*in4 i «sini sfa fafv^r HUft^fo'd d dm m«ii <^*ii; 

^:,ara%^7^^aH«¥ra^«iro36^wiTO(7) 

iWfaf^tronyita. <-45 . wh ;sft?reiwi#ra, wtlWwi«i' , ite, w(wt ww, 

"no V ’foren* »wnlwi, *«*«» 

fa* 3^ TJ7T ^/09/2002/i05 wjffira fw -nott, 5nyfe wm TWlftra ’TOft 11 

i,wl ^ Fwft 3rf4ra?m W12 *=t afa 
*™ «wm 20 ft;, m *1 ®w ^trh w« ( i ) *i wi i ftf. m 11 n* *« t ^ Tra ^m 

sfa 50 nc«n«RfT *iro ft^t w ’R orf "»«ii ^ 1 


CRANEJCALES 


Ttim % W ’sgofco ww % shrio, ^ <j8rai V <rtt d*, afrt *h 

srfwm wi 2 w to % sfa ftrrat faPmfr ftPwta m ftnsnt. ^ ^ *"* * ""« ^ * f** 

apnftftn nfssi SRT ftfafa tel 001 t ^ OTOOH 3 ^ (Tp) ^ ^T 10,000 (^ < 10,000) TO t OOt 

T?H1 X 10 * 2 *10 ^ 5 xiO* tf^f% HT %«iiw4i ^T ^pT ^ * 1 



[TO 4^^T^-2l(l86)/2000] 

it. f^W^TN fa¥H 
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s o - 27 *.—whereas the Central Government, after considering the report submitted to it by the prescribed 

nmvZT VTh' described in thc said re P° rt (*e the figure given below) is in conformity with thf 
provisions of the Stantods ?f Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights andMeasures 

n PP h Cf Mode s) Rules ’ 1987 and ,he 531(1 mo(lel 15 Mkely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; =>uauunea use ana 

-. , , N “ w ’ lhe . rC w C ’ in eXerCiSe ° f the powers conferred Sub-secHon (7) and Sub-section (8) of Section 36 of the 
mmir ^ Government hereby issues and publishes the certificate of approval of the model of the non-auw- 

nrntic weighing instrument with digital indication (crane scale) belonging to Medium Accuracy (Accuracy class III) of 

orits E 45 W S n„r n A: a, Tr'' C1 T IZEN " <££?**‘ 03sd *- d inodel > manufactuj by M/s. OUzenEnter 
; lndu5lnal Complex, near RTO Checkpost, Dadra Silvassa Post, Dadra (Union Territory & Dadara & 
Nagar Havcli) and which is assigned the approval mark IND/09/2002/105; 

The said model (the figure given below) is a load cell based non-automatic weighing instrument The maximum 
capacity is 2 tonne and minimum capacity of 20 kg. The valuepf verification scale interval (e) is I kg. It has a tare device 
per cent substractivc retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. 1 he instrument operates on 230 volts, 50 Hertz, alternate current power supply. ^ 8 g 


CRANE SCALES 



rmt.icr m exercise ol the powers conferred by Sub-section (12) of Section 36 of said Act, the Central 

’ vu ! !' lioU ‘ tcicbv dcc!arcs that thls cc ri'ficate of approval of the said model shall also cover the weighing instruments 
o snmhir make, accuracy and performance of same series with having maximum capacity upto 2 tonne and wilh number 
M-rifieulion scale (n) upto 10.000 (n < 10,000) and with ‘o’ value of 1 *1Q\ 2*10 k or 5*10“ k being a oositive or 

“ T*”, ° r ?? l ,° “ r ° manufactured * ,he — *«< the same principkS 

u ■ ‘ ,niv nuUcri ‘ :| s " 1 th which, the approved said Model has been manufactured. 8 


[F. No. WM-21 (186)/2000] 
P. A. KRJSHNAMOORTHY, Director, Legal Metrology 



[ 'TT T TII—72T5 3(ii)] 


^TTTSm : 25, 2003ATR 5,1924 

17 WF&, 2003 


279 . —hwr^ t, faforTnfwd m ^^ 

wm fvU 3 *rf% (^Hr $ ^ snfft $£) *ns afa wt ttfp* srfafw*, 1976 0976 ^ 60) <tct w wt *rrc * 
(xn^ff ^r aryte) ft*R, 1987 % ^wit t ^TPTWR^m^r srefa 3 *ft w 

-qs'flEftTT T^ r Tl 3?fT fafHR T lftfS £ ?KP4t SM^Fcl #31 '4K<1l <1*11; 

3^: <4111 36 #T W1KT (7 ) 3^7 W1KT (8 ) 5K! jflfawt ^T H^Vl ^ ^ 

4^VT^rwNi^^ pte$mv&, ^TO.^-400088 ‘V^so” **n*!T % vrritot, wt ^ 

(3TFRf^RWT) %xrhS^T ^T, f^TFT^ ^T ^T* *Vf ^7^ t (M ^ ^ ^ ^ *) 

■3TT%^ 3*t£ T77T ^T/09/2002/106 TT^fW f^T TO %, OTTO ^ #C TOf^T wt % I 

^TTff^(3TPTT^teTt t f^St WI 100 7JT. #lfcm^^#tlTO^ 220^3ffo50^ HCHwff 
mTI f^T W ^TTT 11 -- 



AtY'X^VvY 




% % 




3^, ^ »im 36 wira (12) sro ^t n«ih <**<1 m 

^w*m%sfcrrfo, 3 # »jwn% s &#*, -q*if to afR +i4meH «i<?ft^ (^Fuferc 
^R)t f#T^ arfqqaW CTI1 5 fe m TO» afo fiH* l frfo qfrl gKT*ft fagRT, fW 

^MT $ #TC1# ^Tsr( ^ fafanWi #FPTT ‘W t, 


#. - S * e ^ T ^-21 (188 )/2000 ] 

•$. tt, ^su||ijft, Pl^W, fatTO^ faflPT 
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S.O. 279.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate sen ice under varied conditions ; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) and Sub-Section (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model in respect of 
Automatic filling machine (Auger filler) with brand name “Wraptech” and of “MB 50“ series (herein referred to as said 
model) manufactured by M/s. Wraptech Machines P. Ltd., Dharamchand Indl. Estate, Deonar, Village Road. Deonar, 
Mumbai-400088 and which is assigned the approval mark IND/09/2002/106; 

The said model is an Auger Screw' Filler with capacity ranging from 100 g to 1 kg. It operates on 220 volts and 
frequency 50 Hertz, alternate current power supply. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 said Act, the Central 
ovemment hereby declares that this certificate of approval of the said Model shall also cover the automatic weighing 
i ing machine with maximum capacity of 5kg manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21 (188)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 



[MFTII3(ii>] W m 25, 2003/^1 5,1924 ^ 

17 2003 

eKT.ajt, 280.— %^ wctc *ft, ftfcr3nfwft^ ^ irept it wm^t' TOt% 

* *rf*m c-frar« *nf aiiffii^f) to s^totopk arfWro, we (we^eo) wf 1 "*'''*"™ Tn ’ w 

1987% <T1^%3I^%^WTO%t^1ITOt%1OTlTOTrim%>3mf% 

^snshn *^7?, TBt'iT 3 ?It ftfH=i 'iftft'ifil<il ^ *<<u i^it; 

3ra:OT%^7nTO^3lM%ra%>TO36%t^TOI(7) 3fK^TOI(8)OT7CT7Tf%T %-^J1^ TOity 

frrf W.ni. mi)* mflU fciEfts. >i*%: ; sM<n^ W, yrj-400088 "fr^W «jron% 

1%?3I1< 1ft ^1/09/2002/107 TO^RRifenit, 313^ wto -an* afrtiraifw TOlft 1 1 

TX, ifca ,** ^Ifen tto-R MW *rfrf % ffrutf wn i oo nm * 1 1 %. m rft ^<f f i ww 220 *te «ftt s 0 

Mcq i qdf «ITCT f*TCJ?T 3RTC X R ^?TT11 



rfR *rfk*TTO7m*W^*tTO36*>7nTOl(l2)OTaW*l»l*^ 

% f^t fePHUfa TO t! 


[tr U ^^^-21 (188)/2000] 
Tft. Ti. fafTOTO 
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S °' lhC , < r e ! Ufal Government . considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 

!.r. visi ons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights andMeasures 
uiproval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
j cnder accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of Section 36 of the 
said Act the Central Government hereby issues and publishes the certificate of approval of the model in respect of 
Automatic filling machine (Load cell based) with brand name “Wraptech” and of “MB 400” series (herein referred to as 

the m ^ ci ^ fac ^ b y^ s - Wraptech Machines Pvt. Ltd, Dharamchand Indl. Estate, Deonar, Village Road, Deonar 
Mumbai-400088 and which is assigned the approval mark IND/09/2002/107; 

The said model is an automatic filling machine with capacity ranging from 100 g to 1 kg. It operates on 220 
volts and frequency 50 Hertz, alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
overnment hereby declares that this certificate of approval of the said Model shall also cover the automatic filling 
machine (Auger filler type) with maximum capacity of 5kg manufactured by the same manufacturer in accordance with 
th.c same principle, design and with the same materials with which, the said approved Model has been manufactured. 


(F. No. WM-21 (188)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 





C VFTII —WS 3(ii) ] 


RR3 «FT WTR : 25, 2003/RTR 5,1924 


705 


WWF&, 2003 

^T.3TT. 281.— %rfa? *RRtR «FT, fafa R'fafa) £RT fa TO£T ffai RT ffaR Rfa RT RTRTc^RF TTHTRH ^) RRT% fa 
W ftfa -% fa&m RT5RT (^ R) R^ STTffa ^') W3iil^ RTTO fafaRR, 1976 (1976 RTT 60 ) RRT W 1WI¥» RTTO 

( nTscff =ft arfafaT) fare, 1987 % wfa’ % f aftc ^ft rtr fa rrtrrt t fa eiRftrrc rr)r fa sfaR fa <wi fa-SM 

RRTfaTT RRTTJ faRT fa fafaR R ftfa l faff ^RTO far SRIR RRffi T% T TT; 

3RT: 3 Rf fafa m*fti WT falfare fa RRT 36 fa WM (7) fa WIRT ( 8) "Sm TO3 fafafa RTT RRtR Rfa ^ 
tfcfa ^rpft arfa^rfaR19/27, 12RT ^TR, ^fa?*# R 7 // RPR fa RR T J^T (fa. fa ) fafaRT|T-641041 gKI ffarffa R^W RRlfaft 
(Rejlfaffa 3) Rlfa “fa £<^-S<=<r^fa’’ ^13cn%"'RsT: TJRRT3TTRRTfar, faFTRiTJRRfafa nlci’i’^ T T a fR u T (R§ RRfafafasT 
• TOT) %RT5RTRTT, ffafafa^RRRrefafefaR’' I (f^R)^R%R^RT^WTRF5RRSSTRRTt) fafafa fR$fa 

T^T fa/09/2002/112 RFPJ^fal faRT %, •S-l^Hic.’l fat far TOTffa Rifat %; 

WT RP 5 R (RfafaR^ anfa^ fal') RR far RT 3 RRrffa R*RR RRlfatT RiT RRRfafa falR WOT 11 ^Tlfa faTOTR 
« 8 RRT 30 ZRfa^JRRR STRtTT 100 fa. UT. t i RRRTORRTRRH 3 RTW (i) Rtf RTR 5 fa RT. 11 ^ 3 lisk<jcii fafa t IfaRtf 

?T?T yfc1VI4 ^RRktHIcMR} Rlffa RRTR1? 1 y=bU?l RcRfar si4lS (ir<fafa) M<fa facTR mR u iIR 'iH^R'ia «6<(fi t) l '4S c fc<. ,J l 

230 fae fa 50 '^4 RRTTRcff RRT fapT RR 1 R R 7 R>R 7rr T t: I 



3^ ) %=fa 3RRRX 3Rft SlfafalR RTt ^TRT 36 R?t WTRT ( i: ) ‘SRT TOT TTfafa RR falR RR^ ^ R^ RlW RRcft t fa 
RT^T % TRT RT^RfaT RRTRRR % 3RFTR, WT % R3Tt RR-, R ; 3;Rcff 3^ RiRfacfT RT^ RlcRT W^fRR Rt fa) fafat 

fawm wn s faro t fa: -faro ffafai fa) fafamr srt fatfasRi, fawr fa fa) rtrr) ^ faqr^MT t fafa 

RTggTRTT fcpTfat faRTRRT%, fa fafa 7RRTRR RTIRFT R^l<Tci (RR) Rt) R^TT 5 fa. TJT. RT 3tfTO % “fa RTR% 
ffa500 ^ 10,000^)fa^ tRRT faTO“^’ , RH 1 x 10 *, 2 ^10 % fa 5 xlO % t fafa % WTO RT RjRTfTO T&* 
RT ^R % RR3J^R % t 


86 G 1 / 2003-7 


[R7. R.W^TRT-2l(l94)/2000] 
r). T 7 . RR n ufaT l faRRTRR fR?PT 
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said Act eXerC1 f, 0f i c powers conferred by sub-section (7) and sub-section (8) of Section 36 of the 

d Act, the Central Government hereby issues and publishes the certificate of approval of the Model of the self¬ 
series 3 SETT*" (M r Ul bad 0611 Welgh bridge t}/pe) wclghing instrument with digital indication of “DW-WP” 
of Medium Accuracy (Accuracy class III) and with brand name "DIGI-WEIGH” (herein referred to as the model! 
manufactured by M/s. Pragi Electronics 19/27, 12th Cross, New Thillai Nagar North 

641 041 and which is assigned the approval mark IND/09/2002/112; 1 Coimbatore- 

The said model (see the figure given below) is a load cell based non-automatic weighing instrument of medium 

is Sk ra< n h ^ The ”‘ axlmum “Parity is of 30 tonne and minimum capacity of 100kg, The verification scale interval (e) 
s 5kg 1, has a tare device with a 100 percent subtractive retained tare effect. The light enaSSS 

the weighing result. The instrument operates on 230 volts, and 50 Hertz, alternate current power supply* 





[F. No. WM-21 (194)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[ HTT II—T3T5 3(ii)] 


xm TRm : 25, 2003/*TT*T 5,1924 
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17 Wl, 2003 

^T.37T. 282.-%W^^^,^3nf« 

Wr TffeeT (#3 ^ vi anffir ^f) 3ft-*rrc «rf^w, 1976 (1976 *rt 60) ^T«n tot *tt^ 
(Tfrs# ^T31^n) fW, 1987 % W# % <8^? t #1^TIT ^ t fa tf'iinR !#W # 3Wfa ^ MlStf 
■^^ns^cTT ^RFS TStTT sft ftft-i '’iftfwfiT# *f 4Hdl <t*n; 

3TcT: 3R ^4 *T Wi 444 #lfWT ^ ^T 36 ^WIKT (7 ) gTOWW ^ ^ ^ft# fa«Krn *wM 

1771. feftl10006 5TCT fafaft ^T3^' C T# ; T (#fe) t(ft#W 

sftfftlW^ f^3^^^/09/2002/193r3#^wro 

wit 1 

33^ ftScr! ( 311«t>fa fti*) ^TTcT^ (#i%^>) 11 5'y^l 33 rf^^ ^ Hai 5 fa- 13T. 11 



sft %W <*RT *fTO WIRT (12) SKT^ W# ^T w %TTf^T % ^ 

3HHl4i i- i HiTO %3tw, WW4#lf^ 3dwm ^mrso 
^ m7Rr %3ft r^°h i pqrw wtwftn^wfa^,f 
ftPiHiui fa'TT'wt i 


[TT5T. U 155^1^-21 (221 )/2001 ] 

#. tt. ^MJII^jci, 






* 
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S.O. 282,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied condition ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of the approval of the Model of (mechanical) counter machine with brand 
name “SEW” (herein referred to as the Model) manufactured by M/s. Singh Machinery Store, 1771, Lai Kuan, Delhi- 
110006, and which is assigned the approval mark IND/09/2002/19; 

The said Model (see the figure given) is a counter machine (mechanical). The maximum capacity is 5 kg. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
simila r make, accuracy and performance of the same series with maximum capacity up to 50 kg, manufactured by the 
same manufacturer in accprdanpe with the same principle, design and with the same material with which, the approved 
Model has been manufactured. / ' ■ 


[F. No. WM-21(221)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


\ 












[ HFTII—TST5 3(ii) ] 


TO[ TT5m : 25, 2003/HR 5,1924 
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17^HHft, 2003 

« 

cBT.SIT. 283.—HIM H>T, fa%?T HlfHHiRt IJRt "3$ HC HFTTHPT HHT % % 

A 'Am (AA A M 3TTf% £&) HT3 HTH HHHT 3TfafWT, 1976 (1976 ^160) <THT HT3 <THT HTH HTW 
( HT-Scif H>T ) %TH, 1987 % % 3TJHH t ^ HHIHHT $ % wikiu HHtH ^ 3Rfa H’ Ht'3H?THf5HT 

Wefal HHTTT T^HT 3fk WfH 3 34^M W HHffl <^ J ll; 

* WT: 3^%^ HHK <i<!K1 3Tfa%WH>t HHI 36 (7) sfa^TOKT (8)^TO nqtl 

T^W %,, 6 ^ <rH<rl q i -fl $gfi^d 1^4 , 14, A, 41uU*< <^5, HTSdT, ^-400031 STO fa Pi ft <i H*HH W^TTT 

(W^hTTH^f 3) “tt hV* *jT5TM % 7H<T: TjW, STFTHtRto, ■*i e t> c r> TT%T TTteM (^wfUM) %HT5eT 

cfii, WSHiT HPT t (f^ 4JMI<VHT5?T HISTHHT t) 3^%^ $ui ^t/09/2002/28 

HR^RfTcT %ht %, wwm y°hlRin % I 


sm Am TJTSF HR T% A OHT^nfT?T TfteT^T 34<*><» l 11 3lfaH«PT SPTTTT 100 %. HI. ^1<1H ^THcfF 400 TIT. 11 
H RT4H HIHMTH (^) H5THTH 20%. TIT. t vui^^ni *J%T% fal^i 7RT yfasfid oqq e »>eniT*i«T> ^iRn STTSfa^cRHHTH11 

W7TH?TP% '^Fi% (TitT^^) 31^ Hf%IH H^?TT 11 o4<t>< u l 230 A?Z sfa 50 HTCT %SJTT WH HT 

Hrm HHTTT11 * 



APV Series 


3%, WfiTC^RT 3Tf^mH7tHTtr36H7tWim(l2)^ro M^rl ¥1%%' HJTTPfPT^HHfltt % 

% 5 rf%^TT 3T5H%T ymu| 4 ?l % 3T?pfa, ^<sT<?n % "*%, HHPfrn 3% ^ cilcri -3 h«m.«i Mt fan*^ ^ 1 < 1 H 

^FRTT 50 %. Tn. ^ 3lRlH) 3% 3T%ficR ^THHT 300 %. TIT. TP>F% 3?R Rn*i«t>i "3^ fqpi*iim ^TO <s«l f®«u§n 

f%T^ HRTTT i«4HH (T^) 1 0^% 

TIT. 3TfHH7% ‘ , ^ ,t HPT%%H500 ^ 10,000t^THT << ^” HTH1 * 10*, 2 *10*HT 5 *10* t 

% HHTrH^ HT pfe'JlIrHHT ^1% HT TpH % 11 

[H?. U '5*^T^H-21(259)/2001 ] 

A T^ fH^PSF, fJfftRTHN fWH 
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a . S ’°* ^.-When^s the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (the figure given below) is in conformity with the 

fAmrZl Of 0f ,^| 8ht ^ a !! d Measures Act - 1976 f 60 of l976 > the Standards of Weights andMeasures 

. PP a of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and 
to render accurate service under varied conditions; 

ha, N ° w ’ theref ° r ^ in 6Xercise of the P° wers ^erred by sub-section (7) and sub-section'(8) of section 36 of the 
said Act, the Central Government hereby publishes the certificate of approval of the model of self-indicating non- 
automatic (Platform type) weighing Instrument with digital indication of “APV” series of Medium Accuracy (Accuracy 
class III) and with brand name ATCO” (hereinafter referred to as the model), manufactured by M/s. ATCOM Technolo¬ 
gies Limited 6A, Lahvam Industnal Estate, 14, G. D. Ambcdakar Road, Mumbai-400 031 and which is assigned the 
approval mark IND/09/2002/28; assignea me 

, fv nf dru 7 he T S h ld m °r Cl 1S a ,oad 1 Cc11 based wei e hin g instrument with a maximum capacity 100kg. and minimum capac- 

tu t k* Ven f h" S , C C mterVal (C) iS 20& U haS 3 tare devicc Wlth « 100 Per cent substractive retained tare 
ec e light emitting diode indicates the weighing result. The instrument operates on 230 volts and 50 Hertz alter- 
nalc curreul power supply. 



Further in exercise of the powers conferred by sub-section (12) of the said section the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 

iH!ii! , ' tC ,i, aCn 'r ICV and pcl7ormancc ofsan,e “"es wi,h minimum capacity above 50 kg. and maximumcapacity up 

ir t, in? rrrrf!, in (n)inthcrange ° r500,o 10000 * e '«»<*°f ^ 

or 1 10 2* 10 or 5x10 , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved Model 
have been manufactured. FF 


[F. No. WM-21 (259)/2001 ] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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17 Wlft, 2003 

* 

TFT.3R. 284.— %3 ( ft 4U»R ^T, ftftll KTfwft SKI 3^ 3K%<T fftt£ K* ft^R^ft% 7TKTKH ^ KKI^ 1% 

w fftti 3 %% Riser ^ 3 nffr %£) w 3ft titrkfw srfafwr, 1976 (i 976 ^T 60 ) <r«n ^tornrfrp 

( HfS R f *ET ) Iftm, 1987 % % 3FJ^ % 3ft ^ ^ %i #TTCTR RRft %t 3TRfa % Kt WT KfeR 

wftlT TlftlT 3ft ftftR M&R*lRl4f ^f 3H^«w ^T KSPT ^TTT TftlT; 

3RT: 3TO %^ft TK*PR WI 3TfafWT %f KRI 36 %t W1KT (7) SKI K^tT 7lf%T% ^1 K%K ^ 'QWTR 

ftpURRftl %., 6^ M l gUHl 35fcs*qtrl H*%S,14, 3 r 454K %5, «I1SRF, tj^-400031 SRI ftftfftlR«R? W%TT (R*TT%TT 

■art 3)^ m TTR TTR m *j?srar%^artr: TJ*re>, aiWlfc-M, Sol^lfa^, ai«*»«b TlftlT <ficH 3H«=b<«l (i<*d eiM U+K) %KT5R 
■®BI, 1%R%TO7BT ^t/09/2002/25 

TFT5%^m ftiRT KKT %, STJKtS^ KRTTO 3Rf>lft?T ^FK% %? 

^K1^^VR^^3n^ITf^%^WK^t IW^3TfKWT^FKTT5 f%. KT. 3ft 3RRTT 20Kfrt l «rnm 

tTPTKR (~i) ^TKH 1 TIKT tl^ft WT afawi °4«M11KM«»> Klfft 3iis)q<j<rH RMrat 1 WT7T 3cR3fer 

3T%5 (TJ^'St) RStf mR»HH 3M^4 ^R<TT 11 3WF*I 230 3ft 50 3RKTKSf RRI ftT[?T KSTR K* wf RRm % I 



MS Series 

Class III 


«* 


3 ft, %^TR 2 FRWI 3TM%m%tKKI36 %t WIKI (12) SKIKS3 7 lf%T% 3 ItR%R^^Rf %W Wt% i% 
kisr % w 3^41 qn KKn*m % sftftT, 3 ft ^(awi % 3 # r%*rtt 3 ft «w4«wn kt^ ft* ^wr Mt #1 f%i%t 
arf qohc I H $T*RTT 50 f%. TIT. 7KF % 3ft ftfftlfa 3ft ftftftm SKI 3ft ft^ZRT, fe^H^T 3 ft 3ft KIRK* T* ft>RI "STRI % ftlft* 

ftgR^T ftftqfo f%KI T RIt, 3ft f^JH% HcMim MNKH 3RR1R (T^R) %t 100 ft. TIT. ^ 2 KT. % ,4 < M KPT%fR^ 
100 ^ 10,000 ,W%^sr^f 3ft 5 KT. KT’^rft 3lf%*>% ,, ^ M 'RPT%1%^500^ 10,000 % : ftl^f t 3«IT *'^ M KKT 1 * 

10 % , 2 *10 %, qT5xlO % %ftRft*%' KT ifeU|l<H<+ ’^lft> KT^% *+l<jrH 11 


‘ ® 


[R5T. 4 ’SS^TJTq-21 ( 259 )/2001 ] 
%. TT. ftfWKTKftiR 
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[Part II —Sec. 3(ii)J 


THE GAZETTE OF INDIA : JANUARY 25, 2003/MAGHA 5,1924 


New Delhi, the 17th January, 2003 

S.O. 284.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority', is satisfied that the Models described in the said report (the figure given below) is in conformity' with the • 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and sub-section (8) of section 36 
of the said Act, the Central Government hereby publishes the certificate of approval of model of self-indicating, non- 
automatic (Table top type) weighing instrument with digital indication of “MS” series of Medium Accuracy (Accuracy 
class III) and with brand name “ATCO” (hereinafter referred to as the model), manufactured by M/s. ATCOM Technolo¬ 
gies Limited, 6A, Lalwani Industries Estate, 14, G. D. Ambedakar Road, Mumbai-400 031 and which is assigned the 
approval mark IND/09/2002/25; 

The said model is a load cell based weighing instrument with a maximum capacity' of 5kg and mimimum 
capacity' of 20 gram. The verification scale interval (e) is 1 g. It has a tare device with a lOOper cent subtractive retained 
tare effect. The light emitting diode indicates the weighing result. The instruments operates on 230 Volts and 50 Hertz 
alternate current power supply. * 



Further, in exercise of the power conferred by sub-section (12) of the said section, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of the 
similar make, accuracy and performance of same series with maximum capacity' upto 50 kg with number of verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with the number of verification interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5x 10\ k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, design and with the same materials with which, the approved Model have been manufactured. 


[F. No. WM-21 (259)/2001] 
P. A. KRISHNAMOORTHY, Director Legal Metrology 
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M fa#, 17 *PT#, 2003 

285.—%rfa*TOR^>T, fafar nrfwtf ^ 

^ft fHi^ %%3n^fir^f) to #t *tnto*? 3rf*#m, 1976 (1976*>t 60) w to imr ttnto*> 
( hTs# ~^T ) f%FT, 1987% % 2H^M % 3?k ^ TO # TfaTTO % f% CVlinK UP^T # SPlfa #‘3^?T *iT*»n 

W*f<TT TO1* TT%TT forf^T if <jh^«w Tfa UTO ^T?TT ^% t TT; 

3RT: are %^rq 3Tfaf¥rc # TOT 36 # 44TO! (7 ) ERT #%Pif ^5T *%*? TO& I^JR 

fk, 6 T{?m q i -fl ggftgro 'q^K ##, simU«m. fte, qisMi, ■ 5^-400031 sro faPifai hwih q*n*fa ( 4 wi«f«i 

M 3) **r?t l4 n tt^^” *j^n%^m: 3TT*rqrf#T, <H%q> *j«n #fcrr fan <j 4 *roi (wnfa ipu fan t %*0 % Hrefl 

ofn, 1 %h % vis «fn ■^rm 44 n<i<=bV' t (fsr^ vvg\ hi«a ^t ^ftt t) #T fa# aqyftipi f^F 

TJ7T Tt/09/2002/26 fav4T T FIT $, SFjqfaf WTO l^lftRT TOft % I 

^PW TTOH (STTfvft %lf) cTtrPT '<naFPl % I T^# #%WT WTO 150 f%. W #T ^HflH «*TOT 4 f%. VI. $ \ HPII4HI 
H I HHH (^) ^T tTH 200 TTR 11 TT^T SlTSfapPT "^fal t f3RPFT 7TCT yfakl «ITOffTPPF «nft?T 3P1W f I W 

swr Nf tt# fan ^qfafa ww % i 230 fas #t so iwiqrff vm faga vt wf 

^tTcTT 5 I 



3fk, %#*T TO5K '^T arftrfwr %t tmr 36 %t 3WI (12 ) ETC vq* Vlp4<l4f ^T 1P%T *Rlft t f% 

qfg^l % aryrj^r yH! u lH^ % appfa, ^j<3c11 % 3 # ■ifar, «w4^<rH ^ 1 ^ a^<n*i <sM«t><. u i vt "^Nt f^H%t 

3Tfq^m ^!*mT 150 f%. m ?PFt 3lkf^R^T faMui <iU\ PqpiHlttl sro 4U\ [k^\^ 3^k <S«I ^ f**»*Hi *nm t 

Hlgcrt ^T rqfiHi» l feff^fTt, sfo -Hr^llHH *11^ HH SitHKi (^) ( 5 TTT. ^TT ■3Tf^) 5 TIT. % «UI«*< % “^’ 4 
^TFT % f%T^ 100 ^ 10,000 %^^*t (T«TT PiH^I 4 ’^”'*TH 1 x 10 *, 2 x'|0 # '«IT5 xio % 11%?^t *%* VniW4» ^T ^ii«% 
< £°rf«F ‘ ? TT "^1 % % I 

[m V. ^s^ipT-21 (259 )/2001 ] 

%. t^. fn^w, WrapiiPT fam 


86 G1/2003-8 
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THE GAZETTE OF INDIA : JANUARY 23, 2003/MAGHA 5, 1924 [Part II— Sec. 3(ii)] 


New Delhi, the 17th January, 2003 

S.O. 285,-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
pproval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and 
to render accurate service under varied conditions ; 

, ]S |° VV ’ thef e f o re > in exercise of the powers conferred by sub-section (7) and sub-section (8) of section 36 of the 

said Act, the Central Government hereby publishes the certificate of approval of model of self-indicating, non-automatic 
(Person weighing scale type) weighing instrument with digital indication of “AHP” series of Medium accuracy (Accu¬ 
racy class- III) and with brand name “ATCO” (hereinafter referred to as the model), manufactured by M/s ATCOM 
Technologies Limited, 6A, Lalwani Industries Estate, 14, G. D. Ambedakar Road, Mumbai-400 031 and which is 
assigned the approval mark IND/09/2002/26; 


The said model is a load cell based weighing instrument with a maximum capacity of 150kg and minimum 
uapucity of 4kg The verification scale interval (e) is 200g. It has a tare device with a 100 percent subtractive retained tare 
cttect. I he light emitting diode indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz 
alternate current power supply. 



further in exercise of the power conferred by sub-section (12) of the said section, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
si milar make accuracy and performance of same series with maximum capacity up to 150 kg with number of verification 
scale interval (n) in the range of 500 to 10000 for V value of 20g or more and with V value of 1 x 10\ 2x 10 k or 5* 10* 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved Model have been manufactured. 


[F. No. WM-21 (259)/2001 ] 
P. A. KRISHNAMOORTHY, Director Legal Metrology 
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ft*#, 17-3PM, 2003 

^T.31T. 286, — %^q W* F R *FT, HlftWlti 5RT "3^ 3TRJ7T ^R fWT % HSNKl^ WRJff ft TTO11% 
ftfti 3 TTTSeT (^ ^ 31Tff?l ^gf) afR RH 'RTW 3#m, 1976 (1976 60) <T*IT VZ H*TTRTT 

(•qts^f^ t fwr, 1987 % B«iW%3i3wtft»WTraR'a^ , T‘^srafa 3 
■sfs^efcTT «HT^ TTt 7 !! 3?R WFT hRM<| 4T ^ ^T TT^R ^RflT T% T n; 

am: 3i«f m*m 3^r auftRm ^ «ntr 36 ^ ww (7) wt trtt 5«Pm4? ^ 't^Rt ^ ^ ■for* 
%cHT^t^T fk, 6 R dM 3 h 1 1^2 ,14, 3R^Rtfe, ^-400031 SRT f*I W^TT ( W^TT 

^r| 3)-^ “tht Tnr" a^F^rfkr, <5 M*>v 4 *n TRFR) k’RT^T 

^1, fkR% TITS ^FT ^TTR “T^t” f (f^^'^^'97^ 7 TT^^T T mrt) sfRfa^t ST^qRR ^3^^^/09/2002/27 
fin^Rfici Rfrt t, 7 Fn 3f¥m y-^iRm ^ft 11 

7 7T5eT HR ^ T R 3n>-Trfcr ^T ^T (THrH 3McR°i % I 3tRRkTR 3FRTT 6 %. TIT. 3?R ^^JfRRT SRRfT 20 TIT. 11 

■HcqT CR HIMHH (^) ^ ^TH 3 fk. TIT. ^F 1 TIT. 3?R 3 fk. TIT. "R ^R 2 TIT. f - 1 TRlR TRT t fa , H~ c FI ?RT wfa^in 

<*iq<freH l ^<=F mft?T 3IieHcl<rH TTHTO $ I TFFTTT^^FFjRf -514)-5 (T 7 ^^) TRTTf Rtm hR u iM <}Hqpla ^RTT 11 -sh c ih' j I 230 

arR so TRqr^cff *m fejcr wr 7 R 1 1 



SflfR, FR^FK arMwr kt «IKT 36 ‘^FT WIKI ( 12 ) 5RI TRtT =FT TRiRT ipr 4^^ =tKrtt t f^> 

■rt^t % -^r ^^hKh yni'JN^ % 3T?rt(T ( ^rft % 37rt ^f, 7 ?*n«f<n afR =fi4'1IcH ^ cfteRT Mt f^raft' 

arf^RR §mr50 Rf. tit. r^r t afR f^R^r fapHnW aft Rri^rfm ^ro ^rfr torer, fe^r alR TTProt ^ f^n ^m t 
c-^q'lp^ ^r r^rHHl' J l Rf-'RT T RT%, 3fR 1^1-1^) TT^Tm HHHT’1 <H'tl<id (T^T) ‘RT 10Ofk. TIT. ^ 2 TIT. % 1; HTi % fciM. 100 
^ 10,000 %^t 3 t aftR 5 TIT. 7 nW^«lftl5Fk“^ ,, -*THk%^500^ 10,000 k^ST^'t cTSTT fe^T” ^TH 1 x 10*, 2 
xIO^'RTS xlO * f f5RT^ % ^'IlCH'F ‘RT ^2. u llrH'=+v "Rl % ’H-HC^C^l % I 


[ T FT. TT. W^TRT-21 ( 259 )/2001 ] 
4t. 'q. <£>w||^fri, pi^T^F, Wl^T "RN fR?TH 




— the GAZETTE OF INDIA: JANUAR Y 25, 2003/MAGHA 5, 1924 [Part II— Sec. 3(ii)] 

New Delhi, the 17th January, 2003 

. S O - 286 ;— w l>ereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of theStantUrds of Weights and Measures Act, 1976 (60 ofl976) and the Standards ofWeights an^Measures 

Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sunned M 
to render accurate service under varied conditions; susiaineu use ana 

said AC. *7cen, e rairl!”'TlT ^ by Sub - sec,10n(7) and <*> °f Section 36 of the 

duaJ^anjre 6 (TaMe^ toiTivn^wtMif ^ publishes the certilicate of approval of model of self indicating, non-automatic 
aual range (Table top type) weighing instrument with digital indication of “MM” series of Medium accuracy 

( ccuracy class- III) and with brand name “ATCO” (hereinafter referred to as the model), manufactured by M/s ATCOM 
Technologies Limited, 6A, Lalwani Industries Estate, 14, G. D. Ambedkar Road, Mumbai-400 031 and whkh^ 
assigned the approval mark IND/09/2002/27; s 

The said model is a load cell based dual range weighing instrument with a maximum capacity of 6kg and 
minimum capacityof 20g. The verification scale interval (e) is lg. up to 3kg. and 2g. above 3kg. and up to6kg It has a 
tare device with a 100 percent substractive retained tare effect . The light emitting diode indicateslhe weighing rSult The 
mstrumentd operates on 230 Volts and 50 Hertz alternate current power supply 8 



Fu ^ er ’ In exercise of the Powers conferred by Sub-section (12) of the said Section 36 the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
lmilar make, accuracy and performance of same series with maximum capacity up to 50kg wit^of verification scale 

T? f0F M V3,Ue ° f 100 7 - t0 2g and WUh thC nUmbCr of -nfication scale inte'al 
L nT 0? f, ! 0>00 ° for e value of5g. or more and with ‘e’ value of l><10 k , 2xio k 0 r5xio k k being a positive 

Wh °A n T^ T ° r CqUal t0 Zer ° manufactured b y the same manufacturer in accordance with the same prin- 
cipk, design and with the same materials with which, the approved Model have been manufactured P 


[F. No. WM-21(259)/2001] 
P. A. KR1SHNAMOORTHY, Director Legal Metrology 




[ HFTII—TSTg 3(ii) ] 


RRtf^TFTO : 25, 2003/R1R 5,1924 


717 


fsrd\ 17 2003 

^T.31T. 287.—RWR*PT, fa%7T yifa<PRt^RT T R RRTOH 

W if -crffirc R^T (#^ if M 3TTf>f?T ^5f) WZ 3(fa RTRRTW STfafWT, 1976 (1976 60) MWM4W RTW 

(Rf g g ff R5T SRJRftR) fwr, 1987 % RRRRf % 31*^ f fa <r1MMK RRtRRft 34qfa MtRRfl HIgSI 

R*n«fa RRT^ «shl 3^ fafaH Hftf*Rfa4l if -SH^cm ^RT ‘SPTR RRflTR^RT; 

3RT: 3T3f «<<t»K "3RR Sifafaw RRT 36 T’TORt (7) SKI HStI R>T n4l'l ctHcl A-h 4 3?1j WW 

9-15 H, ^R Ttg, RgRRWRT, $fa-4lti«F gWBflRI RSfa 1 ^ - 640008 WX fafafa RWT RRIf-fa (■qspufm 3) Rfl^ 
u r) - R^rV* *?73W % 3TC*reT%T, 3fasp RJRR R%R TTt^R R^PPRR (^ReT R1R RRiR) % RTg?T RH, faffa WZ RJT R1R 

“y^r" £ (fa£ RTRT^Rfg^T W RRT t) ' f^t T^l ^709/2002/18 UH^fyifl faRT RRT %, 

yHI«IH^ y4>lftl<l RRcftf I 

rrr RfgsnrR7#g7fa sRRiftR RtR^ 8M4 h>ji (^r?trtr) 1 1 y&zt w 30 fa. ttt, 3^'^tcrt 

3RTRT 100UT. % I UWIRH HIMHH SKfflel (^) R>TRH 5 RTR % I RR> diisi^W'i ^fal ^ Pji*i= 6I ?TR ’Slf?TS r R1 «iq<fcc1'1lcH<* Rlftfl 
<H|g)RfrrH 3mt I y±blVI 36Hv*fa 5IR>g (T^T^gt) RR?f cft^HRffalRR’faTfaRRtTT 111WT 230faeR 3?R 50^^ hcmi<W1 

rrt faj*r w rt rr4 rr?h 11 Tr^fn fen rrt Tfa Ra^w rtr ^pr ^i 11 



afo, W«PK RRR grf qfHRH R^ RRT 36 R?tRRRRT (12) ^RI RRrTSlfaTRf R>T RRtRRR?f 15^^C?ft t f% 

£{TSM % W 3T^fKTT RRPJm % 3RFf?T, 3Rt ^'<3C1I % 3Rt RSTT®^ 3^7 *hi4Mt<l*l ^1^ ^ ^WI Mt 
gr fi r g pTTR ^RRTT 50 %, TTT. cRP# 3^ fsH^I fcifHHH 3*ft ftfinifll SKI fe^TT^T 3^3Rt «l*i«i ^ f^RTaiRTT% 

Rfe^T cPT faPm fPI fspRTWt, 3^f^H% «<^im HI4HH (TR) ^t#n 100 fR. UT. ^ 2 UT. % “i" 'RH% 

fR^lOO ^10,000 ^^^'t3^5RTR^3(Tfw% M i*'RR%t^500^10,000R5t^^*tTI«nte!PT "f^HI x 10 
%, 2 xIO % , 5 xIO * 11^^% VW^ RT % RR^I 11 


[m 'R. -5^1^-21(302)/2001] 
4), Ti. fraJIKift , WVI«P, MMRrRTR f^RIR 
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THE GAZETTE OF INDIA : JANUARY 25, 2003/MAGHA 5, 1924 


[Part II —Sec. 3(ii)J 


New Delhi, the 17th January, 2003 

S.O. 287.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections(7)and(8)ofSection36ofthesaid Act the 
Central Government hereby publishes the certificate of approval of model of the non-automatic weighing instrument 
(table top type) with digital indication belonging to medium accuracy (Accuracy class-III), of PRB-TT series with brand 
name “PRABHUS" (hereinafter referred to as the model), manufactured by M/s. Prabhu Scales 9-I58-B, Main Road, 
Edayarpalayam, Kumyamuthur P.O.-Coimbatore-641008 and which is assigned the approval mark IND/09/2002/18; 

The said model is a load cell based non-automatic weighing instrument (Table top type). The maximum capacity 
is 3()kg and minimum capacity of IOOg. The value of verification scale interval (e) is 5g. It has a tare device with a 100 per 
cent substractivc retained tare effect. The light emitting diode (LED) display indicates the weighing result. The instru¬ 
ment operates on 230 V and 50 Hz alternative current power supply. The load cell used is of strain gauge type. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale inter¬ 
val (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range of 500 
to 10.000 for V value 0 f 5g or more and with ‘c’ value of 1 * I0 k , 2* 10 k or 5* I0 k , k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with 

the same materials with which, the approved Model has been manufactured. 


IF. No. WM-21(302)/2001] 
P. A. KRISHNAMOORTHY, Director Legal Metrology 
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far Nic-td 

M 1fa# t 13 2003 

g>T. 31T. 288.—fril«hfo<l'Af ^ 

; H i qm Nto Ntt t fa'jsRm Af ^wi A, 19 3 

TTt^TTTR jM 7RT Ajlfa*F I % wRcf^ % ffa* 3TR^ 

THT^ ^<ci fal RflTlfafH fa. "SKI l?tf WW1 ftwi ^IPft 

^rf%rr i 

$fa NNt fK4>K fa 33<T HI5H<rU$4 Rl«lA ^ 3T#SH ^ 
Jbflfl Nn t fa "311 *jfR Af ffatAf 
fajTTT wA ^ y wira %, fatfa^H atfatj^PTI ^ tfa J 3 ^1*1^1 
A' ^fnfcT %, <*m 4P| % STfaspR ^nfa fa*TT Wn, I 

3TC:, 3P*, fafantTWL Ajjfam fat <gfat hi^hcti^ 

(faA Ai aM^ l H % fafaBTt ■Sfn afafa fafaWT 1962 (1962 

^ so)opt mra 3 fa wrara ( 1 ) wi vffafa m Nbr 
^tt, ^1 ■»jfa A 3 m41»i faN^t srfar mfa % arfa 
3TT7R fa t^tRI qFRcft % I 

fa^ aqffa , -git ~sm STJtjfa Ai fafa faA Ai t, 
^ rTTfna A r^'Ho+Vt TTWHt A W hchlftki fafajA^T ^ 
mfari Ttpircm wren fa jhm®** ^ri fa weft t, ^rfatr far % 
faett faA % Afa Mi 5 Mci! 5 ^ ffasfa % fAm "stiA wiRt % 
faAtrrc arfai fa w«r*\ At tiw fafaffa, srfai if 1 ^ fajrci 

fat =6 KmR^H fa., oh-HsJitVH tfa ARfam fsqfa'i, H*M'j<i 
trs, ^5t< Rl~390009 fa faftSPT At ^TlN, fat tTfatTI 

favjRR ^9 A. 19 "A faHTSR ^Ht <T^ ffafa % 

fall 

IT^q : TpRTeT faelT : faUNII <TT^T : fa*tl"TI 


[fTRP’l 





2 

3 

4 

5 

270 

t) 

08 

84 

275 

0 

13 

00 

269 

0 

05 

72 

267 

0 

06 . 

24 

198 

0 

22 

36 

197 

0 

28 

60 

195 

0 

27 

04 


0 

01 

56 

162 

0 

03 

64 

163 

0 

06 

24 

164 

0 

04 

68 


2 

3 

4 

5 

165 

0 

02 

60 

161 

0 

01 

56 

160 

0 

08 

32 

159 

0 

15 

60 

152 

0 

03 

64 


0 

01 

04 

61 

0 

01 

56 

62 

0 

15 

08 

63 

0 

01 

58 


[mi fa- 12016 / 16 / 2001 /fat^tfa/fa-4] 

i^.#. 

MINISTRY OF PETROLEUM AND 
NATURAL GAS 

New Delhi, the 13th January, 2003 

S.O. 288.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Sobhasan 
Well No. 19 to Sobhasan ETP in the State of Gujarat, a 
pipeline should be laid by the Oil and Natural Gas 
Corporation Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquirc^the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (l) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 or 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the dale 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 or the said Act, as published in the 
Ga/.cltc or India, arc made available to the general public, 
object in writing to the laying or the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Sobhasan Well No. 19 to Sobhasan E.T.P. 


Slate: Gujarat 

District: 

Mehsana 

Taluka : 

Mehsana 

Village 

Block No. 

Hectare 

Are 

Centiare 

1 

2 

3 

4 

5 


Punasan 


0 08 

0 13 

0 05 
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1 

2 

3 

4 

5 

Puna san 

267 

0 

06 

24 


198 

0 

22 

36 


197 

0 

28 

60 


195 

0 

27 

04 


Carl track 

0 

01 

56 


162 

0 

03 

64 


163 

0 

06 

24 


164 

0 

04 

68 


165 

0 

02 

60 


161 

0 

01 

56 


160 

0 

08 

32 


159 

0 

15 

60 


152 

0 

03 

64 


Cart track 

0 

01 

04 

Hcbuwa 

61 

0 

01 

56 


62 

0 

15 

08 


63 

0 

01 

58 


| F. No. O-12016/16/2001 /ONG/D-I V| 
N.C. ZAKHUP, Under Secy, 
fa fcrnl, 13 2003 


^T- 331. 289.—fafafafat oil 4> feel ^ 

defter faeTT £ ffafaUlcl TT^Tfa fdfasi falllR fa W 1 I 95 fa UR 

Tf ^ fafal fa faWfa3 -IX °hclid fa 4]fa] URH V TT^ 

fafaro '3T r rnrf % famn fa ffar farc^ xr^ ^ 

^ThI/vm fa. 5RT TT^7 HI54dl54 ffafa wfa R | fefi | 

fax fafafa wmi fa ^pt ffafa fa "afasR fa 

fa 1 ^ 7 1 F '^TPTPI^v y cliff riel I fa Ifa "333 fafa fa faff A RT^t 
fWTTi ^Tlfa TTRliq fa, farfa - 33 ffa^Fn fa fadH SFJlfa 
^ fafa fa, mfa fa 3Tfaw srfar ffa*n m i 

'^Tef:, 3TO, Tfab fKchK, fafad^H fafa^rffalRl ^d l^ i 

(fa 3iMfa»r fa ^ srfar) 1962 (1962 

50)fa *TRT 3 fa miRI ( 1 ) SRI H^tT fafaffa m fafa 
^ V 7 ^ Til faq fa -yrfalif ^ 33 -fa fa igfaf 

3TT3F1 fa faw ^TTcfr fa I 

fa4 mfm, fa mt 3T^3^fa fa fafa fa? fa fap^ f ( 
■333 quid fa farFffa <MH^f fa mu Tpfafact ^3T fafajrRT fa 
fafan ‘RT W*l ^Trn fa dMd^l ^TT fa *TTcfl fa, ^fafa ffa fa 
'facR fa? fa fafa ffafa fa ffa ^3Tfa' mfa % 

3faTTT3 3rfal fa mFR fa 3m fawfa, fafavT m fa^ 
far r.khRvh far., c t;^h^ < 33m ifas f-tfafaq, 

fa^ r faPvO- 390009 fa ffafacT ^3 fa 33Tffaj, fast < 34,113 I 


ffafafar fafari fa Rfafas sfalfaR fa ^ 5 fan fa fafafar-ix 
^Nld fa fafafa3 - IV «hClld xrar pti^t ffayrfa fa ffa t 


3T W T : falTRT 

: fapj 




■fat 


fmt 

fat 

fafa 

1 

2 

3 

4 

5 

fal^l 

61 

0 

13 

05 


54/2 

0 

09 

00 


55/1 

0. 

08 

82 


53/P 

0 

10 

50 


52/2 

0 

00 

40 


52/1 

0 

10 

70 


mi ^47 

0 

00 

90 


46/2 

0 

07 

05 


45/4 

0 

04 

95 


45/3 

0 

05 

10 


45/2 

0 

• 00 

20 


45/1 

0 

05 

70 


44/4 

0 

04 

80 


44/3 

0 

04 

80 


44/1 

0 

05 

40 


43/3/P 

0 

05 

70 


43/2 

0 

04 

80 


43/1’ 

0 

04 

80 


41/4 

0 

05 

40 


41/3 

0 

09 

30 


mi ifa 

0 

00 

75 


72/1 

0 

11 

55 


73/1 

0 

07 

65 


73/2 





mi far 

0 

01 

50 


[ t T>T.fa. fa-12016/61/2001/3313^3^/^-4] 

fa-fa ^k% 9, am fafal 
New Delhi, the I3th January, 2003 

S.O. 289.—Whereas i( appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from 
Limbodara EPS to Poliad EPS to Wadi EPS (0 GGS-IX 
Kalol to GGS-IV Kalol in the State of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited. 

And whereas, it appears, to the Central 
Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in 
(he land under which the said pipeline is proposed to be 
laid, and which is described in the Schedule annexed to 
this notification; 


[HR II—■73P5 3(ii)] 
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Now, therefore, in exercise of the powers conferred 
by Sub-section (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein 

Any person interested in the land described in the 
said Schedule may within twenty-one days from the date 
on which the copies of the notification issued under Sub¬ 
section (l) of Section 3 of the said Act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the laying of the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-39t) 009. 

SCHEDULE 

Pipeline from Limbodara EPS to Paliyad EPS to Wadu 
EPS to GGS-IX Kalol to GGS-IV Kalol 


State: Gujarat District: Mchsana Taluka: Vijapur 


Village 

Survey No. Hectare 

Are Ccntiarc 

1 

2 

3 

4 

5 

Rajpura 

61 

0 

13 

05 


54/2 

0 

09 

00 


55/1 

0 

08 

82 


53/P 

() 

10 

50 


52/2 

0 

00 

40 


52/1 

0 

10 

70 


Cart track 

0 

00 

9t) 


46/2 

0 

07 

05 


45/4 

0 

04 

95 


45/3 

0 

05 

10 


45/2 

0 

00 

20 


45/1 

0 

05 

70 


44/4 

0 

04 

80 


44/3 

0 

04 

80 


44/1 

0 

05 

40 


43/3/P 

0 

05 

70 


43/2 

0 

04 

80 


43/1 

0 

04 

80 


41/4 

0 

05 

40 


41/3 

0 

09 

30 


Carl track 

0 

00 

75 


72/1 

0 

11 

55 


73/1 





73/2 

0 

07 

65 


Carl track 

0 

01 

50 


| F.No. O-12016/61 /2001 /ONG/D-i V | 
N.C. ZAKHUP, Under Secy. 


3^ ferTt, 13 2003 

^T. 31T. 290,—3tt3W 
WR ktT % ik ’MtM 3 Ri £ I 5Hi MM ^ H HT 5Hl i» fH 


% %TT arfaet TJWS 

let. £KT 'ill’ll I 

kl kl "333 ImwI’) % lkp3H % 

f^Ttr ^ 3ttq^qq> WR £ fsp k krck 

fWTR^^nTRTFt^, arfkj^RT k W3 3t^kl 

3 kHet %, 3M4l T ! % 3Tf^RTR ST^T ^ I 

%kk737347, ^tfWT kt W^ffFl 

( ^ 3 % 3^3347 34 373fa) atfkwr, 1962 (1962 

34 50 ) kt 3T7T 3 kt 3 X 33T7T (1 ) 5RT 3R33 !flPw*W 34 33^1 

3k ip, ^73 *jk k 34 3ik % 3rk 

33T7T3 3/1 mIt j ii ^< 0) % l 

37l^ ^foRT, k <534 37j7lk 3kfa *jk k t, 

^3 tmkt 3 fkrk) t nsm k 3«n raker w aifa^n 3?r 
Trkrk 3rr«tm 34 3W rrt k t, fk % 
kcT7 ^k % Rk WW k?5T% % %TT 3k' 3MU)9 % 
37f3347 33^3 % 7RSR3 3 73S33 3nf«PFk, 37T3H 
kt wifk kt., rap 

its, ^kkn-390 009 kt fakra ^t k srm, k?r i 


krkkr 3 tek-rs kk7* ^ kk^ 3 kkp- IX 
chdlert 7) kkp-IV “hcild 337 k®k % kty. 


TF3 : TpRRT 

kftrfl : %RFn 

dl<3«*51 

: 


TTTR 

7k k 



kkt. 

1 

2 

3 

4 

5 

RFTOl 

1939 

0 

n 

10 


1938 

0 

10 

20 


1937 

0 

19 

50 


Carl track 

0 

01 

05 


1926 

0 

10 

50 


1927 

0 

05 

25 


1928 

0 

16 

80 


1929 

0 

02 

85 


[34.71. art-12016/62/2001 /33tTpjft/k-4 ] 
T33.73t 3tflgq, 3337 TFfkra 


New Delhi, the 13th January', 2003 

S.O. 290,—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from 
Limbodara EPS to Paliad EPS to Wadu EPS to GGS-IX 


86 G1/2003-9 
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Kalol to GGS-IV Kalol in the slate of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification. 

Now', therefore, in exercise of the powers conferred 
by Sub-section (l) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty-one days from the dale 
on which the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the laying of the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd.. Construction and Maintenance Division, 
Makarpura Road, Vadodara-390 009. 

SCHEDULE 

Pipeline from Limbodara EPS to Paliyad EPS to Wadu 
EPS to GGS-1X Kalol to GGS-IV Kalol 


Slate: Gujarat 

District: 

Mchsana 

Taluka: 

Vijapur 

Village 

Survey No. 

Hectare 

Arc 

Ccntiarc 

1 

2 

3 

4 

5 

Mansa 

19.39 

0 

11 

10 


1938 

0 

It) 

20 


1937 

l) 

19 

50 


Carl track 

0 

01 

05 


1926 

0 

10 

50 


1927 

0 

05 

25 


1928 

0 

16 

80 


1929 

0 

02 

85 


| F. No. O-12016/62/2001/ONG/D-I V| 
N.C.ZAKHUP, Under Secy. 


fo#, 13 vST-rafi, 2003 
^FTT. 3TT- 291. — 

WftT t fo> 1 pRTcT TT*7 if T'llufl A RdV-tS yfrftT 

4jlRnMH %■ falj %? 

fa . STO W ~ 4 l fgU, I 


|Part 11 —Sec. 3(ii)| 
fR«hk^t - 3^rqi^Mtrtl^ fa 

(c^c* ^ WlrT fafTT fffa Ijflf if frtyfj* 

fWITT TFTP31, fa W ^ TfaFR 3^^rfl 

A t, TtrqtTT % ^ 3?faR ffaqT Wq I 

WE, 3T«J, fa^fa '«<«*!<., Ajtfa*TO afa taffafl 
(H^ TT3ET % srffafTR 3rfaf) arflfc 1962, 
(1962 ^iT SCOfa WU 3 fa) (1 ) STCT yffcftifa' 

Tfao Tfa frr, '3Q fa WTFT ^ diftr^R Sjfar cfijfa fa 
3TFt fa) cRef) A I 

fali ^ffa, fa fa fafar fafa fa fFeRns t, 

TT aiO<a fa ffa-lfa) TRTT5f fa 7 }s>it ^lfau ^ ST ftRj^RT fa)’ 
farfa wjrfi wm fat fa weft t, ^tfafa ffar fa 

fafrrt »jffa % fafa HI54di5i fatfa) % ffai Tfa) TqnqPl % 
’STbpFR 3}faR fa if -jfa;p*>Tfa ( Tnre; 

An Wfafa?H fa., TT^ 

Tfe, *tfa<UI-390 009 fa) ffafecT if STTtifa, fa*f TTfam \ 

fa fa) so A wPrs A ^ A 

IX "A V ctFT fasfa % 

faq 


TFR : jprcm 


rTFJopT : ^etld 


*TPT 

icii=t> A. 

3TTt 

TRZt 

1 

2 

3 4 

5 

fawliti 

971 

0 13 

20 


[Tif.Tf. ^-12016/63/2001/3^1^1/^-4] 
New Delhi, the 13Ih January, 2003 


S.O. 291.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from 
Limbodara EPS to Paliad EPS to Wadu EPS to GGS-1X 
Kalol to GGS-IV Kalol in the Stale of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 


[htr n— vrs 3(ii)] 
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Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention (o acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the laying of the pcipclinc under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Limbodra EPS to Paliad EPS to Wadu 
EPS to GGS-IX Kalol to GGS-IV Kalol. 


Stale: Gujarat 

District: 

Mehsana 

Taluka: 

Kalol 

Village 

Block No. 

Hectare 

Arc 

Centiarc 

1 

2 

3 

4 

5 

Limbodra 

971 

0 

13 

20 


1F. No. O-12016/63/2001 /ONG/D-1V| 
N.C. ZAKHUP, Under Secy. 


M ffafa, 13 2003 

Wl. 33T. 292.—fafafa 4U<+K fa fa citafeu fa ^ 

fafa fan t fa tfi fa ffafau s'fau fa 
nfaR^fafalfa^fafarfa RfaRd fa fasffar- 

IV fafaWi nffasR % fm fa*?r 

fat fa. ^RT WW Ifafa wfa fafa | 

fall ^ 3TWR^ Rcfa fan t fa^ fafafafSTRfa WlWfT 
faw 7 fal yWI«t t, fatfa fafajRRT fa faFR 
fa 3 h 4)'I % fafafiR RTT faRI I 

3m, fafafaR far <gfai wishes'! 

( fa TfaiT % fawT ) fafaWT, 1962 (1962 

aRf 50 )fa RTCT 3 fa ^RRRI (1 ) SRT TRTT RiT Rfatn 

offat ioj, 3R fa yqfai fafajR anfa % srfa 

3Tf?P1 fa fam % I 

sqffa , fa '3RR 3T^fa fa fafa ’fal fa farsrs >1, 

3R wha fa ffafal TT31M5I 3 ■R«n 3jfafar ^3 arfq^eHl fa 

fafa ^TTMTT^I 3RRTT fa RRT fa ^Tlfa t, ffa % 
farr % fafa M 15 HC 115-1 ffa^rfa % ffa 3^*) % 

ddfaTR 3lfat % fa Tt^TR fafafa, 3#qc3 
fat fafafan fa., *>-H£*¥H ifa fafafaR fsqfan, RRR^O 

fas, M fad-390009 fa fa fad fa STtfan, fat TffaTT I 





fawfai 5 mTo;r fa fate fa fate fa fafate-lX 

Rfafa fa fafate-iv Rfafa RR7 wt wi tefa % fm 

ttr : Tprcm ten : 

d 1^1 : 



fat R. 


fat 

fafat 

1 2 

3 

4 

5 

fafa^3TT 81 

0 

14 

55 

84 

0 

09 

15 

125 

0 

05 

25 

126 

0 

00 

48 

86 

0 

02 

00 

124 

0 

17 

40 

123 

0 

04 

80 

121 

0 

07 

65 

120 

0 

10 

20 

133 

0 

06 

75 

134 

0 

01 

10 

108 

0 

08 

55 

107 

t) 

09 

15 

106 

0 

13 

50 

105 

t) 

12 

30 

p6 

0 

00 

75 

379 

0 

18 

30 

381 

0 

04 

95 

384 

0 

03 

25 

> 383 

0 

01 

40 

386 

0 

12 

00 

387 

0 

12 

60 

388 

0 

03 

32 

389 

0 

00 

60 

390 

0 

20 

40 

359 

0 

02 

40 

358 

0 

10 

80 

357 

0 

03 

92 

355 

0 

10 

20 

fad 

0 

0! 

50 

447 

0 

00 

72 

448 

0 

09 

60 

449 

0 

06 

00 

450 

0 

06 

60 

fad 

0 

01 

50 

620 

0 

16 

30 

622 

0 

07 

20 

617 

0 

04 

80 

623 

0 

18 

00 

610 

0 

12 

15 

611 

0 

01 

92 

607 

0 

06 

00 

584 

0 

04 

20 

585 

0 

01 

00 
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1 2 

3 

4 

5 

586 

0 

17 

10 

590 

0 

12 

90 

591 

0 

03 

(K) 

592 

0 

10 

50 

594 

0 

10 

80 

559/B 

0 

10 

20 


0 

00 

90 

559/A 

0 

18 

45 


[^. 33. 3^-12016/64/20014] 


New Delhi, the 13th January, 2003 

S.O. 292.—Whereas it appears to the Central 
Government that it is necessary in the public .merest that 
or the transportation of petroleum products from 
lambodra EPS to Paliad EPS to Wadu EPS to GGS-1X 
Kalol to GGS-1V Kalol in the state of Gujarat, a pipeline 
-should be laid by the Oil and Natural Gas Corporation 
Limited 

And whereas, it appears, to the Central Government 
that for the purpose of laving the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification. 

Now. tlicrclore. in exercise of the powers conferred 
by sub-sect,on (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 ol 1962). die Central Government hereby 
declares Us intention to acquire the right of user therein 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act. as published in the 
■n/eitc ol India, arc made available to the general public, 
object in writing to the laying of the peipclinc under (he 
hn>d to the Competent Authority, Oil and Natural Gas 
( or ! X),;i, ioit Ltd.. Construction and Maintenance division, 
Makarpura Road. Vadodara-3 90009 . 

SCHEDULE 

Pipeline from Lnnbodra EPS to Paliad EPS to Wadu 

EPS to GGS-IX Kalol to GGS-1V Kalol 


Stale Gujarat District : Mclisana Taluka ; Vijapur 


Village 

Block No. 

Hectare 

Arc 

Ccnliarc 

1 

2 

3 

4 

5 

I Iholkuwa 

8! 

0 

14 

55 

—-- 

84 

0 

09 

15 


125 

126 
‘86 

124 

123 

121 

120 

133 

134 
108 
107 
106 
105 

Cart track 

379 

381 

384 

383 

386 

387 

388 
r389 

390 

359 

358 

357 

355 

Cart track 

447 

448 

449 

450 

Cart track 
620 
622 
617 
623 
610 
61! 

607 

584 

585 

586 

590 

591 

592 
594 
559/B 
Carl track 
559/A 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

t) 

0 

0 

0 

t) 

t) 

0 

(} 

t) 

0 

0 

t) 

0 

t) 

0 

0 

t) 

0 

0 

0 

0 

t) 

0 

0 

0 

0 

t) 


05 

00 

02 

17 
04 
07 
10 
06 
01 
08 
09 
13 
12 
00 

18 
04 
03 
01 
12 
12 
03 
00 
20 
02 
10 
03 
10 
01 
00 
09 
06 
06 
01 
16 
07 
04 
18 
12 
01 
06 
04 
01 

17 
12 
03 
10 
It) 

10 

00 

18 


25 

48 

00 

40 

80 

65 

20 

75 

10 

55 

15 

50 

30 

75 

30 

95 

25 

40 

00 

60 

32 

60 

40 

40 

80 

92 

20 

50 

72 

60 

00 

60 

50 

30 

20 

80 

00 

15 

92 

00 

20 

00 

10 

90 

00 

50 

80 

20 

90 

45 
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N.C. ZAKHUP, Under Secy 
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M far#, 13 RET*#, 2003 

293.—%RfaRTRR##RfalR WRmR37 
wtn fa 'j'jum wrr fdwfai ^ 4 <rIR5 shIuh 
R ^ shIiju ^1 rMttr-IX jfl'jfl^ -lV ^tifaRR! 

trjTfaRR 3 cmi<;)’ % % f#( w t?t fa(TET fat 

obRHl^vn %. ski r«f Hi5Hcii5'i wft Riffa i 

#T ^>-$10 rHR>K fa RR^ MI^M^I'^ fasi} % y-tl^-i % 
faR w sjtrtrrt wftr fan t fa"RR *jfa fafai rt^R ett^R 
[m«iu fa) rh rr tt r t, farfa ^r arfa^RRi ^ wr Rpjq# 
qp'icl IT, <JHqVl % ’Slf^epR RR S# 7 ! faRT '4lt( I 

m:, m, fasto"TOR, sfrnsrfTJi ww 

( *jfa ^f 3 RRRt % #faFTT RR 3#R) STfafWT, 1962 ( 1962 
RR 50 ) fa RET 3 # W4KT ( 1) 5RT RTTR 71ifal# RR RRIe 
R fa *TIJ, "TO , »ffa 3 494)0 RR 3{fTO 3T3fa Rfa % 3lfa 
RT7TE fa faw REtft £ I 

EE^ v \fai, fa dqci R eMci *jfR R" ff'UE-6 1?, 

re faba ^ fa^fa erre 3 ret wrfrra ^ fafajRRT fa 

fart fa WIRT 1 ! 'Jl-KII fa <JH<n«E RE! fa Witi?, fat % 

fatR Rfa % faR ET^E^E fas# % f#T RRTR 4 fan % 
fafaFRT 3T^H % TW R RRR Ulfwd, 3TPR1 bRS ^<d 
^R ERfafalH fTR., EFE£E?R fas ‘Rfa'EI fefaRR, ERETJR 
fa£, fafal-390009 fa fdfad RR R 33T*fa fat R%RT I 

3W& 

fafa*T faRH E H#4S fatRE fa E§ faRE fa 
fafaRE-IX R-faM fa fa fa UR-IV Rfafa RR! WT W* 
f^TW% % f^TTT 


TFR : ipRRT fwtT : R^RFU 


Ridlci 


RTR 

r3 r. 




1 

2 

3 

4 

5 

RtRTRR 

K5/1M/2 

0 

39 

60 


K7 

t) 

01 

75 



0 

01 

50 


121 

0 

27 

60 



0 

00 

60 


153 

0 

09 

60 


154 

t) 

It) 

50 


151 

0 

02 

10 


R51^ 

0 

00 

75 


160/1/2/3/4/5 

. t) 

38 

25 


^<+i 

0 

00 

75 


207 

t) 

23 

10 


20K 

0 

19 

20 



0 

00 

75 


725 


1 2 

3 

4 

5 

218 

0 

25 

80 

219 

0 

10 

35 

223 

0 

13 

50 

227/1/2 

0 

12 

45 

228 

0 

14 

85 

232 

0 

01 

65 

229 

0 

10 

50 

269 

0 

19 

05 

268 

0 

03 

90 


[ER.fa. fa-12016/65/2001/faREfa/fa-4] 
RE.fat. ETR^E, RRT RfRR 
New Delhi, the 13th January, 2003 

S.O. 293. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from 
Limbodra EPS to Paliad EPS to Wadu GGS-1X Kalol to 
GGS-1V Kalol in the state of Gujarat, a pipeline should be 
laid by the Oil and Natural Gas Corporation Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary' to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the laying of the peipcline under the 
land to the Competent Authority, Oil and Natural Gas 
Coq)oration Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Limbodra EPS to Paliad EPS to Wadu 
EPS to GGS-IX Kalal to GGS-1V Kalol 


Slate : Gujarat District: Mchsana Taluka : Kalol 


Village 

Survey No 

Hectare 

Are 

Ccnliarc 

1 

2 

3 

4 

5 

Sobhasan 

85/1 /P/2 

t) 

39 

60 


87 

0 

01 

75 


Carl track 

0 

01 

50 


121 

0 

27 

60 
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2 

3 

4 

5 

Cart track 

t) 

01) 

60 

153 

0 

09 

60 

154 

0 

10 

50 

151 

0 

02 

10 

Cart track 

0 

00 

75 

160/1/2/3/4/5 0 

38 

25 

Cart track 

0 

00 

75 

207 

0 

23 

10 

208 

0 

19 

20 

Carl track 

0 

00 

75 

218 

0 

25 

80 

219 

0 

10 

35 

223 

0 

13 

50 

227/1/2 

0 

12 

45 

228 

0 

14 

85 

232 

0 

01 

65 

229 

0 

10 

50 

269 

0 

19 

05 

268 

0 

03 

90 

|F.No 

0-12016/65/2001/ON G/D* IV | 
N.C. ZAKHUP, Under Secy. 


|Part II— Stir. 3(ii)| 


^fiqq ^ m ^rtiqi ^ it 

'jfl'jfl^-IX TOlci ^ 'Jil'Jily.H'IV 3T<H)?1 337 TO7 TO3 

% Ihit 


M ftcrft, 13 *Mfl|(l, 2003 


TO3 : qqRm 

froi : H&UIUII 

TTypTT : 

3)<u)<u 


qfq 

33T31 3. 

t3TR 


qqrf 

l 

2 

3 

4 

5 

3d 51 

3lli^) 

0 

01 

35 


519 

0 

00 

95 



0 

04 

80 


568 

0 

04 

80 


567 

0 

10 

20 


566 

0 

08 

25 


564 

0 

16 

65 


563 

0 

09 

75 


538 

0 

13 

05 


539 

0 

14 

85 


540 

0 

08 

32 


533 

0 

08 

32 


3)1^ 5*37 

0 

00 

60 


468 

0 

10 

95 


471 

0 

12 

90 


470 

0 

00 

30 


^7T. 3TT- 294.—4K3<K37t c%37fq7T"9 3q qiqvuqi 
to 11% t^ritt tot 3 froffiq TOrr ^ TOTO^rtqq 
7 1 3"^ 5T773 7? v?TT> jf|iMH- IX chcilci 7l qjqjiJ^-I V 373Tt7f 337 
7^333 '3CMI<;|' % qfi.33 4 % %T 631771 TO' % 

^khUvm % SKI TO 7TTOTO TOT 31 feu | 

"TR 3 u 4.RSRR 37) TO 7TTOTO fTW) % qqTO % 
frw to irnym. wm mi t to '*jfa ^ f^rq 

TtWt, TO 371 y^lq f, q) TO 3Tf>4?3pm 73 TOFT 3TJTfPt 
"9 3f»i<1 3, 'inPl'I % qf v T3-.K 371 6qjf^T f^FT^TT 3TTI7 I 

>T3:. 617, 7H3--K, 3^7173 sfa TsrfTOT 715 97H54 

( l lf T T 7 37717 % TfTTTR 371 TOfa) 3##r77, 1962 (1962 
33 $0)371 3RT 3 37) 373RT (1 ) £17 TO #3371 371 77)7 
4V7T1 TO, TO T|ftf -q vTOl 371 #3373 33# 337 % 3177 
■»TT37 371 w ^Trfr t I 


[WT 3fit-12016/67/2001 /3frq=T3fr/TST-4 j 
to 7 ^- qro #33 

New Delhi, the Hlh January, 2003 

S.O. 294.— Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from 
Limbodra EPS to Paliad EPS to Wadu EPS to GGS-IX 
Kalol to GGS-IV Kalol in the state of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary lo acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 


to 31735 # 3 ## qfq 3 fero f, 

Tq 317133 q fwm TITO q 731 93, l Pv i c1 TO arftnj^n 37 
qfrPiT q]7TTO TOTT 33 TOTOT 337 31 TOrft f, TO3TO f# % 
‘1FTT % 313 31^373^3 % f# TOM 3Hqj>I % 

ilf^TTO 31#7 % TORT q qqq TTfwft, #771 TO #|T 7 T 
qq ttktittr fq,, 3 to^3?h t# qf-rH-q frotqq 
315. TORO 390009 37 faftstd TO q 33413, TO qTOTT | 


Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (5l) of 1962), the Central Government hereby 
declares us intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
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on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the laying of the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Liinbodra EPS to Paliad EPS to Wadu 
EPS to GGS-IX Kalol to GGS-1V Kalol 


Stale: Gujarat District: Mchsana Taluka : Kalol 


Village 

Block No. 

Hectare 

Arc Ccntiarc 

1 

2 

3 

4 

5 

Kotha 

Cart track 

0 

01 

35 


519 

0 

00 

95 


Cart track 

0 

04 

80 


508 

0 

04 

80 


567 

0 

10 

20 


566 

0 

08 

25 


564 

O' 

16 

65 


563 

0 

09 

75 


538 

0 

13 

05 


539 

0 

14 

85 


540 

0 

08 

32 


533 

0 

08 

32 


Cart track 

0 

00 

60 


468 

0 

10 

95 


471 

0 

12 

90 


470 

0 

00 

30 


| F. No. O-12016/67/2001/ONG/D-l V | 
N.C. ZAKHUP, Under Secy. 


M ftc#, 13 wvrft, 2003 

cRT. 31T. 295.—^4 3 

t % fdHUl ^hIm^ ^ H dl IS 

Virata 

jcMiq f % % fell STftpf ^ 

c t>K'lTUl'1 fH HJKI TT^I 'JImI T 1lff>M > I 

StR % JPHI'Jll % 

wRr '^mr f iffo R fastf wi <?n^ 

3 t, % StftpfHT =61 RfPTT WTTT I 

JjPT:, 3Ft, %^q TTP6K, ^RrtMH afh TStf^T 
(R WlPT % StRpFR ST^H) arfafwt, 1962 (1962 
50 )^t mj 3 ^r*mi (i) sra 

TTO, ^77 R 3’Pi)11 a?#! % 3PP) 

3TWFt Nil'll =6Teft ^ I 


-G&$ 75qf^T ( ^i) dt t, 

ctrfha ^ TRm Ri ^«ir y+ifvirt ^ 

tjRptt T4mrr4 4Md^i ^ t, far % 

hPr ’jfa % MI5Hdl5H fowl % %TT % 44%! % 

3#PFTC R 77STR Tnf«R7Rt, 3TPTP1 

^km’Rvh fH, fe#*R, h=h<5T1 

^sRvO-390009 ^Ft felll R‘ 3TT^q, 0^ J 1I I 

RlMRri ^ 5 916,71 ^ ^ ^ 

#3Rqrt-ix ^7#pt ^ ^rRsfhm-iv tiw, en^r 


qpq : 7 pJRTfl f^fTeTT : %W1T dl^<=6l : 


^TPt TPf ‘t 

%3fZT 



1 2 

3 

4 

5 


0 

00 

90 

36/2 

t) 

06 

75 

37/1 

0 

01 

80 

39 

0 

01 

68 

38 

0 

09 

60 

45 

0 

00 

80 

46 

0 

05 

10 

47 

0 

06 

Ot) 

44/2/B 

0 

1)1 

00 

49 

0 

01 

00 

48/1 

0 

02 

10 

48/2 

0 

04 

80 

55 

0 

04 

80 

56 

0 

03 

90 

57/1 

0 

04 

95 

58/2 

0 

01 

50 

59/1/2 

0 

11 

40 

^ p£ 

0 

01 

50 

90 

0 

11 

85 

89/1 

0 

03 

75 

97 

0 

00 

70 

98 

0 

15 

50 

Cart track 

0 

01 

50 

148 

0 

09 

15 

147 

0 

05 

40 

145 

0 

09 

00 

144/4 

0 

07 

80 

140/2 

0 

03 

60 

140/1 

0 

03 

00 

140/3 

0 

07 

80 

134/1 

0 

07 

80 

133/1 

0 

00 

30 

133/2 

0 

07 

20 


0 

01 

50 
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I 2 

3 

4 

5 

^ 194/1/2 

0 

09 

60 

195 

0 

05 

40 

196/1/2 

0 

13 

20 

197 

t) 

09 

00 

198 

0 

00 

12 

202 

0 

27 

48 

235 

0 

05 

40 

232/1/2/3 

0 

01 

08 

2.33/2 

0 

10 

80 

233/3 

0 

00 

12 

233/1 

0 

01 

60 

2.30/1 to 5 

0 

18 

00 

229/1 /2/3/P 

0 

t)6 

45 

228 

0 

09 

00 

227 

t) 

It) 

20 

225/P 

0 

13 

20 


0 

01 

20 


[^. 3^-12016/70/2001 /3TtTT^/^-4] 


New Delhi, the I3lh January, 2003 

S.O. 295.— Whereas it appears to the Central 
Government that it is necessary' in the public interest that 
for the transportation of petroleum products from 
Limbodra EPS to Paliad EPS to Wadu EPS to GGS-IX 
Kalol to GGS-1V Kalol in the state of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited. 

And whereas, it appears, to the Central Government 
that for (he purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the laying of the peipcline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road. Vadodara-390009. 


SCHEDULE 

Pipeline from Limbodra EPS to Paliad EPS to Wadu 
EPS to GGS-IX Kalol to GGS-IV Kalol 


State : Gujarat District: Mchsana Taluka : Kadi 


Village 

Survey No. 

Hectare 

Are Centiare 

I 

2 

3 

4 

5 

Wadu 

Carl track 

0 

00 

90 


36/2 

0 

06 

75 


37/1 

0 

01 

80 


39 

0 

01 

68 


38 

0 

09 

60 


45 

0 

00 

80 


46 

0 

05 

10 


47 

0 

06 

00 


44/2/B 

0 ’ 

01 

00 


49 

0 

01 

00 


48/1 

0 

02 

It) 


48/2 

0 

04 

80 


55 

0 

04 

80 


56 

0 

03 

90 


57/1 

0 

04 

95 


58/2 

0 

01 

50 


59/1/2 

0 

11 

40 


Cart track 

0 

01 

50 


90 

0 

11 

85 


89/1 

0 

03 

75 


97 

0 

00 

70 


98 

0 

15 

50 


Carl track 

t) 

01 

50 


148 

0 

09 

15 


147 

0 

05 

40 


145 

0 

09 

00 


144/4 

0 

07 

80 


140/2 

0 

03 

60 


140/1 

0 

03 

00 


140/3 

0 

07 

80 


134/1 

0 

07 

80 


133/1 

0 

00 

30 


133/2 

0 

07 

20 


Cart track 

0 

01 

50 


194/1/2 

0 

09 

60 


195 

0 

05 

40 


196/1/2 

0 

13 

20 


197 

0 

09 

00 


198 

0 

00 

12 


202 

0 

27 

48 


235 

0 

t)5 

40 


232/1/2/3 

0 

01 

08 


233/2 

0 

10 

80 


233/3 

0 

00 

12 


233/1 

0 

01 

60 


230/1 to 5 

0 

18 

00 


[MFT I]—T3T5 3(ii)] 
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1 2 

3 

4 

5 

229/1 /2/3/P 

0 

06 

45 

228 

0 

09 

00 

227 

0 

10 

20 

225/P 

0 

13 

20 

Cart track 

0 

01 

20 

| F. No. O-12016/70/2001 /ONG/D-IV] 

N.C. ZAKHUP, Under Secy. 


R!? r^Ctrfl, 13 2003 

CRT. 3TT. 296, —*H«hK tfWf.4 
Wfa ?hn f fsF '<J*Kld TPR H!^ SMllRt ^ 4«IHIW 

-mm ^fhTTr wz ■3^71^1' % % ftw, 

3TTCvT ^JTtrT ‘*tR fH £RT 1^ Hi5H(r1l$’1 fa^l£ 

'jTT 7 ft I 

HI54dl$H fTOI%%3Pih3R% 
rtf M\t\w<f; TfcTRT fm $ 3R ^ 
fWK( 3TRTT3 t, 3Tf>1^Rl TT RcTH 

R Rfnffi t, wit 7 ! % '3#1^TR 3R>fa f^FTT ^TTTII 

3R0, 3TR, Ht<6K, ^tf^R ^frrcrfTST H15Hdl5'1 

( 3 4 9 4)0 % arfWK cfn R#T) 3rfafwt 1962 ( 1962 

50 ) RT| *m 3 3RRRT ( 1 ) 5KT W^[ vflWl) WiFi 
^ ^r ‘‘jfh ^ <jm4)m rh eqfaw 3 t^H % 3 ^ 

RTCIR mIt j I! i? I 

RT|£ Tsqfa^ jft "3^1 31^^41 ^ Rfnfa *jfa ^ few; t, 
3 r flTfha $ Ti^m ^ ™ *r arfR^pn ^t 

yhV-u ' 3r TT’‘TTT n T ^FRTI «Pt 3 h 61 4 *'1 °FRT ^ "^TTcfY i?, 5^3^ fan % 
’jfR % #R ww fowl % f^ wtPt % 
drf^t'tiK % R RF*1 ^ Tf^irFf 'srrf^ffl, 3TjpT?f tl/'S 

% 4>kh i \vm fk, ^ HMm fmrzH, 

Xrs, ^ si^ii -390009 kt f^fm rr 3 ^ r%ri i 

31^t 

yfc |R R H^I'IIM Rkl'.Rh ¥!T qlRun cFR 

RT^T -fatflH % fRu 


TPR : TpTTRJ fcm : Rfel «l^4il : h£h<;MI<; 


RTR 

wi R 


3TTt 

RRj 

1 

2 

3 

4 

5 

RTTRT 

38 

0 

02 

25 


39 

0 

27 

00 


34 

0 

08 

40 


33 

0 

14 

40 


32 

0 

14 

10 


466 

0 

13 

50 


1 

2 

3 

4 

5 

RTTRT 

486 

0 

28 

35 


487 

0 

12 

00 


Cart track 

0 

00 

75 


427/1 

427/2 

0 

05 

po 


428 

0 

07 

80 


432/1/2/3 

0 

06 

‘96 


431/1 

431/2 

0 

10 

50 


434 

0 

20 

55 


418 

0 

01 

50 


416 

0 

06 

00 


414 

0 

08 

25 


415 

0 

08 

40 


393 

0 

01 

60 


394 

0 

18 

15 


381 

0 

27 

75 


364 

0 

31 

80 


363 

0 

14 

70 


360/1 

0 

04 

28 


360/2 

0 

04 

27 


[mR. 3fi- 12016 / 79 / 2001 /3^rtFf^t/^t-iv] 

TFT.Tft', ^TR^R, 3T?R Rf^ 


New Delhi, the 13th Januarj', 2003 

S.O, 296.—Whereas it appears to the Central 
Government that it is necessary' in the public interest that 
for the transportation of petroleum products from Nandej 
EPS to Navagam CTF via Vasna EPS in the State of 
Gujarat, a pipeline should be laid by the Oil and Natural 
Gas Corporation Limited; 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary' to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in (he Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which (he copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Ga/cttc of India, are made available to the general public, 
object in writing to the laying of the peipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 


86 G1/2003-10 
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SCHEDULE 

Pipeline from Nandej EPS to Navagam CTF via Vasna 
EPS 


Stale : Gujarat District: Kheda Taiuka .Mehmadabad 


Village 

Survey No. 

Hectare 

Are Centiare 

1 

2 

3 

4 

5 

Sarsa 

38 

0 

02 

25 


39 

0 

27 

00 


34 

0 

08 

40 


33 

0 

14 

40 


32 

0 

14 

10 


466 

0 

13 

50 


4X6 

0 

28 

35 


487 

0 

12 

00 


Cart track 

0 

00 

75 


427/1 

0 

1)5 

00 


427/2 





428 

0 

07 

xo 


432/1/2/3 

0 

06 

96 


431/1 

0 

10 

50 


431/2 





434 

0 

20 

55 


4IX 

0 

01 

50 


416 

0 

06 

01) 


414 

0 

ox 

25 


415 

0 

08 

40 


393 

0 

01 

60 


394 

0 

18 

15 


381 

0 

27 

75 


364 

0 

31 

80 


363 

0 

14 

70 


361)/1 

0 

04 

' 28 


360/2 

0 

04 

27 


| F. No. O-12016/79/2001 /ONG/D-1V | 
N.C. ZAKHUP, Under Secy. 

M 13 'J p f qO, 2003 

Tfl. 297.—^ 
yc1 ^ 3? ^ TTOrT "4 «idlel <JpT ^T. 10 

^ "m<hAvm fa. SRTT^ fWT$ WTf ^T%TT | 

^ w+u ’5T5RT ww % 

^ $ % <ra vjfr3wwi 

fWTT oTFt ^71 %, aflr^ ^ 3Tf^7TTT ^ i 3 ppffi t 

^ t, wfrq % 37 fN^fIK ^JT spsfa ftfPTT ^ I 

3Tc1:, SR, %^fPl WofiK, ^IfcRH sift 3jf^3T 
( 3 ^RR % arfi^R snsfa) 3Tf#m, 1962 (1962 


^150)^ W3 3^W1RI (1) m ^ ifmvli ^1 ^rrn 
"JfR, 333 STfv^pR SRfa % 3TT% 

3TTVR ^ Ml^^FT $1 

w h(*kt, "aft <S*K1 "*¥ ^fMrt 'jfr? if t, 

dffto ^ TT^m 3 ^«1T ’ST^FTTfYRT ^ ST fc^Hl M 

sfori mm*\ wi ^ $ -m\ f, % 

'fan. ^ fWFt % %P 33R' wilM % 

3#raf>R 3psfa % TTRR *f. 3EWT Tlf^PFlO, 33Rc3 TRS 

^khI^ii fpT., ^RT5W3 fe^3R, ' rph^U 

M ^KTT-390009 Mm W* 3 3TPH M 71%PT I 


3T^t 

3. 10 ■& 3T*f TTP-TTTT MtellJ'Ti 3RT i qT5q TT^ f%3?R 


Tr*q : Tprtm vm\ p^ttw 

TTF’PJT : 



7 rrq tfK 


3TT* 

iMi 

1 2 

3 

4 

5 

<xdW ,1 6<-ic'ngu 1744 

0 

08 

70 

1749 

0 

05 

12 

570 

0 

81 

19 

573 

0 

01 

53 

571 

0 

12 

29 

572 

0 

05 

12 

1757 

0 

20 

48 

1756 

0 

06 

65 

1755 

t) 

1)1 

1)2 

1760 

t) 

It) 

75 

1761 

0 

11 

78 


l^.TT. 3fr-12016/17/2001/3Tt^^/^-lV] 
^TTT^T, 3RT 

New Delhi, Che I3lh January, 2003 

S.O. 297.—Whereas i( appears to (he Central 
Government that it is necessary in the public interest that 
for (he transportation of petroleum products from Balol 
Well No. 10 to North Santhal C.T.F. in (he State of Gujaral, 
a pipeline should be laid by the Oil and Natural Gas 
Corporation Limited. 

And whereas, it .appears, to the Central Government 
Hint for the purpose of laying the said pipeline, it is 
necessary' to acquire the right of user in (he land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to (his notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
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Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (I) of section 3 of the said Act, as published in the 
Gazelle of India' arc made available to the general public; 
object in writing to the laying of the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division. 
Makarptira Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Balol Well No. 10 to North Sanlliai 

C.T.F. 


State Gujarat District: Mchsana Taluka : Mchsana 


Village 

Survey No. 

Hectare 

Are 

Ccntiarc 

1 

2 

3 

4 

5 

Balol 

1744 

0 

08 

70 

Kasalpura 

1749 

0 

05 

12 


570 

0 

81 

19 


573 

0 

01 

53 


571 

0 

12 

29 


572 

t) 

05 

12 


1757 

0 

20 

48 


1756 

0 

06 

65 


1755 

0 

01 

02 


1760 

0 

10 

75 


1761 

0 

11 

78 


|F. No. O-12016/17/2001/ONG/D-IVI 
N.C. ZAKHUP,' Under Scev 


ft?#, 13 2003 

^T. 3TT. 298. —b ^ atH?*riP 
Tmfa "rPn t far tpr fdRTsn 
71 ^TlTRI Tt ‘^msfrnrt-lx 4i4ii/fH V *dld WF. 

^KhT) vH f4., "5171'tT=f7 H(5HC1I5 T 1 ITpU I 

aflr 7t7^T7 ^1 % 

I^TTT, T(Z ftm t "3R ^ ^ wt 771^7 

faRO. *TFt 3JRRt, ^77 ^ Tlcl 77 ! 

4' t, ^PlPT % °P1 felT ^ | 

src, pi77pr, i q^rfm i t afrt7srf^r wttwt 

( r ijfq b 8H'l l 1 1 % arfWT ^FT ) 3Tfafwi, 1962 ( 1962 


^PT 50)7$ WJ 3 ^ WIR1(1) ^TTI 3PT*T vftWfllf TriTpT 
^ "371 ^ b WlriT ^PT srfKriFTC ■ * 

OTRFt 7p1 »4l*tm ^Prift t I r 

^ wtPw, ^frihr %, 

-m TTTTta ^ F*10<*1 7FW7 ^T«TT y«=*>lf>lfl V* 
yfii'-fl 7TP7K ,J I ^PFTI opt <4><i>4ml %, % 

ifpr7 ’*jfR % bti ww fmfi % fetr wf dM'-tVl % 
3tfriw % 7TRR 7T^m ^nf^TTt, 37RH 
bn ^>H9UVM TT5 bfbbn H^PTp 

TTS, 45^0 -390009 b\ TFT O b* I 

fa Hi* I SlIOR b MdWfi 54 I 17 M b «r§ 5 si 17 ^ b 

^l^luo -ix ^77m ^ 4141IIo-IV W W1 TTT^t 

foiwi-1 % fppr 


OR : 7 pt7T0 f^TTP : H^7tr4i : <*41 et 


OR 

<Mdl<* O. 


3TT* 


1 

2 

3 

4 

5 

st'JOl 

762 

0 

07 

20 


761 

0 

10 

20 


766 

0 

11 

40 


767 

0 

14 

40 


768 

0 

07 

80 


769 

t> 

13 

20 


749 

0 

15 

60 


750 

0 

19 

20 


7.39 

0 

12 

60 


738 

0 

24 

60 


730 

0 

01 

80 


Cart track 

0 

06 

00 


729 

0 

15 

00 


728 

0 

10 

50 


727 

0 

09 

60 


724 

0 

00 

64 


726 

t 

0 

00 

30 


725 

0 

33 

60 


677/2 

0 

14 

40 


678 

0 

00 

30 


679 

0 

04 

20 


680/2 

0 

10 

80 


681 

0 

06 

60 


669 

0 

07 

80 


670 

0 

10 

80 


664 

0 

12 

00 


660/2 

0 

I 1 

40 


661 

0 

10 

20 


662 

0 

03 

60 


655 

0 

12 

00 


Carl track 

0 

00 

60 


732 
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1 2 

3 

4 

5 

) 636 

0 

13 

20 

647 

0 

15 

60 

646 

0 

18 

60 

645 

0 

13 

80 

599 

* 

0 

10 

80 

597 

0 

09 

60 

596 

0 

20 

40 

595 

0 

01 

20 


[m U 3^-120l6/71/200l/37tT^sft/^-4] 

New Delhi, the 13th January, 2003 

S.O. 298.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from 
Limbodara EPS to Paliad EPS to Wadu EPS to GGS-IX 
Kalol to GGS-IV Kalol in the Stale of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (l) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in (he 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section < I) of section 3 of the said Act, as published in the 
Ga/ctle of India, arc made available to the general public, 
object in writing to the laying of the peipclinc under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Limbodara EPS to Paliad EPS to Wadu 
EPS to GGS-IX Kalol (o GGS-IV Kalol 


Slate Gujarat District: Mchsana Taluka Kalol 


Village 

Block No. 

Hectare 

Arc 

Ccnliarc 

1 

2 

3 

4 

5 

Dingucha 

762 

0 

07 

20 


761 

0 

10 

20 


766 

0 

11 

40 


1 

2 

3 

4 

5 

Dingucha— 

767 

0 

14 

40 

(Contd.) 

768 

0 

07 

80 


769 

0 

13 

20 

{ 

749 

0 

15 

60 


750 

0 

19 

20 


739 

0 

12 

60 

it 

738 

0 

24 

60 


730 

0 

01 

80 


Cart track 

0 

06 

00 


729 

0 

15 

00 


728 

0 

10 

50 


727 

0 

09 

60 


724 

0 

00 

64 


726 

0 

00 

30 


725 

0 

33 

60 


677/2 

0 

14 

40 


678 

0 

or 

30 


679 

0 

04 

20 


680/2 

0 

10 

80 


681 

0 

06 

60 


669 

0 

07 

80 


670 

0 

10 

80 


664 

0 

12 

00 


660/2 

0 

11 

40 


661 

0 

10 

20 


662 

0 

03 

60 


655 

0 

12 

00 


Cart track 

0 

00 

60 


636 

0 

13 

20 


647 

0 

15 

60 


646 

0 

18 

60 


645 

0 

13 

80 


599 

0 

10 

80 


597 

0 

09 

60 


596 

0 

20 

40 


595 

l) 

01 

20 


[F. No. O-12016/71/2001 /ONG/D-1 V| 
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fa ffaft, 13 rorft, 2003 

aFT, 31T, 299.—TTT^R fa fafafa ^ ^ 
3im^ faW far t % ^prrm im 3 frr^Tsrr fafa 3 
fafa fafaf ^ fafa? faffal-IX faWl 3 
IV mfan Tim fatfami ITOfa % fafaF 5 ! % ffa fafal 
fajTO fa fafalVH %. ■gHTTr^r Wfa ■OTpfr faFTT 1 

fa fafa titbit faror fau>^% M<fan% 

l^rq ^ 3imw faW fan t fafa t tt^ t t wi 

f^WT^^3IT?Tmt ( fa fa W fafaTO "ft faTOT 3^fa 
ft fafar t, rofti % fawr mi srfai Ito ro; i 

m:, SR, fafa TR7FR, ftfafaFf fa Tjffa nrowr 

(fa* ft roW % fafanr mi fafa faifro 1962 (1962 
mi so)fa tira 3 fa wjri (i) eitt famrftf mT faft t 

mftt ^ 3n *jfft ft roW mi fairnir 3*tfa mrft % srfa 
3TT?P1 fa farm ■SFTTTt 11 

fafa, fa -3^ ft fafa 'jfH ft ffamK t, 
3n faftg ft ffafa titoi ft mm y^ifvifl ^ farejro fa 
yffai Tirnirm ron fa 'row mm rot t, ffa % 
fan *jf*q % faft m^Mdisi ffarft % ffa ^rrft row % 
faimiT fam % wq ft WT yifamift, fal^T TTtt^ ^Tel 
-fa ^UmU tH %, fa ftfafal fefasR, TOf 

fa faWn -390009 "'fit ffasm tot ft ^nfa, fa farm 1 

ffafao yftqrr ft farm? fafa ft fafa ft faftfa- 

IX mfai it famfa?-iv mrfa ro to w$m ffafa % 
ffa 1 


im; Tprrm froT: faron 

: faWt 


fa 

fa ft. 

faR 

fa 

*\ Q- 

1 

2 

3 

4 

5 

WTTOIT 

1144 

0 

00 

60 


1143 

0 

21 

60 


fa<£ ^£m 

0 

01 

50 


1136 

0 

18 

56 


1137 

0 

00 

64 


1131 

0 

03 

60 


1129 

0 

38 

36 


1130 

0 

00 

64 


1126 

0 

00 

30 


1128 

0 

09 

00 


faft 

0 

00 

75 


1127 

0 

00 

60 


1 2 

3 

4 

5 

roTRT-(fa) 1088 

0 

16 

20 

1093 

0 

09 

00 

1092 

0 

00 

70 

1094 

0 

03 

00 

1095 

0 

11 

40 

far 

0 

01 

50 

1051 

0 

12 

60 

1050 

0 

26 

40 

1049 

0 

02 

40 

1047 

0 

13 

20 

1267 

0 

09 

61) 

1268 

0 

07 

80 

mr^fa 

0 

01 

50 

992 

0 

00 

60 

994 

0 

13 

80 

993 

0 

07 

80 

995 

0 

19 

80 

1000 

0 

00 

30 

1001 

0 

09 

90 

mi^far 

0 

12 

00 

860 

0 

06 

60 

861 

0 

09 

00 

864 

0 

09 

00 

865 

0 

07 

20 

far 

0 

00 

75 

844 

0 

00 

60 

843 

0 

01 

60 

842 

0 

1)3 

00 

841 

0 

07 

20 

840 

0 

09 

60 

*m<^ ifar 

0 

01 

50 

875 

0 

07 

20 

876 

0 

06 

60 

«t>[^ 

0 

01 

50 

877 

0 

10 

80 

881 

0 

11 

40 

882 

0 

01 

20 


[mu fa-12016/73/2001 /fatrmfa/fa-4] 
-qm.fa mi^T, 3TO TTffa 
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New Delhi, the 13th January, 2003 

S.O. 299.—Whereas it appears to the Central 
Government that it is necessary' in the public interest that 
lor the transportation of petroleum products from 
Limbodra EPS to Paliad EPS to Wadu EPS to GGS-IX 
Kalol to GGS-IV Kalol in the state of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
winch the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central government hereby 
declares Us intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under Sub¬ 
section (I) of section 3 of the said Act, as published in the 
Ga/cllc of India, arc made available to the general public, 
object in writing to the laying of the pcipclinc under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpnra Road. Vadodara-390009. 

SCHEDULE 


Pipeline from Limbodra EPS to Paliad EPS to Wadu 
I.PS to GGS-IX Kalol to GGS-IV Kalol. 


State : Gujara 

t District Mchsana Taluk a ; Kalol 

Village 

Survey No Hectare 

Arc Cenliarc 

1 

2 

.3 

4 

5 

Dhamasana 

1144 

0 

00 

60 


1 143 

0 

21 

60 


Carl track 

0 

01 

51) 


1 136 

0 

18 

56 


! 137 

0 

00 

64 


1 131 

0 

03 

60 


1129 

0 

38 

36 


1 130 

0 

00 

64 


1126 

0 

00 

30 


1128 

0 

09 

00 


Cart track 

0 

00 

75 


1127 

0 

1)0 

60 


l 2 

3 

4 

5 

Dhamasana 1088 

0 

16 

20 

(Contd.)) 1093 

0 

09 

00 

1092 

0 

00 

70 

1094 

0 

03 

00 

1095 

0 

11 

40 

Cart track 

0 

01 

50 

1051 

0 

12 

60 

1050 

0 

26 

40 

1049 

0 

02 

40 

1047 

0 

13 

20 

1267 

0 

09 

60 

1268 

0 

07 

80 

Cart track 

0 

01 

50 

992 

0 

00 

60 

994 

0 

13 

80 

993 

t) 

07 

80 

995 

0 

19 

80 

1000 

0 

00 

30 

1001 

0 

09 

90 

Cart track 

0 

12 

00 

860 

0 

06 

60 

861 

0 

09 

00 

864 

0 

09 

00 

865 

0 

07 

20 

Cart track 

0 

00 

75 

844 

0 

00 

60 

843 

0 

01 

60 

842 

0 

03 

00 

841 

0 

07 

20 

840 

0 

09 

60 

Cart track 

0 

01 

50 

875 

0 

07 

20 

876 

0 

06 

60 

Cart track 

0 

01 

50 

877 

0 

10 

80 

881 

0 

11 

40 

882 

0 

01 

20 
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■aRT, 31T. 300.—toto w^m mt % toto 3 m 

3fiBR*w tom tort far ^pron 7T^^*RrtoTtoto wtir 
^iqi *n*nm tom 3?qfaf % hR^h % 

fcTTT 3TFTFT TTtt^- to «hK9ft?H fat. £TCT T^> MT^^U 
FTOT5 ^iiif *ul5f( I 

to toffa ■H< c hK ^ HI?M< 1 I 51 fato % toto % 

Rn| •'-IP 3TFTPTgF> Udid t?TfTT % fa> d'R *jJh R f^roR 'TRfM^U^I 

twiri to ^TyTcrrat, to^to 
R ■Brfnhr f, tom fa tor fa*n wq i 

3TR:, <sw, %to VHTm, faflfaPTR to 33lto W^R 
(*jfa R tom % totoR R4 tor) torfto 1962 (1962 

sr so) to rtr 3 to ^rrtr (i) 5 tct wfs totof ^r tor 
to fir, ^ *jRt R tom ^r towt sto to % arto 
RT?TR to to "II <*><c0 % \ 

to to^r, mt w r* *jfa m itom t, 
3tt toa -R toto wro R' rrt y^ifto to^Ri to 
yfcP-il RTRTRiI 'U’WI to <*Kl to ^ikf! "f, ^Witi faR % 

to *jfa % to ww fato % to to tom m 

3rgRr to TP-sr^t "R* tRiiR yiRi'fri^I, -RfavT 
to wto fto, to toeto ftoto, wp 

to, tomii-390009 to farto 3 auto, to ton t 


appjto 

Rito toto to rrtrtr toly/h ^gpn «tiR”ii 5 too rrt 
H i^Hcdi^d to?m to ito* 


TfJR : TpTCTTT fto : 3T?TR^TO <11^*61 

[ : Sffto 


to 

5F|Tto. 

tor 

33R 

. .r\ 

1 

2 

3 

4 

5 

torto 

578 

0 

09 

45 


556 

0 

26 

10 


555 

0 

14 

40 


542 

0 

07 

80 


541 

0 

II 

25 


543 

t) 

07 

95 


544 

0 

12 

90 


to to 

0 

01 

20 


218 

0 

23 

55 


217 

0 

02 

80 


215 

1) 

03 

60 


214 

0 

08 

80 


101 

0 

12 

90 


735 


1 „ 2 

3 

4 

5 

tot—(to) 102 

0 

13 

05 

89 

0 

20 

10 

88 

0 

19 

65 

86 

0 

07 

95 

71 

0 

14 

40 

84 

0 

13 

80 

72 

0 

07 

95 

68 

0 

13 

20 

76 

0 

35 

10 


[RR.R. to 12016/74/2001/topfto/to-4] 


' __^Y p 

■qr. Tit. 'Jir^y, 3 trt rtrr 
New Delhi, Ihe 13lh January, 2003 

S.O. 300, —Whereas il appears to the Central 
Government that it is necessary in the public interest that 
For the transportation of petroleum products from Nandej 
EPS to Nava gam CTF via Vasna EPS in the State of 
Gujarat, a pipeline should be laid by the Oil and Natural 
Gas Corporation Limited. 

And whereas, il appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the laying of the peipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 


Pipeline from Nandej EPS to Navagam CTF via 
Vasna EPS. 


State : Gujarat District: 

Ahmedabad 

Taluka: 

Dascroi 

Village 

Block No. 

Hectare 

Are 

Centiare 

1 

2 

3 

4 

5 

Devdi 

578 

0 

09 

45 


556 

0 

26 

10 





THE GAZF i'E OF INDIA : JANUARY 25, 2003/MAGHA 5, 1924 


[Part II—Siic. 3(ii)j 


736 


1 2 

3 

4 

5 

Dcvdi(Conld.)555 

0 

14 

40 

42 

0 

07 

80 

541 

0 

11 

25 

543 

0 

07 

95 

544 

0 

12 

90 

Cart track 

0 

01 

20 

218 

0 

23 

55 

217 

0 

02 

80 

215 

0 

03 

60 

214 

0 

08 

80 

101 

0 

12 

90 

102 

0 

13 

05 

89 

0 

20 

10 

88 

0 

19 

65 

86 

t) 

07 

95 

71 

t) 

14 

40 

84 

0 

13 

80 

72 

0 

07 

95 

68 

0 

13 

20 

76 

0 

35 

10 


| F. No. O-12016/74/2001/ONG/D-1V| 
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M 13 2003 

oFT- 33T. 301.—%^ *U«W< fa 3 W 

3IWS TPTtcT fait % TJvSRRI TTR ^ qrfa ^ f h ^T ^ WTP3 

^P7i wn fafai ^rqr^f % qfiqg-i % 

fab. affair ipr^ fat 4vKlj>VH fa. ‘5RT TTfTirtl^l 

^Flt fafal 

^ff3 c f>*"5.I *\ TR^TvR c f>) 3 MU 4I5HC1I5'1 fq Wl4 

far ^ ufar fan t fa ^pr ^ fafaf 

fat ~m wrc t, 77 farn at ^41 

T I fafai t, 34 fat % srfa?rrc arfa fam ^nn i 

^:, *R, %-fat 77R47, Tfafam afaTfanr 7W1 
(•#! V -iH^1M % aiffafTR 451 SRjfa ) atfirfwi 1962 ( 1962 
50) fa *TTCI 3 fa 7RNTTT ( 1 ) URT 3T^f faftlfa Wl 

qfa fa., ^ a fa k 3h4im fafarR arah ^fai % $rfa 
xvm fa ^mi ^rrcfr £ i 


Rfal, fa ^ if fafa *|pf ^ t, 
^37 fana ^ ffafa wre ^«n wrffar fa 

fafa TUtlim '^PRTT fa 13W 4RT fa wfa t, g*fafa ffa % 
fart *jfa % fafa 3T5WI W % faq; 37fa WtW % 
fafafiK aifal % 7TRR Pi 77W fafafat, fafal faS 
Ph WTpTFT fa., P^e^T ffafai, 

Tfa qfaq<l-390 009 fa faffal P STIffa, fat TIpPTT I 

'mfaff ^faliR P WOW fafanfi T5TRT qiyuii fafa} ?TSF 

WCT?3 fafa % falT 


TTR : TprnTT f^Ten : (TT^Rl : 


■qn 

q. 


3TK 

. r\ 

I 

2 

3 

4 

5 


65 

0 

22 

20 


66 

t) 

10 

95 


63 

0 

38 

85 


[^l.P. 3p-l2016/75/2001/PP^M-4] 


1T3- 7p, atq< ^fqq 

New Delhi, the 13th January, 2003 

S.O. 301.—Whereas it appears to the Ccnlral 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Nandcj 
EPS to Navagam CTF via Vasna EPS in the Stale of 
Gujarat, a pipeline should be laid by the Oil and Natural 
Gas Corporation Limited. ~ 

And whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Ccnlral Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the dale 
on which the copies of the notification issued under Sub¬ 
section (I) of Section 3 of the said Act, as published in the 
Gazelle of India, arc made available to the general public, 
object in writing to the laying of the pipeline under the 
land to Ihc Competent Authority, Oil and Natural Gas 
Corporation Ltd , Construction and Maintenance Division, 
Makarpura Road, Vadodara-390 009. 
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SCHEDULE 

Pipeline from Nandej EPS to Navagam CTF via Vasna 
EPS. 

Stale : Gujarat District: Ahmedabad * Taluka: Dascroi 


Village 

Block No. 

Hectare 

Arc 

Ccntiarc 

1 

2 

3 

4 

5 

Istolabad 

65 

0 

22 

20 


66 

0 

10 

95 


63 

0 

38 

85 


[F.No. 0—12016/75/200l/ONG/D-IV| 


N.C. ZAKHUP, Under Secy. 

M fa# 13 *lfa, 2003 
«hl. 3?T. 302. — *K*t>K fa cifafefl 

far fan t fa tfi 3 Ttfa faffa-n 3 faer 
fasfap TjtffaR denial % nftqe.i % far fan?r 
fa «W<hTUm fa. SRT fafa fat fafa I 

far fa <j*ki (qysi^fa 

fan, ^ snwf fan fan t fa ^ fa#* hishhish 

fafa fa-*n Turret, fa# farc^RT3 wn 

qF4u %, % fafafTTt ^7T ■3T#1 tfah ’^tT^ ; 

m:, 3R, fafa -sr^ftp, fatffa? faisrffa 
('jfn ^* fapT % fa#7R *FT afar) fatffal, 1962 (1962 
^tt so )fa trra 3 fa tou (i) 5 rt trrt fan# fan 
fat $n, fat 3 <jh#*i *ft fa#7R afar fat % afa 

3TT7m w qfW ^fTtm 5 I 

fa£ fafa, # 33 <t ar^jfa # fafar fat # ffans t, 
nfaa # fafat wm # i«n wffar w fanfnm fa 
fa# ^mn fa <jhoi**i fa fat t, snfar ffat % 
far* far % fat ww fafa % fan "3# fa# % 
fafaRR afar % # tr«iW mffarct, farer Try? 

fa SKI'fafalH fa., ^T?2RfR fa faefa f#far, 
fa fafa- 390009 fa faftan ^ # fa#, fa fan i 


3T^fa. 

fa-fafn fan fafafa-2 3 fata fafa -m wr w 
fa# % fan 


TR : Tprcm 

fan : fatFFT 


: fata 


fa 



fat 


1 

2 

3 

4 

5 


747 

0 

15 

75 


747 

0 

15 

30 


739 

0 

12 

00 


742 

0 

04 

50 


710 

0 

40 

15 


l 2 

3 

4 

5 

fan—(fa) 737 

0 

25 

00 

736 

0 

04 

50 

713 

0 

13 

40 

714 

0 

04 

10 

714 

0 

03 

75 

571/P 

0 

32 

96 

576 

0 

12 

00 

577 

0 

18 

10 

579 

0 

'y i 

76 

'*♦>[<£ £<41 

0 

04 

20 


fa# fa-12016/91/2001 /afafabfa-IV] 
nn.fa. ^k^m, srtc fafa 
New Delhi, the 13lh January, 2003 

S.O. 302.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for (he transportation of petroleum products from Sanand 
GGS-II to Kalok CTF in the state of Gujarat, a pipeline 
should be laid by the Oil and Natural Gas Corporation 
Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary' to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (5t) of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the laying of the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

De-routing of Pipeline from Sanand GGS-II to Kalol 

CTF. 


Slate : Gujarat District: Mehsana Taluka ; Kalol 


Village 

Block No. 

Hectare 

Are 

Centiare 

1 

2 

3 

4 

5 

Scrisa 

747 

0 

15 

75 


747 

0 

15 

30 


86 G1/2003-11 
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! 2 

3 

4 

5 

s;i (Cniidtd.) 739 

0 

12 

00 

742 

0 

04 

50 

710 

0 

40 

15 

737 

0 

25 

00 

736 

0 

04 

50 

713 

0 

13 

40 

714 

0 

04 

10 

714 

0 

03 

75 

571/P 

0 

32 

96 

576 

0 

12 

00 

577 

0 

18 

10 

579 

0 

21 

76 

Cart track 

0 

04 

20 


| F. No O-12016/91/2001 /ONG/D-IV| 
N.C. ZAKHUP, Under Secy. 
M 13 2003 * 

3TT. 303.—'H c%^%7T3 ^ 3TRFTT 

WPr TlTTl £ *Jjkkt 77m tf ^7 ^T. 22 ^ 

% wifUlM fa. ■ffRT TT^7 fwi i ^Fft ^T%Xi I 

777-4^7 fa faefa % •spfapT % 

frrer ^7F :iTPTTT3T fafa ^ t fa 377 'jfa ^77 

fam!, fal ^ TOR f, fa7fa^37fa7|^3 
$ fafa t, Tfan % arffaRR srfai ffan -^mr ; 

WI:, 37*7, 4>fa'H TRTiK, '^jfa'FR fal lafaj i 

(^ n ^mPr % fatmt; ^r srcH) arfafwr, 1962 (1962 

TH 30 )fa «|R| 3 fa 3WTI (1 ) 5RT fa*Kl4 ^RT 3Pfal 

^ $ 3<fa'l ^T faWT 3tfal *ffa % 3^ 

37T7R fa farm Wt f I 

fa^ fafa, fa -33W 3r^t 3 fafa ^ 3 %?pto t, 
mirra 73 farrrTt TRm ^ yiRifvM "577 fa VrqrtH i fa 
Trtrr^rr Timam mmn fa tipi ^tt fa Tjnfa t, ^hr far % 
'HtcH fa 7 ! % fal TWTT^T ffafa % ffar 377 ^' Trqfar % 
fa’TRTr SrH % T^TOt 3 77 fiR fafafa, fafam Tru^ 

TR ^rrqitTP fa., ifa fsql-jH 77WJ7T 

7m. ~l$m -390009 fa faffat 7m 3 371^7, fat TTfalT I 

37^ 

fa ;J Tn 'fT 'I. 22 31 fa-} fa-TT^t fafa 7T®f» W7 eTT^T fatfa 

% %T 

TR : faTCTef fa m 741*91 df^l : nfairm 

fat ^IFF 3. TP7e7 3Trt fafa3TT7 

I 2 3 4 5 

1 7P*>'”i'*i 1153 0 06 76 


l 2 

3 

4 

5 

"WTO (wfa 1151 

0 

01 

04 

1224 

0 

10 

40 

1225 

0 

09 

36 

1101 

0 

1 1 

44 

1100 

0 

32 

76 

1099 

0 

01 

25 

1094 

0 

10 

92 

1093 

0 

05 

72 

1091 

0 

36 

92 

1085 

0 

03 

64 

920 

0 

05 

72 


[WT7. fam20l6/92/200l/fa^Tfafa-IV] 


TTT.Tfr. ^7^7; 37*77 fafa* 
New Delhi, the 13lh January, 2003 

S.O. 303. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for (he transportation of petroleum products from Jotana 
well No. 22 to North Santhal E.T.P. in the Slate of Gujarat, 
a pipeline- should be laid by the Oil and Natural Gas 
Corporation Limited. 

And whereas, it appears, to the Central Government 
thu( for (lie purpose of laying the said pipeline, i( is 
necessary' to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to (his notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition ofRight of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the laying of the pipeline under the 
land (0 the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Construction and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 

Pipeline from Jotana well No. 22 to North Santhal 

ETP. 


Slate : Gujarat District: Mehsana Taluka ; Mchsana 


Village 

Block No. 

Hectare 

Are 

Centiarc 

1 

2 

3 

4 

5 

Maknaj 

1153 

0 

06 

76 


1151 

0 

01 

04 


[MF1 II—33TS3(ii)] 


W *RT TFSm : 25, 2003/HTO 5,1924 


739 


1 2 

3 

4 

5 

Maknaj(Conld.)1224 

0 

10 

40 

1225 

0 

09 

36 

1101 

0 

11 

44 

1100 

0 

32 

76 

1099 

0 

01 

25 

1094 

0 

10 

92 

1093 

0 

05 

72 

1091 

0 

36 

92 

1085 

0 

03 

64 

920 

0 

05 

72 


|F.No. O-12016/92/200 l/ONG/D-1 V| 
N.C. ZAKHUP, Under Secy. 


M 13 2003 

^TT. 31T. 304,—3^9 

wh! FtrTT % ^prcm TF^T 'flUMI ^ "4. 22 ^ *p.TR 

W ^1 fci*iH Tflliqf % T rft^T %%TT 3ff*R 

7 +»K'iUvM % SRI TT^ HFft t 

aftr ^>-*19 WWK ^Ft TITOI$9 fwsfi % TTftjH % 
fan?, y R> 3n°iVM«h whi t vjfa fvii-H^ Tf^q 
f^T5TTT T3TH WRTTR %, sftrsft TR STftRJ^TT fl 
$ ^Hrr t, 3tpitn % 3#^JR ‘3RT 3 rN "3^ | 

3RT:, -SR, %^T W«t>K, ^tfcpR 3?fcTgrf^T RT^ I W^T 
( ^ 'Zttm % ^T 3rH) 3TfRf™, 1962 ( 1962 

50 )^t VRI 3 ^ WRRT (1 ) £RT JT^rl jffapff 3RPT 
^ V** ^ ■# ^ 4M4)«I ^T SfftRiR SRfa ^ % sppj 
SfT!?fM ^?T ^RT =tH<fl $ I 

?nfng ^ f^ra^t twr if ?rt jRJiftm srftRj^HT °u 
Rfw WOT ^rmi ^RT ^ wft f, y WUH f^T % 

^TtcR '‘jfa % RT^OTT^T % f^TT % 

Sff*R7R SpS^T % 7TR*J ^ RfltR ITTftT^rft, Stfarf TT^ %^Tc1 

^-K'-tUVN fH, fSflOvjH, H9 j<^I 

Tfe, ^K<l-390009 ^ M/STef TFR STT^R, H^T ^RTT | 

37f^ 

^itepn h. 22 tt ■=fr«f jzpft trt W? fawt 

%f^TT 


TT*q : -rpirm 

FSOTT : WRMT 

TTT^RT : H$HI U II 


■nra 


3Tft 


1 

2 

3 4 

5 

33TET 

167/1 

0 05 

20 


167/2 

0 31 

20 


[^•Fl. 3ft-12016/93/2001 /3^1#/^-IV] 


^T^q, <sm T{fm 

New Delhi, the 13lh January, 2003 

S.O. 304.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Jotana 
Well No. 22 to North Santhal E.T.P. in the State of Gujarat, 
a pipeline should be laid by the Oil and Natural and 
Corporation Limited. 

And whereas, it appears, to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right or user in the land under 
which the said pipeline is proposed to be laid, and which 
is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition ofRight of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under Sub¬ 
section (l) of section 3 of the said Act, as published in the 
Ga/cltc oflndia, are made available to the general public, 
object in writing to the laying of the pipeline under the 
land to the Competent Authority, Oil and Natural Gas 
Corporation Ltd., Conslmclion and Maintenance Division, 
Makarpura Road, Vadodara-390009. 

SCHEDULE 


Pipeline from Jotana Well No. 22 to North Santhal 

ETP. 

Slate : Gujarat District: Mehsana Taluka : Mansa 


Village 

Survey No 

Hectare 

Arc 

Ccntiare 

1 

2 

3 

4 

5 

Khara 

167/1 

0 

05 

20 


167/2 

t) 

31 

20 
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M 20 weft, 2003 

TT 31T. 305.—+K4VK *¥ RF RTR^qR) 

y tflfl FtFT ^ far TT^R RTfaqRq 7TR373Tt ^ TT^TRIFT 
TW 3 RTfeT (^t) cf^7 afa R*R 3T^7I Tm 3 <0<r11H, ^T, 
^KUl Ffa ^tT H5KI^ TT 3 ^ *¥ RRP^ FRT ^tf^FTR % 
ytfarR % fanj MeHe-Trr. 3 tt£ fafar^F 
■jin! 

3fa, R3RTR qrt <3<W fassA % ’ifat'SH 

qr fdo, rf 3TTR?qq> ifafa ifan % "for *jfa +f faTR^fr rIck 
W cu^r faw* Rrfa qrt rrttr t afa ft arfq^n ^ 
-HdM *’1/1^1 ^ qfifa t', <Jh4)m % 3Tf^«t>R Ril 3i4’1 farRT 

^TTT; 

3Tc1: RR, %Rffa RRFR, ^tf^PTR 3fa <SfFlR Hl^df^ 
(^ 3 ^RFT % RfaRTR RTF RTjfa) RfafaqR, 1962 (1962 
^FTT 50 )^ft RTR 3 W\ 3WI (1) 5RT WN YlfalRf W\ Rqfa 
qrfa yT, *jfa F‘ 3 h40i % 3rfwr qrt r#t qrfa % ^nfa 
RTTiq R7 nIt j II R)<fll t - ; 

qrt^ ^qfaq rtt w 3 qfam *jfa 3 %iro 11 

RRR RfqfaRR ^fr RRT 3 W\ 3W ( 1 ) % RRfa RRt qft R^ 
3Tfn^ERT ^ RR?T % {MH4 Rrt RfaRT RTRirq ‘3PRTT RSt 
J Rd->T RRT fan, ^rfa R^t cTTThST ^ 5<**1 r fad % facR TR^i 
39q>i % 3TteR T7I 3Rjfa RT »jfa % RRR HI5Mdl$H fwfa 
^TFt % R*RRJ R $[ Rt. Rt. faRlft, RSFR RTfarrft, Rt. 3 Tt£ fa. 
Rd. Tt#4eR?T%ZRT. RTF 692, TJFTRT RRT fafa^te 

WT, FTR, R«q RR7T, fat fdfy^l ^ RT^I ^ R% 7 TT I 




flfRIld : qi^OJI! 

tor: f^rsT 

R*T : R*R 3T<^T 




^9«r1 


RTR TT R1R 

73RR R. 


T^R 

qjfRtar 

1 

2 

3 

4 

5 

ni^Tl 

248 

0 

20 

25 


249 

0 

32 

04 


253/2 

0 

17 

10 


251/1 

0 

09 

63 


251/2 

0 

10 

26 

RT^t 

126 

0 

18 

36 


125/2 

0 

18 

03 


123/1 

0 

15 

13 


122/6 

0 

11 

16 


122/5+7 

0 

11 

25 


133/2 

0 

17 

46 


200/2 

0 

00 

30 


199 

0 

07 

02 


98 

0 

21 

60 


.; 37 

0 

11 

70 


i 

(^rrd) 


fa«b41 


2 

3 

4 

5 

203 

0 

10 

80 

204/2 

0 

32 

04 

215 

0 

14 

40 

214/2 

0 

07 

20 

214/1 

0 

02 

88 

212 

0 

27 

72 

220 

0 

17 

28 

14/3 

0 

00 

20 • 

11 

0 

20 

52 

17/2 

0 

03 

60 

17/4 

0 

08 

82 

18 

0 

10 

39 

19 

0 

07 

20 

22 

0 

02 

17 

21/2 

0 

09 

81 

21/1 

0 

00 

30 

29 

0 

07 

52 

30 

0 

00 

89 

31/2 

0 

09 

00 

31/1 

0 

06 

26 

32 

0 

04 

25 

203 

0 

10 

80 

37/3 

0 

06 

75 

202/2 

0 

08 

82 

201/1 

0 

20 

16 

201/2 

0 

14 

13 

196/2 

0 

10 

98 

197/1 

0 

27 

00 

197/2 

0 

13 

68 

189 

0 

05 

85 

184 

0 

07 

20 

186/2 

0 

17 

46 

186/1 

0 

13 

77 

260 

0 

04 

68 

276 

0 

10 

08 

275/2 

0 

18 

00 

275/1 

0 

04 

00 

281/4 

0 

00 

42 

281/2 

0 

23 

40 

281/3 

0 

00 

75 

281/1 

0 

06 

30 

282 

0 

08 

10 

283/2 

0 

11 

43 

283/1 

0 

02 

62 

283/3 

0 

17 

46 
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2 

3 

4 

5 

62/6+63/2 

0 

01 

96 

63/1 

0 

11 

16 

62/7 

0 

16 

20 

62/1 

0 

06 

12 

64/1. 

0 

00 

20 

65 

0 

16 

02 

66/1 

0 

09 

72 

68/1 

0 

05 

40 

69/3 

0 

04 

32 

69/1 

0 

04 

32 

70/2 

0 

13 

50 

72/1 
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00 

20 

90 

0 

11 

52 

88 , 89/1 

0 

09 

36 

91/1 

0 

05 

40 

92 

0 

10 

08 

93 

0 

14 

58 

94/4 

0 

06 

12 

94/5 

0 

00 

20 

94/2 

0 

15 

84 

96/1 
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08 

64 

96/2 
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01 

44 

97 

0 

33 

12 

98 

0 

01 

52 

682 

0 

01 

60 

683 

0 

08 

28 

686/1 

0 

01 

50 

685/1 

0 

14 

13 

685/2 

0 

16 

92 

697/1+2 

0 

15 

84 

698 

0 

19 

98 

699 

0 

18 

18 

701 

0 

01 

70 

9 

0 

36 

00 

10/1 

0 

12 

96 

14 

0 

10 

17 

15 

0 

00 

20 

16/2 

0 

21 

60 

16/3 

0 

11 

70 

16/4 

0 

12 

96 

19/2 

0 

04 

32 

79 

0 

10 

35 

78 

0 

17 

82 

76 

0 

13 

14 

77 

0 

06 

30 

117/1 

0 

05 

76 


<slsta<nT ('JiiO) 


arrwifa 


2 

3 

4 

5 

117/4 

0 

11 

70 

117/2 

0 

09 

90 

117/5 

0 

05 

76 

69/1 

0 

00 

20 

67/1 

0 

00 ■ 

20 

129/1 

0 

11 

70 

131 

0 

14 

31 

132/2 

0 

10 

08 

132/4 

0 

02 

98 

138 

0 

00 

20 

133/2 

0 

22 

23 

133/1 

0 

07 

74 

134/1 

0 

07 

02 

2 

0 

18 

00 

4/2 

0 

05 

86 

4/1 

0 

21 

15 

6/4 

0 

15 

57 

6/3 

0 

14 

94 
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New Delhi, the 20th January, 2003 

S.O. 305.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from refineries 
in the state of Gujarat to Kota (Bundi) in Rajasthan Slate 
and Nagpur in Maharashtra Stale via Ratlam, Indore and 
ltarsi in Madhya Pradesh Stale, a pipeline should be laid 
by Pctronet C.I. Limited. 

And w hcreas, it appears, to the Central Government 
that for (he purpose of laying the said pipeline, it is 
necessary to acquire the Right ofUser in land under which 
the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification. 

Now; therefore, in exercise of the pow ers conferred 
by Sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of the notification issued under Sub¬ 
section (I) of section 3 of the said Act, as published in the 
Gazette of India, arc made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to 
Shri B .P. Tiw'ari. Competent Authority, Cl PL Project of 
Pctronet C.I. Limited, 692, Sudama Nagar, Sethi Gate 
Sector. Indore, Madhya Pradesh. 


SCHEDULE 


Tchsil: Pandhurna District: Chhindawara 

State: Madhya Pradesh 
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63 


251/2 

0 

10 

26 

Mohi 

126 

0 

18 

36 


125/2 

0 

18 

03 


123/1 

0 

15 

13 


122/6 

0 

11 

16 


122/5+7 

0 

11 

25 


133/2 

0 

17 

46 


200/2 

0 

00 

30 


199 

0 

07 

02 


198 

0 

21 

60 


197 

0 

11 

70 


203 

0 

10 

8 t) 


204/2 

0 

32 

04 


215 

0 

14 

40 


214/2 

0 

07 

20 


214/1 

0 

02 

88 


212 

0 

27 

72 


' 220 

0 

17 

28 

Chikni 

14/3 

0 

00 

20 


11 

0 

20 

52 


17/2 

0 

03 

60 


17/4 

t) 

08 

82 


18 

0 

10 

39 


19 

0 

07 

20 


22 

0 

02 

17 


21/2 

0 

09 

81 


21/1 

0 

00 

30 


29 

0 

07 

52 


.30 

0 

00 

89 


31/2 

0 

09 

00 


31/1 

0 

06 

26 


32 

0 

04 

25 


20.3 

0 

10 

80 


37/3 

0 

06 

75 


202/2 

0 

08 

82 


201/1 

0 

20 

16 
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1 2 

3 

4 

5 

1 

2 

3 

4 

5 

Chikrti—(contd.) 201/2 

0 

14 

13 

Tigaon 

682 

0 

01 

60 

196/2 

0 

10 

98 


683 

0 

08 

28 

197/1 

0 

27 

00 


686/1 

0 

01 

50 

197/2 

0 

13 

68 


685/1 

0 

14 

13 

1X9 

0 

05 

85 


685/2 

0 

16 

92 

1X4 

0 

07 

20 


697/1+2 

0 

15 

84 

186/2 

0 

17 

46 


698 

0 

19 

98 

186/1 

0 

13 

77 


699 

0 

18 

18 






701 

0 

01 

70 

260 

0 

04 

68 










Khedikalan 

9 

0 

36 

00 

276 

0 

10 

08 











10/1 

0 

12 

96 

275/2 

0 

18 

00 











14 

0 

10 

17 

275/1 

0 

04 

00 


15 

0 

00 

20 

281/4 

0 

00 

42 


16/2 

0 

21 

60 

2X1/2 

0 

23 

40 


16/3 

0 

11 

70 

281/3 

0 

00 

75 


16/4 

0 

12 

96 

2 X1/1 

0 

06 

30 


19/2 

0 

04 

32 

2 X2 

0 

08 

10 


79 

0 

10 

35 

2X3/2 

0 

11 

43 


78 

0 

17 

82 

283/1 

0 

02 

62 


76 

0 

13 

14 

283/3 

0 

17 

46 


77 

0 

06 

30 

Bakora 62/6+63/2 

0 

01 

96 


117/1 

0 

05 

76 

63/1 

0 

11 

16 


117/4 

0 

11 

70 






117/2 

0 

09 

90 

62/7 

0 

16 

20 











117/5 

0 

05 

76 

62/1 

0 

06 

12 











69/1 

0 

00 

20 

64/1 

0 

00 

20 


67/1 

0 

00 

20 

65 

0 

16 

02 


129/1 

0 

11 

70 

66/1 

0 

09 

72 


131 

0 

14 

31 

68/1 

0 

05 

40 


132/2 

0 

10 

08 

69/3 

0 

04 

32 


132/4 

0 

02 

98 

69/1 

0 

04 

32 


138 

0 

00 

20 

70/2 

0 

13 

50 


133/2 

0 

22 

23 

72/1 

0 

00 

20 


133/1 

0 

07 

74 

90 

0 

11 

52 


134/1 

0 

07 

02 

88 , 89/1 

0 

09 

36 

Aajangaon 

2 

0 

18 

00 

91/1 

0 

05 

40 


4/2 

0 

05 

86 

92 

0 

10 

08 


4/1 

0 

21 

15 






6/4 

0 

15 

57 

93 

0 

14 

58 











6/3 

0 

14 

94 

94/4 

0 

06 

12 











6/1 

0 

14 

40 

94/5 

0 

00 

20 


57 

0 

18 

90 

94/2 

0 

15 

84 


45/1 

0 

10 

62 

96/1 

0 

08 

64 


45/3 

0 

03 

24 

'•■'0/2 

0 

01 

44 


49/4 

0 

05 

40 

7 

0 

33 

12 


49/1 

0 

00 

20 


0 

01 

52 


46/1 

0 

10 

80 
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1 2 

3 

4 

5 

1 

2 

3 

4 

5 

Aajangaon (contd.) 47/1 

0 

02 

81 

Khedidhajjewar 

189/3+1 

0 

06 

93 

47/2 

0 

00 

20 

(contd.) 

190/3 

0 

06 

12 

116/1 

0 

01 

58 


194/5 

0 

09 

18 

116/2 

0 

02 

70 


194/3 

0 

06 

93 

116/3 

0 

00 } 

34 


1:94/4 

0 

05 

31 

119 

0 

22 ’ 

863 


1 mil 

0 

02 

52 

L43/1&4 

0 

10 

62 


196/2 

0 ; 

0 ^ 

20 . 

143/2 

0 

05- 

04 


196/1 

0 

29' 

m 

144 

0 

07 

92 


197 

0 

33 

m. 

142 

0 

15 

84 

Pandhurna 

29212 

0 

1)9* 

45 

141/2 

0 

02 < 

52, 


292/1 

0 

02 

03 

139/1 

0 

00 

20 


291/2 

0 

01 

85 

140 

0 

10 

62 


291/1 

0 

07 

29 

138 

0 

07 

74 


290 

0 

07 

20 

147 

0 

16 

56 


289 

0 

04 

42 

137 

0 

00 

20 


283/1+2 

0 

02 

50 

148/1 

0 

27 

00 


287 

0 

01 

83 

148/8&10 

0 

18 

36 


2,84/3 

0 

04 

14 

148/4 

0 

18 

00 


284/1 

0 

04 

14 

148/2 

0 

00 

20 


284/2 

0 

04 

14 

182/1 

0 

00 

63 


284/4 

0 

04 

41 

182/3 

0 

13 

50 


279/2 ■* 

0 

10 

98 

182/2 

0 

14 

94 


279/3 

0 

03 

28 

m 

0 

00 

78 


277 

0 

03 

25 

165 

0 

23 

22 


276/2 

0 

10 

80 

180/3' 

0 

02 

50 


275/2 

0 

08 

37 

168 

0 

21 

96 


275/3 

0 

06 

48 

167/1 

0 

05 

40 


275/1 

0 

13 

05 

167/2 

0 

13 

86 


273 

0 

01 

21 

Khcdidhajjewar 102 

0 

00 

52 


267 

0 

19 

44 

103 

0 

16 

92 


262/1 

0 

19 

98 

104/1 

0 

06 

30 


262/2 

0 

03 

24 

105/1 

0 

04 

50 


262/3 

0 

03 

42 

105/2 

0 

04 

14 


344/1 

0 

19 

26 

105/3 

0 

04 

68 


344/4 

0 

26 

73 

105/4 

0 

04 

14 


410 

0 

14 

13 

105/5 

0 

05 

04 


409 

0 

12 

15 

106 

0 

12 

33 


407 

0 

18 

90 

164 

0 

15 

84 


405 

0 

00 

20 

166 

0 

13 

14 


404 

0 

05 

22 

179 

0 

00 

20 


403 

0 

16 

02 

180 

0 

09 

27 


402/2 

0 

00 

20 

181 

0 

08 

46 


352 

0 

34 

65 

184/2 

0 

18 

72 


350 

0 

00 

45 

185/1 

0 

10 

80 


354/1+2 

0 

02 

14 

185/2 ■ 

0 

10 

08 


351 

0 

26 

64 







the GAZETTE OF INDIA : JANUARY 25* 2003/MAGHA 5, 1924 


[Part II—Sec. 3(ii)j 


750 


I 2 

3 

4 

5 

1 

2 

3 

4 

5 

Pandhuma (contd.) 358 

0 

19 

08 










Ambada Khurd 

365 

0 

11 

57 

359 

0 

00 

97 

(contd.) 

366 

0 

11 

16 

1375 

0 

00 

<17 











368 

0 

14 

04 

1379/1 

0 

13 

41 


* ' 









369 

0 

10 

44 

1379/2 

0 

13 

41 

Gadkhapa 

112/2 

0 

21 

24 

1380/1 & 1380/2 

0 

00 

4f)' 











112/4 

0 

02 

77 

& 1380/3 














112/1 

0 

3 7 

96 

Magajgaon 47/2 

0 

06 

30 











111/1 

0 

09 

00 

48 

0 

16 

02 











100/5 

0 

09 

54 

46/2 

0 

05 

13 











94 

0 

27 

90 

50 

0 

19 

62 











90 . 

0 

09 

00 

5l 

0 

14 

04 






52/1 

0 

00 

33 


89 

0 

05 

76 






87/1 

0 

06 

32 

Anibadn Khurd 24/1 

0 

18 

54 











87/2 

0 

05 

22 

24/2 

0 

12 

24 











130/1+3 

0 

07 

74 

23 

0 

09 

28 











130/2 

0 

30 

60 

21 

0 

09 

36 


133/1 

0 

21 

06 

22 

0 

03 

60 


133/2+3 

0 

17 

64 

27 

0 

17 

10 


135/1 

0 

05 

04 

173 

0 

05 

40 


135/2 

0 

13 

86 

171/1 

0 

28 

08 











136/1 

0 

10 

80 

1 71 / j 

0 

11 

16 


137 

0 

03 

78 

169 

0 

07 

92 


138 

0 

04 

50 

168 

0 

i 0 

50 











139 

0 

15 

84 

167/2 

0 

06 

12 


141 

0 

15 

48 

167/3 

0 

00 

96 











176 

0 

11 

34 

167/1 

0 

06 

12 











175/1 

0 

10 

80 

166 . 

0 

15 

12 


175/2 

0 

08 

82 

181/2 

0 

02 

88 











175/3 

0 

05 

58 

181/1 

0 

14 

58 











221 

0 

09 

88 

186/1 

0 

00 

20 











3 74 

0 

02 

00 

185 

0 

19 

98 











222/1 

0 

08 

64 

184 

0 

20 

16 











222/2 

0 

14 

94 

197 

0 

25 

38 


222/3 

0 

08 

64 

199 

0 

00 

31 











225 

0 

10 

80 

195/4 

0 

36 

72 











224 

0 

75 

66 

195/5 

0 

15 

84 


223/8 

0 

00 

20 

195/6 

0 

20 

88 











223/2 

0 

23 

22 

210/1 

0 

05 

40 











346/2 

0 

05 

88 

213/1 

0 

09 

00 











345 

0 

05 

64 

213/2 

0 

09 

36 











350 

0 

35 

64 

2 13/3 

0 

10 

80 

Mordongri 

503/1 

0 

12 

60 

213/5 

0 

05 

76 











503/2 

0 

14 

04 

213/4 

0 

05 

40 











492/1 

0 

08 

64 

363/2 

0 

39 

24 











492/4 

0 

18 

00 

364/1+3 

0 

1 1 

52 











492/2 

0 

08 

' 82 
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1 

2 

3 

4 

5 

; I 

2 

3 

4 

5 

Vtordongri 

492/3 

0 

08 

10 

Mordongn ■, 

699/3 

0 

02 

70 

(Contd.) 

492/7 

0 

05 

04 

(Contd.) 

700 

0 

07 

20 


492/6 

0 

01 

08 


704 

0 

09 

72 


493 

0 

,18 

90 


703/1+2 

0 

10 

26 


483/1 

0 

28 

62 


702 

0 

00 

69 


481/3 

0 

10 

44 


737 

0 

06 

48 


481/2 

0 

06 

48 


742/1 

0 

09 

00 


481/1 

0 

04 

62 


742/2 

0 

06 

12 


480/2 

0 

00 

20 


743/2 

0 

27 

72 


480/1 

0 

01 

43 


743/3 

0 

08 

10 


479/2 

0 

03 

96 


743/4 

0 

00 

20 


479/1 

0 

03 

96 


745 

0 

07 

02 


478 

0 

04 

32 


774 

0 

21 

42 


475 

0 

04 

50 


772 

0 

12 

60 


471 

0 

10 

08 


769 

0 

12 

78 


466 

0 

11 

88 


768,., 

0 

11 

52 


463/1+2+3+4 

0 

00 

20 


765/1 

0 

14 

.85 


459 

0 

00 

.20 


765/2 

.9 

07 

93 


673/2 

0 

06 

80 


762 

6 

00 

20 


673/1 

0 

17 

68 


761/2 

0 

00 

20 


672 

0 

01 

50 


757/1 

0 

03 

19 


670 

0 

11 

52 


757/2 

0 

09 

90 


680/2 

0 

00 

20 


757/3 

0 

09 

54 

t «.-■. 


654/6 

0 

05 

40 

Sioni 

260 

0 

07 

70 


6S4/4&5 

0 

05 

40 


261 

0 

07 

02 


682/1 

0 

00 

37 


262 

0 

13 

50 


682/2 

0 

01 

09 


263/1 

0 

00 

99 


683/1 

0 

01 

40 


263/2 

0 

08 

19 


683/2 

0 

01 

40 


263/3 

0 

05 

22 


681 

0 

07 

63 


264 

0 

06 

48 


684 

0 

07 

74 


265/1 

0 

07 

15 


685/1 

0 

03 

96 


256 

0 

22 

32 


685/2 

0 

03 

96 


257 

0 

00 

97 


686/8 

0 

04 

62 


255 

0 

25 

29 


686/3 

0 

02 

94 


274/5 

0 

27 

90 


688 

0 

07 

92 


274/1 

0 

01 

33 


691/1 

0 

02 

88 


275/3-276/2 

0 

00 

28 


691/2 

0 

03 

60 


278/1 

0 

10 

62 


693 

0 

03 

60 


278/2 

0 

01 

97 


694 

0 

04 

50 


277/1 

0 

10 

53 


697 

0 

3)4 

32 


' 279 

0 

12 

33 


698/3 

0 

03 

60 


281 

0 

13 

95 


698/2 

0 

04 

68 


282 

0 

10 

44 


698/1 

0 

03 

96 


315 

0 

09 

18 


699/1 

0 

02 

88 


391 

0 

00 

20 


699/2 

0 

02 

88 


392 

0 

10 

26 
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2 

3 

4 

5 

1 

2 

3 

4 

5 

395 

0 

02 

99 

Sioni (Contd.) 

1556 ' 

0 

00 

39 

394 

0 

08 

73 


1557/1 

0 

07 

56 

399 

0 

03 

60 


1557/2 

0 

08 

28 

400 

9 

23 

58 


1557/3 

0 

07 

74 

401 

0 

14 

58 


1558 

0 

23 

94 

405/2 

0 

04 

41 


1560 

0 

22 

05 

405/1 

0 

03 

60 


1576/4 

0 

15 

84 

434 

0 

01 

00 


1576/3 

0 

15 

12 

435 

0 

06 

75 


1576/2 

0 

11 

88 

438 

0 

09 

99 


1576/1 

0 

11 

79 

439 

0 

01 

59 


1577 

0 

03 

87 

440 

0 

06 

21 


1579/2 

0 

18 

90 

444/1 

0 

07 

29 


1580 

0 

14 

31 

444/3 

0 

07 

26 


1581 

0 

26 

28 

443 

0 

02 

03 


1585 

0 

04 

52 

636 

0 

21 

60 


1584 

0 

15 

75 

629/10 

0 

00 

20 


1995/7+8 

0 

00 

20 

629/11 

0 

06 

12 


1995/1 

0 

10 

80 

629/12 

0 

01 

06 


1995/3+4 

0 

22 

32 

629/4 

0 

05 

40 


1994/3 

0 

02 

37 

630 

0 

12 

60 


1994/1 

0 

18 

72 

614 

0 

12 

42 


2038 

0 

<)P 

85 

613/5 

0 

03 

96 


2039 

0 

09 

99 

613/4 

0 

04 

14 


#11/2 

0 

22 

23 

613/3 

0 

v 03 

96 


2041/1 

0 

08 

10 

610/1 

0 

06 

48 

Rajna 

329 

0 

10 

80 

610/2 

0 

05 

76 


328 

0 

08 . 

82 

608 

0 

13 

68 


326/2 

0 

03 

74 

602 

0 

02 

99 


327/2 

0 

00 


603 

0 

18 

72 


326/1 

0 

05 

40 

593 

0 

00 

20 


325 

0 

11 

70 

592 

0 

12 

24 


323 

0 

10 

44 

590 

0 

13 

14 


319/3+2 

0 

13 

14 

589 

0 

06 

12 


319/1 

0 

03 

51 

588 

0 

05 

76 


318 

0 

00 

20 

587/1 

0 

05 

13 


336 

0 

16 

11 

587/2 

0 

05 

13 


350 

0 

30 

60 

584 

0 

08 

46 


360 

0 

34 

56 

583 

0 

07 

83 


362 

0 

20 

43 

1543 

0 

00 

20 

Temni 

2/1 

0 

00 

20 

1544 

0 

11 

97 


2/2 

0 

03 

68 

1548/3 

0 

06 

75 


2/4 

0 

09 

00 

1548/4 

.0 

06 

57 


2/3 

0 

08 

10 

1542/4 

0 

13 

95 


2/5 

0 

05 

58 

1554/1 

0 

24 

93 


24/1 

0 

30 

24 

1555 

0 

22 

14 


27 

0 

00 

60 
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1 2 

3 

4 

5 

1 2 

3 

4 

5 

Tcmni (Contd.) 26 

0 

15 

48 

Hiwara (Sendwar) 567 

0 

15 

48 

25 

0 

13 

50 

(Contd.) 626/2 

0 

07 

02 

23 

0 

00 

20 

627/2 

0 

05 

04 

32/1 

0 

05 

52 

627/1 

0 

23 

40 

36 

0 

51 

93 

625/1 

0 

00 

20 

38/1 


07 

02 

634/2 

0 

02 

50 

39 


25 

92 

637/1 

0 

12 

51 

40/2 


11 

16 

636 

0 

15 

12 

41 


28 

08 

635 

0 

12 

24 

42 

0 

08 

82 

638/1 

0 

00 

76 

270 

0 

44 

28 

479 

0 

32 

22 

' 287/3 

0 

09 

90 

476/1 

0 

04 

65 

289 

0 

17 

46 

464/1 

0 

00 

20 

290 

0 

19 

62 

462/1 

0 

20 

07 

293 

0 

00 

63 

462/2 

0 

08 

46 

297 

0 

40 

14 

462/4 

0 

11 

61 

330/1 

0 

00 

20 

414 

0 

00 

20 

330/2 


22 

86 

415 

0 

33 

12 

329/5 

0 

08 

64 

422/1 

0 

19 

35 

329/6 

0 

08 

37 

422/2 

0 

03 

66 

322/1 


10 

26 

423 

0 

04 

29 

322/2 

0 

12 

42 

421 

0 

09 

90 

323 

0 

09 

90 

420 
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246/2 

0 

13 

97 

44/1 

0 

05 

69 


250 

0 

02 

47 

40/2 

0 

05 

28 


249 

0 

46 

03 

40/1 

0 

02 

21 


253 

0 

18 

35 

45/1 

0 

03 

53 


254/1 

0 

02 

23 

45/4 

0 

02 

84 


258 

0 

46 

08 

45/2 

0 

01 

71 


271 

0 

09 

90 

42/1 

0 

00 

22 


269 

0 

10 

71 

42/2 

0 

01 

19 


268 

0 

08 

28 

41 

0 

02 

81 


267/1 

0 

12 

60 

46/4 

0 

14 

14 


265 

0 

00 

20 

46/3 

0 

06 

00 


264 

0 

18 

16 

59 

0 

20 

70 


263 

0 

52 

08 

58 

0 

17 

91 


262 

0 

04 

50 

62 

0 

09 

63 


261 

0 

00 

20 

63/2 

0 

23 

76 

■psi 

22 

0 

18 

90 

63/1 

0 

25 

38 


24/1 

0 

10 

08 

382 

0 

45 

39 


24/2 

0 

20 

16 

376 

0 

78 

12 


177/2 

0 

00 

20 

374/1 

0 

19 

80 


177/1 

0 

56 

70 

374/4 

0 

00 

78 


177/3 

0 

00 

20 

413/3 

0 

35 

16 


176/1 

0 

11 

52 

413/2 

0 

00 

50 


176/4 

0 

04 

92 

416 

0 

93 

06 


176/5 

0 

00 

89 

\m. 77. 3TK- 

2501 l/46/20O2/37t37T7-l] 


179/1 

0 

00 

63 


77WT fWR, 77f^ 


179/2 

0 

02 

97 










New Delhi, the 22nd January, 2003 



179/3 

0 

06 

12 






l sn/i 

o 

10 

62 

S.O. 306.—Whereas it appears 

to the Central 






Government that it is necessary in the public interest that 


180/2 

u 

uv 

f L 

for the transportation of petroleum products from refinenes 


182 

0 

07 

74 

in the State of Gujarat to Kota (Bundi) in 

Rajasthan State 


183/1+2 

0 

01 

98 

and Nagpur in Maharashtra State via Ratlam, Indore and 


184/8 

0 

01 

14 

Itarsi in Madhya Pradesh State, 

a pipeline should be laid 


184/10 

0 

00 

77 

by Petronet C.I. Limited. 





184/7 

0 

00 

20 

And whereas, it appears, to the Central Government 


184/6 

0 

01 

13 

. that for the purpose of laying the said pipeline, it is 
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necessary to acquire the Right of User in land under which 
the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition ofRight of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may within twenty' one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object m writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shn 
B.P. Tnvari, Competent Authority, CIPL Project of 
Pctronet C l. Limited, 692, Sudama Nagar, Sethi Gate 
Sector, Indore, Madhya Pradesh. 

SCHEDULE 


Tchsil: Multai District: Betul State : Madhya Pradesh 





Area 


Name of 
Village 


Khasara 

No 

Hectare Are 

Sq. mtr. 

1 


2 

3 4 

5 


360 

0 

67 

86 

356 

0 

03 

44 

358 

0 

15 

66 

359/1 

0 

11 

16 

359/2 

0 

14 

94 

369/1 

0 

12 

06. 

370/1 

0 

07 

56 

385 

0 

02 

08 

384 

0 

22 

50 

383 

0 

32 

40 

410 

0 

07 

56 

406/1 

0 

12 

60 

553 

0 

00 

20 

554/12 

0 

00 

90 

554/4 

0 

07 

88 

554/17+20+21 

0 

08 

46 

554/6 

0 

01 

08 

554/10 

0 

01 

40 

554/9 

0 

02 

21 

554/8 

0 

04 

64 

554/11 

0 

01 

40 

554/2 

0 

04 

20 

563/2 

0 

02 

35 

562 

0 

16 

02 

564 

0 

15 

66 


1 


Yanas 


Nirgud 


[Part II —Sec. 3(ii)] 


2 

3 

4 

5 

565 

0 

00 

43 

561 

0 

09 

72 

572 

0 

19 

26 

573 

0 

00 

20 

570 

0 

00 

20 

571 

0 

00 

84 

603 

0 

15 

66 

602 

0 

00 

74 

604/2 

0 

00 

20 

605 

0 

02 

88 

607 • 

0 

00 

20 

606/1 

0 

10 

80 

606/2 

0 

00 

20 

600 

0 

09 

18 

626 

0 

09 

90 

627 

0 

00 

84 

631 

0 

38 

43 

630/1 

0 

00 

20 

630/4 

0 

16 

74 

630/3 

0 

08 

28 

630/2 

0 

03 

96 

14/3 

0 

00 

80 

14/4 

0 

06 

48 

14/5 

0 

00 

60 

260 

0 

07 

20 

263 

0 

00 

58 

262/1 

0 

06 

21 

262/2 

0 

07 

20 

261 

0 

08 

46 

275 

0 

34 

20 

286/3 

0 

03 

68 

286/2 

0 

33 

75 

283/1 

0 

00 

60 

285 

0 

00 

20 

284/1 

0 

14 

22 

284/2 

0 

08 

82 

284/3 

0 

01 

80 

281/1 

0 

00 

20 

343/6 

0 

00 

70 

343/7 

0 

09 

00 

343/8 

0 

01 

79 

344 

0 

06 

93 

352/1 

0 

02 

90 

352/2 

0 

15 

30 

350/2 

0 

02 

78 

348/2 ' ~ 

0 

12 

24 

349/1 

0 

06 

48 
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t 

2 

3 

4 

5 1 

2 

3 

4 

5 

Nirgud (Contd.) 

349/2 

0 

05 

76 Hetikhapa(Contd.)276/l 

0 

o: 

06 


348/1 

0 

13 

50 

278 

0 

31 

68 


339/1 

0 

01 

91 

279 

0 

00 

20 


313/3 

0 

09 

18 

299/1 

0 

18 

64 


325 

0 

21 

60 

299/2 

0 

01 

43 


326 

0 

33 

03 

300/1 

0 

08 

64 

Sukhakhedi 

95 

0 

15 

97 

300/3 

0 

47 

07 


94 

0 

03 

02 

304 

0 

01 

87 

Nagarkot 

186/2 

0 

07 

02 

309 

0 

04 

32 


187 

0 

15 

84 

336 

0 

09 

72 


188 

0 

57 

78 

337 

0 

98 

28 


214 

0 

29 

34 

338 

0 

06 

48 


215 

0 

40 

50 

339 

0 

00 

20 


218 

0 

37 

08 

341 

0 

10 

08 


224 

0 

07 

20 

342 

0 

10 

62 


223 

0 

00 

20 

354/1 

0 

00 

20 


226 

0 

10 

10 

343 

0 

09 

18 


225 

0 

10 

10 

344 

0 

07 

20 


227 

0 

09 

90 

345 

0 

08 

64 

Mohi 

238 

0 

24 

30 

346 

0 

08 

64 


233/3 

0 

01 

59 

347 

0 

07 

92 


233/4 

0 

12 

96 

348 

0 

05 

04 


248/4 

0 

19. 

89 Walni 

4 

0 

07 

56 


248/2 

0 

15 

40 

23/1 

0 

01 

50 


248/3 

0 

23 

42 

24 

0 

27 

54 


250/2 

0 

00 

20 

21 

0 

45 

00 


249 

0 

10 

62 

20/2 

0 

09 

00 


250/3 

0 

06 

12 

20/3 

0 

06 

30 


250/5 

0 

04 

50 

20/4 

0 

09 

00 


282 

0 

18 

72 

19 

0 

16 

20 


283/1 

0 

15 

66 

12/8 

0 

00 

85 


284 

0 

*32 

04 

12/12 

0 

12 

24 


285 

0 

00 

20 

14 

0 

12 

24 


276 

0 

22 

86 

175/2 

0 

15 

12 


275/1 

0 

08 

28 

170/2 

0 

09 

72 


300 

0 

23 

94 

169/1 

0 

11 

34 


302 

0 

07 

92 

169/2 

0 

10 

62 


317/3 

0 

11 

16 

169/3 

0 

00 

60 


317/1 

0 

16 

92 

168/3 

0 

00 

20 


316 

0 

60 

48 

168/4 

0 

09 

18 


315/2 

0 

01 

50 

168/5 

0 

07 

38 


407/1 

0 

05 

76 

168/6 

0 

05 

58 

Hclikhapa 

251 

0 

34 

74 . 

257/2 

0 

11 

70 


250 

0 

07 

20 

257/3 

0 

00 

20 


252 

0 

04 

32 

257/7 

0 

12 

06 


266 

0 

03 

25 

258/3 

0 

02 

18 


265 

0 

12 

60 

258/4 

0 

11 

52 


264 

0 

21 

42 

258/5 

0 

15 

12 


263 

0 

07 

20 

259/1 

0 

29 

34 


276/2 

0 

13 

32 

259/2 

0 

00 

20 


86 G1/2003-14 
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1 


Walni (Contd.) 


Paregaon 


Multai 


2 

3 

4 

5 

1 

2 

3 

4 

5 

269/1 

0 

07 

20 


988/3 

0 

47 

70 

269/2 

0 

01 

50 

♦ 

988/5 

0 

18 

00 

268 

0 

13 

32 


986 

0 

02 

88 

267 

0 

00 

20 


1000 

0 

23 

58 

100/1 

0 

02 

08 


1001 

0 

05 

04 

99/1 

0 

26 

46 


1008 

0 

07 

74 

99/2 

0 

00 

20 


1018 

0 

18 

54 

99/6 

0 

00 

20 


1017 

0 

14 

94 

99/7 

0 

13 

32 


1016 

0 

11 

34 

99/8 

0 

06 

21 


1015 

0 

00 

20 

99/3 

0 

06 

12 


1014 

0 

09 

90 

99/4 

0 

00 

92 


1032 

0 

19 

■ 26 

97/2 

0 

00 

42 


1031 

0 

22 

‘ 14 

97/1 

0 

09 

99 


1030 

0 

19 

98 

98 

0 

14 

22 


1188/1+2+3 

0 

25 

20 

95 

0 

21 

59 


1190 

0 

27 

72 

94 

0 

04 

87 


1249 

,0 

28 

80 

93 

0 

08 

55 


1247 

0 

0Q> 

20 

88 

0 

08 

‘73 

Hirakhapa 

80/2 

0 

06 

48 

92 

0 

00 

20 


80/1 

0 

14 

22 

89 

0 

14 

76 


82/4 

0 

07 

20 

90 

0 

01 

42 


82/1 

0 

06 

66 

76 

0 

23 

22 


82/2 

0 

20 

88 

75/1 

0 

16 

74 


82/3 

0 

11 

16 

75/2 

0 

03 

78 


83 

0 

05 

40 

74/1 

0 

02 

04 

Khar sali 

39/1 

0 

04 

14 

73/4 

0 

04 

32 


39/2 

0 

08 

64 

73/5 

0 

00 

20 


39/3 

0 

08 

64 

71/2 

0 

11 

16 


39/4 

0 

09 

. 36 

70/2 

0 

11 

34 


38/1 

0 

07 

92 

70/1 

0 

01 

77 


37 

0 

05 

22 

204 

0 

08 

10 


34 

0 

17 

28 

205 

0 

24 

21 


69 

0 

41 

40 

67 

0 

51 

12 


25 

0 

41 

31 

208 

0 

06 

68 


24/1 

0 

14 

76 

209/1 

0 

04 

68 


24/2 

0 

15 

30 

830 

0 

00 

70 


24/3 

0 

13 

77 

831 

0 

07 

20 


24/4 

0 

00 

60 

832/2 

0 

07 

20 


125/1 

0 

04 

14 

833 

0 

42 

12 


124/3 

0 

10 

17 

838/1 

0 

09 

90 


123/1 

0 

10 

08 

835 

0 

19 

98 


171 

0 

34 

20 

846 

0 

43 

56 


170/1 

0 

44 

28 

847 

0 

10 

98 


169 

0 

22 

50 

962 

0 

09 

90 


168 

0 

46 

44 

963/1 

0 

05 

40 


167 

0 

11 

16 

966 

0 

24 

30 


210/4 

0 

14 

40 

957/3 

0 

31 

37 


210/5 

0 

10 

08 

957/4 

0 

01 

40 


210/6 

0 

19 

53 

957/1 

0 

13 

50 


210/1 

0 

00 

20 
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1 

2 

3 

4 

5 

1 2 

3 

4 

5 

Thawariya 

184/1 

0 

40 

68 

Kolhaiya-(Contd) 182 

0 

32 

76 


184/2 

0 

23 

40 

i8i 

0 

00 

20 


189 

0 

20 

70 

180 

0 

04 

89 


190 

0 

00 

48 

263 

0 

09 

87 


174 

0 

44 

37 

264 

0 

32 

76 


173 

0 

27 

72 

Hatnapur 124 

0 

05 

94 


172 

0 

12 

78 

123 

0 

22 

68 


171 

0 

13 

14 

127 

0 

13 

50 


167/2 

0 

12 

60 

132/2 

0 

03 

96 


169/2 

0 

21 

78 

135/4 

0 

50 

58 

Chainpur 

167 

0 

07 

20 

135/8 

0 

11 

34 

* 

166 

0 

11 

70 

Chichanda 2 

0 

05 

22 


164 

0 

50 

22 

3 

0 

10 

08 


165 

0 

00 

20 

4 

0 

09 

59 


162 

0 

12 

78 

5 

0 

00 

20 


173 

0 

00 

20 

6 

0 

10 

79 


177 

0 

26 

82 

7 

0 

06 

48 


180 

0 

17 

10 

10/1 

0 

07 

56 


184 

0 

18 

36 

11 

0 

08 

46 


185 

0 

03 

51 

12 

0 

00 

66 


191/1 

0 

02 * 

88 

13 

0 

03 

88 


190 

0 

09 

18 

16/2 

0 

14 

94 


189 

0 

07 

74 

17/1 

0 

12 

06 


191/7 

0 

11 

34 

19 

0 

16 

83 


191/8 

0 

09 

18 

20 

0 

14 

67 


191/9 

0 

09 

00 

22 

0 

12 

60 


191/10 

0 

08 

28 

23 

0 

14 

49 


193 

0 

25 

02 

33 

0 

49 

15 

Malcgaon 

287 

0 

17 

10 

34/1 

0 

04 

65 


288 

0 

23 

40 

34/2 

0 

11 

21 


292 

0 

21 

06 

29/1 

0 

07 

02 


293/1 

0 

07 

92 

29/5 

0 

07 

11 


293/2 

0 

15 

66 

28/11 

0 

09 

59 


298 

0 

35 

64 

40/1 

0 

16 

20 


294 

0 

00 

20 

40/2 

0 

06 

84 


297 

0 

09 

00 

40/3 

0 

07 

68 


340 

0 

41 

76 

40/8 

0 

10 

05 


343 

0 

12 

78 

40/6 

0 

08 

64 


347/1 

0 

64 

53 

40/5 

0 

00 

20 


345 

0 

02 

35 

252/3 

0 

38 

52 


359/1 

0 

.02 

61 

252/4 

0 

27 

36 


361 

0 

28 

26 

252/10 

0 

00 

20 

Kolhaiya 

138 

0 

21 

06 

252/9 

0 

00 

20 


137 

0 

24 

30 

247/3 

0 

10 

17 


123 

0 

28 

44 

247/4 

0 

19 

08 


171/1 

0 

13 

50 

247/5 

0 

17 

82 


172 

0 

42 

12 

246 

0 

16 

20 


187 

0 

44 

82 

380 

0 

03 

60 


186 

0 

13 

14 

386 

0 

13 

77 


184 

0 

18 

54 

382/4 

0 

00 

44 
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1 


C -chanda— 
C nd. 


Maihara 


Kundai 


2 


382/2 

382/1 

382/6 

382/7 

503/1 

503/2 

503/3 

503/4 

503/5 

503/6 

503/7 

531 

225 

223 

219 

218 

217 

215 

214 

212 

211/2 

243 

244 
246/2 
250 
249 
253 
254/1 
258 
271 
269 
268 
267/1 
265 
264 
263 
262 
261 
22 
24/1 
24/2 
177/2 
177/1 
177/3 
176/1 
176/4 
176/5 
179/1 


3 

4 

5 

1 

2 

3 

4 

5 

0 

21 

90 

Kiuidai—Contd. 

179/2 

0 

02 

97 

0 

00 

32 


179/3 

0 

06 

12 

0 

00 

60 


180/1 

0 

10 

62 

0 

(17 

2(1 


180/2 

0 

09 

72 

0 

44 

64 


182 

0 

07 

74 

0 

15 

30 


183/1+2 

0 

01 

98 

0 

17 

64 


184/8 

0 

01 

14 

0 

04 

32 


184/10 

0 

00 

77 

0 

04 

05 










184/7 

0 

00 

20 

0 

04 

95 










184/6 

0 

01 

13 

0 

24 

84 










184/18 

0 

02 ; 

85 

0 

03 

60 






0 

75 

24 


184/5 

0 

04 

87 

0 

13 

86 


184/4 

0 

00 

37 

0 

18 

72 


185 

0 

09 

* 54 

0 

17 

46 


186/8 

0 

00 

98 

0 

11 

88 


186/9 

0 

01 

96 

0 

22 

95 


186/10 

0 

03 

76 

0 

61 

38 


186/11 

0 

08 

10 

0 

29 

34 


186/12 

0 

00 

61 

0 

42 

39 

Khambara 

38/1 

0 

23 

04 

0 

09 

08 


38/2 

0 

13 

68 

0 

03 

21 


44/1 

0 

05 

69 

0 

13 

97 


40/2 

0 

05 

28 

0 

(12 

47 


40/1 

0 

02 

21 

0 

46 

03 


45/1 

0 

03 

53 

0 

18 

35 


45/4 

0 

02 

84 

0 

02 

23 


45/2 

0 

01 

71 

0 

46 

08 


42/1 

0 

00 

22 

0 

09 

90 


42/2 

0 

01 

19 

0 

10 

71 


41 

0 

02 

81 

0 

08 

28 


46/4 

0 

14 

14 

0 

12 

60 










46/3 

0 

06 

00 

0 

00 

20 










59 

0 

20 

70 

0 

18 

16 










58 

0 

17 

91 

(1 

52 

08 










62 

0 

09 

63 

0 

04 

50 






0 

00 

20 


63/2 

0 

23 

76 

0 

18 

90 


63/1 

0 

25 

38 

0 

10 

08 


382 

0 

45 

39 

0 

20 

16 


376 

0 

78 

12 

0 

00 

20 


374/1 

(1 

19 

80 

0 

56 

70 


374/4 

0 

00 

78 

0 

00 

20 


413/3 

0 

35 

16 

0 

11 

52 


413/2 

0 

00 

50 

0 

04 

92 


416 

0 

93 

06 


0 n(1 89 [F. No. R-25011/46/2002/OR-I] 
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^ 20 41i<si(l, 2003 

m. 3H. 307.— ^iftp ftcT ^F 3Pn^*R> 

ScftcT FtcTT t % TpfOcT TF*T 3 ftlWTR ^ Fft^TT TT^T 3 
M I H tqcT cR>, <Mi^ R TT^T 3 ^ #PT ^hR«£R ^ 

ilftc^H ^ t^TT ^feiH 3TRR ohl^iRVR FRT \i<?ii<h1 

MI^McHI^H U u Im 1 ^ ftlWIR ^T^J, ^1<*>^-Hl4hcl 
#2RRf y>T RcfcSR ich^[Rc(d ^ ^ 

^TRt Rifty; 

sftx, -HOfr'TC yft c^rT ^ '5R^ 5 R °£ 

^F ^1^^' HdtcT FtdT # ftp "OT *}fa 3 fti^4 hi^hpu^H fWrq 
^ *PT y^fTR f 3k # w 3^pRT ^ RRR 3^JE?t 3 *rftrf?T 

t, ^ 3#T^R W\ 3T^T ftpRT Riy ; 


3TrT: 3T^, m^R, Q<ilftl<W 3^ <aPi^ MI^h^ii^ (^jft? 3 

^ 3rfcpR ^T 3T#y) 3k#m, 1962 (1962 ^ 50) ^ 
VTTT 3 opt sJM’MKI (1) FRT WrT ^iftrRf ^T y^T *nr 

*jftf 3jftR>R ^PT Spjfcf ctH^t ^ 3 hhA 3TT9RT yft 

yi^uir c=r»<rft ^; 

cfft^ oqftrf # 33RT 3Pjq^ft *f dftfcT *jftr 3 %cR3T ^ ^ aiO<a 
^ *fRcT ^ T&VT5 u«r»iftld F*T 3TftRJERT yft \*\h<A 

f||t|KO] ■^RfcTT opt <5H<rW yRT <t ^lldt ftd ^ *fld< 

siftRnr y>T st^t *jt *jftr ^ WTRIF^t 

fesnft ^ 3 eft wrf wr yftwft, 

yi^MrllF^T (FftrafR) yftyftRT, sTs*hH 3FfftTR 33, 

RHT, m!mMH,<T (TT^RSTR) 302 018, 

Rdfe R F*y ^f ^r r^tti 
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<I' P M :<Mf*TTH 

T 1TH HTT HUT 





Prtm 



1 

2 

3 

4 

5 


269 • 

0 

04 

79 

270 

0 

00 

72 

264 

0 

14 

40 

272 

0 

20 

07 

278 

0 

01 

26 

293 

0 

36 

36 

294 

0 

06 

09 

323/7 

0 

03 

22 

295/2 

0 

19 

62 

297 

0 

02 

59 

298 

0 

10 

80 

299 

0 

07 

74 

323/6 

0 

04 

49 

323/5 

0 

12 

21 

323/4 

0 

17 

55 

302 

0 

01 

77 

325/1 

0 

03 

78 

686/1/2/1 

0 

14 

49 

326 

0 

04 

53 

687 

0 

14 

22 

688 

0 

05 

13 

683 

0 

00 

96 

678 

0 

05 

58 

679 

0 

06 

60 

674/2 

0 

04 

04 

675 

0 

12 

06 

676/2 

'0 

03 

35 

671/1 

0 

14 

00 


[m 3IK-25011/13/2001 -3*t.3TIT-I] 
\;j e M 3>HK, 3iq< 


New Delhi, the 20th January, 2003 

s. 0 . 307. Whereas, it appears to the Central Government that it is necessary 
in the public interest that for the transportation of Crude Oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan, a pipeline may be laid by the Indian Oil Corporation Limited for 
implementing the "Augmentation of Viramgam-Chaksu, Chaksu-Panipat & Chaksu- 
Mathura sections of Salaya-Mathura pipeline System"; 

And, whereas, it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid, and which is described in the Schedule annexed 
to this notification; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person,interested in the land described in the said Schedule, may, within twenty 
one days from the date on which the copies of this notification, as published in the 
Gazette of India, are made available to the general public, object in writing to the 
acquisition of the right of user therein or laying of the pipeline under the land to Shri 
Sunil Sharma, Cortfaetent Authority, Salaya-Mathura Pipeline (Augmentation) Project, 
Indian Oil Corporation Limited, 33, Muktanand Nagar, Gopalpura Bye-Pass, Jaipur - 
302018. 


SCHEDULE 


Tehsil : Malpura 

District 

: Tonk 

State : 

Rajasthan 

- — - 


—s—■— -— 

Area 

Name of Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

Antoli 

269 

0 

04 

79 

270 

0 

00 

•* 

72 

264 

0 

14 

40 ' 

272 

0 

20 

07 

278 

.0 

01 

26 

293 

0 

36 

36 

294 

0 

t)6 

09 

323/7 

0 

. 03 

22 

295/2 

0 

19 

62 

297 

0 

02 

59 

298 

0 

10 

80 

299 

- 0 

07 

74 

323/6 

0 

• 04 

49 


323/5 

0 

12 

. 21 


323/4 

0 

17 

55 

302 

0 

01 

77 

325/1 

0 

03 

78 

686/1/2/1 

0 

14 

49 

326 

0 

04 

53 

687 

0 

14 

22 

688 

0 

05 

13 

683 

0 

00 

96 

678 

0 

05 

58 

679 

0 

06 

60 

674/2 

0 

04 

04 

675 

0 

12 

06 

676/2 

0 

03 

35 

671/1 

0 

14 

00 


[No. R-25011/13/2001-0.R-IJ 
RENUKA KUMAR, Under Secy. 
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* * 21 2003 

* 

R*3TT. 308.—TOT % Tafer M l jiM I gH (*jfa A 3MrY' 1 

R>T STsfa) StMhRH, 1962 (1962 R>T 50) R^ «IRT 3 R^ 3R-RRT (l) 
3T#T RRcT TO ^ ^tfcTRR 3?k yTftfdR? *MMR R?t 3T^Tq^RT TT. RR. 

■^T. 2131 cTHCfer 26 *JR 2002 £RT "3TI ^ 3RTR3T 31^4) ^ 

4 ww ferr4 ^ y4Wn ^ Ihr wifr ^ srfaRm: rjt 3t#t rr 4 # fcnr 
3TT4 WTR Rfft R>F «ftl 

3RrT <MMR R^ yfci4i W?fT R^ distal 24 2002 T^ 9 3RRcT 

2002 cTR> 3RrR*T RRT ^ 4t; 

TT$R? yii^chkl % '3 ^tT 3#rfWT R>t *IRT 6 R$ 3R-RRT ’ (1) ^ 3 t44t 

TRW r 4 ^ ^ t; 

TOT % 3RTT fktfti RT few RR^ c£ RTRTcT ^Ff 3 #RJxRT ^ 
■3RTOT 3RjTj4t 4 felferf$S2r *[fef 4 3MR> 1 £ stfRW R5T 3F?N RR^ RT fafaxiR 

fRRJT t; 

3TcT:, 3TR, R^R TOT 3Rrf 3#rfRRR =Ft RRT 6 Rft 3R-RRT (l) ^RT R^tT 
^TfsFcTRf R>T RRtR RR?F ^TT 3^HJRRT ^ TRTR SRJTJRt ^ fer fdfe^ *$R $ 

WTRfTfT felJT^ ^ RRtaR R^ fen* ^RRfe ^ 3}f4w RT 3T#T ^ cfft 

4tW RRcfr f I 

WflR TRW, 3RcT 3TfafRRR R»t RRT 6 Rft 3R-RRT ( 4 ) ^RT RRtT V l fadRf 
R>T RRfrT RR?t ^ Zf^ ^cft t 3RTT *ffer 3 344)4 RT srfRW ^TT RtW 

R> WI*R RTT rnflTST R*t R>-*3 r TRW 3 MFR ^ R?t W TTHt ^TOTRf ^ 
TJRxT, 7 pRTcT T^2T R>1 mRvH Mr^, RTTRT R. 15, rfRRT TTTT, RCTtR RRR, 7^ 

382011 ^F [dftd #TTI 










- : - 1 

TT^R : *i«Kld; 

■■■ 

Tjfof RT R7T 

r. / 





KHg&a 


c^T-TR^ TT 





TsPJla TT. 


*k<dT 

TT7R 

R4 RtZT 

1 

2 r 

3 

4 

5 

6 

7 

rTttItt 

Rkr 

150 


00 

24 

90 



151 

3 

00 

01 

70 



158 


00 

01 

50 



163 


00 

•11 

90 



171 


00 

05 

30 



170 

1 

00 

06 

50 



169 


00 

07 

50 



168 


00 

07 

50 

r1<iFh 

RZTTTf 

92 


00 

21 

75 


[RT.Tt. 9^T.-14014/4/99^. T Tt.( Wl-IV)] 
W*Ttf%, 
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New Delhi, the 21st January, 2003 

S. 0.308._Whereas by notification of the Government of India, Ministry of Petroleum 

and Natural Gas S.O. 2131 dated the 26th June, 2002 under sub Section (1) of section 3 of 

the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 

1962), the Central Government declared its intention to acquire the right of user in the land 

specified in the schedule annexed to that notification for the purpose of laying pipeline; 

And whereas, the copies of the said Gazette notification were made available to the public 
from the 24 th July, 2002 to 9th August 2002. 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government; 

And whereas the Central Government has after considering the said report decided to 
acquire the Right of User in the Land specified in the schedule annexed to this notification. 
Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, the Central Government hereby declares that the right of user In the said land 
specified in the schedule annexed to thjs notification is hereby acquired for laying the - 
pipeline; 

And further, in exercise of powers conferred by sub-section (4) of section 6 of the said Act, 
the Central Government directs that the right of user in the said land shall, instead of vesting 
in the Central Government, vest on this date of publication cS this declaration, in the Gujarat 
State Petroleum Corporation Limited, Block No. 15, 3rd Floor, Udyog Bhavan, Gandhinagar 
382011, free from all encumbrances. 


_ Schedule ___^ 

District: Surat _____State : Gujarat] 


UlOU IUI 1 wuiu% 

Name of Taluka 

Name of Village 

Survey/Block 

No. 

Sub-Division 

no. 

Area 

Hec 

Are 

Centiare 

1 

2 

3 


4 

5 

6 

Chourasi 

Mora 

150 


00 

24 

90. 



151 

3 

00 

01 

7© 



158 


00 

01 

50 



163 


00 

11 

90 



171 


00 

05 

30 



170 

1 

00 

06 

50 



169 


00 

07 

50 



168 


00 

07 

50 

Chourasi 

Bhatlai 

92 


00 

21 

75 


[No. L-14014/4/99-G.P.(Part-IV)] 
SWAMY SINGH, Director 


86 G1/2003-15 
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ft 23 2003 

m 309.— ftnfl^ WR ftt cilcr>(Bci ft ^ gfttT ftcTT t 1% ftffft 

£RTftft?FT ftg ^I^cKR fafots ftt ftclftf? cfwft t ftflft Rd l ^ft 
ft *]}q\ ft Vdoi^l 3FTcR: (ftfajftft) ft ftfcT edlft' 3fR 3TRT flft?T 
^ ft 4_ I6KI C £ YF52J ft fH 4 ld1/fttdT^ fftft ft fftRFT ^yft)4dl3Tt W 

Mici^facp ft mRc|*H ft foR fttfft fttf ftg cfW?! 

fcrfftfts gRT ^ MljJMdliH $m$ ullftt *TTl%<J ; 

3fr? m ftftte fR<t>K ft to *u<i>k ft afR TO|frm> ft?r eft 

3J^RjxprT ft. ^T. 3TT. 2127 cllft^ 25 ujp 2002 gRT ftt TO ft YCTT5I *TFT 2, 

3, ^ L i^ u 'S (ii) cllft^ 29 2002 ft W0|Rld eft eft *jfft ft v3M<L|Vl ft * 

3ltoR cf>[ 3F5H cfRft ft 3Flft 3TRRI eft ^t*RTT eft t ; 

3fr? ftnfl*! TRcffR eft ftftt m^Idl^-1 fftwrft ft MftviH ft ftfXT ^ 3j[cjy^ch jjfttcT 
^tcTT t fft W ?jfft ft fftflft ftt?R WT< m$Mdl$H fft&Tft ^T MM t 3fR ft! 
fTT STfftftrRTT ft "fid 4 -I SFjqftt ft ftftu t, vdMft'l ft arfftcfjR ^T 3lft^ fftlJT 

^ ; * 

* 

3T?T: ( m, ftftfcl WR, ^tfeRm ftft (^ ft WlF ft SlfftclTR 

ef^3Tft^T) 3ftftRm, 1962 (l962 cf>[ 50) fttjIRT 3 eft WIRT (l) 5RT U^xT 
cf>T pftF cfRft ^ wft Wftn ft 3Tffte6R 3>T 3Rfa ^Rft ft 3Flft 3TRFT 

ftt ftrwT cfRftt t; 

ftft cftftr ft! WT 3RJ^ft ft ftftcT ftfft ft fikH«E t, W enft^ ft fftfift! WT 
3?fftRm ftt *TRT 3 ftt WIRT (l) ft 3Tftftl UfTft arf^RjcHT ftt ftefft ffl^Rq 
^TTOT ftt W^ET ^RT ft ^TTft t, ^fttfT fftr ft fttcR ft ft!ft R T^McHI^H 

^nft ft fftq ft ft. TRT. ftft, RTSRT Plfe>Tft,ftfT ftfrftft^RT $H6lf£cjrR 

cTWft fftfftftg, MI§Hdl$-1 MRftvrHI, "'ftfe ft. 11 ftR 12 fftfel ^FR, [cjvjfl^ ft^, 
fttdI^-413004, H?R|t£ WI ftt felfed ft 3Tlftl ft^T ^ft^TT I 
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W: w*m 


1 











i 

2 


3 

4 

5 

i)^r 

411 

0 

29 

42 

2) ufrMaiil 

283 

0 

21 

98 


[TO B. -14014/31/2002-^M.] 


New Delhi, the 23rd January, 2003 

S. o. 309.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks in 
the Northem/Southem Oflshore of Goa and structure in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of District Sangli/Solapur in the State of 
Maharashtra, a pipeline should be laid by M/s Gas Transportation and Infrastructure 
Company Limited; 

And whereas the Central Government has declared its intention to acquire the right of 
user vide notification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2127 dated 25* June 2002, published in Part II, Section 3, sub¬ 
section (ii) of the Gazette of India dated the 29 th June 2002; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this notification; 


Now, therefore, in exercise of the powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification issued under sub-section (1) of 
section 3 of the said Act, are made available to the general public, object in writing to the 
pipeline under the land to jShri D.S.Dhotre, Competent Authority GTTCL Pipeline 
Project, Plot No. 11 and 12 Sarvodaya Nagar, Vijapur Road, Solapur, Maharashtrta 
State, Pin- 413 004. 
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SCHEDULE 


irnm ’ ifTT^^^Viirv: r v.r-Mii 

State: Maharashtra f 

Name of the Village 

Gat No 


Area of ROU I 




Hectare 

Are C-Are 

1 

2 


3 

4 5 

(1) Bedag 

411 

0 

29 42 

( 2 ) Vyankochiwadi 

283 

0 

21 98 


[No. L-14014/31/2002-G.R] 
SWAMY SINGH, Director 


23 2003 

gg.OT. 3io.-cfMtg gRg>R git cfef|?T if g? 3TRR^ gitcT ?RTT t i^Rt 

jji'Hgf&H ^gpRgcRR qgqit git wfcp q^git iRRf ReTliRI 

^TJ^tUT ^ gfqT q> ^rckt gfiMt 3TCCR (3TTWfC) if igfcl ®oTra?f afR 3ITO TJ^T 

<jit WEHTajf ^ HgKI'S 7T3q if 'HHIcfl/'Hldlli'f fact q> vSMH)^K1l3Tf cW 

H|c|jfcl<l> i^T <f> <fi fcf^J iRRf ^ £R[qti?H tf3 ^gpRgcRR qgqit 

fcrfir^s srt qg> fowt vfTsfr gifik; 

afR 3R qtgflq -H'!*!>! i ^IRcT ■Hx!4>K <fi afR Hlcljfrlch qgidil qit 

atfif^HI Iff. cPT. 3IT. 2129 ft#® 25 2002 SRT kt gRtT $ yivilM^, HPT 2. 

^3 3. ^R3F3 (ii) gRRg 29 2002 if VI4>lRld qit g^ aft ^ if vlMilVl $ 

^Tf^tpK qg 3|vjf T 1 PR-t ^ 3PT% 3tR|q qit tll'RIP c|?f ft ; 

3ik cfi-ilq 'H'icbK git ^?ft qi^qdl^H ft*3Ft q> m 4)«H fcPJ ^5 3)|c|^ct> gitg 

?Rit t ug Tjfir if. fkggi itcR gw qisfMdisH gg gwig ft ak gfi 
^fT 3Tf?RJ^HT ?f 3TJ!jit if ft, wftg q> atfacpR qq 3Rfq kRJT 

giK! ; 

3Rt, 3R, cfj-tTfil -tRgq>>, ifjjUcRH afR gi^Mdl^ (^Jpr if WIRT c£ 3lf?fqg;; 

gg 3Rfq) aifitfim. 1962 (1962 qq 50) qit SJRT 3 qit «RI (l) tTRT WW 

yifAndi gg ggtg gRi gq. ggii ^git'i gi arfaggq gg aigfq gRi g; aroi 3 irrj 

gft kfgRT qRtft ft ; 

gft# kt gw arjijit if gRfg ^ if f^d«i^; ft gg gRRg k fk-Hgil gw 
arfStRm gft eirt 3 gtt ^ram ( 1 ) ^ gjsftg gikt 3tl?RjxHT gtt gfcraf wirr 
t3RTiT git ^icret gRi it gnit t, ?gg5ki fi^ ^ %r ^ ^ iti MiiMdi^g 
fsiw^ gni g> fonj <?t ^t. irt. eM. mteRt.iki gfnqw«n ^ 3 ^>r^pr 
sprqit fetfti^, MI^Mdl^H MRildHI, 'kfe k. 11 3fk 12 HTqtqvj g^R, 4§. 

#cfTq^-4i3004, gsi<i« 5 j TRg git Rifeci gg i an^g ikr gic^gT i 
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3^ 


*RT : WMctt 


If **: H8NI«5 


iH 



TCTO 







TO 


TO 




1 

2 

3 

4 

5 ^ 

6 

n 

7 

Af 1 

8 

88 


2)^IWI0| 


3) #1^0^) 


111 

52 


134 

137 

138 
2 


46 

0 

2 

22 

36 

42 


6 

42 

0 

50 

45 

9 


[m ri. ^.-14014/32/2002-^1. ] 




New Delhi, the 23 rd January, 2003 

S. 0.3H).-—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks in 
the Northem/Southem Offshore of Goa and structure in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of District Sangli/Solapur in the State of 
Maharashtra, a pipeline should be laid by M/s Gas Transportation and Infrastructure 
Company Limited; 

And whereas the Central Government has declared its intention to acquire the right of 
user vide notification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2129 dated 25 th June 2002, published in Part II, Section 3, sub¬ 
section (ii) of the Gazette of India dated the 29 th June 2002; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user (ROU) in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 
notification; 


Now, therefore, in exercise of the powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification issued under sub-section (1) of 
section 3 of the said Act, are made available to the general public, object in writing to the 
pipeline under the land to Shri D.S.Dhotre, Competent Authority GHCL Pipeline 
Project, Plot No. 11 and 12 Sarvodaya Nagar, Vijapur Road, Solapur, Maharashtrta 
State, Pin- 413 004. 
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SCHEDULE 


Tahsil: Jath 


Name of the 


District: Saneali 


Survey Sub-Dn 


No. No. 




Gat. No. 


Sub>Dn. 


No. 




State: Maharashtra 


Area of ROU 


Hectare [ Are G-Are 



[No. L-14014/32/2002-G.P.) 
SWAMY SINGH, Director 


2003 


311.—TTEER, ^ifcHPT 3fa Elffal MIsJMdlsH 3 OTlHT ^ ^ 

3lfa) STjsfaEET, 1962 (1962 cf>T 50) 3 <£\ vJHtIKl (l) ItNT VKal cf>T 

^7 f TfHcT ^ TErEET, 'RET 2, 7^3 3, 34^ (ii) rfaRT 29 y£T. 2002 ^ ^3 6320 

^ 6349 T? ychlf^ld TIWE cfr 3-fa far faTeEJ ^ 3l1fa^RT TT. «FT. 3IT. 

2129 cfafe 25 ^T 2002 A PfafdRaa fafeH t, 3T«far :■ - 

\EET 3Tffaj^HT eft 3EJ^ft A , 

1 (j) 6322 T? 4cET 1 ^ "^4>dl^“ RET ^ TTFET WEE wJ TT. 

’'110' ^ EEEl #T 6.7 3fa 8 ^ ’’0—6—49" fa ^ ^ 

"0-7-44" far ETTOT, ; 

(ii) ^ 6322 1 ^ "^EeTTfa' RET ^ wfa Tft Tf. "107/2" ft 

EEE1 EET 6, 7 3fa 8 ^ "0-13-87" fa ft WET T? "0-18-30“ 
fa E5TT ETKETT, ; 

(iii) ^ 6322 ^ ^ET 1 ^ "'S9>d1 l £i" RET ft TTTfa Tft ft. "107/1" ft 
WET TcET 6, 7 3fa 8 ft *0-0-55" fa ft WET T? ”0-21-63" fa 
E5TT \5TEHTT, ; 

(iv) T 3 6322 ^ Td*T 1 ^ "'^dl'Jft RET ft EPEE! Tft Tf. “111/1" ft 
ETFEl EET 6, 7 3fa 3 ft "0-15-74” fa 3? WET "0-28-93" 

fa estt vfrEETT, ; 

6322 *TC EET 1 1? f "^EcTFJft RET ft EEET Tft ft. “41/1“ ft 
ETfa EET 6, 7 3fa 8 ft "0-26-55" fa ft WET T? "0-30-52" 

fa ESTT \5TEHTT, ; 


(V) 
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2. ^ 6324 "W TO ^ TOft TO *133“ <fc TOft 

TO 6, 7 3ft? 8 ft* *1-1-95" ^ TOFT *R *1-43-40* ^FsfT 

; 

3. ^ 6324 *R TO 1 ft *g^r TO ft* TTFfft TO ^T. *560' ft* TOft 
TO 6, 7 3ft? 8 ft* "0-6-55“ ftfa ft* TOFT TO *0-22-50* ftfa TO 

^m \,; 

4. ^ 6333 TO TO "TOftt" ft* TOft TO 2 ^ Weft ftfft^T TO *4>lcicir 
^T. ft. 140 ft* TO, 3T8R 3ft? TOT ft* WH TO *W ^T. 140 ft TOR. 
TOTO W TOT TO, 3T8R 3ft? 3R? ^ vinXjft , ; 

O 

[9*. ft. TO--14014/32/2002 -ftl.ftt. ] 
*«tiHl fft?T, Pi^i«t> 

New Delhi, the 23rd January, 2003 

S. 0.311.— In exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S.O 2129, dated the 25* June 2002 published at pages 6335 to 6349 in Part II, 
section 3, sub-section (ii) of the Gazette of India, dated the 29 June 2002 namely:- 

In the Schedule to the said notification:- 

1 (i) at page 6337 against village “Daphalapur” in column No. 1, Road in 

Survey No. “110” in column No.2, for the area “0-6-49” in column No.6,7 
and 8 the area “0-7-44” shall be substituted. 

(ii) at page 6337 against village “Daphalapur” in column No.I, S.No.”l 07/2” 
in column No. 2, for the area “0-13-87” m column No.6,7 and 8 the area 
“0-18-30” shall be substituted. 

(iii) at page 6337 against village “Daphalapur” in column No. 1, S.No. “107/1” 
in column No.2, for the area “0-0-55” in column No.6,7 and 8 the area 
“0-21-63” shall be substituted. 

(iv) at page 6337 against village “Daphalapur” in columfi No. 1 f S.No. “111/1” 
in column No.2, for the area “0-15-74” in column No.6,7 and 8 the area 
“0-28-93” shall be substituted. 

(v) at page 6337 against village “Daphalapur” in column No. 1, S.No. “41/1 ” 
in column No.2, for the area “0-26-55” in column No.6,7 and 8 the area 
“0-30-52” shall be substituted. 

2. at page 6339 against village “Washan” in column No. 1, Oat No.”l 33” in 

column No.2, for the area “1-1-95” in column No. 6,7 and 8 the area “1- 
43-40” shall be substituted; 
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3 * at page 6339against village “Kanthi” in column No. 1,'Gat No. “560” 

in column No.2, for the area “0-6-55” in column No.6,7 and 8 the area 
“0-22-50” shall be substituted, c* 

4. at page 6347 against village “Utagi” in line No.23 in column No.2 

“Canal in Survey No.l40”read as “Nala of P.T. in S. No. 140” 



c«' 


[No. L-14014/32/2002-G.P.] 
SWAMY SINGH, Director 


^ 23 WTft, 2003 

W\.W. 312.—c|»t elWRd 3 ^ 3^*03* ycftcT FtUT t fib 

vjfUHUR—<HfaTeT MRqHndT cbt criiiilPqa cfR^ feb? H 

WHUffR ^ yui'WcRl ^ ^fCTTcT fRb JH: J 1^c^a 54lcbfcl<b %T ^ MRdbd 

cf) fel^ ^Rl pfen $HbR£c|rN <b*uft felRlfe gfRT fewi dl-fl 

; 

3?R TRcfjR ^ GMilVi ^ SlRbbR ^ ^ 3bT^ 3TTCW 

t|)qu|| f ^TRcf TOR 3fR ywfcbb ^Rl <f>t 3TRRJxUTT 3fj. cf>T. 

3TT. 300 Ulfr^ 31 UUURt 2002, 3?R cf>T. 3TT. 1581 uRfe 06 2002 £NT ^bW- 

■HRU ^ *TFT 2, 3 , \jq (ii) dlfl'isl 2 2002, sfR 11 

2002 3 *ft ; 

3?R TTWR q>t ^ w4|vjH ^ feb? ^ 

qcftcT gWl t fib 3 HI$Mdl$d RrUT^ yy iiwid t 

3fR vjft 3 [Rrj^PTT ^ dMM<£ 3bp£cfr ^ cjRja %, vjq^PT ^ 3lRbbR cf>T 3b jRt 
f^RTT vjTTR ; 

3E, 3R[, cjo-sfnq TO)R, ^tfcRPT 3?R ^ vjqsfHT ^b 

CmREFN cf>T 8 EjRt) 3Tf£rRm, 1962 (1962 ebT 50) ^t ^TRT 3 (l) £RT 

y>T toRt yRct \3 h^Vi ^ 3iRbbR yy 3 rRt ^r^ ^ 3rr 

3TTYRT eft TftW cfRcft t ; 

oiifchi, uft vjcbT 3 cjRla ^jRr t, ^rt uRRf tt, 

f^RTcbt 8 tR[RrHT £TRT 3 ^ ^RTRT (l) ^ 3JtJUT 'HNcf ^ ^ 

ycb l Rld 3lRRJxRT8fr yfcUiT TmTRR vjRTfT y>t v3qd&T cfRT ^TTcfr t, 
^cfcblTf f^T ^ %R, ^[Rr 3 %cR qj^McHl^d ^ feiy v3H4ty ^ 

3 rfebR ^ ^ ^fer ^ flft tj. ^Erit, ^aur yiRubRt, ^Rr ^Rryt^m qs 

^Hb l ^cNy yMt felPr^, m^Mdl^H UlM^RTT, 102-103, 'ftm', 9 cn|d')41, 

yfeu HHf, tSTTWR 361 008, yuRTcT ^bt IdRsja ^ ^ 3TTafa ^ ^<*>*11 I 
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[^T. fr. ^.-14014/7/2002-^.^. ] 


New Delhi, the 23 rd January, 2003 

v „ > 

S. 0. 312.—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the regassified liquefied natural gas from 
Jamnagar in the State of Gujarat to Bhopal in the State of Madhya Pradesh, a pipeline 
should be laid by Gas Transportation and Infrastructure Company Limited for 
implementing Jamnagar-Bhopal pipeline project; 

v 

And whereas the Central Government has declared its intention to acquire the Right of 
Use vide Notification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 300 dated the 31 st January 2002 and S.O. 1581 dated the 6 th 
May 2002, published in Part II Section 3, subsection (ii) of the Gazette of India dated 2 nd 
February, 2002 and 11 th May, 2002 respectively; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which.is described in the Schedule annexed to this notification; 


Now, therefore, in exercise of the powers conferred by sub- section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification, issued under sub-section (1) of 
section (3) of the said Act, are made available to the general public, object in writing to 
the laying of the pipeline under the land to Shri A.K. Sanghavi, Competent Authority, 
Gas Transportation and Infrastructure Company Limited Pipeline Project, 102-103, 
Shivam, 9 Patel Colony, Pandit Nehru Marg, Jamnagar-361 008, Gujarat 


86 G1/2003-16 
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Taluka VYadhwan 

District :- Surendranagar 

StateGujarat 

Name of Village 

Survey No. / Block No. 

3 

Area 




Hectare 

Are 

Centare 

i 

2 

3 

! 4 

1 5 

T : Kharawa 

386/P 0 

0 

31 

80 


386/P 

0 

33 

70 


385 

0 

01 

10 


387/P 

0 

21 

90 


387/P 

0 

21 

90 


253/P 

0 

18 

90 c 


253/P 

„ 0 

18 

90 


[No. L-14014/7/2002-G.P] 
SWAMY SINGH, Director 


23^mfi, 2003 


^TT. 311. 313.— TfWR, TsrftuT MI§He1l5^1 3 mT 3mfa) 

1962 (1962 ^ 50) ^ tJNI 3 ^ WTl^T (l) IfRT SmaT Wfcl ^x[ fP, 

p> TTTfcra. PET 2, TsTg 3, ^rarg (ii) dl'^'isl 31 viHdft 2002 ^ 1052 ^ 1067 3-fN dl$)<sl 06 

2002 3 ^ 4550 T7 Hcfcfftlcl PTTcT TfWR <1? ^tfeRPT afN Mlci^Rlcp %T P^TcRI eft stf^xHT 
*T. 3>W. P>T. 3fT. 300 cTT^sT 2 WT^t, 2002 #7 TR2TT mi. OT. 1581 11 P^, 2002 3 

PlHfefelcI Wfr t. 3T^td :- c „ . 

^RT c 3Tf^RT 73. PP. 300 cTT^S 31 uFFcfft, 2002 eft 3Fpjft A - 

1060 m, ^ (i) A ‘TtEpt?* pm ^ ^ 2 3 ^ ti; "78/ip" ^ 

Trip 3,4 aflr 5 &3W '0-09-90* ^ WTP P7 '1-09-90' "773T 

mrw, ; 

[P5T. TT. pel.-14014/7/2002-*M.] 
wptfTm, fn^vteb 


New Delhi, the 23 rd January, 2003 

S. o. 313.—In exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of Petroleum and Natural Gas 
S.O 300, dated the 31 st January 2002 published at pages 1067 to 1082 and S.O 1581 
dated the 6 th May 2002 published at page 4551 in Part II, section 3, sub-section (ii) of the 
Gazette of India, dated the 2 nd February 2002 and 11 th May 2002 respectively, namely:- 

In the Schedule to the said notification- S.O. 300 dated the 31 st January 2002,- 


At page 1075 against village “Songadh” in column No.l, survey No. 
“78/1P” in column 2, for the area “0-09-90” in column 3,4 and 5,the 
area “1-09-90*’ shall be substituted. 


[No. L-14014/7/2002-G.P] 
SWAMY SINGH, Director 
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3PT 

M 23 2002 

^T. 31T. 314.—3}'|?ilR|4b 3lfafwt, 1947 (1947 

^ 14) ^ ^nr 17 % m fa. 

<*4=r>i<f% 3=i^«r 

if fif^v 3-fi^jifj !<+> fw; ^f afliilPi* srfwmr, 

T^i -2 %fa3T2: (tM WTT 48/2001) ^ y^iRfRI t, 

^ ^RSFR 23-12-2002 ^ 31TO ^3TT «n I 

[H. ^5-13012/2/2001-3irt 31R. (Ttjt)] 

■sft. T^T. ^fqs, 3TOT Tlfa^ 
MINISTRY OF LABOUR 
New Delhi, the 23rd December, 2Q02 
S.O. 314.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 48/2001) 
of the Central Government Industrial Tribunal, cum- Labour 
Court, Mumbai No 2 as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Hindustan Petrolium Corpn. Ltd. and their 
workman, which was received by the Central Government 
on 23-12-2002. 

[No. Z-13012/2/2001-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II MUMBAI 

PRESENT 

S. N. SAUNDANKAR 
Presiding Officer 

REFERENCE NO. CGIT-2/48 OF 2001 
EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF HINDUSTAN PETROLEUM CORPORATION LTD., 
The Chairman and Managing Director, 

Hindustan Petroleum Corporation Ltd., 

Petroleum House, 6th Floor, 

No. 17, Jamshedji Tata Road, 

Churchgate, Mumbai 400020. 

AND 

THEIR WORKMEN 

Petroleum Employees Union, 

Tel-Rasayan Bhawan,, 

TilakRoad, Dadar 
Mumbai 400014. 

APPEARANCES: 

For the Employer : Mr. M. M. Vcrma/ Mr. B. D. Birajdar 
Advocate. 

For the Workmen : Mr. Jaiprakash Sawant Advocate. 


Mumbai, Dated 1st November 2002 

AWARD-PART-II 

By the Interim Award dtd. 14-9-01 this Tribunal held 
that domestic inquiry conducted against the wbrkman was 
against the Principles of Natural Justice arid findings 
recorded by the inquiry officer are perverse, therefore the 
management was given an opportunity to lead evidence 
to justify its action. Management by its order terminate^ 
the services of the workrman w.e.f 19-1-01 based on tbfr 
findings on the chargesheet dtd. 12-8-98 and that in view 
of the above position the management has to prove those 
charges before this Tribunal. 

2. Workman pleaded that he is union activist since 
beginning and elected General Secretary (Refinery) of tlie 
Petroleum Employees Union since 1991. He averred that ris 
a Union Secretary he had to attend cases of the union in 
various courts/tribunals/authorities and that he attend the 
said work without seeking any favour from the management. 
He is Suffering from Bronchitis/ Asthama and consequently 
in the morning he gets attack often due to pollution in 
Mumbai resulting he was late in attending his vVork. He 
contended that he was never absent or went late 
deliberatedly and that by doing extra work he was 
compensating the work for which he reached late, Workman 
averred that when he was not ktejltfrig well he used to 
submit nfe fl fcaT certificate f6 ifte C6Wipany Manager and 
thath^feafteteas regularised to time. He pleaded 

that l^rriafiied absfcrit itote^terisedly nor attended 

thetfbfy iWMft appeal of the superiors 

ariVf matf fc Mdfs ^erYoViftiWg Ms routine jobs on the 
lrt sWoc flM^ <# te sripfefiOrs, iMfr <Jite care and caution 
however frispWe of this it is confected workman being 
liriion activist to victimise management issued him 
chargesheet dtd. 12-8-98 arid* hqidhig him responsible for 
the charges levelled in the said chargesheet he has been 
illegally dismissed. He ^Veaddd that action of the 
management is an unfair lafeOtif practice therefore his 
dismissal being illegal management be directed to reinstate, 
him with lull back wages. 

3. Management Corporatiori opposed the said 
contention of workman by filing Written Statement (Exhibit^ 
17) contending that the workman a Boiler teO^riilitt^ 
required to be punctual however workman wairfnost 
irregular and non-punctual in his duties he remained 
unauthorisedly absent and because of his erratic 
attendance he was creating innumerable problems in running 
the sensitive section of Boiler. It is averred that the workman 
is primarily responsible for the discharge of his duties, he 
should be faithful to his employment than to earn' on his 
trade union activities, however he was more interested in 
his trade, union activities than the responsibility of 
discharging his duties in the refinery'. It is pleaded workman 
used to come late without seeking permission/intimation 
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of his immediate superiors. He was unauthorisedly absent 
and that lie was neglecting the work by holding meetings 
of the contract labourers for which he was orally warned 
out, he did not mend his conduct therefore in the interest 
of maintaining discipline he was issued chargesheet and 
that the charges since proved he was terminated as found 
not capable for working in the Boiler Section a sensitive 
section It is contended action of the management being 
legal and justified claim of the workman be dismissed with 
costs in limine. 

4 As stated above since the domestic inquiry held 
vitiates issue Nos 3 & 4 with regard to the action of the 
management left for the consideration of this Tribunal on 
the basis of the evidence led before it. Management to 
prove the action filed affidavits in lieu of Examination in 
Chief of Senior Superintendents in the Refiner)' Mr. Arun 
Kumar Gupta, Mr. Anil Devidas Jagtap, Manager-Boiler 
House Mr Ramcsh Mehta, Deputy Manager-Boiler House 
Mr Appa Rao, Chief Manager Mr Agarwal, Deputy 
Manager Dr. Subhash Nikale, Manager Housing Complex 
* 1r Vmayaka. Rao and Deputy Gen Manager (HR) Hr. A.G, 
Palhrosc vide (Exhibit-37, 39, 40, 42, 45, 46, 47, 49) and 
management closed oraficvidcncc vide purshis (Exhibil- 
50) In rcbuial. workman filed affidavit inliew ofExamination- 
m-(_ hief (F.\lnbil-52) and closed oral evidence vide purshis 
(IN-56) 

\ Management filed written submissions (Exhibit- 
59) with copies of rulings (Ex-64) and the workman (Ex-51/ 

61) On perusing the record as a whole, wjitten submissions 
and hearing the Learned Counsels. I record mv findings on 
ihe follow ing issues for the reasons mentioned below:— 
Issues Findings 

1 Whether the action of the management of No 
Hindustan Petroleum Corporation Ltd., 

Mumbai in terminating the services of Shri 

D N. Vidhatc, Employees No. 802345 Senior 
Boiler Technician, Boiler House-FR, 

Mumbai refinery we f 19-1 -2001 is legal and 
proper 

2 W hat relicl Shri D.N Vidhatc is entitled to ? 

As per order below. 

REASONS: 

6 Management vide chargesheet did. 12-8-98 

charged the workman for the following allegations viz:_ 

(I) habitual absence without permission. He remained 
absent for about 95 days during the period from 
PJ98 to July 1998 without prior approval/ 
nlvn.Mion to his superiors of which about 45 days 
V’ v , * loss of pay, after availing entire leave of his 
credit. 

1 - attendance on more than four occassions in a 
ca.vudar month. He wr* going late for duty frequently 
on number of occassit ns by 2-3 hours and for leaving 
the • ork place early p r. Ocularly during the day shifts 
v; aut prior approv, jf the superiors 


(3) Habitual or gross neglect of work or habitual or gross 
negligence. He was not performing his routine jobs 
while on duty on his own but performing the few 
jobs only on the instructions of the superiors 
causing difficulties for the department in maintaining 
shift schedules as unit is operating on the basis of 
man to man relievi ng system and adversely affecting 
the work schedules and production of the 
department. 

Let us now scrutinise the evidence on record in the 
light of the charges referred to above. 

7 Before switch on the evidence it is relevant to note 
that workman at the time of dismissal was working as Boiler 
technician who requires specialised qualifications in a 
skilled category whose duties cannot be performed by any 
other worker and that job of technician is very responsible 
related to Boiler. So far first charge on habitual absence 
without permission is concerned, Mr. Mehta, Manager- 
Boiler house who was supervising the Boiler—House 
disclosed that workman was working in the Boiler-house 
is a sensitive area and that operations carried out there are 
of at most importance as safety of the plant is equally 
important. He staled that duty required to be performed by 
the Boiler attendant is of constant watching and attention 
to see that the Boiler functions within prescribed norms. 
According to him, anv dereliction in proper watching or 
the performance of the Boiler could result in hazardous 
reaction and added that llicallcnl ion of the Boiler attendant 
during working hours should be only on the Boiler which 
should not be diverted to anything else and therefore 
punctuality and attendance of the technician is a paramount 
matter. He pointed out that nbsemism in such a sensitive 
area of Boiler create difficulties as the previous shift worker 
is required to be asked to continue in the next shift on 
overtime basis. Workman in his cross-examination para 18 
clearly admitted that his duty as Boiler attendant was of 
essential nature. According to Mr. Vinavaka Rao workman 
remained unauthorisedly absent Tor 45 davs without 
sanction of leave, he had availed almost all leave available 
to his credit. He has given details on the said absence vide 
Anncxurc enclosed to lus affidavit which lias gone 
unchallenged. This anncxurc mentions in the month of 
April, 98-3 days. May. 98-15 days. June. 98-15 dav s, July. 
98-12 days total 45 days he remained absent .which 
workman. Admits in his cross Examination para 18 
workman further admits salary of those absent 45 days 
was deducted from his gross salary. According to workman 
that absence was treated as leave without pay though tie 
had given medical certificates However, he docs not 
possess documentary evidence to that clfcct Company 's 
medical officer Dr Nika 1c pointed out t hat during the period 
January’ 98 to July'98 workman had submitted two medical 
certificates dtd. 25-2-98, 24-6-98 issued by Dr. Kclkar and 
after examining/ himhc had issued fitness certificate dtd 
28-2-98 and 25-6-98. Workman admits employee has to 
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apply to avail leave and after issuing certificate by the 
Company doctor only company allows that employee to 
resume on duty. According to workman he had given 8-10 
medical certificates during the period January 1998 to July 
1998 and that his leave was regularised. However except 
two medical certificates nothing on record to show that his 
leave was regularised which indicative to show that he 
was absent unauthorisedly for the-days referred to above. 
Company’s Senior Superintendents Mr. Gupta and Mr, 
Jagtap. Manager-Mehta clearly pointed out that sudden 
abscntism of the w orkman in the sensitive area of Boiler 
was creating difficulties.Thus from the admissions of the 
workman himself it is apparent that he was unauthorisedly 
absent for 45 days and looking to the nature of work he 
w as to perform, certainly his absence was bound to create 
difficulty, as disclosed by the management witnesses. 

8. So far the second charge about late attendance 
on more than four occassions in a month is concerned, 
Manager, Mr. VinayakaRao clearly depicted in the anncxure 
as to how many times workman attended late and left the 
company early by giving details of timings which amply 
corroborated by the Senior Superintendents Mr. Gupta and 
Jagtap. No doubt according to them workman used to 
apprise about his late coming to the section. It is in the 
evidence of Deputy Manager Mr. A. N. V. Appa Rao and 
Chief Manager Mr. Agarwal that workman was not 
punctual for which he was warned orally but did not 
improve. According to workman he was attending duty 
late due to his asthamatic trouble especially in the morning 
shift which finds place in the Statement of Claim as well as 
in para 5 of his affidavit; Company’s Dr. Nikale is not aware 
on the illness of workman as disclosed by him nor workman 
has taken any pains to lead evidence to that effect. His 
admission on late attendance amply corroborate the late 
attendance depicted in Annexure with (Ex-47), It is the 
contention of workman that he being a General Secretary 
of the Union w as to attend meetings/courts/authorities, he 
is a social worker looking after housing society and 
therefore he was not regular. This evidence supports the 
contention of the management that he was attending the 
section late and leaving early. Considering the duties 
mentioned in the format enclosed with (Exhibit-37) which 
is admittedly of essential nature hardly can be said that it 
was tolerable in a high risk zone, where, admittedly in the 
year 1995 and 1997 accidents took place. 

9 So far neglect of work/gross negligence of work 
is concerned according to Gupta and Jagtap workman was 
holding meeting with contract workers at the work place 
during the working hours thereby neglecting the work. 
Deputy General Manager (HR) Mr. Pathrose also deposed 
to the effect that due to meetings workman was creating 
unsafe conditions within the refinery. However they all by 
way of cross-examination admitted that no outsider is 
allow ed w ithout permission at the working place. Deputy 


Manager Mr. Appa Rao clearly admitted in his cross- 
examination para 6 and further Manager Mr. Mehta also 
admits that workman was not calling any outsider in the 
company premises and that there was no complaint against 
the workman on his work. When industry was in high risk 
zone and no outsider is allowed, it is difficult to believe 
that workman by holding meetings was neglecting his 
duties. If at all workman neglected his duties his superiors 
examined on record would have made complaint against 
him however, nothing of the sort on record. Management 
thus fail's to prove that he was negligent in his duties thereby 
the third charge fails. L 

10. Management thus proves that workman was 
remaining absent without permission and that he was 
reporting late. Now point crops qn whether punishment of 
dismissal warrants for the said acts. The Learned Counsel 
for the management Mr. Verma urged with force that 
considering the nature of work where punctuality of the 
person at the site of Boiler is of paramount importance 
where workman is required to be a model employee and not 
to act like a general clerk, remains absent suddenly and 
reports on duty late amounts to gross neglect a misconduct 
under clause-28 of the Standing Order applicable to the 
Corporation employees which needs to be viewed seriously 
from the safety point of view 7 of the industry and therefore 
the punishment imposed is justified. He has pointed out 
the definition of ‘neglect’ in the Law Lexicon which states 
as under.— 

“A failure to do what is required; omission, 
forbearance to do anything that can be done or that 
requires to be done; the omission to do or perfom 
some work, duty or act; the omission or disregard of 
some duty, the omission from carelessness to do 
something that can be done and that ought to be 
done; the omission or forbearance to do a thing that 
can be done or that is required to be done; 
negligence. Neglect to do a thing means to omit to 
do a duty which the party is able to do." 

11. ‘Misconduct’ as defined in R Ramanthan 
Aiyar’s Law 7 Lexicon, Reprint Edition 1987, page. 821 is as 
follows:— 

“The term misconduct implies a wrongful intention, 
and nor a mere error judgment. Misconduct is not 
necessarily the same thing as conduct involving 
moral turpitude. The word misconduct is a relative 
term, and has to be construed with reference to the 
subject matter and the context wherein the term 
occurs, having regard to the scope of the Act or 
statute which is being construed. Misconduct 
literally means w rong conduct or improper conduct. 
In usual parlance misconduct means a transgression 
of some established and definite rule of action, where 
no discretion is left, except what necessity may 
demand and carelessness, negligence and 
unskillfulness are transgressions of some established 
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but indefinite, rule of action, where some discretion 
is necessarily left to the actor. Misconduct is a 
violation of definite law, carelessness or abuse of 
discretion under an indefinite law Misconduct is a 
forbidden act; carelessness, a forbidden quality of 
an act, and is necessarily indefinite Misconduct in 
office may be defined as unlawful behaviour or 
neglect by a public officer, by which the rights of a 
party have been affected." 

12 The Learned Counsel for the union Mr. Sawant 
submits that the penalty imposed must be 
commensurate with the gravity of the offence charged 
and that discretion conferred by Section 11A on the 
Tribunal is to be exercised considering the case as a 
whole. He urged with force that workman is union 
activist, elected General Secretary of the 
Departmental union since 1991, inviting attention to 
the Statement of claim wherein depicted on the cases 
filed by the union and against the union in the various 
courts, tribunals and authorities, fought battle on 
behalf of the union and therefore late attendance, 
absence on duty is that way redundant and looked 
from this point of view, workman did not commit any 
‘misconduct’ and in this view urged that he has been 
victimised adopting unfair labour practice. At this 
juncture Mr. Verma submitted that company can 
function without the union but the union cannot 
function with the company. All the employees of the 
company have been selected and appointed only to 
perform duties connected with the company affairs, 
respective posts and the salaries are affixed with 
reference to the nature of the duties performed by 
them and not for his absorption in the trade union 
activities. He submits, workman is first servant of the 
company and then leader of the union. He has relied 
on the decision in M/s. Blue Star Ltd. V/s. Blue Star 
Workers Union and Ors. 1996 I C. L. R. page 673 
w herein Their Lordships observed:^ 

“Trade union activities performed by the office 
bearers of lhc union arc solely for the benefit and welfare 
of the workman of the bank and not connected with the 
banking institution itself or the members of the public, 
whose interest the banks are intended to serve. It will 
therefore be a fundamental mistake to allow confusion to 
prevail and deem the duties rendered by the officebearers 
to the union as part of the duties rendered to the bank. 
Further Their Lordships observed: 

"T radc union activity has won universal recognition 
and it has a twin objective that is safeguarding the interests 
of the workers ushering the industrial peace. Even so, its 
secondary role or character cannot get effected. For 
\\ hatever reasons the management may have deemed fit or 
conducive to grant duty relief at an anterior point of time 
t he legal status of that act is only that of a concession and 
not a matter pertaining to the condition of service and 
further observed that: 

Trade unions, is recognised all over the world but 


that does not mean that the office bearer of the union can 
claim as of right that he can do union work during office 
hours" 

13. Workman admits being a General Secretary of the 
Association and Committee member he had to attend two- 
three meetings in a week and general meeting with the 
workers in a year and in addition to that he attends various 
courts, and also does social work but certainly cannot at 
the cost of company as first he is the servent for which he 
takes the wages. So far victimisation is concerned reliance 
can be had to M/s. Bharat Iron Works v/s. Bhagubhai 
Balubhai Patel and Ors. 1976 LIC pg.4: 

“Ordinarily a person is ‘victimise’ if he is made a 
victim or a scapegoat and he is subjected to prosecution. 
Prosecution or punishment for no fault or guilt of his own 
in the matter as it were of a sacrificial victim. It is therefore 
manifest for actual fault or guilt meriting the punishment is 
established, such action will be write off the tan of 
victimisation. Victimisation is a serious charge by an 
employee against the employer and therefore it must be 
properly and adequately pleaded giving all particulars upon 
which the charge is based to enable the employer to frilly 
meet them. The charge must not be vague or indefinite 
being as it is an amalgam of facts, as well as inferences and 
attitudes. The onus of establishing the plea of victimisation 
will be upon the persons pleading it. The charge of 
victimisation being serious reflecting to a degree upon the 
subjective attitude of the employer all the particulars of the 
charge brought out, if believed, must be weighed by the 
Tribunal and a conclusion should be reached on a totality 
of the evidence produced." 

On going through the record as a whole it is apparent 
that workman was attending late and that he was habitual 
absentee, therefore cannot be said that he was victimised 
for his union activities. 

14. If looked the punishment of dismissal imposed 
upon the workman by company in the light of the proved 
charges needs interference by the tribunal in view of the 
discretion under section 11 A of the Industrial Disputes 
Act. Mr. \ferma submits that Industrial Tribunal should be 
very careful before it interferes with the orders made by the 
management in discharge of their Managerial frinctions 
relying on Syndicate Bank Ltd V/S.Its Workmen 1996 
I LLJ pg 440 However at the same time it cannot be 
forgotten that error on the part of the management in 
imposing severe punishment can be corrected by the 
Tribunal in view of Section 11 A of the Industrial 
Disputes Act and relying on the decision in Ahmedmfya 
Ahmedji C/o. Bharatiya Kamgar Sena V/s. Indian Hume 
Pipe Co. Ltd. & Ors. and M/s. Hind Construction 
Engineering Co. Ltd., V/s. Their Workmen AIR 1965 
SC 917. It is to be noted that while imposing punishment 
it is also necessary to see the past record of the workman 
as disclosed by Deputy General Manager Mr. Pathrose. 
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Workman admits in his cross-examination para 18 that his 
probation period was extended in the year 1987 and earlier 
he was suspended by the letter dtd 14-4-93 and also on 
21-1-97 and that he was given memo as mentioned in letters 
filed with (Exhibit-44). 

It is, therefore, apparent that past record of workman 
is blemished, therefore looking to the proved charges as 
regards habitual absentism and late attendance he cannot' 
go unpunished when management had made provision of 
such workmen to provide lunch at their work place 
considering their work requires punctuality and alertness 
and of essential nature, where already accidents took place 
in the year 1995 and 1997. In view of the discussion $,upra, 
go ing through the evidence as a whole and the observations 
of Their Lordships in the decisions filed by both the sides 
to my view, punishment of dismissal is rather harsh and 
disproportionate to the proved charges and that minor 
punishment of stoppage of one increment in future, in view 
of the position is proportionate and adequate. In this view 
of the matter action of the management in terminating the 
services of workman is apparently neither legal norjustified. 
Consequently management wall have to be directed to 
reinstate the workman with consequential monetary 
benefits. Issues are therefore answered accordingly and 
hence the order :— 

ORDER 

The action of the management of Hindustan 
Petroleum Corporation Ltd., Mumbai,in imposing the 
punishment of terminating the services of Sbn D.N. Vidhate, 
Employee No. 802345 Senior Boiler Technician Boiler House 
FR Mumbai Refinery w. e.f. 19-1-2001 is neither legal nor 
justified and that the punishment of withholding of one 
increment in future is adequate and the same is imposed 
upon hjm. Consequently management is directed to 
reinstate the workman in service with consequential 
monetary benefits . 

S.N. SAUNDANKAR, Presiding Officer 

M fte#, 24 2002 

^T. 3tr. 315.—ftraK arfafwr, 1947 (1947 
) cr! qRM7 % -tf, Mq TMfiR 

$pj.gq | %3rera?T3T % 

t q r w rc % "Terre (tM ^ 116/2001) ^ 

ilehtfi l d TOt f, ^ TMTt 23-12*2002 ^ TIM 

(li.TT^-11021/9/2002-3T^. 3TK. (f¥*rtl)] 

New Delhi, the 24th December, 2002 
S.O. 315. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 116/ 
2001) of the Central Government Industrial Tritiunal+cum* 
Labour Court, Hyderabad as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Airport Authority of India and: their 
workman, which was received by the Central Government 
on 23-12-2002. ‘ 

[No. L-1102 l/9/2002-IR(M)l 
B. M. DAVID, Under Secy. 

ANNEXURE’ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 
Present 

ShriE-ISMAIL 
Presiding Officer 

Dated the 24th day of September, 2002 
INDUSTRIAL DISPUTE L.C.I.D.No. 116/2001 

* 5 

Between: 9 

o' . * 

Smt. M. BhagiaLakshmi, 

C/o Airport Authority Kamgar Union, 

“House of Labour” King Kothi Road, 

Hyderabad -29. .... Petitioner 

AND 

The Airport Director, 

Airport Authority of IndiafN AO) 

Hyderabad Airport, Begumpet, 

Hyderabad. ... Respondent 

Appearances: 

For the Petitioner : Sri Md Lateefuddin, Representative 
For the Respondent : M/s. A.K. JayaprakashRao, 

K. Srinivas Rao and P. Sudha, 
Advocates 

AWARD 

This is a case taken under Sec. 2 A (2) of the I D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P No.8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts stated in the petition are: That the 
petitioner was appointed on 2-3-99 by the Labour contractor 
Sri D. Narasimha Reddy and her last drawn wages was 
Rs.1200 p.m. and she was deputed to work under the 
Respondent namely Airport Di rector. That the Respondent 
used to entrust to work the duty of sweeping is a regular 
perennial work to continue on contract basis. The labour 
contractor Sri D. Narasimha Reddy expired on 30-11-99 
and from December, 1999 the same was entrusted to Sri 
Scctaram Reddy, Labour contractor whose contract also 
expired by 30th April, 2001. Inspite of that she continued in 
service along with others. Out of 53 employees of the labour 
contractor, 46 approached the Hon’ble High Court and 7 
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including herself did not approached the Hon’ble High 
Court The Respondent after the expiry of the contract 
continued the other 46 employees and issued a memo 
No.AAI/HY/AD/G. 18/01 dated 1-5-2001 where it is clearly 
mentioned that after expiry of the A.M.C. contract the 
upkeep and maintenance of both the terminals is being 
undertaken departmentally w.e.f. 1-5-2001. The Respondent 
terminated the services of those seven employees who did 
not approached the Hon’ble High Court including herself 
aiiu she came to know that the other six employees also 
approached the Hon’ble High Court after their termination. 
And though the Hon ble High Court passed orders in the 
WP for maintenance of status-quo, they were not allowed. 
The writ was allowed and WA was filed. The only reason 
for terminating the seven employees was because she did 
not approach the Hon’ble High Court. The attendance and 
wages sricct of 1999 clearly shows that the petitioner 
worked U; ’ ;i uie Respondent. Subsequently on 11-4-2000 
the union also raised the dispute under 2-K before the 
Regional Labour Commissioner(C) requesting to admit the 
dispute in conciliation and the list submitted by the union. 
Her name appears at Sl.No.l. Subsequently, the labour 
official closed the ca^e on the plea that the WP is already 
in the Hon'blc High Court. 

3 Thc-at tendance of the petitioner and others appear 
in Sl.No.l of May, 1999, similarly various other attendance . 
registers arc there The Respondent before terminating 
orally have not followed the principal that when she has 
completed 240 days in a year and worked continuously 
without any break. The oral termination'amounts to not 
following the I D. Act. Hcnge, he hiay be reinstated with 
full back wages and all other attendant benefits. 

4. A counter was filed stating that this petition under 
Sec . 2 A(2) of the I D. Act, 1947 is not maintainable in law 
and untenable on facts. That at no point of time there is 
any relationship of employer and employee between the 
petitioner and the Respondent. Therefore, the question of 
terminating her services docs not arise. 

5. The sweeping work was entrusted to the contractor 
on piece rate basis. And the allegation of the petitioner 
that she was continued in service along with others after 
expiry of the contract on 30-4-2001 is absolutely incorrect. 

. 6 Some of the employees of the labour contractor 
filed WP before the Hon ble High Court of A.P and obtained 
interim direction to continue them into service That the 
Airports Authority Karngar Union filed the WP and the 
name of the petitioner herein was not figured in the list 
furnished by the said Union to this Respondent. That as 
per the directions of the Hon’ble High Court the said union 
furnished the list and accordingly those employees were . 
continued in service without prejudice to the rights and 
contentions raised by the Respondent management before 
the Hon ble High Court. That the name of the petitioner 
was not found therefore the petitioner was never in service. 
That the documents do not bear the signature of any of the 


employees of this Respondent management. Hence,’cannot 
be relied upon the sign nor the same can be taken as piece 
of evidence. Hence, the petition may be dismissed. 

7 7. The Petitioner examined herself as WW1 and 
deposed that she was appointed on 2-3*99 by Sri D. 
Narasimha Reddy, Labour contractor and deputed under 
the Respondent. She was asked by the Airport Authorities 
to perform the work. The duty of the sweeper is regular in 
nature. The contract of Sri D. Narsnnha Reddy expired on 
13-11-99 and subsequently Mr. Seetqram Reddy took 
charge and his contract expired on 30-1 -2001 she continued 
as sweeper till 3-5-2001. As the Airport Authority has taken 
charge and taking work from her. Ex. W1 is a letter dated 
1 -5-2001 that after the expiry of the contract the Airport 
Authority would upkeep and maintain more the terminals 
departmentally from 1-5-2001. Ex. W2 is addressed to the 
union President. That she is the member of the Airport 
Authority of India Karngar Union. 

The union had filed a WP No. 24460 of 1998 of the 
members of the Petitioner’s association to regularize the 
services of the members of the Petitioners’ association as 
sweepers. The Judgment of the Hon’blc High Court is 
W3. Whoever approached the Hon’ble High Court were 
taken back into service except herself, fix. W4 is the order in 
the WPMP No. 18675 of2000 in WP No. 14715 of2000 along 
With the list. Ex. W5 is the certificate dated 21 -9-2000 issued 
by Sri D. Narasimha Reddy. Ex.W6 is a letter dated 
25-9-2Q01 issued by Sri D. Seetaram Reddy both letters 
show that she worked as sweeper for 3 !/ 2 years. The union 
gave a-letter dated 3.5.2001 asking Airport Authority to 
take her also into service which is Ex. W7. 

8. In the cross-examination she deposed that she 
has not filed any documents to show that she worked under 
the contractor Sri D. Narasimha Reddy or Sri Sect a ram 
Reddy. That she is not one of the Petitioners before the 
Hon’ble High Court. She has not filed any papers to show 
that the Airport Authority appointed her or gave her wages. 
Of the 56 persons whose list-waS furnished are still working. 
She does not know 7 whether they are working today or not 
but they were working two months back when she visited. 
She denied that the Airport Authority never engaged her 
and there was no employer employee relationship. 

9. Sri G. Rajashekhar, Sr. Manager, Civil, Hyderabad 
deposed that he joined the Respondent in 1989 and is 
working as Sr. Manager Civil at the Airport froni June, 2001. 
He is looking after the contract labour matters from 
June. 2001. The contract of Sri Seetaram Reddy expired on 
30-4-200L The other labourers approached the Hon'blc 
High Court and obtained status-quo. The petitioner was 
not one of them. She absconded from duty from 1 -5-2001 
Hence, the question of oral termination from 2-5-2001 docs 
not arise. There is no relationship of employer and employee 
between Respondent and Petitioner. Ex Ml is the Judgment 
of the Hon’ble High Court in WP No. 865. 966 and 1011 of 
2000 dated 18-4-2002 w hich w ere allowed. There was a 
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contractor Sri M. V. Prasad for maintenance of civil work 
and repairs for 99-2000 vide Ex.M2. He accepted the same 
vide Ex.M3. The petitioner also approached the Labour 
Commissioner and withdrew the same in view of the writ 
pending. It is Ex.M4. All the other workers were reinstated 
in view of the Judgement of Hon’ble Single Bench, A letter 
was addressed by the Airports Authority Kamgar Union, 
Ex. M5 dated 7-5-2001. Ex.M6 is the list of workers engaged 
on contract system which was abolished. Ex.M7 is list of 
sweepers. As the appropriate Government is the Central 
Government he prays the petition may be dismissed. 

10 In the cross-examination he deposed that he 
received Ex. W8 and in response to that sent their views to 
the ALC(C). They have not filed their views in the Court. It 
is correct they received Ex.W9 from the union but did not 
reply to it. It is correct that immediately after the expiry of 
the contract on 30-4-2001 Ex.WlO was issued for upkeep 
and maintenance with the same persons. Before issuing 
Ex.WlO they received orders fromthe Hon’ble High Court 
to maintain the status-quo for the employees, although 
Ex.WlO docs not mention that there is an order of the 
Hon'blc High Court to maintain status-quo In Ex. WI the 
Petitioner was also included. Ex W13 order of the Hon’ble 
High Court in regard to regularization of sendees filed 
by Sri MQ. Baig Ex WI4 is the bunch of attendance 
maintained by the contractor in which the name of the 
Petitioner is mentioned. Through Ex.Ml Judgement of the 
Hon'ble High Court the Division Bench asked to continue 
status-quo for one month from 18-4-2002. Two months 
back they terminated all the 56 persons. They have not 
issued any written order terminating their serv ices. There 
is no order of the Hon'ble High Court to terminate the 
scn r ices of the employees. They have not issued any 
charge sheet or memo after Bhagia Lakshmi absconded 
from duty from 1st May, 2001. It is not true to say that 
petitioner worked on I st May and 2nd May, 2001. 

11 It is argued by the Learned Representative for 
the petitioner that once the contract was over all the 
workmen including the petitioner were continued in service 
from 1-5-2001. Hence, the relationship of employer and 
employee started existing from 1-5-2001. It is immaterial 
whether the said orders were issued due to the orders of 
the Hon'blc High Court because the letter dated 1-5-2001, 
Ex WI docs not mention (hat the letter is being issued as 
per the order of the Hon'ble High Court. Actually, it says 
that after the expiry of the contract the Airport Authority 
svould upkeep and maintain the terminals departmentally 
from 1-5-2001 and the Petitioner having worked from 
1st and 2nd May, 2001 automatically becomes employed 
under the Airport Authority. Hence, her dismissal orally is 
wrong. Hence, she may be reinstated with back wages, 
continuity of serv ice and all other benefits. 

12 The Respondent Counsel submits that where is 
the evidence that she worked on 1-5-2001 and 2-5-2001 
Even if that is so even agreeing to her that she worked only 


for two days and not 240 days. Ultimately all the workers 
have been dismissed. AH the 56 persons. Hence, ,*nen all 
others are dismissed, where is the question of taking 
Smt. Bhagia Lakshmi back into service. He therefore prays 
that the petition may be dismissed. 

13. It may be noted that there is no proof that 
she worked on 1-5-2001 and 2-5-2001 if really she had 
worked on 1st and 2nd May, 2001 there is no reason as 
to w hy she should have not joined other writ-petitioners. 
No doubt in Ex.WI the petitioner was also includes. Nor it 
is denied that she worked with the contractor*. But, in 
view of the fact that the other 56 persons who have had 
gone to the Hon’ble High Court the Division Bench asked 
only to continue Status-quo and later on all were terminated. 
Hence, I do not find any reason to come u ihe rescue of 
the Petitioner herein Smt. Bhagia Lakshmi. Hen - I hold 
that the Petitioner is not entitled for any relief. 

Award passed Transmit. 

Dictated, to Kum K. Phani Gown, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 24 th day September, 2002. 

E. ISMAIL. Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner for thq Respondent 

Smt M. Bhagia Lakshmi Sri G. Rajashekhar 

Documents marked for the Petitioner 


EX.WI: 

Copy of office note No. AAI/HY/AD/G. 18/01 
dt. 1-5-2001. 

Ex.W 2: 

Copy of Lr. No. AAI/NAD/HAYD/GN. 10/ 
ENGC(C)/348/5346-l819 dl. 18/1 9 - 1-200 1 . 

EvW3: 

Copy of WP order N0.24460/1998 dt. I -8-2(X)0 

Ex_W4: 

Copy of order in WPMP No. 18675/2000 in WP 
No. 14715/2000 dl 9-8-2(X)0. 

EyW5: 

Copy of certificate issued by Sri D. Narasimha 
Reddy, dt. 21-9-2001 

Ex.W6: 

Copy of certificate issued by Sri D. Scctaram 
Reddy, dt.25-9-2001 

Ex.W7: 

Copy of Lr. No A AKU/HYDERAB AD/ 
Contract Labour/2001 dt. 3-5-2001. 

Ex W8: 

Copy of Lr. No. 8/003/2001-E2 dt.29-6-2001. 

Ex.W 9: 

Copy of Lr. No. A AKU/HYDERAB AD/ 
Contract Labour/2001 dt. 3-5-2001. 

EX W 10: 

Copy of office note No. AAI/HY/AD/G. 18/01 
dt. 1-5-2001. 

EX.W 11: 

Copy of Lr. No. AAI/NAD/HAYD/GN. 10/ 
ENGG(CV348/5346-4819 dt. 18/19-4-2001. 

Ex.W 12: 

Copy ofofficc notcdl 24-4-2001. 


86 G1/2003-17 
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Ex. W D: Copy of order of Hon'ble High Court in WP 
No. 24460 of 1998 dt 1-8-2000. 

Ex W14: Copy of bunch of attendance sheets 
maintained by Respondent. 

Documents marked for the Respondent 


Ex Ml: 

Copy of order in WA No. 865,866 & 1011 
dt. 18-4-2002. 

Ex.M2: 

Agreement No. AAI/NAD/HY/EE(C)/AG-No. 
01/99-2000, dt28-10-99. 

E\ . M 3: 

Acceptance letter for Ex.M2. 

Ex. M4: 

Copy of Lr. No.8/007/2000-E2dt25-7-2000. 

Ex. M 5: 

Copy of Lr. No. AAKU/INTERIM ORDER/ 
HYDERABAD/2000 dt 17-8-2000. 

E\. M 6: 

Copy of statement showing details of workers 
engaged on contract system at AAI, 
Hyderabad. 

Ex. M 7: 

Copy of list of sweepers, workers at Hyderabad 
Airport under contract labour system. 

24 2002 


oFTT. 3TT. 316.—afofrfaff fw; ^rfafWT, 1947 
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[TT. tr?T-30011/35/99-^ 31R(^T)] 
4t. ^[qs, 3T5R *4qq 

New Delhi, the 24th Deecmber, 2002 

S.O. 316,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Ahmedabad as shown in the Annexure in the 
industrial Dispute between the employers in relation to the 
Management Oil & Natural Gas Corporation and their 
workman, which was received by the Central Government 
on 23-12-2002. 

[No. L-3001 l/35/99-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE SMT.N. J. SHELAT, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTRAL) AT 
, AHMEDABAD 

Com. (ITC) No. 07 of 2000 
IN 

Ref. (ITC) No. 172 of 1999. 

Ashok Kumar Ramkaran Sinh, 

C/oDal SigarSinh 


Khadi Gram Udyog Prayog Samiti, 

Gandhi Ashram, Nr. Subhash Bridge 

Vfcdej, Ahmedabad-380027. .Complainant 

Vs 

The Group General Manager (P). 

Oil & Natural Gas Corporation, 

Avani Bhawan. Chandkheda, 

Ahmedabad (Gujarat) .Opponent. 

Complaint under Section 33 (1) of the Industrial Dispute 
Act, 1947. 

Appearances : Shri Raghoor Mali, learned representative, 
for the Complainant. 

Shri K.V. Gadhia, learned advocate, for the 
Opponent 

AWARD 

This is a complaint filed by one Shri Ashok Kumar 
RamkaranSinh praying that the Opponent be directed not 
to make any changes in his service condition pending 
Ref. (ITC) No. 172 of 1999 without taking permission from 
this Tribunal as per Section 33 (1) of Industrial Dispute 
Act, 1947. The Complainant has further prayed that 
opponent should be directed to provide him with work and 
pray him the monetiy loss suffered by him 

2. The case of the Complainant is that he is working 
with the Opponent for the past many years faithfully and 
diligently and that his service record is clean; that he is a 
member of General Mazdoor Sabha; that the refrence is 
pending before this Tribunal pertaining to 49 workers for 
considering as employees of the Opponent Corporation 
and to pay them wages accordingly; that in that refrence 
the Tribunal has passed an order dated 16-3-2000 granting 
stay in terms of para 15 (b) as prayed for. 

It is further stated by the complainant that his name 
is placed as an employee of the contractor in an illegal way 
and that opponents are paying him less wages in a 
calculative way; that the contractors are changing but the 
workers aren't changing and that the type of work which 
he is doing is the work of the Opponent Corporation and 
that so-called contractors are the agents of the Opponent; 
that he has worked for more than 240 days and that the 
reference which is pending for making him a permanent 
workman of the Opponent Corporation is legal. 

It is further stated by the Complainant that in the 
reference which is pending before this Tribunal, an interim 
order is passed to the effect that Opponent should not 
commit any change in the service condition of the 
Complainant and that they should not stop him from 
working; that the Opponent has stopped him from carrying 
out his duties from 12 -6-2002 and informed him accordingly 
orally; that the name of the officer who has given oral order 
is Shri B.M. Sahu; that this action of the opponent is 
illegal that complainant has given a notice dated 15-6-2000 
to the Opponent Corporation by regd. post; that the 
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Opponent has received it on 19-6-2000; that inspite of that, 
he has not been taken back on duty and that he has not 
received any reply to the notice; that no enquiry has been 
conducted and that he has not been given any notice of 
termination. 

3. The Complainant Shri Ramkaransinh has filed 
one interim relief application Ex. 2 which is not pressed by 
him and, therefore, an order was passed to that effect 
on 15-11-2000. 

4 On 4-7-2000 vide Ex. 5, learned advocate for the 
Complainant has filed 5 documents in support of his case. 

5. The Opponent Corporation has filed written 
statement vide Ex. 11 inter alia denying various contentions 
raised by the Complainant and has stated that they have 
not contravened any provisions of Section 33 of the 
Industrial Disputes Act, 1947 and hence this complaint is 
not maintainable. The Opponent Corporation has further 
submitted that there is no relation of master and servant 
between the complainant and the Corporation; that the 
Complainant was not employed by the Corporation. The 
opponent Corporation has admitedthat refrence (ITC) 
No. 172 of 99 is pending before the Tribunal but they have 
not admitted that Tribunal has granted stay on 16-3-2000 
upto final disposal of the reference. The Opponent 
Corporation has further denied that Complainant is a 
connected employee of the said reference. The Opponent 
Corporation has further denied that they have restained 
the Complainant to join his duties from 12-6-2000. They 
have also denied that his services were orally terminated 
by them. The Opponent Corporation has further denied 
that they have changed the service condition of the 
Complainant The Opponent Corporation has further 
submitted that the Tribunal cannot force them to employ 
the Complainant; that as per the information supplied 
by the Contractor, no such person namely 
Ashok Kumar, Ramkaransinh is engaged by the Contractor. 
And hence no question arise for providing work to the 
Complainant. The Opponent Corporation has prayed that 
Complaint and stay application are required to be 
dismissed. 

5. The learned representative for the Complainant 
huts fi led 15 documents in support of his case vide Ex. 13 on 
l7-8-2(XX). 

6. The Complainant Shri Ashok Kumar Ramkaransinh 
has examined himself vide Ex. 14 on 15-11 -2000 reiterating 
the facts stated in his complaint Ex.l. The Complainant 
Shn Ashok Kumar Ramkaransinh has been cross-examined 
on 8-3-01 and he has stated in his cross-examination that at 
present he is working as an employee of Industrial Security 
Service and doing the work of the first party; that one Shri 
Shuklaji is running it and he is doing the work given by 
Shri Shuklaji; that he is being given his pay by cheque also 
by the security person Shri Shuklaji. 

The learned representative for the complainant has 
closed his evidence vide Ex. 15. 


7. The Opponent has examined one Vijayanand 
Madhusudan Sahu vide Ex. 17. Shri Vijyanand Madhusudan 
Sahu has stated in his examination-in-chief that he is 
working as a Suprintendent (Engineering) with the 
Opponent Corporation; that in his department there is 
contract of Industrial Security Service; that 49 workmen 
whose names are stated in original reference (ITC) No. 172 
of 1999 are the workers of the contractor; that Shri 
Ashok Kumar Ramkaran the complainant's name is airangsl 
49 workmen. There is no name mentioned as Kshtnya 
Ashok Kumar Ramkaran amongst 49 workers. There is also 
no name mentioned as Ashok Kumar Ramkaran Sinh 
amongst those 49 workmen. 

Shri Vijyanand Madhusudan is cross-examined and 
he has stated in his cross-examination that contractor was 
giving wage slip to workers and that he was making 
payment to the workers by cheque. Wage slip and cheques 
have been Exhibited during the cross-examination and are 
given exhibit No. 22 to 26 respectively, that the Complainant 
Shri Ashok Kumar Ramkaran Sinh has stopped comming 
to work from 2001, that the contractor is looking after the 
work of his workmen. 

8. The Opponent Corporation has closed his evidence 
vide Ex. 27 on 24-10-2001. 

9.1 have gone through records and paper of the case 
and have considered arguments of both the parties and 
find that the terms ofreference in Ref. (ITC) No. I72ofl999 
reads as under:— 

“Whether the demend of General Mazdoor Sabha 
that these called contract trader which the employees 
of Shri Solanki Jasubhai Govindbhai and 48 Others 
(as per list attached) in the various department of 
ONGC, Ahmedabad Project as ‘sham’ and ‘bogus’ 
arrangement and the concerned employees be treated 
in direct employment in ONGC Ahmedabad Project 
from thei r date of engagement with all consequential 
benefits through the so-called contractors is legal 
and justified? If so to what relief the concerned 
workmen are entitled and from which date. ” 

From the above terms of reference, it is found that 48 
workers whose names are listed in the original reference 
are engaged by the contractor and not by the Opponent 
Corporation. At Sr. No. 41 of that list name of one Ashok 
Kumar Ramkaran is written. It is the case of the Opponent 
that the name of the Complainant is Ashok Kumar 
Ram karan Sinh the name written in the original reference 
is Ashok Kumar Ramkaran and, therefore, the present 
complaint is not maintainable. Besides, it is the case of the 
Opponent Corporation that contractor is not made a party 
and, therefore, also the present complaint required to be 
rejected. It is also the case of the Opponent Corporation 
that they not committed any breach of Section 33(1) of the 
Industrial Disputes Act, 1947 and therefore also the present 
complaint is not maintainable. 
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From the records and papers of the case, it is found 
that the complainant was working with the contractor as 
per his own admission in the cross-examination that at 
present he is w orking with the Industrial Security Service. 
T he witness for the Opponent Corporation has stated in 
his chief examination that in his department there is 
contract of cue Industrial Security Service. Besides, from 
documentary evidence produced before this Tribunal, it is 
‘Ound that the Complainant Shri Ashok Ramkaran Sinh 
was working with contractor viz. Industrial Security 
Services and was also being paid by the contractor. It is 
also found that contractor is not made a party in the present 
complaint and if any relief as prayed for by the Complainant 
is granted by this Tribunal, then in that case it will amount 
lo granting and/or deciding the original reference No. 172 
of 1999. It is pertinent to note here that the main reference 
No 172/99 is pending for adjudication before this Tribunal 
and is yet to be proceeded by the second party Union. It is 
the duty of the second party Union to proceed with the 
original reference No. 172/1999 so that can be decided by 
this Tribunal on merits. In this view of the matter and under 
thv *ucts and circumstances of the case and also in view' of 
aforesaid c emission I pass following order:— 

ORDER 

The complaint stands rejected. The complainant is 
not entiTcd to get any relief as prayed for by him. No order 
as lo cost. 

Ahmedabad, Dt.9th August, 2002. 

N J. SHELAT, Industrial Tribunal 
M rWl, 24 2002 

T>T, 3TT. 317. —kkitfw arfafwr, 1947 

(1947 14) riRt 17 % F, 

kt fkr. % tto fkkW)' oik 

% km, srjkri ft R 

777‘+<k kiUiP3rfkdR ,j i, % k^tR (trt 4 fftmt 

21'2002 ) ^ mmnfktci mrrcfT i?, kmfkt 

23-12-2002 TH 3m?T|.3TT «3T I 

[Ft. RvT~3101 1/14/2001 ~3Tt£ 3TR. (kfel)] 

kt. ttr. omr 

New Delhi, the 24th December, 2002 

' .O ~ —In pursuance of Section 17 of the 

Indrial Dispute Act, 1947 (14 of 1947), the Central 
C ; eminent hereby publishes the award (Ref. No. 
21 / 002) c r the Central Gov* ament Industrial Tnbunal- 
cuv, 1 hour Court, Mum’r i No. 2 as shown in the 
Annexure in the In dust 1 Dispute between the 
employer m relation to th, management of Ardeshir 


B. Cursetji and Sons Ltd. and their workmen, which was 
received by the Central Government on 23-12-2002. 

[No. L-31011/14/2001 -IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. II) MUMBAI 

PRESENT : S. N. Saundankar 

Presiding Officer. 

REFERENCE NO.CGlT-2/21 OF 2002 

Employers in Relation to the Management of 
M/S. Ardeshir B. Cursetji and Sons Limited 

ABC Ltd., Mackinnon Mackenzie Building 
The Chief Executive, No.4, Shoorji 
Vallabhadas Marg, Ballard Estate, 

Mumbai 400001. 

AND 

Their Workmen 

Shri Manoharlai Harbhajandas Nirankari 
206, Sitavihar, B. Pathak Road, 

Goddev Naka, Bhayandar East, 

Dist. Thane, 

Pin: 401105. 

APPEARANCES : 

For The Employer: Ms. Anjali Sachdev 

Advocate 

For The Workmen : No Appearance. 

Mumbai Dated 28th November 2002 
AWARD 

The Government of India, Ministry of Labour 
by its Order No.L-31011/14/2001 (IR-M) dtd. 
28/01/2001 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
* Section 10 of the Industrial Disputes Act 1947, have 
referred the following dispute to this Tribunal for 
adjudication : 

Whether action of the management of M/s. Ardeshir 
B. Cursetji & Sons Ltd., Mumbai retrenching the 
services of Shri ManoharH. Nirankari, Car Driver 
w.c.f. 14-9-2000 is legal and justified? If not what 
relief workman is entitled to? 

2. Pursuant to the notices workman Nirankari and 
the management company filed their Statement of Claim 
and Written Statement. Record shows that by the 
application dated 10-7-02, (Exhibit-8) one Chamanlal 
H. Nirankari styling as elder brother of w orkman pointed 
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out that workman Nirankari had expired on I7"-5-02. 
Consequently he was directed on 22-7-02 to produce a 
succession certificate, however record shows till to date 
though sufficient time given said Chamanlal nor 
anybody on behalf of the deceased workman appeared 
and produced succession certificate which indicates 
that Chamanlal is not the successor of the deceased 
workman and that he died leaving behind no heirs. In 
view' of this, the reference will have to be disposed of 
and hence the order:- 

ORDER 

Reference stands disposed of 

S.N. SAUNDANKAR, Presiding Officer 
M 24 2002 

^rr. 3 tt. 318.—srfafwr, 1947 
(1947 14) mrr 17 % srpTm 

SFPRFR RtZT ctN % TTO ^7 

% «fNt, ^ r 

7T7^fTR 3^-ertf^ ■ 5^-2 % w 

wtt 20/2002) ^ t, ^ tor 

^ 24-12-2002 Wft ^3TT «TT I 

[R. T^I-31012/10/2001-3Tli.3TR. (faf^t)] 

^T. trq. 4fqs, Rfarq 

New Delhi, the 24th December, 2002 

S.0.318. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
20/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Mumbai No. 2 as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Omkar Motor 
Launch Service, and their workman, w hich was received 
by the Central Government on 24-12-2002. 

[No. L-31012/10/2001-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. II), MUMBAI 

PRESENT : S. N. SAUNDANKAR 

Presiding Officer 

Reference No.CGlT-2/20 of 2002 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF : 

M/s. Omkar Motor Launch Service, 

The Manager, Mole Station, 

Green Gate of Indira. 


M/s. Omkar N^otgr Launch Service, 

The Manager, Mole Station, . " 

Green Gate of Indira, 

Dock Mumbai, 

Mumbai-400 038 

AND 

THEIR WORKMEN: 

Shri Shaikhar S. Patil, 

51, New Ambalal Chawl, 

Dr. Annie Besant Road, 

Worli, Mumbai-18 
MUMBAI 

APPEARANCES : 

EOR THE EMPLOYER No Appearance 

FOR THE WORKMEN No Appearance 

Mumbai, dated the 28th November, 2002 
AWARD 

The Government of India, Ministry of Labour by 
its Order No.-L-31012/10/2001/IR-M dtd. 24-01-7001 in 
exercise of the powers conferred by clause (d) of 
Sub-section (I) and Sub-seetion (2A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
follow ing dispute to this Tribunal for adjudication; 

“Whether the claim of Shri Shaikhar S. Patil that 
he had worked with M/s. Omkar Motor Launch 
Services as Tandel for three years is correct? If 
so, whether the action of the said management in 
terminating his services w.e.f. 9-9-99 is legal and 
justified? If not what relief the workman is entitled 
to?” 

2. On receipt of the reference this Tribunal issued 
notices (Exhibit-2) to the management Company M/s. 
Omkar Motor Launch Service and the workman Shri 
Shaikhar S. Patil on 19-3-02. However record shows that 
management was served the notice vide acknow¬ 
ledgement (Exhibit-4) but the notice of the workman 
returned unserved vide endorsement not found on 
(Ex-6) Consequently management was directed to 
furnish address of the workman. However no address 
has been furnished. Address of the workman mentioned 
in the reference must be as per the correspondence with 
the A.L.C. (C) and that order of reference dtd. 24-1-2001 
was also send by the Ministry to the workman directly, 
there- by the workman had knowledge on the reference 
despite which he did not turn up which indicates he is 
not interested in prosecuting the reference and therefore 
the following order is passed:- 

ORDER 

Reference stands disposed of for non-prosecution. 

S. N. SAUNDANKAR. Presiding Officer 
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M fa#, 24 fari^L 2002 

^T- 311. 319.—^ratfwf^fFT 3rfqfaR, 1947 (1947 
^T14 ) # NRT 17 TIT^R 3TT^. ^ <?T. 

fa % WTO % Ffaj fafrarifif #7 "3^% % qfa 

^ sfattfafT fq^p; TR«hK 3f|#fafr 

37fv^TW, riT^lq ^.-2 % (Tfal TfatT 100/2001 ) # 
T^lfw ^T?fl' f - , %faq WT^TR # 23-12-2002 # TtTRT 
f3TT qj | 

[FT. T^-30011/84/2000-3^.3TR(fqf7m) ] 

'Safa'S, 

New Delhi, the 24th December, 2002 

S.O. 319.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 100/ 
2001) of the Central Government Industrial Tribunal 
cum-Labour-Court Dhanbad No. 2 as shown in the 
Anncxurc in the Industrial Dispute between the employers 
in relation to the management of I B P. Co. Ltd. and their 
workman, which was received by the Central Government 
on 2.M2-2002. 

[No. L-30011/84/2000-1R (M)J 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: SHRI B. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
i 0( 1 )(d) of the I D. Act, 1947 

Reference No. 100 of 2001 

PARTIES: Employers in relation to the management of 
SMS Explosive Support Plant, Govt, of India 
Enterprises, P.O. Nudkhurkee, Dist. Dhanbad 
and the Secretary, SMS Explosive Support 
Plant Staff union. 

APPEARANCES: 

On behalf of the workman : Shri D. Mukherjee. 

Advocate 

On behalf of the Employers : ShriN. Goel 

Advocate. 


State : Jharkhand 

Industry : Explosive 

Dated, Dhanbad, the 26th November, 2002 

ORDER 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide Ministry’s Order No. 
L-30011/84/2000-IR (M) dated, the 27th March, 2001. 

SCHEDULE 

“Whether the action of the Management of M/s. IBP 

Co. Ltd. Dhanbad in not regularising Shri Aloke Paul, 

Assistant (F & A) is justified ? If not, to what relief is 

Shri Aloke Paul is entitled to ?’’ 

2. In this case both the sides appeared. In course of 
hearing representative of the concerned workman 
submitted that over the self same reference another 
reference case bearing Ref. Case No. 70/2001 is pending 
for disposal in this Tribunal. Disclosing this fact the 
representative of the concerned workman submitted that 
as over self same issue one reference case is pending it is 
redundant to proceed with the hearing of this ease and 
accordingly the same may be dropped. Perused the 
reference Case No. 70/2001 and it transpires that the issue 
as per reference of this case is same as that of the instant 
Casei.e. Ref. No. 100/2001. The management’s advocate 
docs not raise objection. Accordingly it is needless to 
proceed with the instant reference case. Hence it is 
dropped. 

B BISWAS, Presiding Officer 
^ fa#, 24 falWL 2002 

^T. 3JT. 320.—1947 (1947 
14) #NRT 17%3T^TtTn r 4- i Writ 

fa. % moij* PiMl'JiriiT afpl 

3nsj|[i|cb 

CKSM3> % riwre (TfafTfall 171/2001 ) # 
t, # 23-12-2002 # T1TRT 1|31T *41 I 

[U T^-30011/77/2001 -3TT^.3TR.(fMqq)] 

New Delhi, the 24th December, 2002 

S.O. 320.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 171/ 
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2001) of the Central Government Industrial Tnbunal-cum- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial,pispute between the employers in relation to the 
management of Balmer Lawrie & Co. and their workman, 
which was received by the Central Government on 
23-12-2002. 

[No L-30011/77/2001-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT 

RUDRSH KUMAR 
Presiding Officer 

I.D. No. 171/2001 

Ref. No. L-3001 l/77/2001-IR(M) Dated 27-11-2001 
BETWEEN 

The General Secretary, Balmer Lawrie Karmchari Sangh, 

Containers Division, 124, Durgapur, Sonkh Road, 
Mathura, UP. 

, (espousing cause of Banwari Lai) 

AND 

The Manager (Operation), Balmer Lawrie & Company, 

Containers Division, Gate No. 9, Mathura Refiner, 
Mathura 

AWARD 

By Order No. L-30011/77/2001/IR (M) dated : 
27-11-2001, the Central Government in the Ministry of 
Labour, in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947, (Hof 1947) referred this 
industrial dispute between the General Secretary, Balmer 
Lawrie Karmchari Sangh, Containers Division, 124, 
Durgapur, Sonkh Road, Mathura, U.P (espousing cause of 
Banwari Lai) and the Manager (Operation), Balmer Lawrie 
& Company, Containers Division, Gate No. 9, Mathura 
Refiner, Mathura for adjudication. 

The reference under adjudication is as under: 

‘ 1 srt iretrer ( atNri/H ), wft ^ k. fk 

5RT eTTeT'kt 01-09-97 k IVli’* 

11-8-1999 cTof> kt 31^1 


2. The workman, Banwari Lai, annexed a chart 
claiming Rs. 183571.92 as salaiy for the period from 
1-9-1997 to 11-8-1999 and Rs. 32862.84 towards bonus, 
medical expenses, and other allowances like uniform, 
woollen cloth & other, LTA etc., making the total claim to 
Rs. 216434.76. The management has disputed this plaim 
and filed written statement. 

3. Later the parties were persuaded to settle thefr 
differences. The parties discussed their disputes and 
settled the claim amicably, Mr. B8P. JOshi, manager 
(Operations) submitted a copy of the settlement, arrived 
between the parties, which was verified by him before the 
Tribunal The settlement was reached in between the 
parties, where under the workman sought voluntary 
retirement in pursuance to Wuntary Retirement Scheme of 
the company, submitting an application dated 6-9-2002, 
which was accepted by the management. The workman, 
Banwari Lai, was paid a sum of Rs. 4,46,176.76 (Rs. Four 
lac, forty six thousand one hundred seventy six and paise 
seventy six) only towards full and final settlement of his 
claim. He was also paid a sum of Rs. 68,628.00 (Rs. Sixty 
eight thousand six hundred twenty eight) only towards 
gratuity. The management filed copy of payment voucher 
No. 30460 dated 20-9-2002 for Rs. 4,46,176.76 and receipt 
for Rs. 68,628.00 showing payment of gratuity. 

4. thus a settlement award is given. The copy of 
settlement shall from part of the award. 

LUCKNOW 

9-12-2002 

RUDRESH KUMAR, Presiding Officer 

C G.I T -CUM-LABOUR COURT, LUCKNOW 

ANNEXURE OF THE AWARD DATED 9-12-2002 
IN ID NO 171/2001 

Between The General Secretary, Balmer Lawrie 
Karmchari Sangh Mathura (espousing cause of Banwari 
Lai) and The Manager (Operations), Balmer Lawrie & Co. 
Ltd. Mathura. 

Before the Presiding Officer, 

Central Government Industrial Tribunal 
cum-Labour Court, 

B-1/36, Sector A, Aliganj, 

LUCKNOW 

Dispute No. 171/2001 

Sri Deep Chand, General Secretary, 

Balmer Lawrie Karamchari Sangh, 

Containers Division, Mathura 
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Versus 

Balmer Lavvrie & Co. Ltd. Mathura 
Sir. 

In the above case it is respectfully submitted as 
under:— 

That the present dispute relates to the payment of 
wages and other benefits for the period from 1-9-1997 to 
li-9-1999. 

That during the pendency of this case, in pursuance 
of Voluntary Reti rem£nt‘Schcme of the management, the 
workman concerned. Sri Banwari Lai, submitted an 
application dated 6-9-2002 for Voluntary Retirement and 
requested the mangement to accept the application for 
Voluntary Ret irement. 

f 

That the said application for Voluntary Retirement 
has been accepted by the management vide its letter dated 
20-9-2002. . * 

That in pursuance of acceptance of Voluntary 
Retirement application of Shri Banwari Lai, Shri Banwari. 
Lai has been paid a sum of Rs. 4,46,176.76 (Rs. Four lac 
forty six thousand, one hundred seventy six and paise , 
seventy six only), which he has received in full and final 
settlement of his claims. . ■ 

Sri Banwari Lai has also been paid a sum/of 
Rs. 68,628 00( Rs. Sixty eight thousand six hundred twenty 
eight only) towards gratuity. 

That the affidavit of Manager (Opn) of the Company; 
annexing the photo copies of application for Voluntary 
Retirement dt 6-9-2002, letter of acceptance dated 
20-9-2002 and copy of voucher No. 30460 dt, 20-9-2002 for 
Rs 4,46.576 76 (Rs. Four lac fourty six thousand one 
hundred seventy six and paisa seventy six only), duly 
received arc enclosed herewith for the perusal of the court. 

That the deponent states that the application of VR 
was submitted by Shri Banwari Lai on his own free will and 
bears his signatures. The management has accepted the 
said application and the letter of acceptance bears 
deponent's signatures which was duly received by Shri 
Banwari Lai along with the cheque No. 399751 dt. 20-9- 
2002 for Rs 4.46,176.76 (Rs. Four lac, forty' six thousand 
one hundred seventy six and paise seventy six only) and a 
photo copy of Vbuchcr duly received and signed by Shri 
Banwari Lai is enclosed. The deponent recognizes 
signatures of Shri Banwari Lai. 

H is. therefore, respectfully prayed that learned court 
may please hold that in view of severance relationship 
between Shri Banwari Lai, and the company, Shri Banwari 
Lnl having accepted and taken his due from the company 


in full and final settlement including terminal benefits, and 
there remains no dispute and the present reference became 
infractuous. 

It is, therefore, prayed that the leaded Tribunal be 
pleased to accept the settlement and pass a no dispute 
award or award in terms of the settlement. 

For and on behalf of BALMER LAWRIE 

&CO. LTD. 

B.P. JOSHI 
Manager (OPN) 
RfJDRESH KUMAR, Presiding Officer 
24 ftHHL 2002 

^T. 3U. 321.—1947 (1947 
14) 

fa. % witrir % faris M'Jicbf 

% w (ri?r4 58O/2001) y^iPvM 

RRift t, TR3FTC ^ 23-12-2002 'STCT §34T «1T I 

[ ri. 1^1-29012/12/2001 - ) ] 

New Delhi, the 24th December, 2002 

S.O. 321.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
' Government hereby publishes the award (Ref. No. 580/ 
2001 ) of the Central Government Industrial Tribunal -cum- 
Labour Court Chennai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Kilbura Chemicals Ltd. and their workman, 
which was received by the Central Government on 
23-12-2002. 

[No. L-29012/12/2001-IR (M)} 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TR'BIJNAL-CUM -LABOUR COURT, CHENNAI 

Monday, the 18 th November, 2002 

Present : K. KARTHIKEYAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 580/2001 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
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Section 10 of the Industrial Disputes Act, 1947(14 of 1947), 
between the Workman Sri P. Alagiri and the Management 
of M/s. Kilbum Chemicals Ltd. Turticorin] 

BETWEEN 


“Whether the action of the management of M/s. 
Kilbum Chemicals Ltd. Tuticorin, in terminating the 
services of Sri P. Alagiri, Process Operator is legal 
and justified ? If not, to what relief the concerned 
workman is entitled to'?” 


Sri P. Alagiri 


: I Party/Workman 


AND 

The Manager, : II Party/Management 

M/s. Kilbum Chemicals Ltd., 

Turicorin. 

Appearance: 

For the Workman : M/s. R. Arumugam & 

N. Krishnakumar, 
Advocates. 

For the Management : M/s.'Vijay Narayan & 

R. Parthiban, 
Advocates. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section 10 of Industrial Disputes Act, 

1947 (14 of 1947), have referred the concerned industrial 
dispute for adjudication vide Order No. L-29012/12/2001- 
IR(M) dated 23-04-2001. 

On receipt of the order of reference from the 
Government of India, Ministry of Labour, this case has 
been taken on file as I D. No. 580/2001 and notices were 
sent to the parties to the dispute by registered post, with a 
di rection to appear before this Tribunal on 1 -06-2001 to file 
their respective Claim Statement and Counter Statement 
and to prosecute this case further. Accordingly, learned 
counsel on record on either side have filed their respective 
claim statement and counter statement. 

Upon perusing the Claim Statement, Counter 
Statement, documents let in on the saide of the I Party/ 
Workman, oral and documentary evidence let in on the 
side of the II Party/Management the other material papers 
on record, the written arguments filed by the learned counsel 
for the I Party/Workman, after hearing the arguments 
advanced by the learned counsel for the II Party/ 
Management and this matter having stood over till this 
date for consideration, this Tribunal has passed the 
following : 


AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows :— 


2. The averments in the Claim Statement field by 
the I Party/Workman Sri P. Alagiri, (hereinafter refers to as 
Petitioner) are briefly as follows:— 

The Petitioner was appointed as a Process 
Operator(T) in the II Party/Management M/s. Kilbum 
Chemicals Ltd.Tuticorin (hereinafter refers to as 
Respondent) by an order of appointment dated 16.2.97. 
His serv ices were regularised by an order dated 19.5.99. 
The Petitioner’s services are throughout unblemished. The 
Respondent issued a charge sheet dated 14.2.2000 to the 
Petitioner alleging some misconduct. The Petitioner 
submitted his explanation denying the charges. An enquiry 
was conducted, but in the enquiry reasonable opportunity 
was not given to the Petitioner. The Enquiry Officer 
submitted his report with perv erse findings. On the basis 
of that report, the Respondent issued an order dated 1.9.2000 
terminating the services of the Petitioner. Then the 
Petitioner filed an appeal against the order of termination 
to the Chairman, Appellate Authority. The appeal was 
dismissed by the Director instead of Appellate Authority. 
The Petitioner raised an industrial dispute before the 
conciliation officer, which ended in a failure. On submission 
of his failure of conciliation report, the Central Govt, was 
pleased to refer this industrial dispute to this Tribunal for 
adjudication. The charge levelled against the Petitioner is 
a concocted one and it is a predetermined act the 
Respondent/Management. The Petitioner involved in the 
trade union activities and the Respondent in order to 
eliminate the Petitioner in the beginning itself fabricated 
the charges with the help of subordinate staff with an 
ulterior motive. The very fact that a complaint was obtained 
on 11.2.2000 from one Selvakumar and Ramar and that a 
complaint was said to have been given by the Manager on 
5.2.2000 earlier will show that the Respondent/Management 
with a view to help the Manager fabricated the charges. If 
really, the incident said to have been happened, then the 
first complaint should have been emanated from the alleged 
aggrieved person namely Selvakumar. But in this case, cart 
is placed before horse This will reveal that the complaint 
was procured later from Selvakumar in order to send out 
the Petitioner from service. On 5 .2.2000 no complaint was 
given against the Petitioner, no document was produced 
against the Petitioner, no statement was recorded against 
the Petitioner and no evidence was available and no incident 
was happened. But the Respondent/Management on 
predetermined conclusion alleged that the Petitioner 
misused, misrepresented his office and company and 
attempted to forge his signature. Thus, the allegation and 
complaint said to have given by the Manager on 5.2.2000 
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is a motivated and predetermined one. The Manager after 
giving his complaint in writing on 5.2.2000 and thereafter 
obtained a complaint from a contractor who is a third party 
and from Selvakumar. The complaints were dictated by the 
Manager and written by his steno VP.Balasubramaniamat 
Manager s cabin in the presence of Manager’s subordinate. 
J his itself shows that the complaints were procured with 
ulterior motive and it is not given on free volition. The 
domestic enquiry conducted against the Petitioner is not 
fair and no reasonable opportunity was given to him in the 
enquiry Principles of natural justice which is essential in 
fair hearing, which in broader sense includes an impartial 
adjudication and a fair procedure. Any person against 
"'horn an action is proposed to be taken or whose right or 
interest is being affected should be given reasonable 
opportunity This pnnciple was not followed in the domestic 
enquiry. The Respondent/Management purposely failed 
to present the complaint of Selvakumar in the enquiry. The 
enquiry is vitiated since the Respondent and the Enquiry 
Officer refused to allow the assistance of an advocate on 
the side of the Petitioner in the enquiry. The request of the 
Petitioner to engage an advocate to assist him in the enquiry 
is only reasonable request when especially the Respondent 
was represented by a legally qualified and a person well 
versed in domestic enquiry. This reasonable request has 
been turned down without any valid reasons. Thus, 
reasonable opportunity was denied to him. A handwriting 
expert was examined on the side of the Respondent. 
Therefore, the Enquiry Officer and the Respondent 
prevented the assistant of an advocate to the Petitioner. If 
an advocate is engaged, then he could have cross examined 
the handwriting expert in such a way that the Petitioner is 
not the author of any alleged forged document. The 
Petitioner is fitted against a legally qualified handwriting 
expert Hence, the domestic enquiry is one sided and the 
denial of reasonable opportunity totally vitiated the 
domestic enquiry. The complainant himself acted as the 
management representative and also as a witness in the 
enquiry . The complainant is the person who gave the false 
complaint without any evidence or material and who 
procured subsequent complaint from Selvakumar acted as 
a witness and the management representative adopted all 
methods to justify - his false complaint. It is well settled that 
the complainant cannot be the management representative. 
This basic principle was given a go by and the Manager 
actually acted as an interested person to prosecute the 
Petitioner, since he gave the false complaint in the very 
beginning and hence, the domestic enquiry is not fair and 
proper This shows that the Enquiry Officer acted in a partial 
manner and hence the enquiry is not fair and the finding is 
also perverse The enquiry finding is a perverse and one 
sided one The Enquiry Officer instead of acting as a fact 
finding authority in a partial manner as dictated by the 
management representative gave a perverse finding against 
the Petitioner to pleased the Respondent. After the Enquiry 
Officer gave the findings, it is mandatory on the part of the 
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Respondent to furnish a copy of the findings of the Enquiry 
Officer, so that the Petitioner will be able to go through and 
come to a conclusion whether Enquiry Officer took all 
material oral and documentary evidence and other aspects 
to arrive his conclusions. The Respondent wilfully failed 
to furnish a copy of the enquiry findings. Due to non- 
furnishing of a copy of the enquiry findings, the Petitioner 
was mostly prejudiced and affected very much. The 
prejudice caused cannot be set right later on. If the copy of 
the finding was given earlier, then he could have even 
demonstrated how and why the said findings cannot be 
relied upon to take any action against him and even the 
Disciplinary Authority could have come to a different 
conclusion. Hence, on the ground of non-furnishing a copy 
of enquiry proceedings to the Petitioner before imposing 
the punishment, the order of dismissal is liable to be set 
aside. The alleged charge is that the Petitioner cheated one 
Selvakumar by issuing some bogus order and received 
money and misused and misrepresented the Office 
Manager (P & A) and thereby tarnished the image of the 
Office Manager. Thus, the alleged charges are one thing 
and the misconduct enumerated in clause 22(6) and (8) are 
another thing. Thus, the alleged misconduct framed against 
the Petitioner is in no way connected with the misconduct 
enumerated in clause 22(6) and (8) of the Standing Order. 
The punishment imposed on the basis of the charge which 
is not connected with the misconduct enumerated in clause 
22 (6) and (8) of the Standing Order is illegal and against 
law and is liable to be set aside. The Enquiry Officer instead 
of acting as a impartial fact finding authority acted partially 
to favour the Respondent. The Enquiry Officer did not 
apply his mind and acted mechanically. He failed to take 
into consideration the relevant factors and oral and 
documentary evidence. The Enquiry Officer ought to have 
seen that the complainant Selvakumar was not examined, 
The original appointment order said to have been created 
by the Petitioner was not produced in the enquiry. In the 
absence of original order and in the absence of Sri- 
Selvakumar’s deposition, the Enquiry Officer totally on 
some irrelevant things came to a perverse conclusion. There 
is no direct or indirect oral or documentary evidence against 
the Petitioner. The Enquiry Officer merely relied on a xerox 
copy without examining Sri Selvakumar. The xergx copy 
was a creation of the Manager who in order to establish his 
false complaint given earlier. The various documents 
produced are self same creation of the Manager and the 
said documents nowhere establish that the incident 
happened as alleged. The evidence of handwriting expert 
cannot be relied on when especially, she herself admitted 
that she proceeded with the report only on the basis of the 
xerox copy of the alleged appointment order. The Enquiry 
Officer merely on the basis of the said expert opinion came 
to a perverse conclusion that the charges are proved in the 
enquiry. The Enquiry Officer came to a wrong conclusion 
that the alleged appointment order has been prepared by 
the Petitioner. There is no direct evidence or indirect oral or 
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documentary evidence to show that the alleged 
appointment order has been prepared by the Petitioner. 
The original of the alleged appointment order was not 
produced and marked in the enquiry. The person said to 
have been received and alleged appointment order was 
not examined in the enquiry. In the absence of all these, the 
Enquiry Officer totally on some irrelevant aspect without 
any oral documentary evidence came to a perverse 
conclusion to please the Respondent. The contractor in 
order to continue the contract with the Respondent came 
forward with a false story and his statement cannot be 
acceptable one since he is only an interested witness. The 
said contractor is no way connected with the alleged 
incident and he is a third party and when the Petitioner 
asked for an opportunity to cross examine the said Ramar, 
the Enquiry Officer refused to give an opportunity. Thus, 
relying on the evidence of Ramar is totally perverse 
approach adopted by the Enquiry Officer and his finding is 
a perverse one and the punishment based on the perverse 
finding is liable to be set aside. The Disciplinary Authority 
failed to consider all these aspects before issuing the order 
of termination. The Disciplinary Authority merely accepted 
the findings without applying his mind independently. The 
meritorious service of the Petitioner was not considered 
by the Respondent before issuing the order of termination. 
Hence the order of termination is illegal and against law. 
This Hon'ble Court has got ample powers under section 
11A of the Industrial Disputes Act, 1947 to interfere with 
the order of dismissal. Hence, it is prayed that this Hon’ble 
Court may be pleased to pass an award holding that the 
non-employment of the Petitioner is not justified and 
consequently direct the Respondent to reinstate the 
Petitioner in service with continuity of service, back wages 
and all other attendant benefits. 

3. The averments in the Counter Statement filed by 
the II Party/ Management M/s. Kilburn Chemicals Ltd. 
Tulicorin, (hereinafter refers to as Respondent) are briefly 

as follows:— 

The Respdndent is a company incorporated under 
the Companies Act, 1956 and has established a factory at 
Tuticorin which is engaged m the manufacture of chemicals. 
The Petitioner was appointed as a Process Operator in the 
factory' of the Respondent. On 14-2-2000 a charge memo 
was issued to the Petitioner alleging his misconduct. Further 
Mr. S. Ramar of Ramco manpower, under whose 
employment Sri PScivakumar was working submitted a 
complaint staling that he was working with him for a few 
years and from his the Petitioner had obtained Rs.26,000 
for getting a permanent job in the company. S. Raman had 
come to know this fraud only on 31-1-2000. On the same 
day, he went and asked Sri Selvakumar who told him that 
the Petitioner had obtained amount from him for getting a 
job in the company. When Ramar asked Selvakumar whether 
the amount was given back to him. Selvakumar showed 


Ramar a cheque given by the Petitioner dated 11-2-2000 
and Ramar had attached the xerox copy of the cheque along 
with this complaint and asked the Respondent/ 
Management to take suitable action against the Petitioner 
for cheating Sri Selvakumar. By typing Manager (P & A) in 
that letter, the Petitioner had tried to forge his signature 
and misused his office through the undated letter, which 
the Petitioner has given to Selvakumar and the Manager 
has enclosed that letter along with his complaint to the 
management and requested to take appropriate action. The 
management received all these complaints against the 
Petitioner and issued a charge memo to the Petitioner for 
his commission of senous misconduct under clause 21 sub¬ 
clause 6 and 7 of the certified Standing Orders. This sort of 
misconduct not only tarnish the image of the company and 
also erode the basic discipline of the factory The Petitioner 
submitted his explanation dated 20-2-2000, but since his 
explanation was not found to be satisfactory, the 
Respondent/Management decided to conduct a domestic 
enquiry. Accordingly, a domestic enquiry was conducted. 
In the domestic enquiry four witnesses were examined and 
28 documents were marked The Petitioner did not produce 
any witness or file any documents. He also did not choose 
to examine himself. After the witnesses Mr S.Ramar was 
examined in Chief, the Petitioner was requested to cross 
examine him, but the Petitioner slated that there was no 
cross examination. Apart from four witnesses, one 
Miss. C. V. Jayadcvi, handwriting expert was examined and 
she was cross examined by the Petitioner. The Enquiry 
Officer submitted a detailed report dated 30-6-2000 in which 
he held that the charges levelled against the petitioner 
were proved beyond reasonable doubt It at any stage of 
the proceedings, this Hon'ble Court comes to a conclusion 
that domestic enquiry is vitiated on any account or that 
the findings arc perv erse or that the findings arc not borne 
out by the evidence, on record, the management craves 
leave to let in additional evidence before this Tribunal to 
sustain with the charges against the Petitioner. On receipt 
of the report of the Enquiry Officer, the management 
carefully considered the same and independently came to 
the conclusion that the charges were proved against the 
Petitioner. In view of the serious nature of the charges and 
in view of the past conduct of the Petitioner a decision was 
taken to terminate the services of the Petitioner and 
accordingly, by an order dated I -9-2000 the services of the 
Petitioner were terminated. An appeal filed by the Petitioner 
was also rejected and in these circumstances the present 
dispute has been raised. The statement of the Petitioner 
that he had unblemished service with this Respondent is 
denied. For his misconduct and negligence, he had been 
issued with charge sheet on many occasions and the 
Respondent had warned him in order to rectify himself 
The enquiry was conducted without violating the priucif ies 
of natural justice . The Petitioner was giv en sufficient 
opportunity to produce documents, to cross examine he 
witnesses and to produce his witness and to give hi 
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statement. But other than cross examining the complainant’s 
and management’s witnesses, the Petitioner has not utilised 
the other opportunities given to him. The enquiry 
proceedings are meant for fact finding and not governed 
by any statutes. The issues were of simple and not 
complicated. So far this nature of issues and enquiry thereof, 
the engagement of advocate is not necessary' and 
mandatory and also the Petitioner has no right to be 
represented by an advocate in the departmental 
proceedings. Certified Standing Orders of the Respondent 
contemplates in clause 23 sub-clause (e) that he shall be 
given an opportunity to answer the charges and permitted 
to be defended only by himself or by co-worker or by 
Union. No outsider will be permitted to represent the 
workman concerned in any capacity at domestic enquiry. 
The departmental enquiry would not be bad only for reason 
that assistance of advocate to the Petitioner was not 
provided and when the standing orders contemplate that 
the Petitioner could avail of the assistance of a co- 
rcprcscntativc of his choice in departmental proceedings 
he had no right to be represented by an advocate in such 
proceedings. In the enquiry, there was no Presenting Officer 
appointed by the Respondent. The Manager (P&A) was 
not a witness but one of the complainants. The enquiry' 
was not vitiated and principles of natural justice was not 
violated. A copy of the handwriting expert report was given 
to the Petitioner on 14-6-2000. But the Petitioner came to 
the Respondent's office on 10-6-2000 and took a hand 
written copy of the report. Therefore, the Petitioner was 
given an opportunity to take a handwritten copy of the 
report as well as given a copy of the original report. 
Therefore, there is no bona fide in the allegation. The 
Enquiry Officer has duly applied his mind and submitted 
his findings, An enquiry report is a quasi judicial report 
held according to principles of natural justice andEnquiry 
Officer has acted judicially. He had applied his mind to the 
evidence and discussed the evidence in his report. He 
has assigned the reasons why the evidence produced by 
the complainants appealed to him. Therefore, the 
termination order given to the Petitioner is a speaking order 
in the sense, that the conclusions were supported by 
reasons by the Enquiry Officer. The Enquiry Officer’s 
findings arc based on evidence and such evidence is 
reasonably supported by conclusions. The standard of 
proof and the scope of enquiry are different from that of 
criminal t rial . Neither technical rules or evidence nor 
doctrine of proof beyond reasonable doubt has any 
application. Non-furnishing of the report of the Enquiry' 
Officer would not vitiate the order of punishment. No 
prejudice has been caused to Petitioner on account of the 
fact that the report was not communicated. Moreover, he 
filed an appeal against the order of termination and by that 
time, he had already received the copy of the report of 
Enquiry Officer. Even in the appeal, the Petitioner never 
look the plea that he had been prejudiced by the inaction 
to furnish the report of the Enquiry Officer. In the Claim 


Statement also, no prejudice has been claimed by the 
Petitioner. In the absence of any prejudice, the failure on 
the part of the Respondent/Management to furnish the 
copy of the report of Enquiry Officer, prior to imposition of 
the penalty would not vitiate the final order of termination. 
There are no merits in the claim petition and the same is 
liable to be dismissed. Hence, it is prayed that this Hon’ble 
Tribunal may be pleased to dismiss the claim petition. 

4. When the matter was taken up for enquiry, the 
documents filed by the Petitioner , have been marked by 
consent as Ext. W1 to W 3 and no witness has been examined 
on the side of the I Party/Workman On the representation 
made by the counsel for the I Party, one witness for the 
management by nam^Mr. Ramar, who was examined earlier 
before Enquiry Officer but not cross examined by the 
Petitioner/Workman as the charge sheeted employee was 
recalled and cross examined by the counsel for the I Party. 
On the basis of the memo filed by the counsel for the 

I Party. Then the handwriting expert who was examined 
before the Enquiry Officer earlier and has not been cross 
examined by the Petitioner/Workman as charge sheeted 
employee, has been summoned before this Court and was 
cross examined by the counsel for the I Party/Workman. 
On the side of the management 24 documents were marked 
as Ex. M1 to M 24. The argument advanced by the learned 
counsel for the II Party/Management was heard. The 
counsel for the I Party/Workman has filed his written 
arguments. 

5. The point for my consideration is :— 

“Whether the action of the management of 
M/s. Kilbum Chemicals Ltd. Tuticorin, in terminating 
the services of Sri P. Alagiri, Process Operator is 
legal and justified? If not, what relief the concerned 
workman is entitled to?” 

Point:— 

This dispute has been raised by the I Party/Workman 
Sri P. Alagiri, who was working as Process Operator in the 

II Party/Management M/s. Kilburn Chemicals Ltd,, 
Tuticorin, for the action of the II Party/Management in 
terminating his service^ as illegal and unjustified. It is 
admitted that the Petitioner/Workman Sri P Alagiri was 
appointed as a Process Operator in the factory of the 
Respondent and he was a permanent employee of the 
II Party/Management. It is also admitted that the Petitioner 
was issued a charge memo dated 14-2-2000 by the 
Respondent for the alleged acts of misconducts. The xerox 
copy of the charge memo is Ex. M10. It is alleged that one 
Sri P. Selvakumar was working under Ramar Contractor for 
the past five years and on 26-11 -99 when he was working 
at ETP the Petitioner approached and told him that there 
were three vacancies in the company and if Rs.26,500/- is 
paid to Company Manager the job can be obtained and 
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that the said Sri P. Selvakumar told the Petitioner that he 
did not have that much of amount and on the same day at 
about 7.00 pm the Petitioner went to Sri PSelvakumar’s 
house and told his parents that Sri R Selvakumar was like 
the Petitioner’s brother and the Petitioner intended to get 
him a job in the company and hence Sri P. Selvakumar’s 
parents agreed to this and that on the next day, i.e. 
27-11-99, the paternal uncle of Sri P.Selvakumar Mr. 
Shanmugam pledged 7 savarans of jewels and obtained 
Rs.24,000/- and gave the money to the Petitioner on the 
same day and that after a week, Sri P. Selvakumar gave the 
Petitioner Rs. 1500/-and Rs.850/- the wages he has received 
and thus, he had given the Petitioner Rs. 26,350/- for getting 
the job and that on the day when the Petitioner received 
money from Sn P. Selvakumar i.e. on 27-11-99 the Petitioner 
had obtained two copies of photos and six copies of photos 
on 10-12-99 and that after one and half month the Petitioner 
went to Sri P. Selvakumar’s house and gave him a cover 
and asked himtojoin duty w.e.f 27-1-2000 and that on the 
same day when Sri P Selvakumar showed the letter given 
by the Petitioner to his paternal uncle Durairaj and his son, 
they read the letter and told Sri P. Selvakumar that the letter 
was not an appointment letter but it looks like a memo and 
that they have told Sri P. Selvakumar further that he was 
cheated and advised Sri P. Selvakumar to get back the 
money. Then only Sri P. Selvakumar had come to know that 
the Petitioner had cheated him and has given a complaint 
to the management that the Petitioner had cheated him and 
obtained money in pretext of getting a job and that S. Ramar 
of Ranico manpower gave a complaint that Sri P Selvakumar 
was working with him for tw r o years and from him the 
Petitioner had obtained Rs. 26,000/- for getting a permanent 
job in the company and he came to know this fraud only on 
11-1-2000 and when he went to ask Sri P. Selvakumar he. 
was informed by him that the Petitioner had obtained the 
amount from Sri P.Selvakumar for getting the job in the 
company and when Ramar asked Sri P. Selvakumar as to 
whether the amount was given back to him 
Sri P. Selvakumar showed to Ramar a cheque dated 
1 1-2-2000 given by the Petitioner and Ramar had attached 
the xerox copy of the cheque along with his complaint and 
had asked the management to take suitable action against 
the Petitioner for cheating Sri P. Selvakumar and that the 
Manager (P & A) Sri S. Michael Nicholas had also lodged 
a complaint that the Petitioner had misrepresented him by 
typing Manager ( P &A) in that letter and the Petitioner 
had tried to forge his signature and thus the Petitioner had 
misused his office to the undated letter, which the Petitioner 
had given to Sri P Selvakumar and that the said Manager 
had enclosed that letter along with his complaint to 
Respondent/Management and requested Respondent/ 
Management to take appropriate action against the 
Petitioner and that the Petitioner had committed a serious 
misconduct under clause 21 sub-clause (6 & 8) of the 
Respondent Companies certified Standing Orders and that 
such sort of misconduct of the Petitioner not only tarnished 


the image of the company and also erode the basic 
discipline of the factory which is liable for severe 
punishment. For this charge memo, the Petitioner has 
submitted his explanation dated 20-2-2000. The xerox copy 
of the same is Ex.M'11. Since the explanation was not found 
to be satisfactory, the Respondent/Management decided 
to conduct domestic enquiry. Accordingly, an enquiry 
notice dated 27-3-2000 was issued to the said 
Sri P. Selvakumar directing him to appear for enquiry on 3- 
4-2000. The xerox copy of that notice is Ex.M 12. That notice 
was sent to him by registered post. The xerox copy of the 
postal receipt for the same is Ex.M13. The registered postal 
cover sent to said Selvakumar returned unserved with the 
postal endorsement ‘addressee not claimed—so returned 
to sender’. The xerox copy of the returned cover with postal 
endorsement is Ex.M14. The bogus appointment letter said 
to have been issued to Sri P. Selvakumar by the Petitioner 
has been marked as ME in the domestic enquiry. The xerox 
copy of the same is Ex.M24. The xerox copy of the complaint 
made by the Manager dated 5-2-2000 is Ex.M6. The xerox 
copy of the complaint dated 11-2-2000 given to the 
Respondent/Management by Ramar is Ex.M7. The xerox 
copy of the current account Co-operative Bank cheque 
dated 11-2-2000 draw r n on P. Thangasamy by one Mr. 
Parthasarathy for Rs.28,000/- is Ex.M8. The xfcrox copy of 
the complaint made bv Sri P. Selvakumar dated 11-2-2000 is 
Ex. M9. It is not disputed that in the domestic enquiry four 
witnesses w r ere examined on the side of Respondent/ 
Management and 28 documents w r ere marked but the 
Petitioner as delinquent employee had not produced any 
witness and filed any documents before the Enquiry Officer. 
It is admitted that the said Ramar w ho has been examined 
as a witness in the domestic enquiry has not been cross 
examined by the Petitioner. The xerox copy of the enquiry 
proceedings is Ex. M21. It is seen from that proceedings 
that the said Ramar contractor has been examined as first 
witness for the management in the domestic enquiry along 
with the Petitioner, the charge sheeted employee, the co¬ 
employee one Sri K. Shankar had also taken part as per the 
written request of the Petitioner and on all the proceedings 
of theadelmquent employee, the Petitioner and his co¬ 
employee Shankar had subscribed their signatures. It is 
admitted that handwriting expert, who gave the report has 
not been examined as a witness before the domestic enquiry. 
So, at the request of the Petitioner through his counsel 
appeared before this Tribunal, the first witness in the 
domestic enquiry Mr. Ramar was recalled and he was cross 
examined by the counsel for the Petitioner before this 
Tribunal. Like that on the request of the Petitioner through 
his counsel, the handwriting expert also was summoned 
and examined as a management witness before this 
Tribunal. So, the Petitioner’s contention in his Claim 
Statement that he was not given the opportunity of cross 
examining the first witness Mr. Ramar and also to cross 
exami ne the handwriting expert with the help of an advocate 
has been complied with before this Tribunal by examining 
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them here before this Tribunal. So by this reasonable 
opportunity has been given to the Petitioner, which, he 
had stated in the Claim Statement, was not given to him in 
(he domestic enquiry'. It is alleged that the Petitioner gave 
the said appointment letter to Sri P. Selvakumar. Then a 
complaint has been preferred on this misconduct said to 
have been committed by the Petitioner by the Manager 
under Ex. M6 Another complaint also has been given by 
Ramar the first witness in the enquiry under Ex. M7. The 
said Ramar has also given oral evidence and he has been 
cross examined by the Petitioner’s counsel before this 
Tribunal. It is also seen that with the dictation of one Sri P. 
Scl vakumar the complaint has been written by a co-employee 
Balasubramamam and the xerox copy of the same is Ex. M9. 
That Balasubramamam also has been examined as a witness 
in the domestic enquiry as a fourth witness for the 
management. He has been duly cross examined by the 
Petitioner. That Balasubramamam has given evidence that 
he wrote the complaint of Sri P. Selvakumar to his dictation 
and Sri P. Selvakumar has subscribed his signature and the 
same is original of Ex.M23. So, it is seen from the materials 
that after receipt of three complaints the management has 
issued the charge sheet to the Petitioner under Ex.M27 
calling upon him to submit his explanation for which he 
has submitted his explanation under Ex. Mil, as the 
management has not found it satisfactory, a domestic 
enquiry has been conducted. The xerox copy of the 
domestic enquiry' proceedings is Ex.M21. As stated earlier, 
the opportunity that was not given to the Petitioner in the 
domestic enquiry' for cross examining the first witness 
Ramar and the handwriting expert through his counsel have 
been given to the Petitioner before this Tribunal and 
accordingly, he availed that opportunity and had cross 
examined both the witness Ramar and the Handwriting 
Expert It is the contention of the Petitioner that he has not 
committed any misconduct as alleged’in the charge memo 
and he had some money' transaction with Sri P. Selvakumar 
and he has also returned that amount received from him 
and he has not committed any act of cheating as alleged 
and he has not given any appointmerft order and the 
signature available in the document as that of Company 
Manager is somebody else signature and he has not given 
such appointment order to Sri P. Selvakumar. On the other 
hand, it is the definite contention of the Sri P. Selvakumar 
m his complaint under Ex. M9 that the Petitioner only came 
to him and demanded him money for securing a job in the 
Rcspondent/Management company and so he had parted 
with the money and the Petitioner only had given the 
appointment order to him which ultimately made known as 
a bogus document. So, under such circumstances, the 
burden is on the employee to prove that he is no way 
connected with the charges. The Petitioner himself admitted 
in his explanation Ex. MU that the signature in the alleged 
appointment order is not that of the Company Manager. 
The complaint given by Sri P Selvakumar written to his 
dictation by Balasubramamam has given evidence to that 
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effect in the domestic enquiry . He has clearly spoken to 
that fact. Nothing has been elicited in the cross examination 
of Balasubramaniam to discredit his evidence in Chief in 
respect of the complaint of Sri P Selvakumar. Apart from 
that evidence, the evidence of Manager Mr. Michael 
Nicholas, Ramar and another witness Ulaganathan and the 
Handwriting Expert are available in this case. In Ex. M6 
complaint, the Manager Michael Nicholas has stated about 
the information he had received in respect of the Petitioner 
obtained money and issued one appointment letter to one 
Sri P. Selvakumar the contract labourer working under 
Ramar contract and that he instructed Mr. Ulaganathan 
who gave the information to get original or xerox copy of 
the alleged appointment letter from Sri P Selvakumar and 
accordingly a xerox copy of that letter was obtained from 
Sri P. Selvakumar since Sri P.Selvakumar was not willing to 
give the original and that letter has been marked as Ex. 
M25. Like that the labour contractor Mr. Ramar MW1 also 
has spoken about this aspect and preferring his complaint 
under Ex. M7 . It is also seen that Ex. M9 complaint of 
Sri P. Selvakumar was given by him in the company and the 
same was written by the management witness Mr. 
Balasubramaniam to his dictation. AH these facts have not 
been disputed. Contra to these evidences, no evidence 
‘has been let in by the Petitioner in support of his 
contention that he has not committed the act of misconduct. 
He has not filed any document nor even examined himself 
as a witness. For his contention that he had a private 
transaction has not been proved either before Enquiry 
Officer or before this Tribunal. The concerned complainant 
Sri P Selvakumar has not been examined. It is seen from the 
available records that Respondent/Management has taken 
proper efforts to examine him as a witness in the domestic 
enquiiy. The returned cover filed before the Enquiry Officer 
clearly shows that Sri P. Selvakumar had refused to come 
and give evidence before the Enquiry Officer. On the basis 
of the explanation given by the Petitioner to the charge 
memo, it is seen that the burden in upon the Petitioner to 
disprove the charge by proving his stand that it is a private 
transaction and he has not done anything as a misconduct 
as alleged in the charge memo. While cross examining the 
witnesses Ramar, the contractor and Handwriting Expert, 
nothing has been elicited by the Petitioner to discredit 
their evidence in Chief. It is the clear evidence of 
Handwriting Expert that the questioned signatures marked 
as Ex.Dl and D2 have been put by the person who has 
signed as P Alagiri, the admitted signatures marked as SI 
to S9 So she has given her opinion that both the disputed 
signatures and admitted signatures have been written by 
one and the same person. For that conclusion, she has 
given all reasons in detail in her expert opinion report Ex. 
M 15. From the report of the Handwriting Expert, it is proved 
by the Respondent/Management that one such bogus letter 
has been created by the Petitioner to hand it over to Sri P. 
Selvakumar as he has mentioned in his complaint. In 
addition to that other supportive evidences are available 
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by way of oral and documentary in this case to come to a 
conclusion that the Petitioner only had indulged in 
commission of such misconduct as alleged in the charge 
memo. Learned counsel for the Respondent/Management 
has relied upon a judgement reported as 1998IILLJ 107 a 
case decided by the Hon’ble Supreme Court between 
ORISSA MINING CORPORATION AND ANOTHER and 
AN AND A CHANDRA PRUSTY and had advanced an 
argument stating that in the disciplinary enquiry, if the 
delinquent employee gives an explanation to the charge 
memo, that the alleged misconduct has been construed on 
the basis of a different transaction, the burden of proof 
may be shifted to the delinquent officer depending on his 
explanation and that as per the decision of the Supreme 
Court in the cited case, the burden is shifted to the Petitioner, 
on the basis of the nature of the explanation put forwarded 
by him for the charges levelled against him. This argument 
of the learned counsel for the Respondent/Management 
can be accepted as correct on the basis of the materials 
available in this case and on the basis of the decision of 
the Supreme Court in the above cited case. 

6 . It is contended by the Petitioner in his Claim 
Statement that there is no direct evidence to show that the 
alleged appointment order has been prepared by the 
Petitioner and further the original of the alleged appointment 
order was not produced and marked in the enquiry and the 
person said to have been received the appointment order 
was not examined in the enquiry and in the absence of all 
these, the Enquiry Officer without any oral or documentary 
evidence came to a perverse conclusion. From the materials 
available in this case, it is seen that all steps have been 
taken by the Respondent/Management to get at that Sri P. 
Selvakumar to whom the alleged appointment order was 
given by the Petitioner as a witness in the domestic enquiry, 
it is proved with acceptable evidence that the Respondent/ 
Management was not successful on that account, because 
of the refusal of that Sri P Selvakumar to come as a witness 
before the Enquiry Officer by refusing to receive that notice 
by registered post as ‘unclaimed’ . There is evidence 
available to that effect that Sri P. Selvakumar refused to 
hand over the original document, but has given only the 
xerox copy of the alleged appointment order. From all these 
things coupled with other linking evidence, the Res¬ 
pondent/Management was able to prove that the alleged 
act of misconduct has been committed by the Petitioner. 
Hence, it cannot be said that the findings of the Enquiry 
Officer is without any basis or without any evidence and it 
is a perverse finding. 

7 . Another contention has been taken by the 
Petitioner in his Claim Statement that he was not furnished 
with the copy of the Enquiry Officer’s report and due to 
the non-furnishing of copy of.enquiry findings, the 


Petitioner was mostly prejudiced and affected very much 
and if the copy of the finding was given earlier, the 
Petitioner could be in a position to convince the 
Disciplinary Authority to draw his attention to the 
perversity committed by the Enquiry Officer and hence 
the findings cannot be relied upon to take an action against 
him and the Disciplinary Authority could have come to a 
different conclusion. For this contention, the Petitioner 
has not shown as how' he is prejudiced by non-furnishing 
of the Enquiry Officer’s report. Before this Tribunal also, 
the Petitioner has not shown as what prejudice had been 
caused to him for not furnishing the Enquiry Officer’s report 
to him. In a case reported as 1997 WLR 565 the Hon’ble 
High Court of Madras has held that “non furnishing of an 
enquiry report to the delinquent employee can by itself will 
not cause any prejudice to the employee. It is for the 
employee to establish that prejudice has been cased for 
the non-furnishing of enquiry report to him.” The Supreme 
Court has held in a case reported as AIR 2001 SC 2400 
ORJENT1AL INSURANCE CO. Vs. S. BALAKRISHNAN 
that “non-furnishing of enquiry report to delinquent 
employe^when there is no prejudice is caused to the 
delinquent, disciplinary proceedings cannot be said to be 
vitiated. Hence the dismissal order passed therein is not 
liable to be interfered with.” This decision of the Supreme 
Court is squarely applicable to the facts of this case, since 
the Petitioner/Workman has not established before this 
tribunal as to how' the non-furnishing of the enquiry report 
has caused prejudice to him. Further, the documentary 
evidence filed by the Respondent/Management in respect 
of his past misconduct also shows that the action taken by 
the Respondent/Management for the proved misconduct 
of the Petitioner as alleged in the charge memo is valid and 
correct. The proved misconduct of the Petitioner as 
contended by the learned counsel for the Respondent/ 
Management not only tarnished the image of the company 
and also erode the basic discipline of the factory and hence, 
such a misconduct is deserved to be dealt with severe 
punishment and that was why the Respondent/ 
Management had considered it as a serious misconduct 
under clause 21 sub-clause (6 & 8) of certified standing 
orders. This argument of the learned counsel for the 
Respondent/Management can be accepted as correct and 
on that basis it can be concluded that the action of the 
Respondent/Management in terminating the services of 
the concerned workman Sri P. Alagiri is legal and justified 
and the punishment imposed by the Respondent/Manage¬ 
ment against the Petitioner/Workman for his proved 
misconduct is commensurate with the gravity of the 
misconduct. Hence the concerned w orkman is not entitled 
for any relief. Thus, the point is answered accordingly. 

8 In the result, an Award is passed holding that the 
concerned workman Sri P. Alagiri is not entitled for any 
relief. No Cost. 
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(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 18th November, 2002.) 

K. KARTHIKEYAN, Presiding OIFiccr 

Witnesses Examined :— 

For the I Party/Workman None 

For the II Party/Management : MW1 Sn S Ramar, 

Contractor. 

MW2 Ms. C. V. 
Jayadevi, Handwriting 
Expert. 

Documents Bxhibitcd- 
Forthc 1 Pa rt\/Workman > 

WI Nil Xerox copy of the letter from the 
Petitioner to Respondent 

W202 06.2(KX) Xerox copy of the letter from the 
W3 Petitioner to Respondent. 

I4 00 2(X)0 Xerox copy of the letter 

from the Petitioner to Respondent. 

For the II Parl\'/Management 

Ml 23 11.99 Xerox copy of the information 

pertaining to Petitioner and his family 
details submitted by Petitioner. 

M2 Nil Xerox copy of the entries in Log Book. 

M3 Nil Xerox copy of the vehicles in/out 

register maintained by Respondent. 

M4 U1.02.2U00 Xerox copy of the trip sheet of 

contract carriages. 

M5 02.02 2(X)0 Xerox copy of the Trip sheet- jeep. 

M6 05 02 2(X)0 Xerox copy of the complaint made by 

Manager ( P & A) to President. M/s. 
Kilburn Chemicals Ltd. 


M8 11.02.2000 Xerox copy of the cheque for 
Rs.28,000/ issued in the name of 
P. Thangasamy. 

M9 11.02.2000 Xerox copy of the complaint given 
by Sri P. Sclvakumar To President, 
M/s. Kilburn Chemicals Ltd. 

MI0 14.02.2000 Xerox copy of the chargcshcet issued 

to Petitioner. 

Mil 20.02.2000 Xerox copy of the letter from the 
Petitioner to Respondent. 

MI2 27,03.2000 Xerox copy of the enquiry notice 
issued to Sri P Sclvakumar 

M13 28.03.2000 Xerox copy of the postal receipt. 

M14 27.03.2(XX) Xerox copy of the postal 

acknowledgement card. 

M15 25,04 2(XX) Xerox copy of the handwriting expert 

opinion. 

M16 Nil Xerox copy of the signatures of the 

Petitioner. 

M17 29.t)5.2tXX) Xerox copy of the letter from 
Handwriting Expert to Manager 
M/s. Kilburn Chemicals Ltd. 

MIS Nil Xerox copy of the salary register 

containing the signature of the 
Petitioner. 

MI9 Nil Xerox copy of the letter- from the 

Petitioner to General Manager. 
M/s. Kilburn Chemicals Ltd. 

M20 14.10.1999 Xerox copy of the warning letter 
issued by the Respondent To 
Petitioner. 

M21 28.02.2tX>() Xerox copy of the enquiry 

27.6.2(XX) proceedings 

M22 3()06.2(XX) Xerox copy ol the cnqtiirv report m 
Tamil & English version 

M23 014)9.2000 Xerox copy ol the order of termination 
issued to Petitioner 


M' ll.02.2tXK) Xerox copy of the letter from the 

contractor Sri S Ramar M24 Jan 2000 Xerox copy nl 'the letter from 

Against the Petitioner. Respondent to Petitioner. 
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M feft, 24 fWH(, 2002 

^T. 3?r. 322.—Pw aifafWT, 1947 (1947 
14 ) *1HT17 % •31^R U I f, *A W TTf. 

%3P?N^%7T^fa%5T^ ftl <J- 1 ^ c t>4 c t<l{i 
3fratta fans f 

£FWS. 1 %> •q^T2('e^^TW 167/1999) 

23-12-2002 ^t3lM^T«n I 

[R. 1^T-290l1/26/99-3TT^.m (fafa*T)] 

ft. T^. 3T^T 

New Delhi, the 24th December, 2002 

S. O. 322.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 167/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour-Court, DhanbadNo. 1 as shown in the Annexurc in 
the Industrial Dispute between the employers in relation to 
the management of Cee Bee Stone Works and their 
workman, which was received by the Central Government 
on 23-12-2002 

. [No. L-29011/26/99-IR (M)l 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference under Sec. 10 ( l)(d)( 2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 167 of 1999. 

Parties : Employers in relation to the management of 
M/S. Cee Bee Stone Works, Prop. Parsuram 
Belam. 

AND 

Their Workmen. 

Present: Shri S.H. Kazmi, 

Presiding Officer. 

Appearances: 

For the Employers : Shn C. Prasad, Advocate. 

For the Workmen : Md. Equbal, General Secre¬ 
tary, Bihar Quarry Mazdoor 
Sangh. 

State : Jharkhand Industry : Stone 

Dated, the 11th December, 2002 
AWARD 

By Order No. L-2901 l/26/99/IR(M) dated 
I o.y_ 1 999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 194% referred the following dis¬ 
pute for adjudication to this Tribunal: 


“Whether the workmen S/Shri Rasuka Hansda, 
Lakhan Membram, Ranjeet Marandi and Lakhan 
Hansda worked for more than 240 days in a year ? If . 
yes, whether the action of the management of 
M/s. Cee Bee Stone Works Pakur in terminating their 
services is justified ? If not, to what relief these 
workmen are entitled ?” 

2. By filing a memorandum of settlement joihtly 
signed by both the parties it has been submitted that the 
parties have already settled the dispute outside the Court 
on certain terms and conditions which are incorporated in 
the said memorandum of settlement. A prayer has been 
made for final disposal of this reference in terms of the said 
settlement. 

Having gone through the memorandum of settlement 
it appears that the settlement has been arrived at fairly 
and properly. Thus, this reference with the consent of 
both the sides is finally disposed of in terms of the said 
settlement. 

Accordingly, an award is made in terms of the 
settlement. The memorandum of settlement shall form part 
of the award. 

S.H KAZMI, Presiding Officer 

Before: The Presiding Officer, 

Central Govt Industrial Tribunal No. 1 
Dhanbad. 

Ref. No. 167/99. 

Employers in relation to the management of 
M/s. Cee Bee Stone Works, Prop. Parshuram Belani, Pakur, 
Dist. Pakur. 

AND 

Their workmen represented by Bihar Quarry Mazdoor 
Sangh. 

Memorandum of Settlement. 

1 . That, the Central Govt, being of opinion that aft 
industrial dispute exists between the management of 
M/s. Cee Bee Stone Works, Prop. Parsuram Belani, 
Sindhipara, Pakur-816107 and their workmen represented 
by Bihar Quarry Mazdoor Sangh, PO. & District Pakur 
(Jharkhand), referred the matter for adjudication vide 
Ministry of Labour, Govt, of India’s Order No. L-29011/ 
/ 26/99AR(M) dated 10-9-1999 on the Schedule mentioned 
below: 

“Whether the workmen S./Shri Rasuka Hansda, 
Lakhan Membram, Ranjeet Marandi and Lakhan 
Hansda worked for more than 240 days in a year ? If 
yes, whether the action of the management of 
M/s. Ccc Bee Stone Works, Pakur, in terminating their 
services is justified ? If not, to what relief these work¬ 
men arc entitled V. 


86 GI/2003-19 
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2 That, the present Reference has been sponsored 
by the Umon in respect of the concerned workmen to 
justify their action in terminating them. It is also to justify 
whether the concerned workmen worked for more than 240 

days in a year. 

That, Union and the employers settled their 
disputes amicably and all the concerned workmen were 
paid their wages and the employers fulfilled the grievances 

raised by the Union. 


Between: 

The General Secretary, 

Petroleum Workers Union (Visakha Refinery), 
Hindustan Petroleum Corp. Ltd, 

Visakha Refinery, PO.B.No.15, 

Malkapuram, Vsakhapatnam-530011.Petitioner 

AND 


4. That, the Union agreed that the concerned work¬ 
men will not be taken in employment. The concerned 
workmen have been paid their wages in lieu there of. 

5 Union and employers pray for passing the 

award in terms of the settlement mentioned above and both 
panics do not want to proceed further in this reference. 

It is, therefore, prayed that your honour may 
graciously pleased to pass the Award in terms of the 
settlement 


The Chief General Manager, 

Hindustan Petroleum Corp. Ltd., 

Visakha Refinery, P.O.B.No. 15, 

Malkapuram, Visakhapatnam-530011.Respondent 

Appearances: 

For the Petitioner: M/sV.S.N. Sastry,K. 

Venkatesh&S.S. 


Part of the Award 

Md.Equba 1 Jitender Bellani 

Representative of the Representative of the 

^ nion Employers 

ftc#, 24 2002 

^T- 323 .— 3 trehP|et> 1947 (1947 

^ 14) 17 

169/2002) wt t, 

^ 23 - 12-2002 | 

[7t. Yet-30011/42/2000-3Tr£m (faf%*T)] 

R*T. 

New Delhi, the 24th December, 2002 

S. O. 323.—In pursuance of Section 17 of the 
industrial Dispute Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 169/ 
2002) of (lie Central Government Industrial Tribunal- 
ami-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the Management of Hindustan Petroleum Corp. Ltd. 
and their workman, which was received by the Central 
Government on 23-12-2002 

[No. L-30011/42/2000-IR (M)] 
B. M. DAVID. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IN DUSTRIAL TRIBUNAL CUM LABOUR COURT AT 

HYDERABAD 

PRESENT: SHR1E. ISMAIL 
Presiding Officer 
Dated the 24th October. 2002 
INDUSTRIAL DISPUTE No. 169/2002 
(Old No IT1D(C) 27/2000 transferred from Industrial 
Tribunal cum Labour Court, Visakhapatnam) 


Prasada Rao, 

- Advocates 

For the Respondent: M/s K. Srinivasa 

Murthy, V Umadevi & 
C. Vijaya Shekar 
Reddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-3001 l/42/2000-IR(M) dated 27.7.2000 referred 
the following dispute under section 10(l)(d) of the I D. Act, 
1947 for adjudication to the Industrial Tribunal cum Labour 
Court, Visakhapatnam between the management of 
Hindustan Petroleum Corp. Ltd., and their workman. 
In view of Government of India, Ministry of Labour’s 
Order No. H-11026/1/2001-IR(C.I1) dated 18-10-2001 this 
case has been transferred to this Tribunal bearing 
No. ITID (C) 27/2000. The reference is. 

SCHEDULE 

“Whether the demand of the Petroleum Workers 
Union (Visakha Refindry), HPCL, Visakhapatnam for 
increasing the workforce from 6+1 (6 RW 4+1 RW 5) 
to 9+2 (9 RW 4+2 RW 5) in TPH area in Oil 
Maintenance Storage Deptt. of Visakha Refinery is 
legal and/or justified ? If so, to w hat relief the 
concerned Union is entitled ?” 

The reference is numbered in this Tribunal as I D. 
No. 169/2002 and notices issued to the parties 

2. After filing claim statement and Counter by both 
the Counsels, Respondent filed one 1A No. 13/2002 under 
Section 11 of Industrial Disputes Act, ■ 1947. It is submitted 
in the memo that the Respondent management and the 
Petroleum Workers Union who are the Claimants in the 
above ID and another Union HPCL Employees Union 
entered into a settlement signed by the Petroleum Workers’ 
Union on 30-3-2002 and other Union on 23.4.2002 under 
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Section 18(1) of the Industrial Disputes Act, whereunder 
all the disputes including the present dispute in the 
above ID were settled. In view of the Clause (3) of the 
settlement the present ID is treated as withdrawn as settled. 
As the 1A No 13/2002 is allowed, a ‘Nil Award’ is passed 
. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 24 th day of October, 2002. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined 

Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 


Green Gate of Indira Dock, 
Mumbai-400038 

AND 

Their Workmen 

Shri Kishor S. Patil, 

51, New Ambalal Chawl, 
Dr. Annie Besent Road, 
Worli, Mumbai-400018 


Appearances: 

For the Employer : No Appearance 

For the Workmen : No Appearance 

Mumbai, the 27th November, 2002 


NIL 


AWARD 


Documents marked for the Respondent 
NIL 


^ 24 2002 


33T. 324. —1947 (1947 
efir 14) ^*41TT 17 % STJSrriJTcf, 
efN pRh'ii+i afa <*4*Ki %■ 


^-2% W (tM wit 46/2002 ) ^ y+lfifM 
^Tcfl t, -riWR ^ 23-12-2002 ^ W 1T3TT «TT I 


[ri. TrB-31011/27/2001-3TT£3TR (fafatj)] 


®fl. qH. , 3T^TT pLj 


New Delhi, the 24th December, 2002 

S. O. 324, —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 46/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
Management of Omkar Motor Launch Services and their 
workman, w hich was received by the Central Government 
on 23-12-2002. 

[No. L-31011/27/2001-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. II, MUMBAI 

PRESENT 


S. N. S AUNDANKAR, Presiding Officer 
REFERENCE NO. T-2/46 OF 2002. 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF M/S. OMKAR MOTOR LAUNCH SERVICES 

M/s. Omkar Motor Launch Service, 
The Manager, Mole Station, 


The Government of India, Ministry of Labour by its 
Order No.L-31011/27/2001/(IR-M)dtd.2-05-2002 inexercise 
of the powers conferred by clause (d) of Sub-section (1) 
and Sub-section 2 (A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication : 

" Whether the claim of Shri Kishore S.Patil that he 
had worked with M/s. Omkar Motor Launch 
Services as Khalasi for three years is correct ? If so, 
whether the action of the said management in 
terminating his sendees w.e.f. 9-9-99 is legal 
and justified ? If not, what relief the workman is 
entitled to?" 

2. On receipt of the reference this Tribunal 
issued notices (Exhibit-2) to the management of M/s. 
Omkar Motor Launch Sendee and the workman Shri 
Patil and that they both were served, however though 
served with notice vide acknowledgment 
(Exhibit-3&4) they both remained absent on the date 
fixed on 2-7-02. Consequently matter was fixed on 
28-8-02, 25-9-02 and finally today however none 
appeared nor the workman filed Statement of claim 
which indicates workman is not interested in prose¬ 
cuting the reference therefore the following order is 
passed :— 

ORDER 

Reference stands disposed of for non-prosecution. 

S. N. SAUNDANKAR, Presiding Officer 
fert, 24 2002 

aFT,3IT. 325.— StfafWT, 1947 ( 1947 
14) %. 73^ Ttj 

% WTcrif FwWit 3fn; 3 
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(tM wn B-28/97, B-16/98, B-18/98) 
^rr?rf tr, T-Yi •m ar<4<k 23 - 12-2002 3 rp?t 

^3JT SSTT I 


PO: Nimbahera, Chittorgarh-312021. 

...Applicant Union 
Versus 


[Ff. T^-290l2/90/97-3TT^3TR (TTq) ( 
W29012/91 /97- sni -3?R (T^J), 
T^T-29012/92/97-331?3TR(TTit)] 
tn?. 3T^T Tff^cf 

New Delhi, the 24th December, 2002 

S. O. 325.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
B-28/97. B-16/98, B-18/98) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jaipur now as shown 
in (he Anncxurc in the Industrial Dispute 
between the employers in relation to the Management 
of J K Cements Works and their workmen, 
which was received bv the Central Government on 
23-12-2(X)2. 

[No. L-29012/90/97—tR (M), 
L-29012/91 /97-IR (M), 
L-29012/92/98-lR(M)] 
B M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, JAIPUR 

Case No. B-28/97 

Reference No. L-29012/92/97-IR (Misc.) 


JK Cement Works, 

N imbahera, Dist.: Chittorgarh-21 & Ors. 

Non applicants 

Present: 


Presiding Officer; 

For the applicant: 

For the non-applicant No. 1 

For the non-applicant No. 3 
For the non-applicants No. 2 & 4 
Dale of award: 

AWARD 


Sh. R. C. Sharma. 

Sh Yogesh Sharma. 

Sh. M. S. Chauhan 
& Sh. K. N Shnmal 

Sh. JK Aggarwal 
None (ex prate) 
27-11-2002 


1 AH these three industrial disputes shall be 
disposed of by this single award, which are that having the 
similar factual background involving the common facts and 
issues and the employees and the employer being the same, 
it has been considered proper to deal with all these three 
industrial disputes by the judgement. 

2. Central Government in exercise of the powers con¬ 
ferred by clause D of sub-Scction 1 and sub-Section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947 (for short, 
the Act) has referred the following dispute for adjudica¬ 
tion to this Tribunal which reads as under:— 


JKC Works Mines M. Ekta Union. 

Gcnl Sccy. C/o JK Cement Work. 

PO; Nimbahera. Clhttorgarh-312021 

. Applicant Union 

Versus 

JK Cement Works. 

Nimbahera. Dist.: Chittorgarh-21 &Ors. 

...Non applicants 

Case No. B-16/98 , 

Reference No. L-29012/91/97-1 R(M) 

JKC Works Mines M Ekta Union. 

Gcnl Sccy. C/o JK Cement Work. 

PO Nimbahera. Chittorgarh-312021 

...Applicant Union 

Versus 

JK Cement Works. 

Nimbahera. Dist Chittorgarh-21 &Ors. 

Non applicants 

Case No. B-18/98 

Reference No. L-29012/90/97-IR(M) 

JKC Works Mines M. Ekta Union. 

Gcnl Secy. C/o JK Cement Work. 


“Whether the demand of the union that the work¬ 
man S/Shri Uchab Singh and 205 others as men¬ 
tioned in statement marked ‘X’ should be taken on 
the roll of M/s J.K. Cement Works and made them 
permanent is fair and just<? If Yes, w hat relief the 
concerned workmen are entitled to and from what 
date ?” 

3. Succinctly speaking, the facts emerging out from 
the industrial disputes No. B-28/97 arc that the applicant- 
union through its Secretary has Filed a statement of claim 
that the 206 workman, as named in the list 1. arc working in 
the non-applicant company No. 1 from the period of 2—8 
years, their relationship is that of cmplovcr and the work¬ 
men and that they arc entitled for permanent absorption 
and regularization from the period of their initial appoint¬ 
ment. The w orkers employed by the non-applicant No. 1 in 
its Ahirpura Mines arc getting the salary and other 
allowances as directed by the Cement Wage Board of 
Central Govt., but the applicant-workmen, working in 
Mahakhcra andTellakhcra Mines of non-applicant No 1 at 
Nimbahara arc not getting the same salary and the allow¬ 
ances as the workers of the Ahirpura Mines arc getting. 
The Union has pleaded that the dispute was raised before 
the Assistant Labour Commissioner. Kola, who subse¬ 
quently submitted the failure report and thereafter, this 
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reference has been made to the Tribunal by the Central 
Govt. As per the averments of the Union, the workmen 
working in the Maliakhera and Tellakhera Mines are the 
permanent workmen of non-applicant No. 1, that they are 
discharging their duties under the supervision and direc¬ 
tion of the management of non-applicant No. 1, that for the 
purpose of extraction of limestones and other related work 
with the mining functioning, these workers were trained by 
non-applicant No 1 which also issued the training certifi¬ 
cates to them and the non-applicant No. 1 raised an objec¬ 
tion before the Conciliation Officer that these workers were 
employed through contractor, but the contract was not 
genuine and it was sham and bogus and 
camouflage to conceal the real facts. The extraction work 
of the limestone from the above-named two mines is of 
continuous nature, that all these 206 workmen were the 
direct workmen of non-applicant No.l and their services 
were illegally and unlawfully terminated. The applicant- 
union has urged that the termination order may be 
quashed and it may be declared that these workmen 
arc the employees of the principal employer i.e. non- 
applleant No. 1 from the date of their initial appointment 
with all consequential benefits and continuity of 
Ihcir service. 

4. Resisting the facts, as alleged in the claim, the 
non-applicant No. 1 in its written statement raised a few 
preliminary objection that the demand of the appl leant- 
union for abolition of contract labour in non-applleant 
No I establishment cannot be granted by the Tribunal and 
the Tribunal has no jurisdiction to adjudicate upon the 
dispute, that the reference has been made on the errone¬ 
ous belief, that the contract between non-applicant No 1 
and the remaining non-applicants is not a labour 
contract, but is a work contract and the non-applicant 
No I had no control over the workers employed 
b\ the remaining non-applicants. The non-applicant 
has stated that only the direct workmen and the principal 
employer can raise and industrial dispute and thus, 
it is crystal clear that the workers of Ahirpura Mines arc 
direct employees of non-applicant No. 1 who have not raised 
tins dispute 

5. In reply on merits, the non-applicant No. 1 has 
averred that the reference is misconceived, that the work¬ 
ers as working with remaining non-applicants arc 
having no privitv of contract , that these workmen arc not 
entitled to the salary and other allowances as available to 
the workers of Ahirpura Mines. The condition of Ahirpura 
Mines, regarding quantity and quality ot deposit is alto¬ 
gether different as that of Maliakhera and Tellakhera Mines. 
The non-applicant has categorically denied that the work¬ 
men have been working under the supervision, control 
and direction of its management and that their services 
have not been terminated by it. It has also denied any 
relationship of employer and employee between them. The 
non-applicant has further stated that no appointment let¬ 
ters were ever issued to the persons under reference, but 
only permission letters for entry into the mines were is¬ 
sued. that the training was given to the workmen ot non¬ 
applicant Nos. 2-4 at their own request, that the applicant- 


union is not a registered Union, that the > 
management of non-applicant No. 1 hired tippers and 
other equipments from the non-applicant Nos. 2-4 
which is not the work of perennial nature and that 
the workers under reference are not the direct 
workmen of non-applicant No. 1. As per the pleadings of 
non-applicant No. 1, No relief can be granted tb the 
applicant-union. 

6. In the rejoinder, the applicant-union has 
controverted the facts alleged by the non-applicant No. I 
and has stated that the applicant-union is a registered 
Union under the Trade Union Act, 1926. 

7. In .the written statement, the non-applicant No. 3 
has denied the facts as stated in the statement of claim and 
while supporting the pleas adopted by the non-applicant 
No 1, lt’has averred that it has got its own management 
system which has no relationship with the non-applicant 
No 1, it decides the service conditions of its own employees 
and also takes the disciplinary action against them 
whenever required. The workmen as named out by the 
applicant-union belonged to the firms of the contractors 
and not to the non-applicant No. 1. It has further pleaded 
that these workmen performed their duties under the control 
and supervision of the contractors and that they have the 
right to disengage their services. 

8. Ex parte proceedings were draw n against non- 
apphcantNos 2 and 4. 

9 On the pleadings of both the parties, the 
following point for determination were framed:— 

(1) Whether Uchab Singh and 205 others 
mentioned in the statement annexed with the order 
of reference, were the workmen nf M/s JK Cement 
Works? 

(2) The contract between the workmen mentioned 
in the statement annexed with the order of reference 
and the management of M/s JK Cement Works is 
bogus and existed only for the purpose of evading 
the responsibility to pay the legitimate wages to the 
workmen. If yes, w hether it accounts to unfair labour 
practice? 

(3) Whether services of workmen mentioned in 
issue No. 1 were illegally terminated? 

(4) Whether the Trihunal has no jurisdiction to 
adjudicate upon the dispute for the reasons 
mentioned in para 1 of preliminary objections? 

(5) Whether JK Cement Mines Mazdoor Ekta 
Union has no legal entity and Saycd Asin has no 
authority to file the statement of claim? 

(6) Whether respondent No. 1 had hired tippers 
and other equipment from respondents Nos. 2 to 4 
and given a work job on payment for their 
equipment and respondent Nos. 2 to 4 engaged 
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workmen mentioned in issue No. 1 to carry out the 
assignment and as such, there has been no privity of 
contract between respondent No. 1 and the above 
workmen. 

(7) Whether the reference is liable to be rejected 
for the reasons mentioned in para 2 of prelim ina ry 

objections? 

(8) To w hat relief, the concerned workmen are 
entitled? 

10 The applicant-union has filed the affidavits of 
WW-1, Sh Dinesh Singh, WW-2, Sh. Sayyid Yasin, 
Secretary to the Union. WW-3, Sh. Jawan Singh, WW-4, 
Sh Ralan Lai (S/o Onkar Singh), WW-5 Sh. Yasin 
Khan, WW-6, Sh Ratan Lai, WW-7 Sh. Suresh, 
WW-8, Sh Rajesh Kumar, WW-9, Sh. Madho Singh, 
WW-10, Sh Rajmal Jain, WW-11, Sh Salim Khan, 
WW-12, Sh. B hag vat Singh, WW-13, Sh. Chand 
Mohammad and WW-14, Sh. Shashinayar. 
All these witnesses were cross-examined by the 
non-applicants. 

11 On behalf of non-applicant No. 1, MW-1, Sh. 
Balkrishna, Deputy Manager, MW-2, Sh R.C. Purohit, 
Senior Manager (Mines), and MW-3, Sh. Mohanial Goyal, 
Senior General Manager (Accounts), have been examined. 
Non-applicant No. 3 has examined MW-4, Sh Suresh and 
MW-5. Sh Ashok Jam The applicant-union has filed as 
many as 81 documents, whereas 226 documents have been 
exhibited on behalf of non-applicant No. 1. 

Case No. B-16/98 

12 This industrial dispute as referred by the Central 
Government runs as under :— 

“Whether the action of M/s JK Cement Works, 
Nimbahcra through its contractor M/s Basant 
Enterprises Ltd. in terminating the sendees of 
workman Sh. Salim Shekh, Tipper Operator, 
Tilakheda lime stone mine w.e.f. 24-4-96 is fair and 
just? If not, what relief the concerned workman is 
entitled to?” 

13 flic name of the workman ranks at serial No. 84 in 
(lie list of workers, annexure I, annexed in the industrial 
dispute No. B-28/97 w hich is the main industrial dispute 
and the present reference was subsequently received in 

the Tribunal. 

U In the instant dispute, the applicant-union has 
claimed that the workman Sh. Salim Sheikh. Tipper Operator, 
is continuously working from the last five years in the 
Tcllakhcra Limestone Mine under the management of non- 
applicant No 1, which has employed him and has 
unlawfully and illegally terminated his service w'.c.f. 
24-4-96 in violation of the provisions under Section 
23 of the Act Enumerating the same grounds as adopted 
by the applicant-union in the main industrial dispute 


B-28/97, the Union has prayed to set aside the 
termination order and to direct the non-applicant No. 1 to 
take the workmen on its roll with all consequential benefits 
and with continuity of the services. 

15. The non-applicant No 1 has resisted the claim 
incorporating the same pleas as adopted in the main 
industrial dispute No. B-28/97. 

16. On behalf of the applicant-union, the affidavits 
of Sh. Yasin Ali, Sh. Dinesh Kumar Singh, Sh. IsaqKhan 
and Sh. Salim Sheikh have been filed. The non-applicant 
No. 1 has filed the cross-affidavits of Sh. Ramesh Chandra 
Purohit and Sh. Balkrishna Upadhyaya. 

Case No. B-18/98 

17. To adjudicate upon this industrial dispute, the 
reference made by the Central Government is as under:— 

“Whether the action of M/s JK Cement Works, 
Nimbahera through its contractor M/s Mogra 
Transport Co. in terminating the services of 
workman Sh. Rajmal Kumhar, Tipper Driver, 
Jllakheda lime stone mines w.e.f. 11.7.96 is fair and 
just? If not, what relief the concerned workman is 
entitled to?” 

18. The name of the workman Sh. Rajmal Kumhar 
appears at serial No. 71 of the list of workers, annexure 1 in 
the main industrial dispute No. B-28/97. 

19. The facts of this industrial dispute, in brief, are 
that the applicant-union has averred in its claim that the 
workman Sh. Rajmal Kumhar, Tipper Driver, is continuously 
working from the last eight years in Tellakhera Lime¬ 
stone Mine under the management of non-applicant 
No. 1, w'hose service has been unlawfully and 
illegally retrenched w.e.f. 11-7-96 in violation of Section 
20-F of the Act. The Union has prayed that the termina¬ 
tion order dated 11-7-96 may be set aside and the 
non-applicant No. l'may be directed to take the workman 
on its roll with all consequential benefits and continuity 
of the service. 

20. The facts and relief urged in the statement of 
claim have been resisted by the non-applicant No. 1 in its 
written statement on the same grounds as stated in the 
main industrial dispute. 

21. On behalf of applicant-union, the affidavits of 
Sh. Sayyid Yasin Alim, Sh. Dinesh Kumar Singh, Sh. Rajmal 
Kumhar and Sh. Uchhar Singh have been filed, whereas 
the non-applicant No. 1 has filed the cross-affidavits of 
Sh Balkrishna Upadhyaya and Sh. R.C. Purohit. 

22. Thus, the claims of both the workmen Sh: Salim 
Sheikh and Sh. Rajmal Kumhar as prayed for in the 
industrial dispute No. B-16/98 and 18/98 respectively have 
already been incorporated in the main industrial dispute 
No. B-28/97 and the entitlement of their claims will be a part 
af the discussion along with the claims of the other workers 
as named in the main industrial dispute. 
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23. As per the application moved by the applicant- 
union on 27-8-2001, three workmen, viz., Sh. Shyamlal 
Suthra, Sh. Ram Singh and Sh. Balwan have expired 
during the pendency of the dispute. 

24. I have heard both the parties and have gone 
through the record and. my findings point-wise are as 
under:— 

Point No. 1,2,3 & 6 

25. Since all these issues are inter-related and involve 
common points of fact and law, they are being taken up 
together. 

26 The Id. Representative for the workmen has 
argued that all the workmen were appointed by the Mines 
Manager of the non-applicant no. 1 on the recommendation 
of the non-applicants No. 2-4, the non-applicant No. 1 
organised the training programmes to provide them training 
and that these workmen who were working in Maliakhera 
and Tellakhera Mines were discharging the same work and 
duties as the workers of the Ahirpura Mine, which is 
continuous and perennial in nature and these facts are 
proved on the basis of the 14 affidavits produced by the 
applicant-union. He further submits that Sh. BK 
Upadhyay, a witness produced on behalf of the non¬ 
applicant No 1 has admitted in his cross-examination that 
the same limestone is being excavated from the above three 
mines, that they were appointed by issuing the appoint¬ 
ment letters under regulation 39 of the Matelliferous Mines 
(Amendment) Regulation, 1985, that they were also got 
medically examined by the non-applicant No. 1. The Id. 
Representative then has argued that just like the Ahirpura 
Mine workers, the workers under reference are also the 
direct workers of non-applicant No. I who were working 
under the direct control and supervision of non- 
applicant No. 1 and were also paid by non-applicant 
management. The substance of his argument is that there 
is a direct relationship of employer and employees between 
the workmen and the non-applicant No. 1. He states that 
the said contract Ex. M/l-M/5 are sham in nature and 
non-applicant No. 2 and 4 are the bogus non-applicants in 
the dispute. As per his submission, these workmen were 
disengaged by the non-applicant No. 1. 

27. Per country, the Id. Representative for the non- 
applicant No. 1 has argued that the management had 
executed no contracts to hire the contract labourers, but it 
only hired the tippers and the equipments from the rest of 
the non-applicants through the contracts Ex. M/l-M/5, that 
these tippers do not belong to the non-applicant 
management and the contract hiring the tippers is a genuine 
contract, that the contractors were being paid on the basis 
of hourly rate of user on their tippers and transport 
equipment and that the contractors used to employ the 
workers on their own account on the tippers and other 
works and even they transferred them whenever the work 
fell short. The Id. Representative has urged that in both 


the mines of Maliakhera and Tellakhera, the maintenance 
cost of tipper and transporting vehicles was borne by the 
non-applicants No. 2-4. According to his contentions, the 
contracts Ex. M/l-M/5 are the work contracts and not 
labour contracts. 

,28. With regard to the appointment letters, the Id. 
Representative for non-applicant No. 1 has contended 
that these are the authority letters to enter into the mines 
as required under Section 67 of the Mines Act and the 
training was given to the workmen on the request of the 
non-applicant No. 2. 

29. The Id. Representative for the non-applicant No. 
2 has supported the arguments of the Id. Representative 
for the noji-applicant No 1. 

30. The Id. Representatives for both the parties have 
cited various judicial verdicts on the point, out of 
them the relevant judicial decisions are being discussed 
hereunder. 

31. The Id. Representative for the applicant-union 
has placed his reliance on 1995 (5) SCC 27: 1993 (3) SCC 
601: 1995 (3) LLJ Gujarat 218 and 2001 SCC 1 (Steel 
Authority of India Vs. National Union). On the other hand, 
the non-applicant No. 1 has placed his reliance upon AIR 
2001 SC 3527 (Steel Authority of India Vs. National Union) 
and AIR 2002 SC 1851. 

32.1 have reflected over the rival contentions of both 
the parties and have deeply gone through the judicial 
verdicts cited by both the parties before me. 

33. In (1995)5 SCC 27. the Hon’ble Supreme Court 
has observ ed that “ If there is no genuine contract and the 
so-called contract is a sham or a camouflage to hide the 
reality, the said provisions are inapplicable. When, in such 
circumstances, the workmen concerned raise an 
industrial dispute for relief that they should be deemed to 
be the employees of the principal employer, the Court or 
the industrial adjudicator will have jurisdiction to 
entertain the dispute and grant the necessary relief. In 
this connection, we may refer to the following decisions of 
this Court which were also relied upon by the counsel for 
the workmen.” 

34. In (1999) 3 SCC 601 The Hon’ble Apex Court 
has held as under:— 

“The true test may, with brevity, be indicated once 
again. Where a worker or group of workers labourers to 
produce goods or services and these goods or services are 
for the business of another, that other is, in fact, the 
employer. He has economic control over the workers’ 
subsistence, skill, and continued employment. If he, for 
any reason, chokes off, the worker is, virtually, laid off. 
The presence of intermediate contractors with whom alone 
the workers have immediate or direct relationship ex- 
contractu is of no consequence when, on lifting the veil or 
looking at the conspectus of factors governing 





THE GAZETTE OF INDIA: JANU/VRY 25,2003/MAGHA 5,1924 


[Part II —Sec. 3(ii)] 


808 


employment, we discern the naked truth, though 
draped in different perfect paper arrangement, that the 
real employer is the management, not the immediate 
contractor. ” 

35 On the other hand, the Id. Representative for the 
non-applicant No. 1 has referred AIR 2002 1815 wherein 
the Hon’blc Court has held that it is a question of fact to 
decide on evidence, particularly when it is disputed that 
the system of carrying out the work through labour contract 
is sham and it cannot be decided affirmatively on mere 
ground that the principal employer and contractor has no t 
complied with the provisions of the Act. 

36 Both the Id. Representatives for the applicant- 
union and the non-applicant No. 1 have respectively 
placed their strong reliance upon AIR 2001 SC 3527 (Stee 
Authority of India Vs. National Union) The relevant 
portion of the observation made by their Lordships in the: 
judicial decision supra is quoted as under:— 

“It cannot be said that by virtue of engagement of 
contract labour by the contractor in any work of or in 
connection with the work of an establishment, the 
relationship of master and serv ant is created between the 
principal employer and the contract labour. Even a 
combined reading of the definition of the terms ‘contracl 
labour’ ‘establishment’ and ‘workman’ does not show thal 
a legal relationship between a person employed in an 
industry and the owner of the industry is created 
irrespective of the fact as to who has brought about such 
relationship. The word ‘workman’ is defined in wide terms. 
It is a generic term of which contract labour is a species. 
It is true that a combined reading of the terms 
‘establishment’ and ‘workman’ shows that a workman 
engaged in an establishment would have direct relationship 
with the principal employer as a servant of master,” 

37. The Hon'ble Apex Court has further observed 

that “When the provisions of the Act neither contemplate 
creation of direct relationship of master and servant 
between the principal employer and the contract labour 
nor can such relationship be implied from the provisions 
of the Act on issuing of notification under S. 10(1) of the 
CLRA Act a fortiorari much less can such a relationship 
be found to exist from the Rules and the Forms made 
thereunder.” 

38. (t is. thus, in the light of this authoritative 
pronouncement in the Steel Authority of India Vs. National 
Union, the decision relied upon by both the Id. 
Representativ es, it is to be adjudicated whether there exists 
a relationship of employees and the principal employei 
between the workers under reference and the non-applicant 
No 1 or not 

39 To comprehend the controversy in these 
industrial disputes, it would be convenient to first begin 
with to scrutinies the documentary evidence produced by 
both the parties. 


40. The applicant-union has produced as many as 81 
documents to establish its case. The Id. Representative for 
the applicant-union has drawn my attention towards the 
appointment letters Ex. W/7-W17, W/21-W/41 and W/58- 
W/81 and has stressed upon that on the basis of these 
appointment letters, the workmen were appointed by the 
non-applicant No. 1 and that these letters were issued by 
the Manager to the non-applicant No. 1 under regulation 
39 of the Metalliferous Mines (Amendment) Regulations, 
1985. Refuting this argument, the Id. Representative for the 
non-applicant No. 1 points out that these are not the 
appointment letters, but are authority letters enabling the 
workmen to enter into the mines premises. 

41. Ex. W/7, the form of appointment of competent 
person, for an instance, pertains to the workman Sh. 
Bharo Singh which reads that “You Sh. Bharo Singh 
having been appointed at this mine is hereby authorized 
as Tipper Driver of Maliakhera Mine, a copy of the 
regulations, rules, byelaws and orders made thereunder 
which affect you being made over to you.” This form of 
appointment is singed by the Manager on behalf of the 
non-applicant No. 1 and is issued on 25-12-93. It also 
bears the acknowledgement receipt of Sh. Bharo Singh. 

42. The first question which arises for determination 
is whether the contents of the form of appointment indicate 
that it is an appointment letter issued in favour of Sh. Bharo 
Singh. 

43.1 have gone though the regulations 39(1)(A), 39 
(2) and 44(4), as referred to by the Id. Representative for 
the applicant, but a bare perusal of these regulations does 
not indicate that they contain the provision of appointment 
of an employee on behalf of the non-applicant 
establishment. The form of appointment of competent 
person does not contain any service condition or the 
particulars of his appointment to the temporary post or 
permanent post. It only conveys the authority issued in 
favour of a person to perform the duties in the mines and 
that such authority is to be issued by the management. 
The Id. Representative for the non-applicant No. 1 has also 
pointed out that only the authorised persons can enter 
into the mines premises as per the provision under 
Section 67 of the Mines Act, 1952 which lays down that 
on contravention of the rules restricting the presence of 
persons in or about a mine shall be a punishable offence. 
The contention of the Id. Representative seems to have 
the substance with reference to the phraseology used in 
the form of appointment Now, 1 am faced with the question 
of issuance of the certificates of the training and medical 
certificates in favour of the workers. Ex. W/9 is a certificate 
of training for employment in a mine on surface or in upon 
the cast working, w’hich is issued in favour of Sh. Chand 
Mohammad to the effect that he has duly undergone the 
training required under chapter 3 of the Mines Vocational 
Training Rules, 1966. Likewise, Ex. W/18 is form of medical 
examination issued in favour of one of the workers. It 
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could not be assigned before me that these requirements 
were necessary to be observed by the non-applicant No. 1 
only in the case of appointing the employees by the 
non-applicant establishment. On the other hand, it has been 
argued that as a safety measure and as required under 
rules and regulations, the training was imparted to these 
workers and they were medically examined on the request 
of the non-applicant contractors, which finds support from 
the relevant provisions of the Act as discussed above. 

44. The non-applicant No. 1 has exhibited the 
contracts Ex. M/l-M/5 and has pointed out that these are 
not the labour contracts, rather these are the work 
contracts by which only the tippers and other equipments 
for transport were hired from the non-applicant contractors 
to carry out the work assigned by the non-applicant. It has 
been categorically denied that the contractors had provided 
the workers to the non-applicant establishment to carry 
out the work and it has been stressed upon that only the 
tippers were provided to the non-applicant to carry out the 
assigned work and that the Tipper Operators or the 
labourers deployed on tippers and transport equipments 
were working under the direct control and supervision of 
the contractors. 

45. Now, it is to be determined whether these 
contracts Ex. M./1-M/5 are sham in nature 

46. Ex. M/l-M/5, the contra as read out as under: - 

“This has reference to your quotation and 
discussions you had with us. We are pleased to place order 
for hiring of Tippers on following terms and conditions, 

(a) You shall deploy your sufficient number of tippers 
for transporting of 12,500 tonnes per month of lime¬ 
stones from Maliakhera Mine to our Cement Plant at 
Nimbahera. 

(b) We shall make your payment fpr your equipments 
for the hours they have worked on daily basis. You can 
raise your bills twice in a month after every fortnight The 
basis for payment will be as under:— 

S. No. Description Rates (Rs.) 

1 Tippers Rs. 350 per hour. 

Hiring charges mentioned above includes the 
expenses on account of its operation, maintenance and 
repairs etc. 

(c) This system of hiring of equipments is valid from 
1.4,94 to 31-3-96. 

(d) You should indemnify for any loss of life/injury. 

(e) You will work as per the instruction of Mines 
Manager or his representative. 

(f) You shall be responsible for compliance of the 
provisions of mines rules, regulations and by-laws made 
thereunder i. e. 


(i) You shall provide safety appliances such as safety 
shoes, helmet, respirator, etc. for the persons associated 
with equipments. 

(ii) Before equipments put into operations its 
attendants shall go under Medical Examination by 
Authorised Medical Officer. The Medical Fitness 
Certificate along with skiagram should be submitted to 
Mines Manager. 

(iii) You shall spare the attendants of the equipments 
for Vocational Training. Equipments frill be put into 
operation after enrolling its attendants in ‘B’ register. 

(iv) You shall maintain all registers, records and 
forms required under Mines Rules, Regulations and By¬ 
laws. 

(g) You shall be responsible for the compliance of 
labour Laws. You should be registered with appropriate 
Government as required under the Laws. 

(h) You shall be responsible for employing all 
statutory' persons below the rank of Mines Foreman. 

(i) Your authorized person shall meet the Mines 
Manager on each working day to resolve any problem 
arising in day to day working. 

(j) You shall nominate your authorized 
representative acceptable to Dy. G.M. (Mines) who will 
meet him once in a month to review the production and 
enforcement of terms and conditions of hiring system 
mentioned above 

47. A careful reading of the contracts supra makes it 
abundantly clear that the non-applicant management only 
executed a contract for hiring the tippers and the contractors 
h5d undertaken to produce the given result for the 
establishment and that the aforesaid contracts do not 
contain any condition of supplying the workers to the 
management to carry out its work. Therefore, these contracts 
Ex. M/l-M/5 can be deemed to be work contracts instead of 
labour contracts. 

48. Apart it, in support of the contention on behalf of 
the management that these workers were not the direct 
employees to the management, the non-applicant No. 1 
has produced other material documents on the record also. 
Ex. M/98 to M/101 are the copies of the attendance register 
of the AR Enterprises pertaining to the workmen under 
reference. These documents clearly suggest that the routine 
attendance of the workmen was observ ed by the non¬ 
applicant contractors and they kept the related record. Ex. 
M/103 to M/170 are the various letters addressed by the 
Mumal Mining Company to the Mines Manager, 
Maliakhera intimating that a few workers have left the 
employment, therefore, their names may be striked out and 
that the contractor company has engaged other w orkers in 
place of them. Ex. M/172 to M/178 are the letters on the 
same subject written by the AR Enterprises to the non¬ 
applicant No 1 for the change of workers. Ex. M/190 to 
M/196 and M/204 are the vouchers for payment made by 
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(he non-applicant no. 1 to the contractors about the contract 
money for providing the tippers to the mines of the 
non-applicant no. 1 Similarly, Ex. M/197 to M/203 are the 
v ouchers for payment of hire charges of equipments to 
Mogra Transport Company by the non-applicant No. 1. Ex. 
M/205 and M/206 are the bills for payment of hire charges 
of mining machinery' by the non-applicant No. 1. Ex. M/ 182 
to M/189 are different vouchers for payment of hire charges 
of equipment to the contractor non-applicants. 

49 The-non-applicant establishment has also 
produced the documentary' evidence of the copies of the 
registers of payment of wages to the workmen under 
reference which are Ex. M/92 to M/97 kept by the AR 
Enterprises. 

50 Ex. M/88 to M/90 are the letters written by the 
AR Enterprises to the workers under reference for their 
transfer to different places. 

51 These documents adduced by the non-applicant 
no I prove that the workmen were engaged by the non- 
applicant contractors and they were working under the 
supervision and direct control of them. Their duties were 
assigned by the contractors, they were paid by the 
contractors who received the contract amount from the 
non-applicant No. 1 and that they w’ere also deployed on 
the transportation of equipments by the contractors, which 
equipments were owned by the contractors. Accordingly, 
it could not be established by the applicant-union that 
the workers under reference were either employed by the 
non-applicant No. 1 or that they were provided by the non- 
applicant contractors to the non-applicant establishment 
to carry out their w ork. Rather, these documents produced 
by the non-applicant establishment make it clear that the 
coni ractors had undertaken to produce the given result for 
the establishment As such, the relationship of the 
employee and employer between the workmen and the non- 
applicant No. 1 has not been established on the basis of 
the documentary evidence adduced by both the parties. 

52 Now, I proceed to examine the oral evidence 
adduced by both the parties on the record. 

53 As has already been stated, the applicant-union 
has examined as many as 14 witnesses who have reiterated 
the facts as mentioned in the statement of claim. On the 
basis of their evidence, it appears to be an admitted fact 
that these workers were not given their termination order 
by the non-applicant establishment. Almost all the 
w itnesses have admitted this fact in their cross-examination 
respectively. Whether they were employed by the non- 
applicant establishment, in reply to this question, WW-1, 
Sh Dmcsh Singh has answered that no advertisement was 
published for the appointment to these posts, that in the 
appointment letter, no mention of the salary' and dearness 
a I lowancc was made and that the non-applicant had never 
obtained the receipts of the salary' from them. WW-10, 

Sh Raj mal Kumhar and other witnesses have also admitted 


the same fact. WW-2, Sh. Saved Vasin, Secretary' to the 
applicant-union and WW-4. Sh. Ratan Lai have even 
pleaded their ignorance about the pertinent facts as to 
who used to go to take the payment and whether these 
so-called appointment letters are the authority letters to 
enter into the mines. WW-3, Sh. Jawan Singh has stated 
that he is an illiterate and he even does not know as to 
whether he belongs to the non-applicant establishment or 
.to the contractor. WW-6, Sh. Ratan Lai has at one place 
stated in his cross-examination that the tippers belonged 
to non-applicant No. 1 and the drivers were too employed 
by it. But on the other hand, he has show n ignorance as to 
whether tippers belonged to the contractors and the 
Tipper Operators employed thereon also belonged to the 
contractors. WW-8 and WW-9, Sh. Rajesh Kumar and 
Sh. Madho Singh respectively deposed in their testimony 
that they were aware of the fact of being employed by 
non-applicant No. 1, but they have deposed contradictory' 
statements to it in their affidavits. 

54 Such is the vague and weak evidence of the 
witnesses examined by the applicant-union, upon which 
it cannot be presumed that these workers were employed 
by non applicant No. 1. 

55. On the other hand. MW-1, Sh. Balkrishna, Deputy 
Manager, MW-2, Sh. Ramcsh Chandra Purohit, Sr. Manager 
and MW-3, Sh. Mohan Lai Goyal, Sr. Gen. Manager 
(Accounts) have respectively deposed that non-applicant 
No. 1 had executed the contracts with the non-applicant 
contractors for hiring the tippers, the charges thereof 
were paid to the said firms to the contractors and the workers 
operating the tippers were employed by the contractors 
and not by the non-applicant No. 1. They have 
categorically denied that the payment was made by the 

‘ non-applicant No. 1 to the workers. MW-4, Sh. Sureshand 
MW-5, Sh. Ashok Jain have corroborated the testimony 
of MW-1, Sh. Balkrisna, MW-2, Sh. Ramesh Chandra 
Purohit and MW-3, Sh. Mohan Lai Goyal. 

56. On the basis of the assessment of the oral 
evidence examined by both the parties, it also echoes that 
the workmen under reference were not deployed by the 
non-applicant establishment, rather they were the workers 
of the contractors who were deployed by the contractors 
themselves on the tippers and transport equipments. 
The applicant-union has submitted the claim on behalf of 
206 workmen, out of them, only 14 have been examined by 
the applicant-union. Even the Secretary' to the applicant- 
union, WW-2, Sh. Saved Vasin has not disclosed in 
evidence, the names of the remaining workmen whose 
claims have been set up by the applicant-union. In the 
statement of claim too, it has not been described as to 
when these workmen were employed by the non-applicant 
No. 1 and on which dates their sendees were terminated 
Thus, the statement of claim filed by the applicant-union 
appears to be vague and indefinite which lacks the 
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incorporation of the material particulars necessary to 
establish the claim. 

57. In the industrial dispute no. B-16/98, in support 
of the testimony of the workman WW4, Sh. Salim Shekh, 
the affidavits of Sh. Yasin Ali, Sh. Dinesh Singh and Sh. 
Isaq Khan have been filed On behalf of non-applicant No. 
1, the cross-affidavits of Sh. R C Purohit and Sh. Balknshna 
Upadhyaya have been filed. The workman Sh. Salim Shekh 
has reiterated the facts of the alleged claim in his affidavit 
and has stated that he was Tipper Operator employed by 
the non-applicant No. 1, but he could not be able to point 
out the registration No. of the tipper, he also found himself 
unable to state as to who was the owner of the tipper and 
he has admitted this fact that appointment letter was 
issued to him, but the same has not been filed before the 
Tribunal. He states that the salary was paid to him by the 
non-applicant No. 1, but no receipt thereof he has given to 
the non-applicant. 

58. Although the workman has deposed that 
appointment letter was issued in his favour, yet the same 
has not been produced on the record. Moreover, he has 
admitted this fact that without the permission of the Mines 
Manager, the entry inio the mine’s area was not permissible. 
It corroborates the version adopted by the non-applicant 
No. 1 that the appointment forms issued in favour of the 
workmen are not the appointment letters, but they are only 
the permission letters authorizing the workmen to enter 
into the mines premises. 

59. The testimony of Sh. Yasin Alin, Sh. Dinesh Singh 
and Sh Isaq Khan appear to be indefinite. They have not 
been able to point out as to from which time the workman 
Sh. Salim Shekh was working in the mines, to whom the 
tippers belonged and the number of the tipper whereupon 
Sh. Salim Shekh was employed. They have been failed to 
disclose those material facts which could enable the 
applicant-union to establish the facts that the workman 
was employed by the non-applicant No. 1 and that there 
existed a relationship of employee and employer between 
the two 

60. On the contrary, the non-applicant No. 1 has 
examined its witnesses Sh. RC Purohit and Sh. Balknshna 
who had adopted the same stand in their testimony as has 
been discussed earlier. 

61. Thus, in the present industrial dispute, too, the 
testimony adduced on behalf of the applicant-union is 
vague and is unable to establish that the workman was 
employed by the non-applicant No. 1. No order of 
appointment and no order of termination has been filed on 
behalf of the workman who is alleged to have been 
terminated on 24.4.96 by the non-applicant No 1. 

62. In the industrial dispute No. B-18/98, it has been 
alleged that the service of the workman Sh. Rajmal Kumhar, 
Tripper Driver was terminated w.e.f. 11.7.96. WW-3, Sh. 
Rajmal has narrated the facts as stated in his affidavit. In 


the reply to the question of the Id. Representative for the 
non-applicant, he could not even point out the registration 
No of any tipper, even the registration number of the tripper 
operated by him. He has admitted that from his salary the 
PF amount was debited, but no such documentary evidence 
has been produced on the record that the deduction was 
made by the non-applicant No. 1. Neither his appointment 
letter, nor his termination order has been produced on the 
record. Likewise, WW-1, Sayed Yasin Ali has admitted that 
on terminating his service, no order in writing was issued 
to him. An important factor as emerged out from the cross- 
examination of the witness WW-2, Sh. Dinesh Kumar 
Singh, who has admitted that the AR Enterprises had 
transferred him indicating him to be its employee, that he 
had filed a suit against his transfer order, thereof copy Ex. 
M/3 he has admitted and he also applied for the stay order, 
the copy thereof is Ex. M/4, he also filed an affidavit Ex. M/ 
5 in support of the stay application, but it was rejected 
after considering the reply (Ex. M/6) filed by the AR 
Enterprises. He admits that the order is Ex. M/7. Thus, it 
appears that even a Civil Court has also found him to be 
the employee of the AR Enterprise. 

63 The evidence of MW-1, Sh. Balkrishna and MW- 
2, Sh. RC Purohit adduced on behalf of the non-applicant 
No. 1 is similar which has been discussed supra. In this 
industrial dispute also, the applicant-union has not been 
able to establish its claim on the basis of the documentary 
as well as oral evidence adduced by it, which is feeble and 
unreliable evidence. 

64. On account of the reasons stated above, the 
applicant-union has not been able to establish the direct 
relationship between the workmen and the non-applicant 
No. 1 in the capacity of the employees and the employer 
and it has not been proved that they were employed by the 
non-applicant No. 1 The evidence adduced on the part of 
the non-applicant No. 1 sufficiently proves that the 
contractors had undertaken the work to produce any given 
result for the non-applicant No. 1. Accordingly, points 
number 1, 2 & 3 are decided against the applicant-union 
and point number 6 is decided in favour of the non¬ 
applicant number 1. 

Point No. 4 

65. It has been argued on behalf of the non-applicant 
No. 1 that under Section 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970, the authority to 
prohibit employment to contract in any process operation 
in the establishment has been vested in the appropriate 
Government which has to exercise it. The Id. Representative 
has argued that for the prohibited Act during the period 
commencing from 17.3.96 to 4.7.96, the reference cannot be 
entertained. 

66. The Id. Representative for the applicant-union, 
responding to this argument ha<= tried to controvert it bv 
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placing his reliance upon 1995 (3) LLJ Gujarat 218. 
w herein the Hon’blc Court has observed as under:— 

“The term of reference clearly shows that there is 
no demand for abolition of the contract labour. The demand 
is for examining the actual reality behind thefacade. After 
piercing the veil the Tribunal was required to examine as 
to whether there existed the actual contract labour system 
or it was only make belief. In view of the jurisdiction of the 
Tribunal to examine the reality behind the facade of paper 
arrangement of contract labour system. The Tribunal has 
examined the relationship between the Board and the 
employees elaborately. It is not correct to say that the 
Tribunal has based its finding on the sole ground that 
there were no valid licences for certain period with certain 
contractors, issued under the provisions of the Contract 
Labour (Regulations and Abolition) Act, 1970”. 

67. In view of the aforesaid proposition of law 
pronounced in judicial verdict supra, the contention 
advanced by the Id Representative for the non-applicant 
No. 1 is not sustainable and accordingly this point is decided 
against the non-applicant. 

Point No. 5 

68. The non-applicant No. 1 has alleged that the 
applicant-union has no legal entity and that its Secretary, 
Sh. Sawed Yasin Ali has no authority to file the statement 
of claim. The Id. Representative has argued that the Union 
is not registered and hence, the claim cannot be filed by 
the Union 

69. This fact lias been controverted on behalf of the 
applicant-union and the Id. Representative has urged that 
vide Ex W-56. the registration certificate, this Union has 
been registered. 

7t) The contention put forth by the Id. Representative 
for the Union finds support from the registration certificate 
Ex. W-56 and the oral testimony of WW-2 and other 
wit nesses examined by the applicant-union. The witnesses 
have categorically stated that they are the members of the 
applicant-union, w ho have also deposited the contribution 
with the Union. A few receipts, for instance. Ex. W/55 to 
W/57 have also been placed on the record and these 
witnesses could not be shaken on the point in their cross- 
examination. As such, the contention raised on behalf of 
the non-applicant No. 1 is foundto be without merit and is 
unsustainable. This point is accordingly decided against 
the non-applicant No. 1. 

Point No.7 

71 The non-applicant No 1 in his written statement 
has pointed out that the Tribunal has no jurisdiction to 
adjudicate upon the dispute. The Id. Representative for 
the non-applicant No. 1 submits that the reference was 
required to be made by the appropriate Government, but 


that is signed by the Desk Officer who has no authority to 
make such a reference. He has pointed out that in the 
Pride Machinery Works Vs. State of Punjab, 1971 (Labour 
India Cases) 940, Hon’ble Punjab & Haryana High 
Court has held that an order of reference made a 
notification not authenticated by a Secretary, Additional 
Secretary, Joint Secretary, Deputy Secretary, 
Under Secretary or such other officer empowered 
by the President under Article 77 in that behalf to 
authenticate the notification issued under the Act, will not 
be a valid order. The Id. Representative has stated 
that it is the Government who is required to examine the 
record and come to the conclusion that an industrial 
dispute exists, such a conclusion cannot be arrived at by a 
Desk Officer. 

72. The Id. Representative for the workmen has 
opposed this argument. 

73. The reference at hand has been filed by the 
Central Government and the order of reference has been 
signed by. the Desk Officer. Per se, it is the Central 
Government who has considered the matter and has found 
it fit to refer it to the Tribunal for adjudication. Therefore, 
the argument advanced by the Id. Representative for the 
non-applicant No. 1 that the conclusion for filing the 
reference cannot be arrived at by the Desk Officer, seems 
to be without merit, since this reference has been filed on 
behalf of the Central Government and not by the Desk 
Officer at his own level. Moreover, the Id. Representative 
for the workmen has relied upon (2000) 1 SCC371 wherein 
the Hon’ble Apex Court has held that “The Industrial 
Tribunal is the creation of a statute and it gets 
jurisdiction on the basis of reference. It cannot go into 
the question of validity'of the reference. The question 
hefore the High Court was one of jurisdiction 
which it failed to consider.” 

* 

74. As such, the objection raised on behalf of the 
non-applicant No. 1 is not sustainable and this point is 
accordingly decided against it. 

Relief 

75 . On accpunt of the aforesaid analytical decision 
a,nd in the light of the judicial verdicts supra, I find that the 
claims of the workmen prayed in the industrial disputes no. 
B-28/97, B-16/97 and B-18/97, through the appliqant-union 
do not deserv e to be allowed and the reference is answered 
in the tennS that the workman are not entitled to be taken 
on the roll of non-applicant No. 1 and for their absorption 
in the non-applicant establishment. The award is passed 
accordingly. 

76. Let the copies of the award be sent to the Central 
Government under Section-17( 1) of the Industrial Disputes 
Act, 1947 for publication. 

R. C. SHARMA, Presiding Officer 
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New Delhi, the 24th December, 2002 

S.O. 326,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Chennai as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the Management. Travancore Titanium Products Ltd. and 
their workman, which w'as received by the Central 
Government on 23-12-2002. 

[No. L-29011/41/86-D. 111(B)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU, CHENNAI 

Thursday, the 31st day of October, 2002 
PRESENT: 

Thiru S. K. Krishnan, B. A, B. L., 

Industrial Tribunal 

Industrial Dispute No. 24 of 1989 

(In the matter of dispute for adjudication under Sec. 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
Workmen and the Management of Travancore Titanium 
Products Ltd. Trivandrum). 

BETWEEN: 

The Workmen represented by : 

1. The General Secretary, Titanium General 
Labourers Union, C/o T. T. P. Ltd., Trivandrum- 
695021. 

2. The General Secretary, Titanium Workers Union, 
C/o T. T. P. Ltd., Trivandrum-695001. 

3. The General Secretary'. Titanium Products 
ThozhilaliUnion, C/oT. T. P. Ltd.,Trivandrum- 
695001. 

4 The General Secretary, Titanium Employees 
Association. C/oT. T. P. Ltd., Trivandrum-695001 

AND 

The Managing Director, Travancore Titanium 
Products Ltd., Regd. Office, Kochuveli, 
T rivandrum-695021. 


REFERENCE: 

Order No. L 29011/41/86-D. 111(B), Dated 1-3-1989, 
Ministry of Labour. Govt of India, New Delhi. 

This dispute coming on for final hearing on Friday 
the 20th day of September, 2002. upon perusing the 
reference. Claim and Counter Statements and all other 
material papers on record and upon hearing the arguments 
of Thiru B. S. Krishnan Associates appearing for the 
Respondents/Management and Petitioner/Workmen being 
absent and this dispute having stood over till those day 
for consideration, this Tribunal made the follow ing: 

AWARD 

The Govt, of India has referred the following issue 
for adjudication by this Tribunal: 

“Whether the demand of the Titapium General 
Labourers Union, Titanium Wokers Union, 
Titanium Employees Association and 
Titanium Products, Tjiozhilali Union for 
rectification of anomalies in the salary of the 
following 18 employees is justified ? If so, what 
relief are the workmen concerned entitled 
to ?” 


SI. Name of workers 

No. 


Designation 

1. Gopinathan Achari V. 


Carpenter 

2. Rangan Asari P. 


-do- 

3. D. Ayyappan 


-do- 

4 Peethambaran S. 


-do- 

5. KunhikannanD. 


-do- 

6. James V. Velakulam 


Electrician 

7. kamnakaran Nair K. 


-do- 

8. Krishnan Nair M. 


-do- 

* 

9. Sebastian Joseph 


-do- 

10. RavindranNair 

p 

-do- 

11. Engine L. Perera 


-do- 

12. Abdul Sathat S. 


-do- 

13. Stephenson H. 


-do- 

14. BalanT. 


-do- 

^ 15. Paramweshwaran Nair G. 


-do- 

16. Surendranathan R. 


-do- 

17. Girisan K. 


-do- 

18. Abdul Rahiman A. 


-do- 


2. The main averments found in the Claim Statement 
of the Petitioners are as follows : 


The Petitioners—3 Unions are sponsoring the case 
of 17 workmen who are technical hands such as Carpenters. 
Electricians. Fitters etc. for obtaining parity of pay with 
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that of Drivers all in the pay scale of Rs. 220-650. These 
technical hands are senior to the drivers numbering four. 
Thim A. P. Govindan was appointed on 13-4-1977 as a 
D river i 11 the same pay scale but with a higher starting pay 
of Rs. 360/- which was higher than the pay drawn by other 
senior drivers and also other senior technicians like the 
titioners. This act of unfair labour management by giving 
preferential treatment to Thiru A. P. Govindan led all the 
other workmen to agitate for hiking their pay to that of 
1 him A. P Govindan. The Respondent-Management 
instead of increasing the pay of the other workmen the 
same engineering department reduced the pay of Thiru A 
P Govindan to the minimum of Rs. 220/- in the timescale. 
T1 is reduction provoked Thiru A. P. Govindan to approach 
the Conciliation Officer and then the Industrial Tribunal, 
Qinfon for restoring his original higher starting pay of 
Rs. 360/- The Quilon Industrial Tribunal passed an award 
for raising A. P Govindan’spav to Rs. 360/- as originally 
lived b\ the respondent. Three drivers who were senior to 
Thiru A. P. Govindan: having already' clamoured for raising 
their pay to that of the junior Thiru A. P Govindan, had 
the: r dispute resolved in I. D. 77 of 1984 on the file of the 
industrial Tribunal. Madras, under whose award, the senior 
di i\ci s' pay was raised to be on par with the pay of Thiru 
A R Govindan with effect from A. P. Govindan's initial 
appoimmerit dated 13-4-1977. The technical workers 
seeking reined)’ in this I. D. made individual representaions 
to the respondent for increasing the pay of these 17 
workers to the pay of their junior A. P Govindan and also 
[luce other drivers. Their representations were rejected 
bv the respondent by Orders dated 1-1-86 and 13-5-86. 
Then the question was raised before the Central Labour 
Commissioner. Trivandrum whose Conciliation 
Proceedings failed. Then the Union Government refused 
to make a reference to the Industrial Tribunal after perusing 
the failure report Thereafter the petitioners filed a writ 
i At i tion before the High Court of Kerala which directed 
the Central Government to refer this dispute to the 
Industrial Tribunal. Seventeen workers and the four drivers 
including Thiru A. P. Govindan are working in the same 
eng teei mg department having the same time sacle of pay 
and also similar duties. They are governed by Subrodinate 
Serv ice Rules framed by the Respondent. Substantially 
there i. s no difference between the work done by the 
seventeen technical workers and the four drivers. It is not 
lair lor t he Respondent to deny giving parity of pay to the 
seventeen workers who are seniors with the pay of the 
lour diners including Thim A. P. Govindan who are all 
juniors. This anomaly of seniors drawing lesser pay than 
juniors m i he same engineering department has crept in as 
a result ol the special treatment given to the driver Thiru 
A P Gov indan and subsequent events. The stand of the 
Respondent that the seventeen technical workers belopg 
to a different cadre as against drivers who belong to a 
different cadre is false and untenable. Hence, it is prayed 
that an award may be passed for fixing the basic pay of 


these seventeen technical workers at Rs. 360/- on par with 
the pay of 1 him A. P. Govindan in the same scale of pay 
from 13-4-1977 and granting all consequntiai monetary 
benefits. 

3. The main averments found in the Counter 
Statement of the Respondents are as follows : 

O 

The reference is not maintainable. The workmen 
whose claim is under adjudication haw joined the service 
of the respondent during 1974-75. The respondent’s 
organisation is divided into several deparements. of w hich 
the engineering department is the one The Subordinate 
Service Rules framed by the Respondent provide for six 
different scales of pay and under each time scale of pay 
different categories of workmen are grouped. The 
seventeen workmen concerned in this dispute belong to 
different.trades in the engineering department but belong 
to the same category. This category is one among 48 
categories of workers spread over various departments, 
but having the same pay scale. Driers' category' is also 
placed on the same pay scale. The appointment of Thiru 
A. P. Govindan as a driver on 13-4-77 w ith a higher starting 
pay at Rs. 360/- resulted in the filing of an Industrial dispute 
in the Madras Tribunal by the other drivers. Due to 
equitable considerations, the Madras Tribunal passed an 
award dated 24-1-1985 for raising the pay of other drivers 
on par with that of Thim A. P. Govindan w ho was the 
juniormost among drivers. The 17 workmen covered by 
this dispute drawing inspiration from the Madras Tribuna I s 
award sent representations to the Respondent on 
11-12-1985 claiming that they being seniors to the drivers, 
more particularly Thim A. P Govindan, their pay should 
be raised to the pay of the drivers. The claim of these 17 
workmen is not bonafide and not just. They belong to a 
grade or cadre w hich is different from that of drivers. The 
nature of duties and qualifications, the process of 
selection and promotion procedures and avenues for these 
17 workmen are different from those of the drivers. The 
procedure for rectification of pay anomaly giv en under 
the Subordinate Service Rules does not provide for 
maintaining parity between different trades or cadres. 
Since the 17 technical wokers are not.placcd equally with 
the drivers, they cannot be treated equally in fixing their 
pay. If the claim of these 17 workmen is allow ed, all the 
ether workmen belonging to 48 categories and having the 
same time scale of pay will raise similar demands for parity 
of wages on the ground of seniority. The claim has no 
merit and is liable to be dismissed. 

4. The Petitioner s contend in their rejoinder as 
follows: 

The pay anomaly has occasioned only due to the 
act of the Respondent by which the starting pay of Thim 
A. P Govindan was arbitrarily fixed on 13-4-1977. The 
contention that the Seventeen workers making the claim 
for parity belong to one trade and that the drivers belong 
to another trade is without substance. These 17 workmen 
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and the drivers belong to the same engineering 
department, have the same time-scale of pay and perform 
similar duties and hence they belong to the same cadre. 

5. Point: The Point for consideration is whether the 
demand of the Titanium General Labourers Union, Titanium 
Workers Union. Titanium Employees Association and 
Titanium Products Thozhilali Union for rectification of 
anomalies in the salary of 18 employees mentioned in the 
reference is justified and if so. what relief arc the workmen 
concerned entitled to. It is seen that the above stated 
reference was forwarded for adjudication during the year 
1989. During the course of adjudication, one Thiru A. 
Abdul Rahman was examined as W. W. 1 on the side of the 
Unions. Through him E.xs. W1 to W24 were marked. On 
the side of the Management, one Thiru K. M. - 
Saraschandran w as examined as MW 1 Through him. Exs. 
Ml to M8 were marked. My learned predecessor Thiru M. 
Gopalaswamy who was then working as Industrial Tribunal 
disposed the matter on 30-4-1992. It is seen that an award 
was passed in favour of the workmen referred in the issue. 

It was held as follows : 

"In the result, an award is passed directing the 
respondent to fix the pay of seventeen 
Claimants-workmen as Rs. 360/- p.m. with effect 
from 13-4-1977 and give these claimants all 
consequential benefits accruing to them as a 
result of their pay being fixed at Rs. 360/- with 
effect from 13-4-1977. There will be no order 
as to costs." 

As against the award passed by my learned 
predecessor, the Respondent-Management has preferred 
O. P. Challenging the said Award dated 30-4-1992 before 
the Hon'ble High Court of Kerala at Ernakulam. The 
Hon'ble High Court of Kerala set aside the award of this 
Tribunal dated 30-4-1992 and remand the matter for fresh 
disposal in accordance with law. 

0 U is just and necessary to discuss certain previous 
disputes in connection with the Management and the 
Trade Unions, before discussing the-main issue involved 
in this reference. It is a fact that these 17 workmen referred 
in (he issue have been insisting for rectification of 
anomalies in their salary. 

7. It is seen that one Thiru A. P. Govindan, a driver 
was appointed on 13-4-1977 (as per Ex. W2). At the time of 
his appointment, the salary was fixed in the scale of 
Rs 220-650/-. After completion of six months probation, 
the said Govindan was observed by the Company and Ins 
basic pay was fixed at Rs. 360/- (it is stated that lie was 
given nine additional increments by the department at the 
time of completion of probation period). It is seen that the 
action of the management for fixing his basic pay at 
Rs. 360/- was vehemently opposed by the trade unions 
referred in the reference. Since the Respondent- 


Management consideretUhe said protest of the trade union, 
the salary of the said dflver was again re-fixed in the scale 
ofRs. 220-650/-. Since the said driver Govindan disagreed 
with the action of the management in re-fixing the pay 
from Rs. 360/- to Rs. 220/-, the said driver Govindan has 
preferred a claim petition before the Labour Court. Quilon. 
An award w as passed in favour of the driver Govindan 
directing the Respondent-Management to refi.x the scale 
of pay at the rate ol Rs. 360/-. In addition to that it was 
ordered a sum of Rs. 6693/- to be paid to the worker 
Govindan towards dues The Respondent Management 
again rc-fixed the basic pay of the driver as Rs. 360/-. It is 
lobe noted that other drivers, namely. Tvl. S. K. Koshy. A. 
K. Gopinathan. Paranieswaran Nair of the Respondent- 
Management agitated the re-fixing of basic pay of driver 
Thiru A. P. Govindan. The said issue was taken by two 
unions viz. (i) Titanium General Labourers' Union, 
Trivandrum and (2) Titanium Products Labour Union. 
Trivandrum. Based on the objection raised by the said 
two Unions, the said issue was referred as an Industrial 
dispute for adjudication. The Government of India by its 
Order No. L-29025(5)/84-D. III.B Ministry of Labour and 
Rehabilitation dated 29-9-1984 has referred the follow ing 
dispute under Section 10(2) of the Industrial Disputes Act. 
1947 to this Tribunal for adjudication : 

"Whether Titanium General Labourers' Union and 
Titanium Labour Union are justified in 
demanding stepping up of pay of Shri S. K. 
Koshy. A. K. Gopinathan. Paranieswaran. Nair. 
drivers ofTravancore Titanium Products Ltd., 
to the lev el of pay of Sri A P. Govindan. 
Driver.' If so. to what relief are the workmen 
concerned entitled T 

8. It was contended by the three drivers, v jz Tvl. S. 
K. Koshy. A. K. Gopinathan and Paranieswaran Nair that 
they were the senior drivers than that of Thiru A. P. 
Govindan. It was further contended that these three drivers 
were appointed as drivers prior to the appointment of the 
said Govindan The scale of pay was also one and same. It 
was further contended that these three drivers were also 
working along with the said A. P. Govindan. Since the 
three drivers dissatisfied with the action of the 
Respondent-Management in re-fixing the basic pay ofThiru 
A. P. Govindan as Rs. 360/- they vehemently argued that 
their basic pay also to be fixed like that of Govindan. They 
would contend that they also attend the similar work as 
attended by Thiru A. P. Govindan. Under such 
circumstances, the two Unions represented the cause of 
three drivers demanding stepping np of pay of Tvl. S. K. 
Koshy. A. K. Gopinathan and Paranieswaran Nair. the 
drivers ofTravancore Titanium Products Ltd., to the level 
of pay of Thiru A. P Govindan. 

9. It is contended by the Respondent-Management 
that the Management has got every right to give additional 
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increments or higher basic pay to the driver Thiru A. P. 
Govindan as per the provisions of Subordinate Service 
Rules which was in force. It is further contended that there 
was absolutely no discrimination or unfair labour practice 
as alleged It is further contended by the Management 
that taking into consideration of his previous experience 
of 17 years at that time, the Management granted him nine 
additional increments to protect his salary which he was 
drawing from hts previous employer. As already discussed 
above, the two trade unions representing the three drivers 
would contend that the duties and responsibilities of the 
three drivers are identical to the duties and responsibilities 
of Thiru A. P. Govindan. It was further contended that the 
juniors were getting more pay than the seniors. It was 
contended that it is against equitable principle and 
accepted norms of seniority 7 . It was argued that the senior 
cannot be paid less than the junior. It was held that the 
aggrieved drivers represented bv two unions are entitled 
to have their pay stepped up to make it on par with pay 
fixed for Thiru A. P Govindan. The said award was passed 
by the Industrial Tribunal, Madras on 24-1-1985. 

10. It is pointed out that drawing inspirations from 
Ex WK award, the claimants referred in the issue who arc 
in the cadre of Carpenter, Rigger, Electrician and Fitter 
working in different sections of engineering department 
haw submitted individual representations for rectification 
of anomalies vi/-a-viz that of driver A. P. Govindan and 
olhers. Since four drivers including Thiru A. P. Govindan 
referred above were receiving highest basic pay. those 17 
workers represented by four trade unions were also 
agitating for the recti Heat ion of basic pay. In this juncture, 
it is pertinent to discuss the following few facts for arriving 
a just decision in this ease. 

1 I As already discussed above, one Thiru A. Abdul 
Rahman referred as 18th worker in this reference has 
submitted a petition to the Manager of the Respondent- 
eoinpam on I I-12-1985. He contended that the drivers 
who were appointed two years after his appointment in 
the same cadre and department as that of Ins position, 
were receiving higher basic pay of Rs. 790 than that oft he 
said Tlnni A. Abdul Rahman. The said petition was marked 
as Ex. W3. However, the request of the w orkman was not 
considered by the Respondent-Management, While 
rejecting the claim of the workman, the management 
pointed out the two reasons. (1) The workman was not 
belonging to the same cadre of the oilier drivers and 
(2) the claim of the workman did not come within the 
prov isions of the existing anomaly rules of the company. 
It is seen that the workman again presented another 
petitioner under Ex. W5 to the Managing Director. T. T. P 
1 .united. Trivnndnim-21 for consideration on 8-4-1986. His 
request was again not considered by the Management 
under Ex. W6. Thereafter the four unions representing 17 
workers took up the cause of workmen and raised an 
Industrial Dispute. The said objection raised by the four 


trade unions was considered and thereafter the 
Government of India referred the issue before this Tribunal 
for adjudication. 

12. As already stated above, my predecessor 
examined Thiru A. Abdul Rchman as WW. 1 and Exs. W1 
to W.24 were marked. Thiru K. M Saraschandran was 
examined as MW. 1 and Exs. Ml to M8 w ere marked. After 
remand, this Tribunal issued notices to the parties through 
Court for their appearance on 20-6-2002. All (lie four unions 
received the said notices and the Management also 
received the same. When this Industrial dispute was called 
on 20-6-2002. Thiru K. Anand. M/s B. S. Krishnan 
Associates filed Vakkalat for management. However, on 
the side of the Trade Unions, none of them appeared before 
this Tribunal, lienee, this Tribunal ad journed the ease to 

5- 7-2002. On 5-7-2002. the Management was represented 
by Counsel and no representation w as made on behalf of 
workmen. A fresh notice was ordered to be issued for 
appearane of Unions on 17-7-2002. On 17-7-2002. as notice 
was served, union Nos. 1 and 4 were not represented. 
Then the ease was again posted to 9-8-2002. As there was 
no representation on behalf of Unions, a private notice 
w as ordered on 9-8-2002 for appearance on 6-9-2002. On 

6- 9-2002. the learned counsel appearing for the 
Respondent-Management represented before this Tribunal 
by stating that inspitc of receipt of the notice by the four 
trade unions, none of them appeared before this Tribunal. 
To establish the service of the noiccson the trade unions, 
the learned counsel for the management filed a memo to 
that effect. This Tribunal again adjourned this ease to 
20-9-2002 for appearance of the Petitioner-Unions. On that 
date also none of the trade Unions representing 17 workmen 
appeared before this Tribunal and represented the matter. 
In this Juncture, the learned counsel appearing for the 
management produced an affidavit ofMW.2 Thiru P. M. 
Shihabudhecn Further, the learned counsel produced 
additional documents and marked as Exs. M9 to M26. The 
learned counsel appearing for the Management argued 
the ease on merits. On a careful perusal of ev idence of 
WW. 1 and that of documents produced on the side of 
trade unions and also considered the arguments advanced 
by the learned counsel appearing for the Management (he 
following award is passed. 

13. With regard to the allegation of discrepancies 
for fixing (he basic pay. WW. 1 Thiru A. Abdul Rchman 
has categorically stated certain allegations referred in the 
Claim statement filed by the Secretaries of trade unions. 
According to WW. 1. he has stated that Thiru A. P. 
Govindan was newly absorbed (appointed after probation 
on 13-10-1977). He would slate that lus basic pay was 
slartedatRs. 360 from 13-10-1977 in the scale of Rs. 220- 
650. It is stated by WW. 1 that in such a way a special 
treatment was given loTliiru A. P. Govindan. The witness 
and other workers who arc seniors to the said Govindan 
started giving far/cffect pay from 13-10-1977 onwards. The 
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Subordinate Service Rules was enforced on 13-10-1977. It 
continued subsequently also. The appointment of Thiru 
A. R Govindan as a driver was also made under these 
rules w. e.f. 1-6-1977. Such appointment of Govindan giving 
him Rs . 360 at the start is unfair labour practice. It is alleged 
by WW. 1 that all the workmen including Thiru A. P. 
Govindan are in the same cadre. Further, all the workmen 
including Govindan attended similar duties. They received 
the same pay scale. They also governed the same rules. 
According to W. W. 1, his representation (Ex. W3) before 
the Management was rejected under Ex. W4. He would 
state that after the rejection of his request he submitted a 
claim before the Management under Ex. W5. The 
management again rejected his claim under Ex. W6. WW1 
also referred about the dispute relating to I. D. No. 77 of 
1984 between the Unions and the Management. He would 
state that based on the award passed by the then 
Industrial Tribunal, Madras, all the workmen referred in 
the reference given representation through Union raising 
the same issue before the Assistant Labour Commissioner. 
It is stated by WW. 1 that the conciliation talks held before 
the Assistant Labour Commissioner were failed. On the 
basis of Failure report forwarded by the Assistant 
Commissioner of Labour, the present reference has been 
referred bv the Government of India. According to WW. 1. 
he would state that since the Govt, of India was not 
satisfied with the claim of workmen, the said reference 
was not forw arded for adjudication and thereafter, trade 
unions filed a Writ Petition before the Hon'ble High Court 
of Kerala and thereafter on the basis of directions given in 
that Writ Petition, the present reference was ordered. 

14. To strengthen the case of the workman, WW. 1 
referred another Industrial Dispute (I.D. No. 15/87) between 
the Workman one Thiru Rajan Valath and the Management. 
In that dispute, junior worker one Thiru Verghese who 
was a tradesman receiving more pay than that of Thiru 
Rajan Valath even the Rajan Valath was senior to Verghese. 
In that 'dispute, the Management contended that both 
Rajan Valath and Verghese belonged to different cadre 
and therefore Rajan Valath cannot be given pay like that 
of Verghese. In ID. No. 15/1987, it was decided in favour 
of Rajan Valath (as per Ex. W15). It was contended by 
WW. 1 that the workers in Mechanical department were 
doing similar duties to that of the drivers and the 
Chargehand/Mechinist Staff Driver. It is contended that 
the Management’s stand is quite opposed to Service 
Rules. He would admit that there are around 48 categories 
of workers having the same pay scales. With regard to the 
differentiation in respect of cadre of 17 tradesmen to that 
of the^cadre of drivers. WW. 1 has stated that there is no 
differentiation. According to him, it is one and the same. 
With regard to the duties of the two, WW. 1 has stated 
that their duties are similar to that of drivers. With regard 
to the selection also, the mode of selection of driver and 
that of the selection of claimants are not different. With 


regard to the stay granted by the Hon’ble Kerala High 
Court in the matter of Rajan Valath. WW. 1 has stated that 
he did not know the Kerala High Court stayed the award 
given in favour of Rajan Valath. This is the evidence 
adduced by W. W. 1 with regard to the allegations referred 
in the Claim Statement filed by four trade Unions. 

15. Prior to remand of this case, one Thiru K.M. 
Saraschandran was examined as M.W. 1. He was then 
Manager (Personnel Administration) of the Respondent 
Company.M.W. 1 has stated about the relevant facts with 
regard to I D. No. 77/1984. He w ould state that as per Ex. 
M. 1 at page (4) item 4 covers 48 categories of employees 
all are having a common scale of pay (i.e.) Rs. 280-25-905. 
This scale of pay was fixed as per Ex. M. 1 sattlement dated 
30-9-1985.According to M.W. 1. a Subordinate Service 
Rules w as framed in the year 1967 under Ex. M7. He would 
state that anomalies with regard to pay raising from 
promotions from general pay revisions then and there were 
rectified. He would state that 17 workers in this Industrial 
dispute are claiming parity with different trade (i.e.) drivers. 
As to duties, qualifications, mode of selection, channel of 
promotion, the position of drivers is quite different from 
the position of the 17 claimants. He would point out that 
the 17 claimants cannot be interchanged in their jobs. He 
would point out that there is no precedent of rectifying 
any anomaly between workers of different cadres/trades, 
i.e. drivers on one hand and 17 claimants on the other 
hand. He w ould point out that 17 claimants belong to one 
and the same department (i.e.) Engineering. He would state 
that these 17 workmen were drawing more pay than three 
drivers prior to the appointment of Thiru A. P. Govindan. 
From 1985 onwards. Chargehand Mechanics and Staff 
Vehicle Drivers were equally eligible for promotion as 
Supervisor (Vehicles), because both were feeder category' 
posts for filling up supervisors as per Ex. M6. MW. 1 has 
categorically stated that the duties of 17 claimants are not 
similar to the duties of these four drivers. Since both of 
them belonged to different cadres and hence the parity of 
fixation of salary' cannot be given. Even though the scale 
of pay is similar to both parties, however the parity' of 
scale of pay cannot be fixed. With regard to the attendance 
of duties, MW. 1 would point out that they are not doing 
the similar duties and not doing the same duties also. 

16. During the course of arguments, the learned 
counsel appearing for the management would point out 
that the Petitioners/Workmen referred in the reference are 
in different categories, such as Carpenters, Riggers, 
Electricians and Fitters. All are working under the control 
of engineering department (working in different sections). 
With regard to the scale of pay, nature of w ork attended 
by the two. the learned counsel would point out that even 
though the workmen contended that they are receiving 
the same scale of pay and attending the similar work like 
that of four drivers, their contention could not be accepted 
for the reason that both of them are in different cadres. 
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Further, the learned counsel would point out that there is 
no similarity with regard to the nature of work attended by 
the workmen and the drivers. With regard to the fixation of 
basic pay between Thiru A. P. Govindan and the other 
three drivers in I. D. No. 77/1984, the learned counsel would 
point out that the driver Thiru A. P. Govindan and other 
three drivers were working in the same department and 
attending the same work since it is pointed out that even 
though Thiru A. P Govindan has got lot of experience (17 
years) in other departments prior to the appointment into 
this Management, considering his past service the 
Management has fixed ths basic pay raising nine additional 
increments. Even though the said A. P. Govindan was 
senior man to that of other three drivers, considering the 
latter appointment of A. P Govindan than that of other 
drivers to eradicate that discrepancy, the scale of pay of 
three drivers was fixed on par with that of Thiru A. P. 
Govindan considering their appointments in their 
departments prior to the appointment of Thiru A. P. 
Govindan. During the course of arguments, the learned 
counsel appearing for the management would point out 
that the demand of 17 workmen will not come under the 
existing anomaly rectification rules. It is stated that the 
Subordinate Service Rules came into effect from 1st June, 
1977. The claimants were working in the engineering 
department as on 13-4-1977. Under such circumstances, 
they cannot claim rectification anomaly and further they 
cannot get benefits as that of the cadre in Production 
department. He would point out that the claimants 
themselves are attending in different departments. As on 
13-4-1977, the claimants and the four drivers were working 
in different departments. So, the drivers who were working 
in various departments cannot claim such benefits like 
that of drivers in production department. It is pointed out 
that the anomaly is to rectify only based on the category- 
wise and not basd on the scale of pay. He would vehemently 
point out that no such rule provide that all persons 
working in various cadres receiving the same pay may get 
rectification. Further, the learned counsel would point out 
that any promotion awaited in the post of Chargehand. 
Electrician, Fitter. Carpenter and Rigger were considered. 
The Chargehand may be promoted as Supervisor. The 
Supervisors can be appointed as Assistant Engineers. 
Whereas with regard to the drivers promotion opportunity, 
it is only in a limited circuit. The drivers can be promoted 
as staff drivers and thereafter they can be promoted as 
Superv isors (Vehicles). The minimum qualification for 
holding the post of driver is different from that of the 
other tradesman. The nature of duty’ is also different from 
each oilier. It is pointed out that the claimants are attending 
different nature of work in different cadres and therefore 
they cannot be equated with that of the drivers. He would 
point out that with regard to the fixing of seniority', a 
separate seniority list followed for each and every 
category . During the course of arguments, the learned 
counsel would point out that there are certain tradesmen 


such as Thimvalargal, V K. Sreenivasan, G. Srivarajan, A. 
Neshamoni and L. Sasidharan were given quick promotion 
w'hen compared with the promotion given to that of drivers. 
The learned counsel would point out that the demand of 
the Unions is for stepping up of basic pay of an employee 
in one department based on the promotion and fixation of 
pay made to an employee in another department could not 
be taken into consideration. Further, the learned counsel 
would point out that there is absolutely no discrimination 
shown by the management against the claimant- 
employees. It is pointed out that the higher start (basic 
pay ) given to the drives cannot be taken as an yardstick 
for claiming the same higher start to employees in different 
trade, different cadres and different departments and such 
claim will definitely upset the system prevailing in the 
management-company. It is further stated by the learned 
counsel that the higher start given to drivers cannot be 
regarded as anomaly in different trade, different cadre, 
different department having separate rules for 
appointment, promotions etc. Under such circumstances, 
the stepping up their pay to that of the drivers could not 
be entertained. Further, the learned counsel would point 
out that there are several settlements entered into between 
the management in the workmen from the vear 1975 to 
1998 under Exs. M 18 to M 24. It is pointed out that several 
benefits were granted to the workmen on various 
occasions. Under these circumstances, the learned counsel 
would point out that no interference is needed to rectify 
the anomaly in the salary’ of 17 employees mentioned in 
the reference. 

17. On a careful consideration of the entire oral 
evidence and on perusal of entire documentary’ evidence, 
this Tribunal is of the view that the demand of the claimants 
with regard to the rectification of anomalies in the salary' 
of the 17 employees mentioned in the reference could not 
be granted in favour of the workmen. As already' discussed 
above, even though the scale of pay of 17 workmen is 
similar to that of scale of pay of four drivers are one and 
the same and that status itself could not be taken into 
consideration for fixing the anomaly' of rectification in the 
salary’of workmen. It is further pointed out that since the 
cadre and the nature of work attended by the workmen are 
totally different from that of four drivers, under such 
circumstances, no probability has arisen in fav our of the 
workmen to grant such relief asked for. 

18. In the result, this Tribunal is not inclined to fix 
the basic pay of 17 workers enlisted in Ex. WI scheduled 
at Rs. 360 in the scale of Rs. 220-650 as in the ease ofThiru 
A. P. Govindan with effect from the same date on which 
the said basic pay' was given to A. P. Govindan with all 
consequential benefits subsequently occurred by that 
fixation of pay of Rs. 360 instead of Rs. 220 in the scale of 
Rs. 220-650 as that of workers in engineering department 
in the same time scale. Accordingly this award is passed 
not in favour of workmen. No costs. 
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Dated, this 31st day of October, 2002. 

S K. KRISHNAN, Industrial Tribunal 
I. D. No. 24/89 
Witnesses Examined 

Before Remand: 

For Petitioner/Workmen 

WW1: Thiru A. Abdul Rahiman 

For Management: 

MW1: Thiru K. M. Saraschandran 

After Remand: 

MW2 : Thiru P. M. Shihabudheen. 

Documents marked 

For Workman: 

Ev W1: Statement showing the name of 17 workers 
their designation and sendee particulars 
(xerox). 

Ex. W2 . Statement showing name of 3 workers, their 
designation and service particulars (xerox). 

Ex. W3 11-12-85 : Letter from Th. A. Abdul Rahiman 
to the Management requesting to rectify the 
anomaly in the Pay scale (xerox). 

Ex. W4 1-1-86 : Reply by Management to Ex. W3 
(xerox). 9 

Ex. W5 8-4-86 : Letter from Thiru A. Abdul Rahiman 
to the Management regarding revision of pay 
scales (xerox). 

Ex. W6 13-5-86 : Reply by Management to Ex. W5 
(xerox). 

Ex. W7 23-12-87 : Xerox copy of the order of the 
Labour Court, Quilon in Claim petition 
No. 22/80. 

Ex. W8 24-1-85 : Xerox copy of the Award of the 
Industrial Tribunal, Madras in I. D. 77/84. 

Ex. W9 27-6-86 : Joint representation submitted by 
the petitioner Unions to the Management 
(xerox). 

Ex. W10 27-6-86 : Letter from the Petitioner union to 
the Asst. Labour Commissioner, Ministry' of 
Labour and Employment Govt, of India, 
Trivandrum regarding the Anomaly of Pay of 
some workers (xerox). 

Ex. W11 26-11 -86 : Conciliation failure report and 
Minutes of Conciliation Proceedings dt. 
4-11-86. 

Ex. W12 16-10-87: Order No. L-29011/41/86-0131(B) 
11(B) of the Ministry'of Labour. Govt, of India 
regarding rectification of Anomalies existing 
in the Salary' of certain employees (xerox). 


Ex. W13 24-10-88 : Xerox copy of Judgement of 
Kerala High Court in O. P. No. 1500/88-C 
(xerox). 

Ex. W14 1-3-89 . Order of reference in Adjudication 
to this Tribunal (xerox). 

Ex. W15 22-12-89 : Award of Industrial Tribunal, 
Quilon in I. D. 15/87 (xerox). 

Ex. W16 14-6-72 : Memorandum of Settlement 
between parties (xerox). 

Ex. W1713-11-78 : Order of Personal Manager of 
the Management regarding rectification of 
basic pay of Thiru A. C. Powlose (xerox). 

Ex. W18 21 -1 -83 : Order of Personnel Manager of the 
Management regarding rectification of the 
basic pay of Thiru S. Benson (xerox). 

Ex. W19 3-12-85 : Representation submitted by Th. 
Rajan Valath to the management (xerox). 

Ex. W20 26-3-86 : Appeal preferred by Th. Rajan 
Valath to the management regarding 
rectification of anomaly in his basic pay' (xerox). 

Ex. W21 16-6-86 : Representation submitted by the 
Titanium Workers Union to the management 
regarding rectification of the anomaly to the 
basic pay of Th. Rajan Valath (xerox). 

Ex. W22 3-3-86 . Reply by the management to Ex. 
W19 (xerox). 

Ex. W23 16-4-86 : Reply by the management to Ex. 
W20 (xerox). 

Ex. W24 16-4-86 : Subordinate Service Rules of the 
Management effective from June 1977 (xerox). 

For Management: 

Ex. Ml 30-9-85 : Memorandum of Settlement between 
Workmen and Management (xerox). 

Ex. M2 14-6-76 : Order of Managing Director 
regarding anomalies in basic pay of employees 
(xerox). 

Ex. M3 1-10-77 : Order of Managing Director 
regarding anomalies in basic pay of employees 
(xerox). 

Ex. M4 12-10-77 : Order of Managing Director 
regarding anomalies in basic pay of employ ees 
(xerox). 

Ex. M5 9-1-78 : Order of Managing Director 
regarding anomalies in basic pay of employees 
(xerox). 

Ex. M6 9-1-78 : Subordinate Service Rules o r the 
Management effective from 1 -5-95. 

Ex. M7 9-1-78: Schedules in Para. Ill of Subordinate 
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Service Rules of Travancore, Titanium 
Products Ltd. 1967(xerox). 

Ex. M 8 9-1-78 : Subordinate Service Rules of 
Travancore, Titanium Products, 1977 Pages 

II to 14. 

E.\. M9 9-1-78 : Copy of the Subordinate Service 
Rules 1967 (xerox). 

Ex M 10 9-1-78 : Copy of the Subordinate Service 
Rules with amendment as on 30-4-1999. 

Ex MI 1 9-1-78 : Seniority list of Employees, 1978. 

I Carpenter—P No. 160 

2 . Rigger—P No. 151 

3. Electrician—R 148—150 
4 Fitter—P 145—146. 

5. Driver—R 161 

Ex. M12 Seniority list of employees—1985 : 

1 . Carpenter—R 222 

2 . Rigger—P 213 

3. Electrician—R 202-203 

4. Fitter—P. 197 

5. Driver—P.217 

Ex M13 : Copies of the orders dated 29-9-77, 
10-11 -82.27-10-95 issued to Sri Y K. Srinivasan 

(3 Nos.). 

F.\. M14 : Copies of the orders dated 26-11-77. 
19-7-88 and 6-12-93 issued to Sri Srivarajan 

(3 Nos.) 

Ex. MI5 : Copies of the Orders dated 9 - 11 - 77 , 
14-7-82. 28-12-95 and 02/62 issued to Sri 
Ncsainani (4 Nos.) 

E \ M 16 : Copies of the orders dt. 20-4-83. 17-4-96 
and 26-10-01 issued to Sn Sasidharan Kani 
(3 Nos.) 

E\ M17 : Copies of the orders dated 27-8-76. 1 - 1-77 
and 9-5-94 issued to Samuel Kiinju Koshv 
(3 Nos.) 

E v M 18 : Copy of the Memorandum of Settlement 
dt. 31-12-75. 

E.\. MI9 : Copy of the Memorandum of Settlement 
dt. 24-8-79. 

E v M 20 : Copy of the Memorandum of Settlement 
dl 27-12-1982. 

E x. M 21 : Copy of the Memorandum of Settlement 
dt. 5-2-1981. 

E\ M 22 : Copy of the Memorandum of Settlement 
til 15-5-1990. 


Ex. M2 3 : Copy of the Memorandum of Settlement 
dt. 20-1-1994. 

Ex. M24 : Copy of the Memorandum of Settlement 
dt. 31-8-1998. * 

Ex. M25 : Break up details showing the date of 
Joining and Promotions to the Drivers and 
the Claimant-workers. 

Ex. M26 : Stay order dt. 24-11-97 of HoiTble High 
Court of Kerala in W. A. No. 1704/97. 

M fScrt), 30 Rr-M/, 2002 
33T- 327.—iqqiq 1947 (1947 

m 14) 17 % 77R7TC f<77 3TPT7 

TT^ % 1RIT?R % fm iW l 

ijm wi. ii\. m 8/96 
y«r)iR;ia 27-12-2002 '37t 

^ sn I 

1^-12012/221/963?^. 3TR. (^fT-I)] 
3F?RT ^TTT, "^137 

New Delhi, the 30th December. 2002 

S.O. 327.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (I D. No. 8/96) of 
the Industrial Tribunal/Labour Court. Jodhpur as shown 
in the annexure in the Industrial Dispute between the 
employers in relation to the Management of State Bank of 
Bikaner and Jaipur and their workman, w hich was received 
by the Central Government on 27-12-2002. 

[No. L-12012/221/96-IR (B 1 )J 
A JAY KUMAR. Desk Officer 

5m mi 4 k-i-q, 

YtemN Pith tjptt, tttt. 

^m : 8/96 

Tfcm fkm\ ^ f^TT, ^ Tte, Tmrfcqf 

^ 9dl, mrsTJT I . , igyerf 

1. #37 3TR7 #^7BT TTU^ ’^PT^T #^7 

^-5 31Tf9m fcir-i^v | 

2. 7TP3T 4^.4 #37 3TT17 #37R7 IRS’ 44/ 

^ 1 ieiUT ; ie #T«pj7 I 

3. 7TP5T 7R337, TTXf. #, #. # '7TP3I, 

| 

4. TITUl 7P3337, PTf. #. #. # efff yTTI^T, 

# 1*4371 
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5. tort rrrrt, rtt. rt. 41. 4. Tort tort, ttott fenq7 i 

6. tort rrtop, nro 41. -sit. 4. 7ticrri rtoi tort, 

ffefe^l 

... 3TO#TO 

fefe: 

(1) fe R7t 37tfe 41 fafe feffe TO. 

(2) 37feR7l3Tk7l fel^qTOTTTRfRfRfRTO. 

fejffel 

felRT02-11-2002 

2FT RRITO TO 777TO7, Rf fesft R 34 Rr 1 fafe TONR) 
RcT. 12012/221/96 34T£ 3TR. (41. 1) ffep 22-11-96 4 
ffe feriR rttR RTfafefa ftt torrrr 4l RfRR fen t: 

Whether the action of the management of State Bank 
of Bikaner and Jaipur, Jodhpur in terminating the services 
of Shri Rameshwar Bissa S/o Shri Birad Raj Bissa is legal 
and justified ? If not, to what relief the workman is 
entitled ? 

rt41 4 3trrt tot-rr TT^grr fe frf differo fen t 
fRRfeRTlTTRWT ferfe- 23-6-80 % 3RT<V1 ski 3i7fe 
■cmitfl % fTRR rr rt 80 fro % ffe r>1 r$ tor RR4 4 3trt 41 
77. 2 TOT fe TO AhIUh 23-6-80, 23-7-80, 22-8-80 fe 
3TRRRRTO4RR 12-11-80, 22-8-80, 12-11-81 W^l 

totor- fe TO ^nfe ^rnRfi % ffe tort 24 - 4-81 4 
21-8-81 RRT1 20 ffe%ffe 2-4-84 4 21~7 1 84RTO 122 
1fe77%Tfe 1-9-85 4 8-12-85 RTO 140 ffe7T %ffeR 
25-10-87 ^ 31-1-88 TOP 99 fee % ffeffeffe I TOIR 
R7t Rf, TOR 3T^Mf 4 Tn^ff TOT fe 4 RT4 fetTRT, RTRT 
r ^ci< TORT, fenO/ftfe TO7TRT, ‘JTHT ^13^4 Irpfe 'fit'll 
3fe to to 4 fen rrt \ fer rtotr rt 41 fe 3 trt41 7T. 3 R 
3TRR fe 4 fifet 18-7-87 4 25-9-87 RR7 70 IfeTT, 
2-11-87 4 21-12-87 TOP 50 ffeTT, 17-7-88 430-8-88 TOP 
45 Ife^l % ffe* dffe RRR fet •fefei %7ro4Rrfe fenf fe 
to ch<cfii|i tj^t i fttto RVRicfRife fe 3 trt41 rt. 4 fel 

fe4 14-7-89 4 25-9-89 RTO 74 ffeWWnWn 
fe^TOR 3?fe4. 5 %fe4fefe3~10~89 4 1-11-89 
rto 30ffe77 top fe 7 ^ 6 4fe 

RF-lf fet 15 — 11-89 ’FT 30-11-89 RTO 16 lfe7T RTO fe 

toirtrt rrt rto 34 rt 4 t 4. 6 R 3 R: 1 - 12-89 ^ 13-4-90 rto 
140 fe 7Ti tor f 41 n^n fen rtot 4 ri 41 ?nf 37 ^ 1 ^ tt.■ 2 % 

11-5-90^ 11-12-90 n^P 214 ffef ^R^qi W I 
3im^f7T. 2 ^^ : ^fferwfepnfen , yi?rpT 
3 Tct t t-34ct t t nw ^ q(8'^< ort^r yen fen t rt i ^ trht 

to! fenr?Tf 1980^fe i990n^p%c^3fe?4n^p 
HRR ^IHafe "A 3T!TFTf 74. 2 ^ 5 


% ’Sftffa "^ 5 ^ M «r> 4 - qi 0 % Ifen t Tn*ft Rn 

^ Rcki 4^1 ^41 nrsff ^pri 4^1 

11-12-90 fR-fe TfR 

nf 4 ^i^'4 < 4irr fei 3 II 4 T^nn nr 34^1 ^rfe^rf 347*n? 

Rr^fe TO Wl 1 nr«ff 34Fi RRR f fe 3T5n4t 77. 1 ’5TTT 
TTT^rf TT^ 3R4 TRH 34%^f ^4'^ Ifef ^Ti fn^fe fe 

% ?fR 4 "4 nffe ffefi 23-4-87 fet fen rri 
fet% ^RT "4‘Tn4f 4 34W 34T^TO fen 34T%TO % 
m4f "jn: Tfe 4f fefem fef fen fet nr m«ff 4 9 - 3-92 
3fe 34fefRm % RT^nr ^ 3 jut#r nrfet "^fe fen 
^fer ^ 77 % 4t Tn«ff ^pt n m Rr^fe to ^ ^ n it 
1 nr4f gra fen % jpr 4’ 'RraRiR 
TOim 4 1 ' fe Rflfept 4t '5R : gcT RTt fel R7 RTTOtR 3^4 

' 4 i- , nc 44 n 3 ife fer^p 7-10-96% fen tott wtr ^t fefe 
^ ^RTRTm 4f fferroi % ^rt ^ Vtr rto % 3rfe fet i 

m4f f fe 37^1^ ^RT Tn^ff ^Pl 441 74TO7T 

^ 'Rffem t| 41 41 TRnfet nFi ^p! r? i 3trt ^ fetro 
fTOT F 1% fTORj 11 -12-90 ^ R? 7tRR7TOt Rlt 

31^0 TTR 34^R MlRid fen^RRRIRl Rlt TtRT Pu-dtctl R 
■^4 cTFRf TTfe RR14 ^RTRtfe fel fet RJ1 3lfRfeP7 Rife 
fen^TR I 

RTRf % RTR-RR RTI 3TRTRf 77. 2 R7t 34R 4 ^TRTR RT^d 
RRTt ^7T RRffRRT 34TRfRRl 4 RI^I % W. 34^^04 % 

RRT 7RR RTR-RR RT^rT fen RRT t RF RR^RR 'Rfe RRR R^t 
11 34Ft R1RTR 4 W t fe RTRf R5t 377 r 4 fRgfe %RcT 3 0 fe 
% ffe 23-6-80 34RTRf 77. 2 ^RT R^ R^ 41, Rl4f RR R^ 
TO ReTcT t % ffe R^ R7 80 feR7 RTl 347fe iR^fe 
RRTR R7t R^ Fl TOR 30 fTO77 RTl fR^fe % RTORf Rl4f R?f 
23-7-80 RR 30 7TR R7t 347RT?lR^fe fe 22-7-80 20 fe 

RTl 377^ RRIRR^Rf 4tTO7%RTORffRRTfe TTRRTRfR 
%R?RTcl 10-9-80 RRRTRfRTtfeTRTRR: 77RTRT it R? I Rl4t 4 
RF TR^ RTf fen t fe R77% 3TeTR-3TRTR 34RpR R ^FT-RTFt 

RRlIfen, fefe 3TRffef 4 Rt^fe %7TOR4 44 ffet fe 
RFl "fen %, RfR TOR 37Rffet 4 RTRf 4 4% R7 R^ ^RT "fen 
t Rt R77RR fe 34 rTr 4 74RR RTf 11 Rl4f 4 RF RTf 
RRoTIRT % fRv R77% 7RPT R7 P+iR 3RR oqfe R^T 347RTf 
RRH RTl R^ I Rl4f R 37RT4f %RFT TT^f 1980 4 80 TOT R^4 feRI 

fe % 3737^^4 4rrttr fe ^ fe fe, rtr 4 fe to 

R?ul 41 fefe fe R^ R^ I RF 74^ t fe 37fe Rfenfef TO 
3R: fefe fe fe % RR7 rf Rffe fetR7 23-4-87 RR fe 
fenRRI fefe RTcRRT 4 RTRf R 34TfeR RR RT^R fen 4fel 
Rl4f ffeRRRTRTO 34fR c PI<l R?f RTRT RRTI 34RT 4 fR^RR fTORF 
f’ fRiRl4f TO RTR-RR RR 734 347Rfe7 "fenTOR I 

37Rl4f 77. 3 4 TOTR RT^R TO^l fR ^FT t % RTRf 4 
3 TRt 41 74. 3 % fe feR7 RRR RTRt fefe % TOT 4 fe RTO 
fe fen TOT Rl4f R 37Rl4f 77. 3 % RFT *4^5 377*74 ^RTR ’iffl 
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% eft Ptr hTi^h xrr% qq srfaqiR q^t trit, 3qn% %. 3 % 

qin-qq -^rfrsT qFq t 3rq ; qrqqi %i t fq> 

UR-TT qq qjq-qq -jpq 73% {gif%i f%RT FTT% i 

34117% 77. 4 qf[ 3Tft % ^f5TR yK^cl qRct ^ qqq R^TT % 
f%qT 9 4tq 37177%%. 4 % 3 JTFT^FtT%H %% q>H%% %^q 

% qqq q% mi, ~m qr% % 3rqT% ar^u? 

%q% q% % eTT f%T 3% PH4MH q% qq 3Tf^>R q% W, 

arcmf %.' 4 % fqrs %q£T qqf-qq ■oifra %% qRq 11 3% : . 

qT%TT TT t f% T7T% qq q% qq TR 79% 79lf%T f%qi *n% I 

3737% %. 5 %t 37ft % URUR qRRT q%7 W RRT f 
fq;qT% % 3TUT%%. 5 % qgT qq «nft %?%% %qFT 30 

%5T % fUT. 3-10-89 % 1-11 ~89 <T=F> qqq I^vHl % fT^P+d 
P-u^d . 37727 % <fR T qqci 30 %q % f%q qft qi % f%qq 
■RTF! ^crld hTAi q9T «TT f%3IT% %7 37727% Tlqm. 1 -11 -89 %T 
f%7T f%77t qtfeq % qqTRT RR % ^1%%, WT fq%f% 37%R % 

qqqm qqq: % %qTri. qqqq % qi 3 tr qq% qqqr^ ^rarMT 

q. 5 % qgi ht% % ^qiy, %, i -i i -89 %T 37727^ qqTq 

T-nm %q % qqqTci qi% qqq q% q m9i^h rpt qq %% 

3TT %?TR qff T737TT 11 37RT % fq%T7 f%9T t % RT% TT qT%Tl 

qq 3Tqr 9 4T q. 5 % fqqg[ drPrq f%qT qrm i 

37171277 %. 6 %T 37R % W 3RT?T W fir Tpp f 
1% TUT R “777% 3T^fn %T^T 

3Frfq 15-11 -89 T 30-11-89^^1%, ^1 f^fqq f^TT 

3PP-TTf ^1 Tf qFT 'H? 30-11 -89 TFTRT t\ q^, ^T 

frtt- p-TiifqqfAq fwr%N k>5 ;tf! qflq? 3Ri: i6tNt 

qlt srqfq % qr^TT "5rF®Tf q^t fqqf^qq tt Yi $ 3rfqq-<R tft i 
3TcT: qjqt 3Tqiqf q. 6 F^I^I^RT ^rfqqqft q^f f i 3RT 
q fqqqq fTqi f fqr qiqf qq qr«Hi qq onqiMr t. 6 % fq^ 
<:3ikq fq>qi wq l 

3Tqr?If q. i qft 3 tTt ^r qiq-qq qu qqrq qqrr qqq ^ 

T^T qqT % %% 1200 Rqkl’4 T4T siqfq %qRH qqjqf 

fqfqR qmarT^Tf q qqqqt % q^ r q^ qrr4 q^i fqqr 
qfNrqqq ftqiqr 23-6-so q io-9-so wTqci so qq% 
feTT qreitfl^z qrqqT q 3rqqr^ w\ T fqqr fq^t iRq q^ % 

^ ^ 3 fq qq% qrqr^^qq ^qq qfqr qfl qfnqr 'tot q 
Tqq 30 qq%fuq 30-10-89 q 1 -11 -89 deb «bl4 Rt»qi '-3q4i 
'ivqiq Fq^l ^'qi qfl Rld'qi qRTT 7TP3T q 15-11-89 E 
30-H-89 qqr 16 fri w4 fw qq; IN3 % fq^ff % q^qq 
qr4r qtn i fqqqqi qr4 qq ?."q^K q# 11 q^ ^ w qqT t % 
q% % qfiqq fcr.qpq 23-4-87 qq qq% q^qu. wf qfiqqf % 
qqqi 7 qqr q qrq qrqqq-qqf % 3qqq qr qqtqqj qi q 
1 - 1 — 82 %q?qTT90 P<^T q’-TT 3jfqqif^qT % IcIR 3RqT^ ^q 
q Pq 7 ^ qqq IqqT t ^ 508 qqfqiftr qil qqr 3^ qqTf q^ 
qr fqq% qr^TTcqiR f^Fsrc 90 q %q qq $ ^1% qqf % 
1-1-82 % H^qiq 90 fqqt qqr st^-tt^ q qq^ q qnq qqt 
T%qT qr ifiInt qqqq qrq qq?r ^ q^qf^ qrf %qi ftt 


qqn, ^’qr qftqqf % sqjqq qrqf vo\i fq^fqq qrqr wf qn 
qTqqiflqFft, qrqf^ 1-1-82 %qvqiT%qu46TtqFtqqq 
^‘qr qT qqqT qq qrqqf qqq im\ q qrq?i: 30 tut q 16 qq 
qrqf fqqr 1 q^ qJ q^ qqT t fq: qrqi Tt qPi fq^fqq #q> % 
wi qfqqqfl ^rt q?! qfl q^ «fn qrqf -3^: q^ F Pf^if^jrr fq^ 
q^rqn qfqqTRfq^ftqqrqrqfqit ii-io-78TfHRRTlqiq 
qqm q^T qi q^ q^f 11 qqr q fqqqq %qT t fqr qrqf 
qq qtF-qq wm tjiR^i fqjqr qrq i 

qrql q atR qiq-qq % qqqq q qqi tt w4-qq qq^' 
%qr fqq qi 3qnqt qfqfqfq ^rt Nrf qp q^ qqT 3qn^ ^Tt 
3Ttr q qqqq-q -^q, qqqqnqr qllsiPt, ^qrqqqi q 8 ^ %; 
wi~qq uw f%q qq fqq qj qrqf qiqfqfq % fqTF qp 
qq. 'st. qtqt % qqR q><4iq i 

qqf qqt % qfirf¥qqq qpq^q qqrqefl q^r OFTUiqq 

fqrqr i 

qrqf ■gro 3 tr% qiq-qq q qrqq-qq q q^ q>FT qqT i? fqr 
qTqf 23-6-8O % 3?rg?r ^rt q%?qq 34^ qgq M qRpqrP 
% iiqq qg qr so fgq qp 3iRqT? fq^fqq qqrq qP qi qi "^qr 
qqqT^ qrqf q qpqr, w^TqqqfT qmqr, qqq qfi 

q?[ qrnqT q qid<4iq;di qrRsn^ff q M 'qq Trqq qr qg,?i ^Nri 
qrqqTft qn qqq %qr #qq qqqq w( 11 -12-90 qq- 
qR efR qi qqrq qq ^i qi i qqq iqq^fl % qqi qrqqq 1200 
fgq ^rq fw t, qqqii qqrg% 3?^q f qq; 11-12-90 q 
ei'iiciK qqT q hmi di^, iqq?ii% q^T qqq "3q : fq^iqq ^ri 
3TF^gq fqrqr qt ^qfdq qfg ^qqrl qqq qtq q^f qnl diq <fl 
qq ^jq: fq^qq Pq-qi wq 3 |r 3 tt^ qiqT q ^ y<H ^i ^qq 1 

fqq^riq. 2 grqqf q^rqqTt f%qrqrqTi%qci3TWTTi 
fq^fqq qi qi 3fq 10-9-80% qrg qT^ii ^ttt qrii ^qr qq% 
q%qiiqTqit i%qqf%r^iq. 2 %i q qf qffqsR f%RT 
qqr t f% qr% q ■jq: fq^fqq 3q%^q ^ f%qT «tt qq^ w% 
pq^pew % qFq ^ &n ^qf%q qqqn qr^n-qq 3q%qiR qq 
f%frqqT 1 

■q^r qqr fqqsfl % q^r qqq qrqi qrr qqq 1?, qrqf ^ q? 
^qq f%qr t f% qqq f%r?ji % qfi qqq f%qr t %R rtt 
f%^riqq^%wqTTT%tqflqq1%qTt, %f%q 11 -12-90 qqr 

qr% ^ f%Rii % q% qipi f%qr ^ q«q qq qqq qT% ^ srqqi 

q yu-gq qq fqqr f sfir qqq qg qqq 7q%R f%qT % f% 
qq% 10-9-8O %i qqTRT %i qi % i wi ^ q^ % 
4%qiR f%qT t fe qq% 1987 q qT##Rq qR3i q qqq f%qr qr, 
<rq% qig sridi (1 ^13 7TR3T q qqq qp?i f%qT, 111% 'gRT %t 3TqqT 
Tiqq-qq f%q qq% %a % 16% 11-5-90 % 11-12-90 qqr 
4a i ug i ^cq T 7TR3T % qq% qqqr qcnqr ^rq f% qin-qq % qqqq 

-q^qpprffq^MlGl 11-12-90 qilq% fa qi I’d! TIT qTR^ dlduTTci 

qiRTrq qq%q qriwTTRqr% 11-12-90 «rr, 

^ ^tqq H Tc^i qr% % qti%Tt%qTqi qrqq f 3 tr 3rqqt 
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^ 343 *4feK fern F 1% 377%t fent 10 - 9-80 4ttFt TrFfer 

^ Ft Ft I f%77 7TT74T Ft fefe ffe WT fe4T4F4cfe 4T4t 
3744t feTF "4 3T77fe TFT F I 

4F7T%Ffe^44feTirafe4F* FfeT7fe4T fe4Tgft 
^ fFfet F<il^ 'Mll^l ^ fe 7K*> 4)fe^7 fe ^ 240 % (TefT 

4FT fen 3frr 1200 ffe %t ’WTT 4>t t 4F fFffet 

7149734 F fet fe 44 F 4it 3fe<74 4t fe F 1^774447240 ffe 

^t fRtR fen 4T*Tf ST7T 4lt fe "Ft, 4F ferf?T 77lfe 4Ff f #7 
^FTT % FtTFT F3T ffefn 44 4%fe nfe % Ft fefek fem f I 
'fed 4T«ff 4lt 'gT?T 3TFrf% 4F TFt F fe 4R TpTTTI %47 4* 
|>37T Ft 3tf 4Ff ^tdl4l T FTT ! W 7744 4' 37744 mfer 

44 Ft fefer t Ftr fet f^rirr F 25-4/4 4?t HIC14I fe F I 
■3T«ff 44 4F 44R TFT F fe F77% ^4: ffefe %3 lfe4T-44 
y^cT fen 4T afft 4<fe Ft-8 37744 731# wf fe fe4T 041 F1 

sfe Ft-8 7n«fe-44 nrFf 44 nFf F 4ffe T® 47 fen ffe 

‘ 15 did 1 44>1d 4T4f 44 4F 4444FfeF77 4TR7 F 

7nF4T-44 Ft ynja f%4T T FTT ®TT! 744 tfe# 7.2^1 3717 F 
18-4-98 *$\ Ft 3TTT. 'Ft. Ffe '5157 44mi £TTT 77c4lfFcT 4Tt 
fe f 371 f 37tF fefet 5RT 4F 4T4T 44T F fe F77 4TF 44 
3Trfen fe |>stt «n n^n %t 47F F wr-44 4‘ ^rfer ^tt 

f^TT T FTT % sfrr ^TcTTcT 4ildl(l % 4t THT^T-T^ ^T f^PTT 77 Tt 4 
^3% % <Tsq ^ F"^K f^PTT 11 <4^4<H!d % 3TRit 
f^TF ^TF f%RT f f% "377% 3TT% TN?-7-TT % %T T^T- 
6 -^ft % 4T Feq f^ren t ^f wHererr t, wt 

^7 4'# 371T. Ft. 4r4t % Mt ^RPT fir 

RFt^R TFT f% UT p -ff 5RT ^441-^ f^RT RTT p TT 3^7 ^7F 

77=7 fr«7fF 3 «fT^ fF 37fpF77 7} T7TT ^T% 4t I 3TT«ff 47F ^ 

WI TFT % f^T ^PT 7R7% ?TTT 3n4 ? !T- 1 T5f TTT^F f^FTT ^FTT f 4t 

F 77 m 4>i4^if 1 Fpft rt!f 4 4t #7 ^tptrpt % tr^t ^ 

3TT4^TT ^ 377^3 FFf §4TT t «TcT: f4rft<1 34 4PRII 4ft ^^^77 
TR^r 37T^. 37TT. 1986 %3T 132 Ft. f77F 

^TP7fT5fa4% 37TO Ff a 54! 4T % %*TT I ^ TTFt t 

%f^7# 4. 2 % 3TT%-3^R^77F74tW-talt^T7T«ft^ 

■37t4^ -^t fen sn nr^ F7T 7 t 4^ ferejt w\ rf tft t 

ffe 3TTsff ■% 1-1-82%nT^90fe^t^T3Tfe7-ijaf^Ft^t 

4t ftt TOn FTfe fn^fe ' : TFf ^t 4t i wfcT 3n«ft 421 rf 
^TSR f %F77 3RTR 4^ fef efe WT TT^uft FT^ fe# 

' ^t 3717 ^ ftt 4=7^ "*t" t4ffer mRm 4 ^rfe^F f4i4) ■gin 1976 
37tr 1984 CRT ffe Wfeff % ^T f ^ ^T: fefe 44 
37477T WT fen RnT f 37tr F77 37m 47 fe# 44'nF 4TSR t 
f% 34^ fe T7FTR7 4fen t fe ^4T d74f«T cT4T feFR 444 4T7 
fen 14 ^- 54 : fnfen 44 374777 fen ‘men t fe 4Ffei4Jt 

WmK tffen 7^111 fe^ftfeT ^*4777441982 cT4T%^E[f444f 
47t 374777 fe?T 447 4T TFT F774 4^ ^TZ 4Ft 11 77T4 Ft 4T 7TRt 
fferfferf 4Tsft 4Tt 44F 4TF 4Ff nfeTcft H!H 744 3n«ff % 
37^(fl4^TFT tFTTTt Ft 4F fefF 74R t fe4F 374 37T^TTt4T 


774RI Ft fef % 4474 lfe[ Ff 4cff f4T4.fef fe4 4Ft TF 44T %, 
477% 3fe 4FT-44 % 37^474 ^ FTT 4447 4^t 4^414ft f f% 4^ 
37T^ 37lH! "^3 44T4 4TT ^4T f44tffe f%41 ! 3^TTtf44T 

f44TF 37^444 % 4T44R 37pg 77t4T 4f ^Z 4FT4 4Rt 4Tt 37fe4 
4Ft I feft fefn ^f 4TTT 25-n^%4T44PT4T4t4Tf4Ttfen4 
4Ff 4|4lc) 44f% 37?^ TThTT 774T4T Ft fef % 4474 fetfe 
fe 44 3rf4447t 4Ff 4TI 

4T4t 4^3717^4771. I^T. 37R. 1997(76)393 37tffe4R 
^41 37T41 4fet 44T4 '4TT4 774, 37R. TTeT. ^7K. 1991(2)158 
37tft4ReT ^47 37TO 44fe ^4T4 %4ft4 wfe 3Tf447nT 41 
feT?44fefe^feT4^FT44Ttfe 4177 25-^4 25-4/4 % 
4T44I4 7*4 4f44T 4it Tfeft 47 4t W'J^FPt feFt% 240 fefe 
^4T374f4'>j44Ft4Tt, F^" Ufelfe festcTt 4ltF t44TF 4Ft 
11 4F3 47^4 44T74 3 4T4f 3rf44T 371^ 44 Ft fef % 44T*T 

fetfef 4174 44 37f4447t 4Ft t ^TT fet fefF "377% 
37fe4 47 fe[R fen F 4T 4Ft, fe '^-INId^ tf fe fe4T F 4T 
4Ff 3744T 37fen 7ITfe 417 fen F, effe Ft ffefett ^ 4T4t fet 
4TtF RT4 4Ft H^4cil 3fe 347744 f4fepT % 3TT4TT 47 4T4t 4^ 
373?Tt4 4lF 44 37f4447t fef F I 

3Tfyffef4 

3TcT: 4F 37f4plMcl fe4T mTT F fe fe^ff fefe4r 7fe 
^fe 37fe Ffefe 43^ TJPT^T, fe4^7 ^TTT 4T4t 7144474 fe74T 
■J4 # ffeFTRT f474T 4lt fel 774lfe ^pfen 3ffe fe ^4 F I 
TTTsft 44^ 37fe H fe# rVltd^ 4 4T4T 457% 44 3lf4447t fet 

tl 

F4 3rfefeT4 4it 4447T4T4 4<fel4 7TT774 fet fem fern 

fet I 

4F 3Tfferfe 37TF felfe02-11-2002 feTfe -4141 ci4 

Ff 5411577 417 7J4T4T 44T I 

fen Tpn, mn^fe 

. n? fefe, 30 ifem, 2002 

4>T. 37T. 328.—3fetffe f44TF3FfeT47, 1947 (1947 
44 14 )45t4TTT 17% 37^777^ 3, fefe 777447 
44444 % 77^4^ fefefef 3fe 34% i n T fel7f % 4fe, 3?fe4 
Ft f-lffe dlWllfe feic F : %fet4 777447 3fejtfw fefeiTTn 
4.-2, % 44T4 (77F^t TfeT Tltfe.STT^.Ft. 2/12 37fe 

2000)4Tt ^iffe 4T7cft F, fe %4fe 777447 44 27-12-02 %t 
444^34 4TI 

[77. T^T-41012/183/99-37lF.3n7.(4t-1 )] 
3744 47417, feF 34fe47t 

NewDellu. the 30th December. 2002 

S.O. 328.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. CGIT2/12 
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of 2000 ) of the Central Government Industrial Tribunal/ 
No 2. Mumbai now as shown* in the annexure in the 
Industrial Dispute between the employers in relation to tire 
Management of Central Railway and their workman, which 
was received by the Central Government on 27-12-02. 

[No. L-41012/183/99-ER(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO. 2, MUMBAI 

PRESENT 

S.N. SAUNDANKAR, Presiding Officer 
REFERENCE CGIT/12 OF 2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF CENTRAL RAILWAY 

The Chief Workshop Manager, 

Central Railway. 

Matnnga Workshop. 

Matunga. Mumbai 400 019. 

AND 

I HEIR WORKMEN 

Mr. Asliok Ramchandra Lokande. 

Igatpuri Post. 

Taluka Igatpuri. 

Railway Quarter. 

Room No. 5. Chawi No. 8. 

NasikDist. 

APPEARANCES: 

FOR THE EMPLOYER : Ms. Delilah Fernandes. 

Advocate holding for Mr. 
Suresh Kumar 

FOR TI IE WORKMEN : Mr. Jaiprakash Sawant Advocate 
Mumbai Dated 25th November. 2002 
AWARD PART-1 

The Govt, of India Ministry of Labour by its Order 
No. L-41012/183/99-lR(B-I)dated20-1-2000 incxcrciseof 
powers conferred by clause (d) of sub section (1) and 
sub-scction 2 (A) of Section 10 of the Industrial Disputes 
Act 1947 have referred the following industrial dispute to 
this Tribunal for adjudication ; 

D 

'Whether the action of the management of Central 
Railway. Matunga Workshop Mumbai in removing 
the sen ices of the workman Sliri Ashok Ramchandra 
Lokande w.c.f 16-9-1993 is justified or not ? If not. 
what relief the workman Shri A.R. Lokande is entitled 
to . r * 

2. Workman Lokande was engaged in 1975 as Yard 
Porter in the Railway Department workshop at Matunga 
Mumbai. He was t ransferred to TWS shop Kurla Mumbai. 
By Claim Statement Exhibit-8 workman averred that he was 


absent from duty from 13-9-1990 due to illness of his wife 
and that his daughter was missing. He pleaded that in the 
year 1992 he was admitted in the Railway Hospital and 
that due to reasons beyond his control as above, he could 
not attend the work. Workman averred that he had gone 
to the management to resume duty, however he was not 
allowed, due to his absence. It is contended that he was a 
permanent workman of Railway Department however, he 
has been removed from sendee without holding enquiry. 
It is contended the so-called enquiry of the charge sheet 
conducted against him was in his absence and without 
informing tile proceedings. Workman had preferred appeal 
against the order dated 16-9-93 but in vain. It is contended 
enquiry held against the workman was against the 
principles of natural justice and that punishment imposed 
upon him is harsh and disproportionate. Consequently 
action being improper be set aside. 

3. Management Central Railway resisted the claim 
of workman by filing written statement (Ex-12) contending 
that Railway is not an ‘Industry’ and that Lokande is not 
‘workman’ under provision of Industrial Disputes Act 
therefore. Tribunal has no jurisdiction to entertain and 
decide the reference. It is pleaded Railway sen ice is not 
for any profit motive and such a sendee shall fall in Union 
list and that functions perform by Railway are statutory in 
nature therefore, it is not an industry. It is contended 
Lokande is a civil servant therefore he is not a workman 
under Industrial Disputes Act. It is averred enquiry’ was 
conducted under the provisions of Railway Sen’ant 
Disciplinary Appeal Rules 1968 and that Lokande is 
protected under Article 311 of the Constitution of India. It 
is contended for all these reasons the reference is not 
maintainable. It is pleaded by the management that 
workman remained absent from duty from 13-9-90 onwards 
therefore charge sheet dated 9-8-91 was issued under Rule 
No. 9 of Railway Servant D & A Rules 1968. Management 
averred that since workman remained absent for 515 days 
from 13-9-90—2-9-92 notice was served on him on 27-6- 
92. It is contended management appointed Inquiry Officer 
for the enquiry’ on the absence of workman however 
workman did not participate and that Inquiry Officer by 
his report found the workman guilt}' for unauthorised 
absence and based on that report, the workman was 
removed from the service by the order dated 16-9-93. It is 
contended copy of the report and the removal order were 
sent on the address of the workman but did not reply. It is 
contended workman intentionally avoided to participate 
in the enquiry which was conducted as per die principles 
of natural justice and that findings arc not perv erse. It is 
contended workman had preferred appeal dated 27-7-94 
but was turned down. It is contended enquiry being proper 
workman's claim be dismissed. 

4. By Rejoinder (Ex-13) workman reiterated the 
recitals in the claim statement denying the averments made 
in the w ritten statement. 
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5. On the basis of pleadings issues were framed at 
Ex-15. In the context of preliminary issues workman filed 
affidavit in lieu of Examination-in-Chief (Ex-18) and closed 
evidence vide purshis (Ex-25). Inquiry Officer Mrs. 
Shirodkar in rebuttal, filed affidavit in lieu of Examination- 
in-Chief (Ex-27) and management closed evidence vide 
purshis (Ex-28). 

6. Workman filed written submissions (Ex-29) and 
the management (Ex-30). On perusing the record, written 
submissions and hearing the counsel, I record my findings 
on the following preliminary issues for the reasons stated 
below: 

Issues Findings 

1. Whether the reference is 

maintainable ? Yes. 

2. Whether the management of 
Central Railway is an industry 

as defined under section 2(j) of 0 
the Industrial Disputes Act ? Yes. 

3. Whether Shri Ashok Ramchandra 

Lokande is a workman as defined 
under section 2 (s) of the Industrial 
Disputes Act ? Yes. 

4 Whether the domestic inquiry 
conducted against Shri A.R. 

Lokande was as per the principles 
of natural justice ? No. 

5. Whether the findings of the Inquiry 

Officer are perverse ? Yes. 

REASONS 

7. At the outset Ms. Fernandes holding for counsel 
for Railway Mr. Suresh Kumar submits that Lokande was a 
civil servant. A Yard Porter in the Railways Department 
w hose sendees are governed under Articles 309 of the 
Constitution of India is not a 'workman' under Section 2 
(s) of the Industrial Disputes Act and that Railway Service 
is a welfare measure and not for profit motive therefore, it is 
not an 'industry' under section 2 (j) of the Act and 
consequently reference is not maintainable. On the other 
hand the learned counsel Mr. Sawant urged with force that 
in catena of judgements it is clear that Railway is an 
industry and its workers are 'workmen'. Their Lordships of 
Supreme Court in L. Robert D' Souza V'S Executive Engineer 
Southern Railway and Anr. 1982 1LLJ pg. 330 (SC) para 25 
clearly pointed out that "Railway is an industry". The same 
view has been taken by the Bombay High Court in Writ 
Petition No 1751 of 1999 dated 11-10-2001 while deciding 
the applications filed against Railway Department under 
Section 3 3 C (2) of the Industrial Disputes Act. holding 
that the Labour Court has jurisdiction to decide such 
application as Section 15 of the Administrative Tribunals 
Act oust the jurisdiction of the Civil Court and confer the 
same on the Tribunal. In C. Rly CST Mumbai l Vs Rajan 


Kumar Mohalik 2000III CLR pg. 11 7, para 4 His Lordship 
of the Bombay High Court clearly observed the 
maintainability of the reference of the workman against the 
Railway. It is therefore, apparent that Lokande is a workman 
under Section 2(s) of the Industrial Disputes Act and 
Railway is an industry under Section 2 (j) of the Act. 
Consequently reference is maintainable. Issue nos. 1,2,3, 
are therefore answered accordingly. 

8. According to workman enquiry conducted 
against him was against the principles of natural justice 
and the findings recorded by Inquiry Officer are perverse. 
Inquiry' Officer Mrs. Shirodkar denied the same stating 
that inspite giving sufficient time workman did not 
participate in the enquiry and therefore it was held ex parte. 

9. So far domestic inquiry is concerned, their 
Lordships of the Apex Court in Sur Enamel & Stamping 
Works V/s Their workmen 1963IILUSCCpg. 367, ruled 
that the enquiry cannot be said to have been properly- 
held unless: 

(1) the employee proceeded against has been 
informed clearly of the charges levelled 
against him, 

(2) the witnesses ate examined-ordinarily in the 
presence of the employee in respect of the 
charges, 

(3) the employee is given a fair opportunity- to 
cross-examine witnesses. 

(4) he is given a fair opportunity to> examine, 
witnesses including himself in his defence if 
he so wishes on any relevant matter, and 

(5) the enquiry officer records his findings w ith 
reasons for the same in his report. 

10. Workman filed enquiry proceedings with list Ex- 
16. Chargesheet dated 9-8-91 of w hich enquiry was held 
by the management mentions workman was absent from 
duty from 13-9-90. Report ofthe Inquiry Officer dated Nil 
page 54 (Ex-16) show s vide enquiry of chargesheet dated 
9-8-91 workman w as found absent from 13-9-90—2-9-92 
and that order of removal dated 1679-93 is also in 
connection with the chargesheet dated 9-8-91. When 
enquiry- was of the chargesheet dated 9-8-91 without 
framing charge for the further absence and bringing the 
same to the notice of the w orkman no enquiry of his further 
absence can be held consequently giving findings on 
further absence after 9-8-91 does hoc arise, therefore, 
enquiry' vitiates. 

11. It is significant to note that management in 
written statement para 6 (d) admitted that workman was 

3 provisionally allowed to resume duty on the basis of 
medical certificate dated 2-9-92 issued by Medical 
Superintendent. Igatpuri covering the period 26-8-92— 
2-9-92 Inquiry report page 54 (Ex-16) dated Nil concern 
with the absence from 13-9-90—2-9-92 i.e. including the 
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period of absence which was regularised that order of 
removal of disciplinary authority page 46 (Ex-16) is based 
on this report, which indicates without giving chargesheet 
and hearing the workman, enquiry- was held w-hich w-as 
obviously contrary- to the principles of natural justice. 

12. The question whether the principles of natural 
justice have been violated or not is to be found out on 
consideration as to whether the procedure adopted by 
the appropriate authority is in accordance with the law or 
not and further w hether the delinquent knew- what charges 
he w as going to face. In short, what is required to be seen 
w hether the workman knew the nature of accusation, 
whether he has been given an opportunity to state his 
case, whether the authority has acted in good faith, in the 
case in hand nothing to that effect. The Learned Counsel 
for the Central Railway submitted that rules of natural 
justice are not embodied rules. Principles of natural justice 
are but the means to achieve the ends of justice. They 
cannot be perverted to achieve the very- opposite ends. 
She submits that workman admits he was called for enquiry 
is sufficient to show he was aware on the enquiry and 
therefore duty cast on him to participate in it but he chosen 
to remain absent, thereby show-ed total disregard to 
enquiry, cannot be favoured object of the principles of 
natural justice w hich are now understood as synonymous 
with the obligation to provide a fair hearing is to ensure 
that justice is done, that there is no failure of justice and 
that every person whose rights are going to be affected 
by the proposed action gets a fair hearing. On going 
through the enquiry proceedings as a whole, it is seen 
there was no fair hearing. Consequently enquiry- can be 
said to be defective, for w hich reliance can be had to Slate 
Bank of Patiala J s S.K. Sharma reported in 199611CLR 
pg. 29. 

1 v 11 is therefore clear that enquiry against workman 
vitiates. So far the findings of the Inquiry Officer are 
concerned, since the enquiry vitiates there is no need to 
record any finding regarding perversity as held in CST 
Mumbai 1' \ Rajankumar Mohalik 200011 CLR page 117. 
Assuming fora moment point on perversity remains, going 
through the enquiry proceedings, report docs not find 
place on any documents, evidence and reasoning in the 
absence of which, it is apparent findings being not based 
on evidence and documents arc obviously perverse. In 
view of the position enquiry was unfair and the findings 
perverse, consequently issues nos. 4 & 5 answered 
accordingly and hence the order : 

ORDER 

Domestic enquiry conducted against the workman 
M r Lokande was not as per the principles of natural 
justice and that findings of Inquiry- Officer are 
perv erse. Management Central Railway is directed 
to lead evidence to justify its action. 

S.N. SAUNDANKAR. Presiding Officer 


^30 fWTO, 2002 

TO. TO. 329.—faqrs 3#lfwT, 1947 (1947 
TO 14) ^ 17 % 3PFRUT 3, TTCTO7, 

f?r. %" 

2/173 

1999 )TOl HTOfiflfl TOflft t, ^ TRTOT TO 

27-12-2002 TO?T $TO «n I 

[*. T^-12012/220/99-TOtTOl(sft-I)] 

srftrofl 

New Delhi, the 30th December. 2002 

S.O. 329. —In pursuance of Section 17 of the 
In dustrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. CGIT-2/173 
of 1999) of the Central Government Industrial Tribunal 
No. 2, Mumbai now as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
Management of Development Credit Bank Ltd. and their 
workman, which was received by the Central Government 
on 27-12-02. 

[No. L-12012/220/99-ER(B-I)l 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO. 2. MUMBAI 

PRESENT: 

S.N. SAUNDANKAR 
Presiding Officer 

REFERENCE CGIT-2/173 OF 1999 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF DEVELOPMENT CREDIT BANK LTD.. MUMBAI 

The Managing Director, 

Development Credit Bank Ltd. 

Central Administrative Office. 

204, Rahej q Centre. 

Nariman Point. 

Mumbai 400 021. 

AND 

THEER WORKMEN 

Mr. Ramesh RatnakarKaple. 

Asha Niketan Room No. 6. 

Manmaha 1 Tank Road Mahim. 

Mumbai 400 016. 

APPEARANCES: 

FOR THE EMPLOYER: Ms. R.N. Shah. Advocate 
FOR THE WORKMEN: Mr.. Jaiprakash Sawant. 
Advocate 

Mumbai Dated 3rd December 2002 
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AWARD PART-I 

The Government of India Ministry of Labour by its 
Order No. L-12012/220/99-IR (B-I) dated 24-8-99 have 
referred the following dispute for adjudication to this 
Tribunal in exercise of powers conferred on its by Clause 
(d) of Sub-section (1) and Sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947 : 

“Whether the action of the management of 
Development Credit Bank Limited, Mumbai in 
dismissing the services of Mr. Ramesh R. Kaple, Ex- 
Head Cashier w.e.f. 14-1-97 is legal and justified ? 
If not what relief the workman concerned is entitled 
to ?” 

2. Workman Kaple was in the employment of 
Management Bank' as Head Cashier in Mohammad Ali 
Road Branch in the year 1994. By Claim Statement (Ex-6) 
workman averred that he was issued chargesheet by the 
Bank dated 27-7-94 by the person who had no authority to 
do so and that enquiry was conducted on the basis of the 
said chargesheet without following the principles of natural 
justice. It is pleaded workman was appointed by the 
Development Co-op. Bank Ltd. and that action was taken 
against him by the Officer of Development Credit Bank 
who was not competant to institute disciplinary action 
and to impose penalty of dismissal upon him. According 
to workman he was not paid the amount of wages or 
subsistance allowance as per rules nor he was allow ed to 
be represented by a lawy er to present his case before the 
Inquiry Officer as the Inquiry Officer and the Presenting 
Officer were legally trained persons and the charges w ere 
of grave nature and complicated, which caused great 
prejudice to him. It is averred that workman was sick and 
unable to attend the proceedings however he was not 
given opportunity and that Inquiry Officer completed the 
enquiry with haste. It is contended that management 
without following sendee regulation taken disciplinary 
action against him. It is pleaded findings recorded by 
Inquiiy Officer and report dated 7-8-96/24-10-96 are 
perverse and based on these reports management 
dismissed him w.e.f. 14-1-97, illegally. It is contended 
enquiry’ being improper and the findings perverse he be 
reinstated in sendee of Bank. 

3. Management Bank resisted the claim of workman 
by filing yvritten statement (Ex-7) contending that workman 
who j'oined as a Peon and promoted as Clerk in the year 
1994 while working as Head Cashier in Mohammad Ali 
Road Branch, dishonestly defaulting Bank’s money caused 
damage to the property of Bank which is an act subversive 
of discipline. It is pleaded that yvorkman w as on leave from 
30-6-94 and resumed on 9-7-94. On 8-7-94 the Bank officials 
found the cash Rs. 10,000 short and when counted on 
next day 9-7-94 it was tallying and pleaded that on 14-7-94 
customer of the Bank namely Mr. Swaniinarayan informed 
the Bank in writing that on 9-7-94 workman borrowed 
amount Rs. 7500 from him with a promise to return the 


same but he did not return, which show s he had taken the 
amount from Sw'aminarayan to make good the shortage on 
9-7-94, directly points out that he had defrauded the Bank's 
amount during 30-6-94—8-7-94 for which he was 
suspended on 14-7-94 and the chargesheet was issued on 
the said allegations on 27-7-94. It is averred, w orkman on 
flimsy grounds that he needs Marathi version copies and 
that he is not concerned with Development Credit Bank, 
chosen to remain absent though sufficient time given by 
Inquiry’ Officer. Management contended that workman w as 
paid.subsistance allowance as per the Industrial 
Employment (Standing Orders) Central Rules. It is 
contended giving opportunity. Inquiry Officer by the 
report dated 7-8-96—24-10-96 held the yvorkman guilty and 
that the diciplinary authority’ by letter dated 14-1-97 based 
on (he report, dismissed the workman and that appeal 
preferred by the w orkman was turned down. It is contended 
the enquiry’ being fair and proper, findings being recorded 
on the basis of documents and evidence are not perverse. 
Consequently Bank contended to dismiss the reference 
w’ith costs. 

4. By rejoinder (Ex-8) workman reiterated the recitals 
in the claim statement denying the averments made in the 
written statement. 

5. On the basis of the pleadings my Learned 
Predecessor framed issues Exhibit-15 and in the context of 
preliminary issues, worman filed affidavit in lieu of 
Examination-in-Chicf (Ex-18) and closed evidence vide 
purshis (Ex-23) in rebuttal, management filed affidavit of 
Inquiry Officer Mr. Patwardhan (Ex-24) and closed evidence 
vide purshis (Ex-25). 


6. Workman filed w ritten submissions (Ex. 26) and 
the management (Ex-28). On perusing the record, the 
written submissions and hearing the counsels for both 
the parties, 1 record my findings on the following 
preliminary’ issues for the reasons stated below : 


ISSUES 


FINDINGS 


1. Whether the domestic enquiry’ 
• which was conducted against 

lhe workman was against the 
principles of natural Justice ? 

2. Whether the findings of the 
Inquiry Officer are perverse 
and not based on the evidence 
before him ? 


Inquiry was as 
per the princi¬ 
ples of natural 
justice. 

Findings dre 
not perverse. 


REASONS 

7. At the outset it is to be noted that at this stage 
we have to consider whether the domestic enquiry 
conducted against the workman was as per the principles 
of natural justice and fair play and not necessary w hethci 
the action on merits is justified or not So far domestic 
enquiry is concerned Their Lordships of the Apex Court 
in Stir Enamel ami Stamping Works V/s. Their workmen 
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1963 II LLJ SCC page 367 ruled that enquiry cannot be 
said to have been properly held unless: 

(1) the employee proceeded against has been 
informed clearly of the charges levelled 
against him. 

(2) the witnesses are examined-ordinarily in the 
presence of the employee in respect of the 
charges. 

(3) the employee is given a fair opportunity to 
cross examine witnesses. 

(4) he is given a fair opportunity to examine 
witnesses deluding himself in his defence if 
he so whishes on any relevant matter, and 

(5) the Inquiry Officer records his findings with 
reasons therefor the same in his report. 

8. According to workman enquiry was not fair as 
the chargesheet and the disciplinary action was not 
instituted by the competant authority as he was appointed 
by the Development Co-operative Bank Ltd. and the 
inquiry was instituted by officer of Development Credit 
Bank. Workman admits in his cross-examination para 8 
that Development Co-operative Bank is converted as 
Development Credit Bank Ltd. and that employees of the 
Co-operative Bank continue to be employees of 
Development Credit Bank after conversion. He admits that 
he had raised dipute before Assistant Labour 
Commissioner (Central) vide representation dated 3-8-98 
(Ex-20) against the Development Credit Bank. This clearly 
goes to show that workman was aware at the time of enquiry 
that lie was employee of the Development Credit Bank 
due to conversion. He is silent on the contention raised 
above by say dated 4-9-94 page 109 (Ex-9). So far his 
statement by w ay of affidavit that chargesheet was not 
issued by the competant authority' is concerned, he had 
to admit in cross-examination para 10 that disciplinary' 
authority had issued him chargesheet. The disciplines 
authority being appointing and dismissing authority can 
obviously issue chargesheet and intiate departmental 
enquiry therefore, there is no substance in the said 
content ion of the workman. 

9 The second ground taken by workman about 
improper enquiry that he was not given subsistence 
allow ance during the period of disciplinary proceedings 
and that caused prejudice to him. In cross examination 
para 10 he categorically admitted that he w as getting subsis¬ 
tence allowance as per the provisions of Industrial 
Employment Standing Orders. In view of this, hardly can 
be said that enquiry vitiates on this ground 

10. The third contention taken by the workman is 
that lie was not allowed to represent by a lawyer to present 
his case before the Inquiry Officer and added that the 
Inquiry Officer and the Presenting Officer were legally 
trained persons and that charges were of grave nature 


and complicated. In the Model Standing Orders there is 
no provision that a workman can claim as a matter of right 
representation by an Advocate in an enquiry'. So far 
charges are concerned, on perusal of enquiry’ proceedings 
filed with list Ex-9 clearly depict on defaultation of Bank 
money, the charge is very simple and clear. Workman was 
admittedly working as a cashier that means he was well 
coversant with the cash dealing and record of the charge 
concerned, therefore it is apparent that charge was not 
complicated though of serious nature. It is in the evidence 
that workman was permitted to defend him by his colleague 
working in his department or an office bearer of union of 
w hich he is a member as seen from letter page 113 and the 
reply given by workman page 114 (Ex-9). It is not that he 
was prevented from engaging his colleague. According 
to workman as averred in the claim statement and statement 
on oath by way of affidavit (Ex-18), Inquiry' Officer and the 
Presenting Officer were legally trained persons however, 
they were admittedly not advocate. Considering the 
charges and that workman w as a Cashier, it is difficult to 
say that his position was embarassii% and was unable to 
face the charges therefore. 1 find no substance that not 
alloyving to be represented by a lawyer, prejudice had 
caused to him. 

11. Workman has pointed out that he was sick and 
was unable to attend the proceedings He has sought time 
but not given opportunity and that Inquiry Officer 
completed the enquiry with haste and thereby prejudice 
occassioned. inquiry Officer Mr. Patvardhan denied the 
same stating that sufficient opportunity was giv en lo 
workman. He disclosed that workman on one or the other 
ground avoided to participate in the enquiry . He desclosed 
enquiry was fixed on 27-3-95. 9-8-95, 25-9-95. 8-12-95. 

11-4-96, however he remained absent and that on 2-5-96 
enquiry was held ex parte. On perusing the enquiry 
proceedings it is seen workman sought adjournments on 
the ground that he requires Marathi version proceedings, 
which was complied, thereafter workman contended that 
he was employee of Development Co-operative Bank and 
liad nothing to do with the Development Credit Bank 
however knowing fully well that he is employee of the 
Development Credit Bank after the coversien. to av oid to 
participate in the enquiry he had taken that grounds. 
Workman admits he had appeared in the enquiry’ on 9-4-96 
however latcron he disappeared and did not reappear which 
shows it is the workman who av oided the enquiry. It is 
seen from the record on 2-5-96. 5-6-96 evidence of 
management wit ness was recorded by the i nquirv Officer 
and that report was prepared on 7-8-96 and sent to the 
disciplinary authority alongwitli letter dated 24-10-96. It is 
seen, enquiry was conducted during 27-5-95—10-6-96 
which is clearly indicative that it was not done in haste 
and it is seen considering the grounds of illness of 
workman and other difficulties, dates were given bv Inquiry 
Officer which he admits in cross-examination para 9 
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however w orkman played delaying tectics. Therefore, there 
is no substance in the above said contention of workman. 
On perusal of record as a whole, it is clear that the workman 
was knowing the charges levelled against him, despite 
giving opportunity he intentionally did not participate in 
the enquiry' which is compliance of the tests laid down in 
the decision referred to supra. 

12. The Learned Counsel for workman Shfi Sawant 
submits that the enquiry' was against the principles of 
natural justice in as much as the enquiry' was 'exparte'. 
Rules of natural justice are not embodied rules. The 
question in the given case whether the principles of natural 
justice have been violated or not is to be found out on 
consideration whether the procedure adopted by the 
appropriate authority is in accordance with law or not and 
further whether the delinquent knew' what charges he was 
going to face. In short, what is required to be seen w hether 
he has been given an opportunity to state his case and 
w hether the authority has acted in good faith. On perusing 
the enquiry' proceedings which shows despite given 
sufficient time workman chosen to be away from enquiry' 
is not the fault of errfployer. Otherwise also to my view' 
principles of natural justice have not been contravened in 
the light of the decision in State Bank of Patiala and 
others V/s -S’. K. Shanna 1996IICLR pg. 29. 

13. So far the findings according to workman are 
perverse. Perversity’ is that when the findings are such, 
which no reasonable person would have arrived at on the 
basis of the material before him. Infact, workman in his 
cross-examination para 11 categorically admitted that 
enquiry was conducted as per the provisions of Standing 
Orders and that fnquiry Officer on perusing the record, 
prepared report. If that is so, hardly can besaid the findings 
arc perverse. From the proceedings it is apparent that the 
Inquiry Officer had looked the complaint of Swaminarayan 
dated 14-7-94 page 85 (Ex-9), considered the evidence of 
lhe stall members namely Mr. Kamat. Mr. Lakhani, Mr. 
Joshi and having gone through relevant documents, 
recorded the findings with reasons. Thus the findings 
based on documents and evidence therefore the findings 
arc not perverse. Since the enquiry' was fair and proper 
and the. findings not perverse, preliminary issues are 
answ ered aecordinly and hence the order: 

ORDER 

The domestic enquiry conducted against the 
workman Mr. Ramesh R. Kaple was as per the 
principles of natural justice and that findings of 
Inquiry Officer are not perverse. 

S. N. SAUNDANKAR. Presiding Officer 
-ft ftp#, 30 2002 

Tjq. 37T. 330.—1947 (1947 

14) # mn 17 % ar^TRn ft, ftftft 'h i q w-e 

Iftfttaftf aft 3# % ft# 


ft ftftrg ft faq r s 3 ftftfw 

ftftsre ft. ft. 9/96)# y^ifVra 

ft 7TR>Rft 27-12-02 ft W7T «TT I 

[ft. 12012/219/9£- mi.&K. ( ft-1) ] 

3F3FT 

Hew Delhi, the 30th December, 2002 

S.O. 330.—In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947), the Central. 
Government hereby publishes the award (I D. No. 9/96) of 
the Industrial Tribunal/Labour Court, Jodhpur now as * 
shown in the annexure in the Industrial Dispute between 
the employers in relation to the Management of State Bank 
of India and therr workman, which was received bv the 
Central Government on 27-12-02. 

[No. L-12012/219/96-IF^B-l )J 

AJAY KUMAR. Desk Officer 

3135 m 

ftftp i ch farcin srftrwr xft m ^mtm, 
ft*Tp 1 

tftarftfa ftsrerrft^fbTcftft^r^RTT, am. ft. aft. 
ft. (ftrftft) ft. 9/96 

a 

ft VHTjM ft ftgUH FTT ft. 16 1 

.; 3n«ft 

2. 7TT7TT FTTcfft 7# ft# 7TP3T, l 

.aFnftft 11 ! 

( 1 ) in# ft aft ft eft ftftft "girfftT 

o 

(2 ) 3Frr«ft ft aft ft ft ft# < H u 'Slft yfnfilft 

fft# 15-11-2002 

wem % ur fticR ft fftft ft ajftt 

sFftftnjcT. 12012/219/96/aft. ajR. (ft. l} fft# 22-11-96 

"Whether the action of the management of State > 
Bank of India, in terminating thg services of Shri 
Slier Khan S/o Shri Chhotu Khan is legal and 
justified If not. to what relief the concerned w orkman 
is entitled T 
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fcm; 23-11-86 ^f^T^r Wr^t^ 

tt. 2F9T9i%%7P%?r9TF97%9F^ 

f%*rc ^TcTT 91 9R % 350 7%t f%^7 99T, 91% 7t % %*y 
^991, #5R ,£977 3R<9 9 H 9 T. 9R19T, tjpft ^ ^ 
^ ^ W %999191917919^ 9T%t379T%TO197*97^ 
? 3R 977% 79% 991 379f9 ijiif % '7}%T % 39*717 typ fOqfryyy t% 
^ ^ ^ ^ t RRtfVi %9 9rt %f %9 3791 % 0 
^mTFT 9% 9% 3791% 37. 2 £1991% 97t 97F fTTOHT 1991 97T 

Tf^TT V T R79 97 FH97 999 % 371*717 97 ^TI Tn«ff 97 T 97 R 9 t 
H 99% £19 9R 99 % 9FT99 cF% 7191 379f9 tj% 97 % %° 
ITT 97T arwmf % 99919 tfc 97 f%TT 9^9*79 991* 
t^n ^ 99 %%77 9t VfVr 379 ^ ^r Vr %% f%ri %if 

^ H 3TF ^ ^ Ft trty 99? 977 fan %t mm f^ 

* I 91% 9 3791% -4. 2 % 37%9 240 fat* % 37f*J97 
^ 997 Ft 99 9 77'^qi5«b % 99 % 97% 977 f%91 97 379: 
997%99 ^TTT 97% %T 9RT 25-TT97 97T 7597%H m ^syy% 

9T mnrft 9 % Vri 97 779797 «m srt 9 919-99 %*ts9*t % 
HTO fm % f% 3T9T% 77 . 2 fttt 9t% %r rtf 379^97 91 % 
^THt 99% 99 37%* >37%%9 7*7 37*9 Vt99 f%9P3H9 9 ^ 
m 971 9TF 379^97 1991 % 9919 % - 39 ; *91 %‘ fa *7 ^ 
3T99RT RT^r 9FFT 977% R]*, 37*%%* ^ f^7T %9TR%%T 

9F91%9T9%*79F97%9F97 23-11-86%99R*f99f99 
^ *% 37997 % 699 TO 9% I 

JTUP-fl ^1 37T7 R RPT- ^R ^T -ffi, "HTTpr ^ 77 ^ ^tt 

RR F RVR ^ 3TRm tt. 2 FR 23-11-86 4 Fmr 

^67 r *TTnr R.H -3k1 % 9F R7 77FP7 ^ff ^ "Ot WT 

T F7T F RT RF/4 RR RTRIHRI Pf^tT R7 3ff*R>T7 fTPR 

4RTO^7T Ft F F%7M TRR^^T | 37cT: 3T5TTRT 
R. 2 FKT TTI^TT FF RRT Rt 73<71 R fn-Hl [77 ^TOT ^T 717F Ft FFt 
RRT I RFT fr®7 RF F % 3771 FI 4% % Rf'RF 7TF5T3TT' R . 
RP77F RRRTRFf FR pfPTveT FRcMftfI FRR RTF R7 fm 
FTFI F RT % TO R77RTT7FT RR, FTRI 3TTK RT RF7FT 
FIRT F, 3777Ft % FTTT 3W7 TTRlfTFl % 7T7T F7T7R7 TRetRFt 
% 37TOTF RTF F7T7T 77 RF5 *7F TtfsT Tnfe FR7R7 FT71 Ft 
FFTI F fllRt TOTO R1R7TT 37lfF FR F7I FT ^TRRF Ft 77%, 

^ ^ TR ^ ^ ^ ^77 3Tq% 5RTT 

97 Ft T9RT RTrfT F TF7% 3797% %% % oER7^iffq^ -^y 

?7*1^79 9Ft fl FFT F9F 7rf*TfrT 37991 999997 799 rPt 97% i?, 
%%F 9 f%77T Rf%T %t %9TTT %% 37991 9 91 f%99 % 

’ttRtrf 9 FRT Ft f%91 Ren f 17% ^779 %9 9R779 91 %t^ 

FR%79Ftf, 79%9Ft979^%9%9^#f9Trf%9%9%f99T 


^ wl ^ frrfira arsw ^ ^i TO ^ ^ ^ mejf 

3nu^%Tisj ^nit tft l^i ^ ^ ^ 

3W: ^ VRI25 att. ft srfijfw, % mvF , ^ 

^ ^ ^rr ''TT ‘i™ % ftr % 3T5nMT T n’T % a?^f^T 

7nraK 240ft=t^ftft^i^ 

^ ql ^ ^ 1 ar^r V Tnafti ^ Tjjgff ^ x p>_j^ 

*ai(<F "^RT FfR! 

91% 9 3799 9T9-99 %t %FF 9 R9 919199-99 377^9 

f%91 f%77 97 3T9T% 9%f%9 ^91 f%7F %t 9| 991 3791% 9t 
%T7 % % 937.99, 9^9TFI 9U 9199-99 97^9 f%91 99 f%77 
97 9T% 9f%%9 F17T i%7F 9>t 9^ I 91% 9t 37% % 97919% 

77iy7 9F T9F197t, 3791% 99 91 fe 9lf%91 % 97^9 R9R, 

#%^7 9t 9%% 97^9 9t 9| R9 % 3791% 9t 3717 % 9T% 
% tV 99TF9 919%9 m RT9R9 9T 37%?F f%99 
28-11-91 9 8-4-92 Vt 9%% 97^9 Vt 9f I 

%% 9% 9 9f%¥%R 9t 9F9 ^%, 9919% 9T 379%)99 
f%9T I * 


9 r%FT 9 9 FTO 99 ltV 9779 t 999 f% 5 f 9 T 23 - 11 - 
86 9t 77%?I9TF91 % 9F R ^ 99 % 9F f%7% V 9F1999 97 

7FT t, 97% 9? 917 91%H 9t f% 9% fV qlHd 9 7F1^ 97 f%qT 

9f1Y, ~ 3^9 %f^ < ^ < 3^-^^| |H ^^^. 23 _^_ 

86 % 19%99 917 77% 7TT9 9FT9 f%t | 


R9% FtTT 9F 997 991F IV 97% % "39% 9F7 97% 9FR 
9% f99T, 91% 9t TO% F17T %%^1 9% % t^ ( ^ 

V917T FR%^fe^ 9%% 9199R% % 7199TT ^%719 R979T9T 
% %9 971 Vt^ 799 9% f, 9T% .3717 f%7% % %9 W 99 
%7%%99l 91 Vf^ f%n%9T97 9%^37T f %% f%7%% 9 T% 
97t^ 37^919 9% 9T 3lf 99171 9% t I 


91% % % f%7F ^ f 97% % 91% 91 9F 9797 7FT t fV 

t97 % 779 9799171 f%797 79197 979% % 91R9 % '^9919 

9>79 % % 90 9919% 9779719F 9199 F fV 9% F9% 9T t7%99 

371^1 f%n 991 91 97-Y V% 37%?T R19TeT9 % 719^1 9?1 
9% ^371F 9% 37TFFT 0?1 %?fT % 97% 9F f7%9 7991 % 7797% 
% % 91% 91 fVfr% 9 091^99 f% 9 l | 91 % 9 3 ^% 9%%^ 9 

9F %7%9H719791 f f% 99 y. 37 iF. 7 ft. 719797 9 7R %) TO 971 
f9^T ^TFT 911 F77 99717 799 91% 9 9F 7%97K f%9T F f% 99 

59TR779 FRcrVeror 979 % frt V 91 rtr 911 

iVtlifr %t 3717 % % 933 . 99 . 97^?91F1 ?1P9t 99R9J 99 
?I99 99 9^1 9'^tt F f9777t 9797T iRTTF’ 97 99 % 9?5199T F 379 
^9971 9F 7993 9799 7F1 f f97 91% tV 971 97791% 9% 911 

91 % 9719F 9799 7F11 fV f%7% % f797t% 0?1 9779 97? 
37%7T f%7T 99T 91 97R; %97t^ 99% F9T %T 9% f%91 99T f 
91% 97t 379% f%7TF nci% 971 % 91%1T-99 99137197%' %97 
FT97t % 7F997 % f99%"%t 379 % 97F1991F fV 9F 993 V RT 
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% sftr fr trsrt Pr fr%t fwr fRF) Rf) twit mIoD'i- 

Tfcfr TT^ w$ % UrT* ft RRT RTTRT % 3?R fRt vwfo ^ RTR 

w ft t sftr fRwt srt ^ rfI fRtRi rrt 
t Rt fr-rttrt f^rsjt % Rff Rtt rtt RRicft i Ruff rf rf 

fT% TFtf fRT HI'I'lVj 4TR ’-Ml’HlclR Pf fRR2TtRvt 3TR R T$r\lMR“ 
rtf % -^3TT FRR RTRTR ffRFf % 3TTRTT RT % RFRT WT t 
3 frc RR era? fcpli f^rMt % W R^F *n RTR[ RF R% 

%, ?PTR-RR Rf! TTTq —Mt’Mlei'M % RR3T R?T RTf RF Fr^tS 

Rff fRFF RRT f % ffterPT TJRT % 3TTR1T RT RfRR-RR f^T RTT 
TFT 11 W f^ltf 4f RTR fmt RF RF WT f fRT RtSTtR-^ 
RRI RF RTT yjRlt f 3TTT RRfRR fWT ft RF |FT f eft FR RT 
arfawpr Irtr rtR rf RFf R>rfR rf! % i srr Rr>if f^wt r?T 
3TTT RR7T fRIRT RRT PlRRF IrtY^TR WA 1 f fRTRT f , FR4FFTW 
11-5-99 ^ t cT?-TT 30“10'2000 ^t 3 tS^I 

R ft RF ^xpe %RJ 7TRT f ffRTrf f?T ft x[RF t 3fftFR^t 
R tMVRR SRT ftft FT RFTT %ffR RTR ftRRT RTRRT l FR M RTRT 
RF RF rfRI ffv fsR# % f<RvI§ f?T nfl fRTRT 3RT: RR% f^?«S 
faijO cT FRRTTRT Rif RTFU FR^T Rttf 3TTRTT Rft t I FR sFR f 
■Straff rt) 3ttT f ir.3Trt.3TR. 1986 TTR/Rt.frjt 132 lIR.Ft.fw 
sprm fT3R 3TR.-q^T.3TR. 2000(3) 447 ^PiRhmci 

RHm TRRR: twit % 

WTffRTF'^IFt'f^Tt ■^FTtf^lfir'^^t [Rm-Oci rt^trrt 
^T 3TTRR Wf t! 

C 

Tn^ff ^ 3ftT ^ , qt3Tm-'^^t ■rRt t f^rm 

^TFTRt ^RT W WfWcTRRTRRTf f%F=% k^> M^ TJT^ ^ 
f^RT, fw^it ^ft FT3 FTTTT^R R I^R Wf ^RTTT RTJ f^PT^ft ^fTf 
W W | f^T^fF%TTtf^^tt WFT^4t%RTW ^ft 
f^qj ijqT % Tff FTRT "5fT p 4t 3’1'FI =h4^lft WT FT WeTT I ^RFTT 
WcT RTF 4)3^-^ % RT^qR ^ Tr^r WTR Rfe fFRt RlFTT 
^f^RFTtRTFR^^^^Tt^f^T^T FTRRRtRFfRHT 

RTRRkTTI 

fRRSjt FF W W7 FRF TFT I f% w4\ FR^ff^PT 
'TR'ft RTT RtRRKT % 3fR FRq>T RT 9 ff ft rT'5 FF«FR RFT F I RTrT 
RT 3TR R TTRT RTt i 3TTRR RFt 13TT t fFRFT 31RTTR FT) 
TRRTi.fr FT RTRRTfT RRT RT TT% I 

rtr) rt rf ftrr t 1 ft RF frrirt % rft ftrTr R ftir 
RTFT F TTF Rt RR RRT RTT Ft FTRRRT RT4T RTF R W TfRR 3 
ReT.3Trt.Rt. 2000 RF 1495 FWtRR stlRTRtR#FRRTRF^tFR 
37TRTRTF RRT TRTR RTfrT RtRR ^jeRn RT fRfRRRR 4n 13TT 

f fj^TTR RRR1R R RTRRT R.HRTR RTt Rt RTf RTRRTR rtrt F 
RTR^FRRTTRRfTcT maft RTt 3TR R WT RR^t R^ftFR RRTO?T 
[^ | 4^R F TITT.Tft.TTt. 2000 (5) 531 RTR RRT 3THR ^FFRT 

RRTR TFT RRT <hTR ^ lJ fFRl R-flR ^eiTfF ^JTRRR RT PqH^4 
RF 1RRT F TRRR RF TRRT FIT RT RTRT RRT F fRTRRT RRv 3TTR 
RTf RRRfR R RHR Rr 4 Rift RIRRlft RRT % RRRTTt FFl 
FTR RRtfRT RRT % RTO; RF RTRTRTlft RFt F iRTRF FR RTF Rvt 


%FrtR RePl IFR RR^rr FR fRlRFRR R RF fF# TO FT Weft 
% fRT '^vfN ff RvTRRT eRf^ET RRv RvT RFfRltt RFt % I RF RTRefT 
^RT "4 Ft RRfRR RT '^Rt ffRf?T f RTRR RRRR RC RR RTF 
oeTFIFTRI 11 

FRt RTF R IRR^t Rvt 3TTT^ TTR.RT.Rt. 199&C3/RR 267 
ffjTR #R 3TTR FfwRT RRTR RfRRT, 3TR4TR.3T1T. 199S( 1 ) 
R^T 306 TJR.RR.Ft. % ^RTR TTR»TTR.itf^. RRRTR TjfRRR 

p v 

RRT fRvR fRRF Rt RF RTRT RRT t fRv FR TTFTR Rv 
%retR ffcqf^f TTTRIR%RH^lfl RFt RFT I 
WTIFRRRR^' Rt^T%^WF^%RRPt 3frT^RtfFTftT 
f RTR tRR^ft RRv RTT RRRlfBWt RT 3TIT RTRt R7t RRTlj. fRRSjt 
FIR RRTRT Rt RFt RF R^ ( FR RR tfRf?TRT Rvf FRRI ^TrRFRf RFtf 
3TRRTT -q|% v^f 3TfTTRTft RFt F I 

3ifypRuf4 

3TF^F3RmR^i%RTRrmrt tRITtr^fT ^ Rt T5t^ 7?f 
TRF 't'Rv i 3fjRv Ff^FRT.RR RvRRlft ft RFT RT 3TIT TRR?it RRv Fttl 
RTRt Rvt RRTR RRTf RRTRT ft RFt RF RF FTtt ff^fcT R RTRt 
3TRTRT R RTTF TTFR RIR RF STfRRRft RFt % I 

FR 3TTRfR 1 FR RF RRFRRTR RFFtR RTTRR RF Rfm %RT 

RTTR! 

RF 3TpTfRRR 3TTF fFRTRv 15“ 11 -2002 Rt ’RTRTeTR 
4f FRTt^TT RR RRTRT RRT I 

fRRT RRT, WRTRtTT 
RF fFeeft, 30 fFTFRT. 2002 

RfR. 3F. 331.—3TrRtfRRT fRRTF 3TfRfRRR. 1947 (1947 
RF 14) Rft RTR 17 % 3TRTTRT 4f, %RRR RTRFT RTTcftR RT 
#Fv % RRRRR % RRF HFlRFvf 3RT FR% RvRRFTT % RpR, 
3TJRR ff fRfRRT 3fTRTTRRT fRRTR f 3TTRtfRRT 3#-TRRR, RtRRT 
% TRTF (TTRR TT^FT 3Tlf. Ft. RTRT 1 /99 ) RF TTRFfTTR RvTrft 
F, Rt %RftR RTRFTRvT 27-12-2002 ^ft RTRT ^3TT RT I 

[R. RTF-12012/130/98—3TTF. 3TR. (Rt-1 )| 
3TFR R.Hi/, FTRv 3TTRRFft 

New Delhi, the 30th December. 2002 

S.O. 331.—In pursuance of Section 17 of 1 he 
Industrial Disputes Act. 1047 (14 of 1947). the Centra! 
Government hereby publishes the award ( I D. No. 01/99) 
of the Industrial Tribimal/Labour Court. Jodhpur now as 
shown in the Anncxurc in the Industrial Dispute between 
the employers in relation to the management of State Bank 
of India and their workman, which was received by the 
Central Government on 27-12-2002. 

[No. L-12012/130/98- 1R (B. 1)| 

AJAY KUMAR. Desk Officer 
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3ftPj|Plcb 34ffejcFrTCIT EF 2PT RF F 1 FIE 

Errsjjti 

stflrarff #f# str. ttf. ^ng. 

3TT. f# F. ; 01/99 

•9ft reft ■p 9ft ttfeeteft ftTee. 361 FrsFtEET, 

—FT# 

®MIH 

#E 3TFFT FfnFEI, 

wtw fete 4eft, tfr -fEf 3 ttf f^ftet, #rt ? #^f 
^ W I —3T9TT«ff 

■auftsrfcT : — 

0) ft#E ft bet R 9fff #TE% et srftftfa 

( 2 ) 3tft#E ft3m#9ft# %.fgm 

3Tfyftufq 

1#TTEf 27-11-2002 

r 4R?r FTER % 9TF E^ fqcrll Eft 3TfETJEHI s*,Hi<=f> 
12012/130/9S/3TT5. FR. (#. 1 ) f#TTEf 13-11 -1988 R 
fEER ERE 3TmlRUjq ^F ^EIEIcTE Elf FFfE f#ET f : — 

"Whether the action of the management of State 
Bank of India. Jaipur in terminating the service of 
Shri Sunil S/o Shri RamcshwarLal is legal & justified. 

I f not to what relief the workman is entitled and from 
which date ?" 

ET# E 3RRT EFT-EE FFJE ERcf TRi 3TfFEff#T f%EI % 
FT# 3TPF #”-591, TREfTETE FR3T E 3RER E F'e{ 

% EE F f#TTE> 1-7-92 EfT f#£EE fERTT EET FTFT FT# R 
31-5-96 cFS fE7FR Ef# f#ET, 31-5-96 Eft 3TFT# ^Ef % 
TTfEEEFI FRET % 4Roi< % #REEf 3Tf#?T R FT# Eft fEETET 
1 -6-96 Tt FEFJEEf ER IrET, ReI FETFE R tjR % TJEf eR R’ 
IE# EFrEEfE><r!us< ERR 240 f#TF 3TfEEff#Tf ctEi El4 ER 
%EI FT F1?5 TfEFPTEET % EE FT# Eft E Ft ERf ETF EE ETfog 
fEEl EET E# ETfFFEft PEE*t* EURfEEE fEET EET, EFt^FFTt 
E3FEEI fEET- FET, ETtEET Tf # Ft fEEFTETTR FETtfEE EET Eft 
Ft FT# Eff#EEF FTEEf EF? ET, FT# Eft RETJEEf EFE % 
ETETE FFEf FETE ET 9ft F #EE f F E 9ft VE T #Fg Eft RET R 
fEEtlETE i%ET FET Hp+H FT# Eft 3TtFR E# # Ef | ^F FEET 
FT# Eft FEFJEEfET EFT 25-EET, 25-ETE 25-RE EETTEEF- 
77 % FTcFJfcT FIE % ERE tfE ftEtEEEI EtfF E fEFfFTEt E EET 
ETET FET ETt fEFEFET F EEE F%E '^EFEftEE EtE ET EfEFTF 
t I FfEt Et ^EFt FFTEFE FFt % ERE 7TFET FEET % fEETE 
8-11-94 % FE % EtF STTEfEE ETETFR ^ EEf % EEE ElT 
200 TEE Fftm EFTEF 400/- Wt EFt ET fEEEE iEEt fEFET 


t^ETE 1 2 95 E 3FE7T % '5RT FTEt ET EEE 300/- TE^ ET 
f*vFT FET I EEf £TTT EFT% F^ fEETE F UFFEfFE ^ Ef "Et%T 

%Ef fEFTE t^EEtFET^fEFf ETE^EEFettEE F9ef]f|^M 

ET^FtEt ^ET^ Ft ETE E FE FT EEETE E EREE ^ 3Tyr E] ; I E 
ET Ef? ETEE EFTE f", FTEf 3TFTE]'l IJ [ Eft TtET ^ *ft fEF^-ft ^E 
Eft ETfE % 'BFJTTTT Ft-ETE E %FFtE 7FTE Eft ^E" F lEE^TE TtET 
fEEtfFTE tEFT "ETE Eft EtftT tEElftE Et^'f EETEF 1992 % 
ET^ F' ETtEJT F Ft ET5F WTET EESTl ETR3T F Ft FTRt EE 
%^E TFTE Eft ETtEeT FE cflF^EE EfFzt E’ EFEfft EETET 

FET f EET F fEEtfEE ER fEET FET 11 ^Tt F Ft FTEt Eft 

FET EEE1ET FT EEEEt f i FTFT F FTFET Eft f FTEt FET Eft 

fETFTTET F EEF E ^ FEf % TEE FET F FETEtfFT W FIE EfT 

^rfEEflft ^ EET $Tfl 3E^TE EfT RETF FlfTE fE>ET FTE I 

3TFTET Eft Ftr F FTE-FE EfT FETE FTT|E EffF fE EffT 
FET % fEf FTEt Eft E Et fEEFE) 1-7-92 Ft EET E SEE fERft 
ETTtlE EfT 3TETEt4‘E SKI fd^EE %ET FET, FjEf FTEt Eft 3FEET 
^ &'« EfFtfEFEE FtEfff f%ET FET Et ^FfT % FtREEf 3EEF 
F FTEt Eft FET F EEEf^ER% EfT EfT^ F7E ft E#f t, #4f % fFrtt 
FRET FERTEf EfT %Ttt FtFFT EfT fi^EE EfT% EE 3tfEEfR ^ft 
EFE E^t aiFTEf E*E> E FTEt EfT fERft Ft FE FT EfFt Ft 
Ie^FE Et FFt Ft Et FTEt SKI FTFEf Ejvt j s< EFf F" 240 Iee EEf 

F" EfFt ERE ^T Eft^ FEE Ft EFf f EET E Ft TTEf FTF EE ETfEF 
3TEET ETfet Eft TiEF F" %TE E "^FEt F^TTEFT IfF FTE ^T FEE 
t, TTFfEETF E TETEIFf Ft 3TFTEf ^Ef % EFT EfFT fFJET EFf 
TRT TTTEtEfFtEET fIf^EE#EF f t>3FET ERT 25-TnR, 25-Ft 
E 25-F/E EET tEFF~77 FT. fF 3TfETEEF % FTE ETE ETFI Ft 

ETE % FE FT EfTFTE ET ET FEE EFF E Ef 3TFTEt Fet % 
ETEFE F E Ft ETTEfT FEf F E^ FET-EET t, FfEt E FFTEt % 
F^E EfFt Ft fEFTEET E/E fE^EE EfT FEE Ft EFf TFT, FfEt 3TFTEt 
% few EE 7 T^FT «EfEE % ! FET E FETE % FT^ff F ficfeH 
t%ET F FTEt EfT FTF-FE TREE TETftE %FT ! 

FEt E 3TFE FTF-FE % TFEE F TEE EfT EFE-FE FTEtT 
fEfET fEFFT 3TFTET M fa fHT^T TFTT fETF E^f Ff EET FFTET Eft FtT 
R Ft. Ft. FTFET ETRET FE^EEf Eff ^TFE-FE FFpT fEfET EET 
%RF FT# FMR FRI f%TF Eft Fi i FTEf Eft 3TTT F FFTlREt 
FREF 31-10-92 F 1 -3-96 %EHEf FF^Tf% FFEE EE#F 
F# % FFE FF fEfE I FFT# Eff FR F FTFfE# FT9E F7T 
E# "^5 F I 

#EFEf%Ff#¥#MEffEFFF#, FEIEEt EfT 3TEEt^E 

fEfET i 

FT# gkl EF E>5! 7 T 4 fI %f#EFE 1-7-92 F3 RERRfET 
% FF E EfTEER FFE f#ET, 1 -6-96 EE 3F RFfT 3RER % 
TtET^EE ER f#TT 3jR FF% ^E 3Ff, #. % FTEETEt #t 

ETETET E# Eft EF 3TE: RTI TJE: Ret E FTTTFE TEfET EI4 I 
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fe^ft ?TO ^ 3r%] W % f«FT F«ff RTt fel 

4" ^ff MSI °FMt ^fipfet dsT 0>l, F^ff 

if «f 5 RT % F; "93 FpfTTT ^JT 
3^ F^ff % ^fe ^T FT TF«RT 11 

F«ff Ft 3Tk ^ 3fe FFT F TFfe 4f 7F$T-FT % TITO 
Ft fefe ”^<TT^3 TTcT % mt ^ filll 3$ FT 

*JMdH felT T FTT t, ^T ^13^4 Ft if FT ferfTT TW feft 

f fe m*tf Ft fet fei, ifefet 3fe mml % Tfe 4’ fefe 

TO m FT 'ifTcTPT ^3TT t, feFT ^TT^ fe TW fen t 

% F*ff % fefet % fe FYt Ft? faffed ftr fen Ft forfe 

fefetT feT "3$ 3TF Ft fe Ft, FTF Tt T FTT WFI 

feTT fFTTF FT , »JFFT 4t §3TT f Fp^ F«ff Ft feTOt % sfet 
TtF if PfeFI fert ?FTFF^RFtfe Tdlfe F^f Ftfefe 
fe fef I^TT 11 

■ft ^pt f 3^ fs Win ■pf ftr ftf f i ft 3mm m F*rf 

FT F? FF3 TFT t f^FT cT®T 4t 7T$ «Ff FT Ft <*)*-fei(l RHT 'Jiifei 
3?R3Tifa UHfe'it'QyT. 31 t£ Tit. 2000 fe 1495 ?ufe-H 3fefefe 
fFmni?ffeFT 3fferfefeF7<w F-vfe fetMMFT 

fqfay-dd fe fen fapfe' fefer 4f Fife Fferit Ft 41 fe 
FT Ffelit TTRT W t! RP^mfe fefe fefe Ft fet 4 
-fe. 3tK. 1996 TJTT. Tit. 1241 ffe$ "fe 3TTF feFFf ^MlM 

feiF ft fefem % fen fer^f ^t 

ohi4<d ^feft % T*fenrt fe ^rfe 3 ^ Fft ^r ^f 

TTn.-q^r. 3m. 1988 ( 2 ) ^ 33 mr^^rfmr wi m^ww^A 

^r ferr^i ^ fenfer^’ me mdt «nn 
25 -mFT^Ft'gfen wn'nFf ^t^t 1 

ft tt^tr tr^tt i A^vn fen; t fe 3n«ft etfe^f 
c^gt % 3Rfe %rgtn wt ?nFTTnm^r 
3mpr^ffen cFT Ft ffeffel TRT. Tit. Tit. 2000(5) 
F5T 531 T%2 3TT9T ^ffen wwt i& ^ sfe ^ffen 

' 3 ^3’^T 

n^r°T m# f%T%2«NP3iT^ ^fem^TEmfet, m rmjjptni 
t fern ^r mn t % ^ft ^tfet '^■aRT 

ch4x|Kl HSfHIHI vill^ll ^-tiH ^aHI 
^ 11 FT M 3TT«ft ^sft fe ^P WT TF t ^ fer# 

^iT ^M^ift 'T^f hmi "3TT TOFffl l 

TTT^ff 3|tT fe^Tt % 'feT "^t cht^ Pf^T ^t FT 
TOn^i’ ^ fefnm^?rfet^ t i^t qi^-qti fe^rrf ifer 
^ fei % 1% fef % ferot % mn fnffer tt% m 

fnP^d fen ^ fer^t %fe fefe ^fenft fi 

t&i fefn ft^ Tnfe ^ itfi 11 

FT 3T3TR m^T y=RU| i( 3 fe^ft % ^ 3ffep 3 
Pi4t ' 3T ^ ^RT i TF^-1 Ft^TFt, 3T5l7«ff ?TO ^ fe ^ 
f^g^^t^fenmn ^iqi^ fen T Fn^TTtfefn'^ 

F^ft ^ri ^^ciiM fe ^t ^mramt :f ^ ^ 1 


3lMfeTT 

am: ^ 3#-rfeftn fen fft t % ?ft ^f %\ 
TfemeTTcT T&j 31TF ^ffen ^T 'SfefRt ^#«H3ll 
fef^lt '5HI F«ft ^ ^ft TOTTF *ft HFf ^t m ^ft 
felfn F«ft 3TF«ft ^ ^ 3Tjfe fe ^TT 3lfejTTt mff 11 

ft 3if^fef ^T yd-.iyui^ %fer ?tttr fen fen 

fei 

■^3TfefeT3TTjT feid-, 27-11-2002 ^t7^f -MI'^TcT^ 

^ mmm ^ ^rpn mn i 

fen tift, rnmrfer 
■nf fe#, 31 feror, 2002 
mm 332.—afeiffefe^^rmfenr, 1947(1947 

■^I 14) "^t FTT 17 % 31^ron *¥, TRcRR %^cT t fe^ 

%fe ffefe % WTO % HH«S ffejfe fe 
^4<+>ii) % «fe, 3154 ^ 4f fefe sfmtffe fer^ 4' fefe 
th^tr feitfw 3if^RTO 4. 1 , ^gfe % fenr (fe4 ifen 
Tit. Tjft. fe. zt-49 1998 ) Rrt RFTfer ^mft t, ^?r fefe 

TTT^TT RTt 30-12-02 FRT ^3U sn I 

[TT. 1^-12011/21/98-31^. 3m. (^t-1)] 
3nsm ^mr, %w 3iferRt 

New Delhi, the 31 st December, 2002 

S.O. 332. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
49 of 1998) of the Central Government Industrial Tribunal 
No. 1, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Development Credit Bank Ltd. and 
their workman, which was received by the Central 
Government on 30-12412. 

[No. L-12011/21/98-IR (B. 1>] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL.NO. 1, MUMBAI 

Pfesent 

SHRI JUSTICE S.C. PANDEY, 

Presiding Officer. 

REFERENCE NO. CGIT49 OF 1998 

Parties :—Employers in relation to the management of 
Development Credit Bank Ltd. 

And 

Their workmen. 

Appearances :— 

For the management : Shri Umesh Nabar, Advocate 
For the workman : Shri M. B. Anchan. Advocate 
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Mumbai, dated this the 20th day of December, 2002. 

AWARD 

1 This is a reference made by order dated 

15-10-1998 by the Central Government in exercise of powers 
conferred by section 10( l)(d) read with Section 2 A of the 
Industrial Disputes Act 1947. {The Act for short) in the 
following terms: 

Whether the action of the management dismissisng 
the services of Shri S. D. Merchant, Shri M.G. 
Kanchan, Shri P.S, S. Konduniya, and Shri Shamshah 
Rajwani, without observing the principles of natural 
justice and non-payment of Overtime and others is 
justified or not, what relief should be granted ?” 

The parties to the dispute are the Development 
Credit Bank (the Bank for short) and the Development 
co-operative Bank Employees Union through its 
General Secretary 74-A, H. A Miidya Marg, Dongri, 
Mumbai (the Union for short). 

2. An award passed by this tribunal dated 
13-11-1998 was set aside by order dated 06-7-1999 passed 
in Misc Application No. 6/98. The order dated 06-7-1999 
was challenged by the Bank in WP. No. 1987 of 1999 in the 
High Court of Bombay. The High court dismised the writ 
petition on the ground that this reference was restored not 
on merits but for the fact that reference was rejected ex 
parte on 13-1-1998 and the questions on merits including 
the locus standi of the respondent No. 2 in the petition to 
represent the union were kept open. The operative portion 
of the order in paragraph 10 reads as follows: 

While dealing the matter with these aspects and the 
jurisdiction under Art. 226 of the Constitution, the 
scope is limited and that is to see the perversity or 
illegality in the impugned order. In view of what has 
already been stated above that the Presiding Officer 
had restored the second reference, keeping all the 
points on merits as well as the points as to the locus - 
standi of the respondent No. 2 open, nothing has 
been finally decided. All the questions that are to be 
agitated in this writ petition can also be agitated 
before the Tribunal. It is undisputed position that 
Hie reference came to be rejected before the date of 
hearing and no one was heard as to the 
maintainability of the second reference. Thus, 
restoring the second reference to the file cannot be 
said to be perverse or illegal. 

3 At this stage, there is a dispute between two 
parties regarding the right to represent the union Mr. A. A. 
Charinia, says that he has right to represent the Union. On 
the other hand the right to represent is hotly disputed by 
Mubarak Adulia Burdenwalla who claims to be the General 
Secretary' of the Union. The right to represent is a 
secondary' dispute. The more important question whether 
this tribunal could hear the present reference in view of the 


Award passed by the Presiding Officer on 11 th March 2002 
in Reference CGIT No. 2/79 of 1998. The operative portion 
of the award reads as under: 

The action of the management, Bank in dismissing 
the services of the workman S/Shri S. D. Merchant 
and M.G. Kanchan is totally justified”. 

4. In the aforesaid reference CGIT-2/79 of 1998 the 
terms were as follows: 

Whether the action of the management dismissing 
the services of Shri S.D. Merchant, Shri M.G. 
Kanchan, S/Shri P.S. S. Konduniya and Shri 
Shamshah Rajwani without observing the principles 
of natural justice and non-payment of overtime is 
justified or not, what relief should be granted. 

5. In view of the matter both counsel-representing 
the Union as well as that of management were heard 
without deciding the question of locus standi. In the 
opinion of this tribunal by hearing the counsel for all the 
parties, no prejudice is caused to Union represented by 
Mr. A A. Chamia. 

6. The parties do not dispute and it is obvious that 
terms of reference before this tribunal are same except for 
the addition of the words “and others” after the word “over 
time” in the reference before this tribunal. 

7. It is contended by the Counsel for the Bank and 
the Counsel for Shri Mubarak Abdulla Burdenwalla that 
the reference has already been answered by the Presiding 
Officer CGIT-2 on 11th March 2002. On the other hand, the 
counsel representing Shri A. A. Chamia argued thafrthe 
addition of words “and others” makes the difference. 

8. It is necessary to elaborate the argument advanced 
on behalf of Shri A. A. Chamia in order to decide the 
question which goes to the root of the matter. But before, it 
is done it would be proper to state the general principles of 
law, whereby this tribunal is given power to adjudicate 
upon reference. The matter has been referred under section 
10(l)(d) read with Section 2A thereof. It may be readily 
:jeen that power to refer the dispute under sub section 1(d) 
of section 10 vests in the appropriate Government. This 
aspect is clear from the first part which requires the 
appropriate Government to form an opinion regarding the 
existence or an apprehension of the industrial dispute. The 
existence of this dispute means that it is already there as a 
matter of fact. A dispute is apprehended w r hen there is 
possibility of its arising. If one of the two aforesaid 
conditions is satisfied, then the appropriate Govt, refers 
the dispute or any matter connected with or relevant to 
dispute for adjudication irrespective of the fact dispute is 
covered by second schedule or third schedule subject to 
proviso to sub section 1(d) of section 1 with which we are 
not concerned. It may be noted that the legislature has 
chosen to employ the phraseology, “refer the dispute or 
an v matter appearing to be connected or relevant to” is 
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Section 10(1)(C) and 10(1 )(d) of the Act. However, In 
Section 10( 1)(A) of the instead of “any matter appearing to 
be connected or relevant to” has been replaced by a 
different phraseology appropriate to that Sub-section. 
However “any industrial dispute exists or is apprehended 
is retained”. In this case the focus is on the opinion of the 
Central Govt, whereby it said that an industrial dispute 
existed or it apprehended that there is likelihood of such a 
dispute. It may not out of place to mention that terms of 
reference prirna facie determine the facts regarding the 
formation of opinion. The order of the Central Government 
referring this dispute has to be in writing under Section 10. 

It cannot be disputed whenever anything is written then 
the writing becomes a document which has to be interpreted 
as such without adding or subtracting anything from it. 
The Courts have strictly employed this principle because 
it is very difficult to gather the intention of writer of 
document by paral evidence. However, the language 
employed by a maker of document may not be clear or it 
may be subsequently changed. Elaborate provisions have 
been in Section 91 to 96 of the Evidence Act indicating the 
extent of evidence admissible in a case a document or in 
varied or modified subsequently. 

9. To revert to the submission made on behalf of 
counsel for Mr. A S. Chamia this tribunal should consider 
a catena of facts to enlarge the scope of reference for 
interpreting the words “non payment of overtime and 
others” employed in this reference to include in word the 
word in others the charter of demands made in the strike 
notioe dated 1-9-1995 except No. 1 and 3 consequently this 
Tribunal has to answer this reference. It has been argued 
that this tribunal is not bound by the words employed in 
“the order of reference” but can enlarge the scope of 
reference by reading in the words “and others” all facts 
relating to the Charter of demands. Reliance has been placed 
on the Decision of a Division Bench of Bombay High Court 
[Nagpur Bench S B. Hatwar Vs. Presiding Officer Labour 
Court and others reported in 1992 (l)LLJ 672] and that of 
Supreme Court in Delhi Cloth and General Mills Company 
Vs. Their workmen 1967 (1) LU 423. 

10. The Counsel for the Bank submitted that the 
failure report dated 30th April 1997 addressed to Central 
Govt, did not refer to charter of demands. Therefore, the 
additions of words ‘others’ in no way related to those 
demands. It has been argued that the charter of demands 
were given up and their existed no dispute. This tribunal 
cannot read something else in the words “others” to 
adjudicate upon the matter which were not even subject 
matter of dispute. It is argued that their was settlement of 
dispute relating to charter of demands 

11. The facts of this case are curoiser and curosier. 
The most important thing that is necessary to determine 
whey two references were made to two different tribunals 
in respect of termination of services of four workmen i.e. 
S.D. Merchant, M.G. Kanchan, P S S. Kondermiya and Shri 


Shamshah Rajwani. The order dated 16-6-1998 a reference 
was made to CGIT-II, Mumbai in identical terms. The words 
“others” after over time were deleted. This fact is clear 
from the Certified copy of the order marked as Annexure(C) 
in this case. After deleting these words from the order of 
reference made to CGIT-II, another reference was made to 
this Tribunal on 01-10-1980. From the aforesaid facts, it can 
be readily inferred that there was attempt to make two 
references where as one could have sufficed. However, 
such clumsy orders passed by the Central Govt, cannot 
clothe this tribunal with jurisdiction to adjudicate. The 
addition of words “others” does not make any sense if we 
delete all other words made in order of reference to this 
tribunal. It is not in dispute that all other words are also 
found in the order of reference made to CGIT-II, Mumbai. 

12. In the opinion of this tribunal there is no scope 
for expansion of the terms of reference on the basis of the 
words “others”. The power to expand the terms of reference 
may be there but it ifc not uncontrolled and uncanalised. 
The decisions relied upon by the counsel for Shri A. A. 
Chamia do not advance his case any further. As already 
indicated that there must be ‘existence of the dispute or it 
should be apprehended or the matter must be connected 
or relevant the dispute. Once the dispute was already 
referred in man to CGIT-II, Mumbai, there was no occasion 
to refer to some dispute CGIT No. 1 by adding “others”. 
The correction if any could be made in the reference to 
CGIT No. 2. Therefore, this tribunal is of the opinion there 
was no occasion to make reference this tribunal. Now that 
the Presiding Officer CGIT No. 2. Mumbai has already 
answered the reference, there is no occasion to pursue the 
same matter again. In fact award dated 11th March 2002 
passed by Shri S. Saundankar has given the answer to the 
matter referred to CGIT No. 2. There is no scope for 
expansion. His award is resjudicata. This tribunal is firmly 
of the opinion that order dated 15-10-1998 could not clothe 
this tribunal with powers of adjudication by simply adding 
“others” after the word over time when the reference in 
identical terms was already made to CGIT No.-II. 

13. For reasons aforesaid, the reference made to this 
tribunal is answered by saying this tribunal has no 
jurisdiction to adjudicate upon the matter referred to it 
because substantially the matter was already referred to 
CGIT No. 2 and Presiding Officer CGIT No. 2 has already 
passed Award dated 11th March 2002 in Reference CGIT 
No. Z/79 of 1998. The reference is rejected. No costs. 

S. C. PANDEY, Presiding Officer 

^ ftc#, 31 2002 

m 311. 333.— aMfe fw; 1947 (1947 

OF7M4) cfTt *1KT 17 %37^TP'Tfr, ^ fe OTPF 

e fig qi % 3TTT ^ 

ft* Ptfe'y. dlirilPl'*) fqqiq ft 'Wl'H 

srrf. "st* ^ 133/92) 
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^ Wtf, ^T30-12-2002 ^TTrw 

[3L 93=1-12012/115/92-3^. 3TTT. («ft-i)] 
3TJF? ^vRK, 3Tf«ra>Rt 

New Delhi, the 31st December, 2002 

S, O. 333.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (I D. No. 131/92) 
of lhe Central Government Industrial Tribunal/Labour 
Court. Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Slate Bank of India and their workman, 
which was received by the Central Government on 
30-12-2002. 

[No. L-12012/115/92-TR (B. 1)J 
AJAY KUMAR. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. CHANDIGARH. 

PRESIDING OFFICER SHR1S M. GOEL 

Case No. I D. 131/92 
Shri Sultan 

C/o Sh. Gurdial Singh Advocate, Sabzi Mandi 

Hill Road. Ambala Canll. .Applicant. 

V/S 

Deputy General Manager. 

State Bank of India, 

Post Box No. 208. Sector 8-C. 

Chandigarh. .Respondent. 

REPRESENTATIVES 

For the workman ; Shri Dhani Rani 

For the management : Shri AjayKohli 
AWARD 

(Passed on 13th November 2002) 

The Central Govt. Ministry of Labour vide 
Notification No. L-12012/115/92-1.R. (B.3) dated 
26th October 1992 has referred the following dispute to 
this Tribunal for adjudication : 

"Whether (he action of the management of State 
Bank of India. Chandigarh, in dismissing Shri Sultan 
from service w.c.f. 1-8-90. was justified. If not. to 
"'hat relief the workman is entitled to and from what 
date T 

2 (n the claim statement the workman has pleaded 
that he applied lor a loan for SBI Employees Cooperative 
and Thrift and Credit Society for Rs. 5.000 alongwith a 
certificate from the Bank Manager confirming that the 
salar\ of the applicant is sufficient to deduct the instalment 


from his wages. That the Branch Manager laieron refused 
having signed the said certificate and allegation has been 
made that the applicant has forged the signatures of the 
branch manager. The applicant was suspended and charge 
sheet was issued. The Enquiry Officer induced the 
workman to admit the charges on the assurance that no 
action will be taken against him but his sen ices were 
terminated. It is further pleaded that there was no evidence 
on behalf of the management to prove the charges and 
also the misconduct if any could not be said to have been 
committed during the course of employment and can not 
be the base of any’punishment. It is. therefore, prayed 
that applicant be reinstated in sendee with full back wages. 

3. In written statement it is pleaded by the 
management that the certificate was never signed by the 
management and the workman forged the signature of the 
branch manager just to avail the benefit ofloan from the 
Society . During the course of enquiry also the workman 
has admitted his guilt and it is his voluntary aet and there 
was no inducement. Fair and proper enquiry was held 
against the workman. He was aforded full opportunity to 
defend himself. He was shown the documents and lie 
admitted his guilt voluntarily and without aitv pressure. 
The charges have been proved against him and 
punishment of dismissal was awarded and there is no 
infirmity in the enquiry proceedings and management 
prayed for the dismissal of the reference. 

4. Replication was also filed reiterating the facts 
claimed in the claim statement.' 

5. In evidence the workman filed his affidavit Ex. 
Wl. In cross-examination he admitted the documents Ex. 
Ml to M23 received bv him. He has further admitted in 
cross-examination that he was given full opportunilv to 
defend himself during enquiry proceeding. He has also 
admittetkhat he made the confession under the assurance 
that he will not be harmed in case he confessed. In rebuttal 
the management also filed its affidavits and other 
documents. 

6. I have heard the learned representatives of both 
the parties and have gone through the record of the case. 
To be fair to hint the learned representative of the workman 
has made the statement that lie docs not want to argue the 
case on the merits of the enquiry conducted by the 
management and he only wants the indulgence of this 
Tribunal to exercise its discretion mercifully in favour of 
the workman under Section 11 -A of the I D. Act 1947. in 
view of tliis position it is held that the enquiry conducted 
o\ the management is fair, proper and in accordance w ith 
the principle of the natural justice and there is no infirmity 
in the enquiry conducted by the management. The learned 
representative of the workman lias further argued that since 
the act of misconduct has been done bv (lie applicant not 
.'elating to the bank activities, lie is entitled for the merev 
of this Tribunal under Section 11-A. He has further argued 

1 hat punishment of dismissal is disproportionate to the 
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misconduct. In my considered opinion the alleged act of 
misconduct was not related to the bank business. Thus 
the indulgence of this Tribunal in the matter of punishment 
is required as the applicant has already undergone about 
12 years in litigat ion. Thus exercising the powers conferred 
by Section 11-A of lire ID. Act 1947, this Tribunal interfere 
with the aspect of punishment awarded. Thus the 
punishment of dismissal is modified as reinstatement into 
service with stoppage of three increments but the applicant 
will not be entitled to any wages for entire period. The 
continuity of service for the intervening period will only 
be considered for pensionery benefits. Therefore, the 
reference is disposed off with the direction that the 
workman be reinstated in service without any back wages 
with stoppage of three increments and he Will not be 
allowed any benefit of continuity of service for the 
intervening period as already referred. Central Govt, be 
informed. 

CHANDIGARH S M. GOEL. Presiding Officer 

Dated; 13-11-2002. 

M fefr, 3 2003 
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New Delhi, the 3rd January . 2003 

S.O. 334 .—111 pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. 38 of 
1993) of the Central Government Industrial Tribunal No. 
2. Dhanbad now as shown in the Annexnre in the Industrial 
Dispute between the employers in relation to the 
management of Kosi Kshetriya Gramin Bank and their 
workman, w hich was received by the Central Government 
on 02-01-03. 

[No. L-12012/10/93 -ER (B. 1)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10( l)(d) of the ID. Act. 1947. 


hi 

REFERENCE NO. 38 OF 1993 

PARTIES : Employers in relation to the management of 
Kosi Kshetriya Gramin Bank. Purnea and their 
workman. 

APPEARANCES: 

On behalf of the w orkman : None. 

On behalf of the employers : Shri S. Paul. Advocate. 

State : Jharkhand ‘ Industry : Banking 

Dated. Dhanbad. the 18th December, 2002 
AWARD 

The GovUof Iifdia. Ministry of Labour. $ exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act. 1947 has referred the following dispute to 
this Tribunal for adjudication t ide their Order No. L-1201 21 
10/93-1.R. (B-I). dated, the 3rd May, 1993. 

SCHEDULE 

"Whether the action of the management of Kosi 
Kshetriya Gramin Bank in terminating the services 
of Shri Ram Kumar Sharma w.e.f. 5-4-86 is legal and 
justified ? If not. to what relief the workman is entitled 
to and from which date ?" 

2. The case of concerned workman according to 
the W.S. submitted by the sponsoring union on his behalf 
is as follows :— 

Ths sponsoring union submitted that the concerned 
workman was appointed as daily rated worker to work as 
Messcnger-cum-Sweeper-Water Jx>y by the management 
on and from 17-4-84 and posted at Gramhariva Branch 
where he worked regularly and continuously to the full 
satisfaction of the management. They submitted that 
during the tenure of his work the concerned workman put 
his attendance for more than 715 days. They alleged that 
the management illegally and violating the principle of 
natural justice stopped the concerned workman from the 
service with effect from 4-4-86 w ithout giving any- notice 
and paying any compensation under Section 25F of the 
I D. Act inspite of his rendering service for continuous 
two years satisfactorily. They alleged that inspite of givirfg 
representation the management did not reinstate the 
concerned workman to his service. Accordingly they on 
behalf of the concerned workman raised an industrial 
dispute w hich ultimately resulted reference to this Tribunal 
for award. 

3. The management on the contrary after filing W.S.- 
cum-rejoinder have denied all the claims and allegations 
which the sponsoring union asserted in their W.S. They 
submitted that the concerned workman was engaged as 
casual worker for 2/3 hours in a day in taking up different 
types of external w orks unconnected with the banking. 
Sometimes he was engaged for two Hours to sweep the 
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premises or to bring few buckets of drinking water like 
that of miscellaneous jobs and against such work he was 
being paid on pro rata basis. He neither worked for whole 
day nor he was engaged continuously to take up such 
job. Actually he was engaged absolutely on casual basis 
and after 1986 he was never available. They submitted 
that after a lapse of eight years the concerned workman 
being misguided by some leaders who had vested interest 
mised this dispute which has no merit of its own. 
Accordingly the management submitted their prayer to 
pass award rejecting the claim of the concerned workman 
which has been placed through sponsoring Union. 

4 The points to be decided in this reference are:— 

"Whether the action of Kosi Kshetriya Gramjn Bank 
in terminating the services of Sri Ram Kumar Sharma 
i .e the concerned workman w.e.f. 5-4-86 is legal and 
justified / .1 f not, to w'hat relief the workman is 
entitled to and from which date ?” 

5. bindings with reasons 

h is seen irom the record that apart from submission 
o! Iheir pleadings neither the concerned workman nor the 
management adduced any evidence, in order to 
substantiate their respective claim. 

6 Considering the W.S. submitted by both sides it 
is evident that during the period of 1984 and 1985 the 
concerned workman rendered his service to the 
management at Gnmahriya Branch as daily rated worker. It 
is the contention of the sponsoring union that during this 
period the concerned workman rendered his service 
continuously and put his attendance for 715 days. They 
submitted that apart from the work of Messenger the 
concerned workman also used to perform his duties as 
Sweeper and also water carrier. They alleged that inspite 
of rendering continuous sendee for two years the 
management stopped him from work with effect from 
5-4-86 without giving any notice under Section 25F of the 
I D. Act, 1947. They also did not consider necessary to 
pay any compensation to the concerned workman though 
he was legally entitled to get so. They submitted that such 
order for termination from sendee was not only illegal and 
arbitrary but also it violated all the principles of natural 
justice. 

7 On the contrary I find a different picture from the 
submission of the management. They admitting the fact 
of the work of the concerned workman in the said branch 
submitted that his engagement was absolutely casual in 
nature tor a period of 2/3 hours in a day and accordingly 
he was to be, paid on pro rata basis. They categorically 
denied the tact that the concerned workman continuously 
worked in the said branch and put his attendance for 715 
days and for which they submitted that there was no 
question of giving any notice under Section 25F of the 
ID Actor payment of any compensation. They disclosed 
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that in the year 1986 the concerned workman stopped his 
work and did not turn up thereafter. They alleged that 
under provocation of some union leaders after a lapse of 
eight years he raised the present industrial dispute with a 
view to place his claim. 

7. Question of application of Section 25Fof the I.D. 
Act comes in'if it is established that the concerned 
workman worked under the management continuously and 
put his attendance for more than 240 days in a year" It is 
the contention of the concerned workman that inspite of 
his working for 715 days continuously the management 
stopped him from work without assigning any reason or 
without giving any notice under Section 25F of the I D. 
Act. They even did not consider necessary to pay any 
compensation to him. In view of the submission of the 
concerned workman onus definitely shifts on him to 
establish that he rendered his service continuously for 
715 days. Considering submission of both sides there is 
no dispute to hold that during the period of 1984 and 1985 
the concerned workman worked on daily wages basis at 
Gamahriya Branch. The contention of the management is 
that as his engagement was absolutely casual in nature 
wages was to be paid on pro rata basis. Denying the claim 
of the management the concerned workman has failed to 
produces single scrap of paper in course of hearing inspite 
of getting ample opportunities. Even he had the scope to 
produce the vouchers to substantiate his claim. Question 
of application of the provision of Section 25F comes in if it 
is established that his service was continuous and he 
worked more than 240 days in a year. As the sponsoring 
union has failed to substantiate this vital ingredient 1 do 
not find any scope to accept their contention. 

8. The management alleged that after a lapse of eight 
years the concerned workman has raised this dispute 
through the sponsoring union and accordingly it is barred 
by limitation. Under the I.D. Act no such provision is 
available. However, considering the nature of the claim 
the sponsoring union cannot avoid their responsibility to 
explain why the concerned workman made such inordinate 
delay in raising the dispute. No satisfactory explanation 
on the part of the concerned workman is forthcoming 
before this Tribunal in course of hearing, ft is very much 
evident that the concerned workman remained completely 
silent for about eight years though according to him he 
became the victim of arbitrary’ and illegal decision of the 
management. 

9. As such after careful consideration of all the facts 
and circumstances 1 hold that the sponsoring union have 
failed to substantiate the claim that the management 
illegally, arbitrarily and violating the principles of natural 
justice stopped the concerned workman from work without 
any notice under Section 25F of the ID. Act inspite of his 
rendering services continuously for 715 davs in tw o years. 
Accordingly the concerned workman is not entitled to get 
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any relief. In the result, the following Award is 
rendered:— . 

“The action of the management of Kosi Kshetriya 
Gramin Bank in terminating the services of Shri Ram 
Kumar Sharma w.e.f. 5-4-86 is legal and justified. 
Consequently, the concerned workman is not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 
2 Wtt, 2003 
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New Dellii. the 2nd January; 2003 

S.O. 335.—In pursuance of Section 17 of the 
Industrial Disputes Act. -1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 102/98) 
of the Central Government Industrial Tribunal No. 2, 
Dhanbad now as shown in the annexurc in the Industrial 
Dispute between the employers in relation to the 
Management of D/o Post and their workman, which was 
received by the Central Government on 2-1-2003. 

[No. L400l2/139/96-IR(D.U.)] 
KULDIP RAI VERMA. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL. NO. 2. AT DHANBAD 

PRESENT: 

Shri B. Biswas. 

Presiding Officer 

In the matter of an Industrial dispute under 
Section 1 ()(1 )(d) of the I.D. Act. 1947 

REFERENCE NO. 102 OF 1998 

P ARTIE S: Employers in relation to the management 

of Deptt. of Posts, Patna and their 
. workman. 

APPEARANCES: 

On behalf of the w orkman None. 

On behalf of the employers : None. 

State : Jharkhand Industry : Post and Telegraph. 
Dated, Dhanbad. the 10th December. 2002. 


The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-40012/ 
139/96-IR(DU), dated the 12th March, 1998. 

SCHEDULE 

“Whether the action of the management of 
Postal Department in terminating the sendees of 
Sh. Surendra Pd. Verma Dhanarua Branch Post Office 
is legal and justified ? If not, to what relief the workman 
is entitled T 

2. The case of the concerned workman according to 
W.S. submitted on his behalf in brief is as follows 

It has been submitted by him that used to work as a 
substitute Extra Departmental Delivery' Agent ofDhanura 
branch post office in place of Awadesh Prosad without 
any break arittinterruption from 10-9-92 to 15-1 -94, as per 
certificate dt. 17-12-94 issued by the Branch Post Master 
Dhanarua. He disclosed that thereafter as per order of the 
management the sub-postmaster again engaged him to work 
in his office on the same post from 16-1-94 to 20-2-95 as 
casual labourer but his sendee was again terminated by 
the management with effect from 21-2-95. It has been 
submitted that in this way he continuously worked under 
the management for 2 years, five months and 10 days. He 
disclosed that his work and conduct for the entire period 
for which he w orked were quite satisfactory; There had not 
been any complaint from any quarter whether against his 
work or conduct . His termination of sendee was not as a 
measure of any sort of penalty imposed on conclusion of 
any disciplinary' proceedings. He alleged further that the 
management also before termination of sendee did not give 
any notice under Section 25F of the ID. Act. Accordingly 
he submitted that such termination of his sendee was not 
only illegal, arbitrary’ but also against the principle of natural 
justice. In the circumstances he raised an industrial dispute 
before the LC (C) Patna for conciliation which ultimately 
resulted reference to this Tribunal for Aw ard. 

3. The management on the contrary after filing W. S.- 
cuni-rejoinder have denied all the claims and allegation 
which the concerned workman asserted in the W.S. They 
submitted that the concerned workman was engaged as 
substitute from 10-9-92 by employment orders No. 1 dt. 
31-10-92 on the clear understanding that the substitute 
may be discharged by the Appointing Authority at any¬ 
time without assigning any reason. They disclosed that Sri 
Awadesh Prosad. the original E.D.D. A. had provided the 
concerned workman as his substitute on his risk and 
responsibility 7 . They disclosed that a substitute is a shadow 
of the Extra Departmental employee and for which he cannot 
claim his absorption in the department. It has been further 
submitted by them that the concerned workman as daily 
wages mazdoor worked from 16-1-94 to 22-2-95 w ith service 
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breiik from 12-7-94 lo 17-7-94 and again from 19-11-94 to 
2-12-94. Accordingly his service under the management 
was not at all continuous. Actually he worked for only 180 
days continuously and for which there was no scope to 
issue any notice under Section 25F of the I.D Aft. They 
disclosed that the post of E.D.D. A. at Dhanaura Post Office 
at present though is lying vacant but the appointment is 
required to be made in accordance with the Recruitment 
Rules, prescribed by the Govt. In view of the facts and 
circumstances, the management submitted their prayer to 
pass award rejecting the claim of the concerned workman. 

4 The points to be decided in this reference are:— 

Whether the action of the management of Postal 
Department in terminating the sendees of Surendra 
Prosad Verma. Dhanarua Branch Post Office is legal 
and justified ? If not, to what relief the workman is 
entitled ? ” 

FINDINGS WITH REASONS 

5. It transpires from the record that neither the 
concerned workman nor the management adduced any oral 
evidence in order to substantiate their respective claim. 
They, however, relied on some documentary' evidence in 
support of their claim. 

Now let me consider if the claim of the concerned 
workman stands on cogent footing and also if he is entitled 
to get rei icf according to his prayer. It is admitted fact that 
the concerned workman worked as a substitute extra 
departmental delivery' agent of Dhanarua branch post office 
i n place of Sri Awadesh Prosad with effect from 10-9-92 to 
15-1 -94. Both the parties in this respect relied on annexure 
W/l. The order issued by the Inspector Post Office, South 
Central Sub-division, Patna vide No. AM Dhanarua dt. 
31-10-92 (W/l) speaks clearly that the substitute 
particularised below are hereby approved for pay and 
allowance on the dear understanding that they may be 
discharged by the appointing authority' at any time without 
assigning any reason. It is further noted in the order that 
Awadesh Prosad, E D A. provided his substitute i.e. the 
concerned workman to carry' on the job of ED. A. Annexure 
W/2 speaks that said Awadesh Kumar delivered charge of 
E D A to the concerned workman on 9-9-92. While 
Annexure W/3 shows that the concerned workman was 
terminated from his job with immediate effect and further 
order was passed to the effect that delivery work may be 
managed by coolie on payment of Rs. 16.75 per day till 
further order. 

6. Considering the facts and circumstances, it is clear 
that the concerned workman was a substitute of another 
E D A Awadesh Kumar. On recommendation by Awadesh 
Kumar the concerned workman got his appointment as 
substitute E.D.D. A. subject to the terms and conditions 
referred to above. This arrangement, therefore, shows 
clearly that the appointment in question was not in regular 
appointment against any clear vacancy'. It was a temporary 


arrangement made due to understanding between Sri 
Awadesh Kumar & the management with a view' to carry' 
on the work smoothly during the absence of the workman 
i.e. Awadesh Kumar and said Awadesh Kumar 
recommended the name of ihe concerned workman to 
dischrge the function of the E.D.D. A. during the period of 
his absence. The arrangement so made I consider did not 
accrue any right on the part of the concerned workman to 
claim regularisalion of his service to the post of E.D.D . A. 
Therefore, such claim of the concerned workman finds no 
merit 

7. It is the claim of the concerned workman that in 
view of order dt. 8-1-94 (Annexure W/3) he was engaged 
by the management to work at Dhanarua Branch Post Office 
on 16-1-94 as casual labourer and worked there till 20-2-95 
continuously and uninterruptedly but the management 
without giving any' notice terminated his sendee with effect 
from 21 -2-95. He disclosed that during this period he worked 
more than 240 days. He disclosed that such termination of 
his sendee was illegal arbitrary' and against the principle of 
natural justice. He claimed for regularisalion of his sendee 
under the management. Management on the contrary 
categorically denying the claim of the concerned w orkman 
submitted that the concerned workman was engaged as 
daily wages mazdoor from 16-1-94 to 22-2-95 but there was 
clearly break Ironi 12-7-94 to 17-7-94 and again from 
19-11 -94 to 2-12-94. They disclosed that during this period 
the concerned workman as daily wages mazdoor worked 
for only 180 days and for which neither there was any 
question of giving him any notice under Section 2 5F of the 
I.D. Act northere was any scope for regularisalion of his 
service. Considering the facts and circumstances, 1 find no 
dispute to hold that as daily mazdoor the concerned 
workman worked at Dhanarua Branch Post Office from 
16-1 -94 to 22-2-95. It is the claim of the concerned workman 
that during the period he worked for more than 240 days. 
The claim of the management on the contrary appears 
otherwise. They’ denying the claim of rendering continuous 
service by the concerned workman submitted that be worked 
there with break in service and in all he worked for 180 
days. To establish the claim that the management tenninated 
him from service without issuing any notice under Section 
25F of the I.D Act in spite of rendering continuous service 
of more than 240 days the concerned workman cannot avoid 
responsibility to establish the same. 

8. With utter surprise I noticed that inspile of getting 
sufficient opportunities the concerned workman did not 
consider necessary to come forward with a view to establish 
his claim. It should be borne into mind that the concerned 
workman was engaged as daily mazdoor absolutely on 
temporary basis. As the status of Ihc concerned workman 
comes within the definition of Section 2(oo) of the I.D. Act 
question of giving notice uudci Section 25F comes in before 
termination of his service subject to fulfilment of the 
condition that lie worked more than 240 days in a year 
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the concerned workman will take all venture to establish 
his claim but I should say that he has lamentably failed to 
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do so. 

9 Accordingly after careful consideration of all the 
facts and circumstances carefully I hold that the concerned 
workman is not entitled to get any relief in view of his 
prayer. 

In the result, the following award is rendered 

“The action of the management of Postal Department 
in terminating the services of Sh. Surendra Pd. \brma, 
Dhanarua Branch Post Office is legal and justified. 
Consequently, the concerned workman is not entitled 
to get any relief.” 

B. BISWAS. Presiding Officer 
• # 2 2003 
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New Delhi, the 2nd January. 2003 
S.o. 336.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tnbunal/Labour Court. Jodhpur as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the Management of Indian Telephone Industries Ltd 
and their workman, which w r as received by the Central 
Government on 2-1 -2003. 

[No. L4(X)12/564/2000-IR(D.U.)] 
K.ULDIP RAI VERM A, Desk Officer 
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“Whether the action of the management of Indian 
Telephone Industries Ltd.. Jodhpur in terminating 
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30-11-92 is legal and justified ? If not. to what relief 
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New Delhi, the 3rd January, 2003 

S.O. 337.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 113 / 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
Management of Military Dairy Farm and their workman, 
which was received by the Central Government on 
3-1-2003. 

[No, L-14012/100/98-IR(D.U)] 
KULDIP RAIVERMA. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-L ABOUR COURT LUCKNOW 

PRESENT: 

RUDRESH KUMAR, Presiding Officer 
ID. No. 113/2000 (Kanpur No. 91/99) 

Ref No. L-14012/100/98/IR (DU) dated 22-4-1999 
Between 

Kiran Pal Singh, C/o B.M.S. 32, Chakrata Road, 
Dehradun 

And 

The Officer, Incharge, Military Dairy Farm, 
Dehradun 

AWARD 

By Order No. L-14012/1 (XV98/LR (DU) dated 224-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-section 
(1) and section 2(A) of section 10 of the I.D. Act, 1947 (14 
of 1947) referred this industrial dispute between Kiran Pal 
Singh. C/o B.M.S., 32, Chakrata Road, Dehradun and the 
Officer Incharge, Military- Dairy- Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur Later vide 
order No. Z-13011/1/97-CLS-II dated 21-8-2000, this case 
was transferred to this tribunal. 

The reference under adjudication is as under : 

Whether the action of the Management Dairy 7 Farm 
Dehradun in terminating the services of Kiran Pai Singh 
Ex-Casual Labour is legal and justified ? If not. to what 
relief the workman is entitled ?” 

2. Facts are that the workman, Kiran Pal Singh, was 
engaged by the Military- Dairy- Farm, Dehradun as a Casual 
Labour w.e.f. 2-2-87. He w-orked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he workedTor more than 240 days and thus, was in 
continuous serv ice as defined under section 25-B of the 
I.D. Adf 1947. He was engaged in perennial nature of work. 

His sen-ices were illegally dispensed with by oral order 


w.e.f. 1-9-98, without any notice or notice pay and 
retrenchment compensation etc as is necessary- under 
section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the w orkman and 
the policy of first come last go’ w-as not followed. He was 
entitled to regularisation as per policy- of the Government 
but the management terminated his services without 
observing prescribed procedures rendering its order void- 
ab-initio. Relief of reinstatement with back wages have 
been claimed. 

3- Aggrieved by his illegal retrenchment, the 
w-orkman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Commissioner©, Dehradun. In compliance 
of notice, the management appeared for conciliation on 
18-9-98 as provided under Section 12 of the I.D. Act, 1947, 
but no settlement could be reached, resulting into failure 
report and consequently the present reference for 
adjudication. 

4. The Military Dairy- Farm. Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary- 
objection is raised stating that correct name is ‘Military- 
Farm’ and not Military- Dairy- Farm and so, the reference is 
incorrect and can not be adjudicated. Also, other 
preliminary objections have been raised that the Military- 
Farm is not an ‘industry’, Kiran Pal Singh is not w orkman, 
as defined under the provisions of I.D. Act, and further, 
there is no industrial dispute to be resolved. The workman 
is not entitled to raise this dispute in personal capacity as 
this dispute should have been raised by the representative 
union. The management assailed the claim, stating that the 
work against which Kiran Pal Singh was engaged was of 
seasonal nature. On mechanization of the Military Farm, 
need of man power reduced and so, retrenchment of casual 
labourers became necessary. Only-juniors were retrenched 
by giving notice to collect compensation etc as provided 
under law. The workman was disengaged on 23-9-98 and 
not on 1-9-98 as alleged. He was directed to collect his 
compensation from the office but he preferred not to attend 
the office to collect his cheque. Later, the compensation 
was sent by post which was refused, thus, there is 
substantive compliance of section 25-F of the I.D. Act. 
The workman w-as surplus and his serv ices were terminated, 
retaining his name in the register to be called for duties in 
Juture subject to availability- of work. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August, 1998 from VP. Singh. Brig . DDG.MF is 
filed by the management to support its case. This letter 
mentions that a commitment has been in presentation to 
CO AS on 13-8-98 to reduce manpower bv 01 -9-98. In light 
of the said commitment, some actions were advised in the 
letter, to cease employment of CL/CLTS w.e.f. 1 -9-98 after 
regularizing services of CLTS/CL to fill up vacancies as per 
revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of w ork. 
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Taking attendance on muster roll was also prohibited. The 
officer incharges were also made liable for recovery and 
disciplinary action, in case any CL employed after 1-9-98. 

6 . The management has not disputed engagement 
of the workman as casual labourer w.e.f. 2-2-87 or his 
continuous working upto 31-8-98. Also, specific denial has 
not been made assailing claim of the workman that he 
served more than 240 days in each years of his service. 
There is general denial of the claim without supporting 
documents. It is contended that he was surplus and so, 
was retrenched and his name find reference in the list of 
workmen to be called for service in future on availability of 
work. Admittedly, retrenchment notice was not given before 
disengaging the workman, instead the workman was 
directed to collect his compensation on 22-9-98 from the 
office. He preferred not to collect his cheque. Accordingly, 
he was terminated on 23-9-98, treating substantial 
compliance of Section 25-F I.D. Act, 1947. Furthermore, his 
cheque was sent by registered post on 24-9-98, but the 
workman did not acknowledge. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly notedas ‘Military Dairy Farm’ and so. the reference 
is incompetent and defective, is misconceived. Military 
Farm is generally called Military Dairy Farm anda workman, 
being illiterate, may commit another mistake. Military Farm 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management has filed 
written statement treating it to be Military' Farm and also 
appeared in conciliation proceeding before ALC (C). 
Nothing is shown that any such objection was taken before 
the ALC (C) prior to submission of the Failure Report which 
formed basis of the reference. In the said background, this 
plea is very technical has no legal significance and thus, 
rejected. 

8. The plea that the Military Farm is not an‘industry’ 

is also misconceived. The aim and object of the Military 
Farm, is, to supply milk and other products to the soldiers. 
The ex-soldiers and their family members etc. on payment, 
may be without profit motive. The nature of activities are 
commercial. The management admitted its function being 
‘quasi commercial' in reply to notice from the ALC (C). The 
Military Farm do not discharge sovereign functions of 
state. Thus, the Military Farm, is an ‘industry’ under the 
I D. Act, 1947. The provisions of the l.D. Act, 1947 are 
applicable in the matter of casual labourers engaged by the 
Military Farm. The supporting evidence relied by the 
management also prove application of the I.D. Act, 1947. 
The O.M. No. 4914/2/86-Estt. Dated 7-6-88, formulated 
scheme for regularisation and grant of temporary status to 
the casual labourers which are in conformity of the 
provisions of the I.D. Act, 1947. The management has not 
produced any rule showing exclusions of the I.D. Act, 1947 
in connection with casual workers. Thus, Kiran Pal Singh 


is a workman, entitled to raise this dispute. Also, this 
Tribunal has jurisdiction to adjudicate the reference raised 
by Kiran Pal Singh in individual capacity, under section 
2-AoftheI.D. Act, 1947, impugning his termination. He is 
not under obligation to approach through the union to 
seek relief. 

9 . On merit, firstly; it is to be determined whether 
alleged termination was affected, w.e.f. 1-9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission find 
corroboration from the letter dated 14-8-98 of Brig. VP. Singh 
who directed that the employment of CL/CLTS will cease 
w.e.f. 1-9-98 . Nothing is shown that this order was not 
complied by the Military Farm. Also, there is no evidence 
to show that the workman was permitted to work on or 
after 1-9-98 upto 23-9-98, or his attendance on or after 1-9- 
98 on muster roll was taken or payment of his wages upto 
23-9-98 were made. It is noticeable that the industrial dispute 
was raised on 3-9-98 before ALC (C). and hearing was held 
on 18-9-98. How the management could participate in 
hearing before 23-9-98, if the termination was not effective 
on the said date. Tire retrenchment order No. E-4/TS/DL/F- 
2 dated 23-9-98. 15 days salary and retrenchment 
compensation by cheque, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 23-9-98 are 
filed which mention that the workman did not report to 
coll ec t his cheque. These documents are office reports. No 
document is filed to show that the workman, infact, had 
any notice to collect his cheque on 22-9-98 i.e. one day in 
advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or there 
was substantial compliance of Section 25-F I.D. Act, 1947. 
The workman, infact, was terminated w.e.f. 1-9-98 as per 
direction of Brig. V. P. Singh dated 14-8-98. It is also 
established that compliance of Section 25-F of the l.D. Act, 

1947 was not made rendering the termination void-ab-initio. 

10. The management failed to prove that Kiran Pal 
Singh was not entitled to temporary status as per office 
memo No. 4912/2/86-Estt © dated 7-6-88 and O.M. No. 
51016/2/90-Estt.© Govt, of India, Ministry of Personal, P.G. 
and Pension, Department of Personal and Training. New 
Delhi dated 10-9-93. Policy decisions through these 
documents, rationalised working of the casual workers, 
particularly, in the matter of their wages and future 
regularisation. It provided for creation of additional regular 
posts, if necessary, in concurrence w ith the Ministry of 
Finance. The appended scheme with O.M. dated 10-9-93 
provides conferment of ‘temporary status’ without 
reference to creation/availability of group ‘D’ posts. This 
also provides that workers with temporary status, may be 
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deployed any where within the recruitment unit/territorial 
circle on the basis of availability of work. These circulars 
also provide that after rendering 3 years continuous service 
after conferment of temporary status, such casual 
labourers, were required to contribute to the General 
rovident Fund. Such workers were also eligible for grant 
of festival advance, flood advance etc. on the same 
conditions as are applicable to temporary group ‘D’ 
employees. Para 8 & 9 of this circular provide for 
rcgularisation of such casual workers with temporary status. 
The workman rendered continuous service for more than 

. 1 vears and thus vvas entitled to temporary status. Non 
issuance of formal order to treat him casual labourer with 
temporary status will not defeat his cause. 


[Part II—Sec. 3(ii)l 
New Delhi, the 3rd January, 2003 

1 a , S :®- 33 * — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 151/ 
2000) ofthe Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the annexure in the 
ndustnal Dispute between the employers i n relation to the 
Management of Militaiy Dairy Farm and their workman 

™ i-mT S reCGiVed by thC Central Govc rnment on 

[No. L-140 12/38/99-IR(D.U.)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 


11. The submission of the managment that there was 
no work to engage the workman can not be accepted in 
face of averments in letter dated 14-8-98 of Brig. V P. Singh, 
w here b> it was directed to provide temporary employment 
on job basis and not obtain signatures on muster roll. It 
implies availability of work. Even if there was seasonal 
work, the workman had preferential claim. No such order to 
gn e preference to the retrenched workmen has been filed 
The action of the management is thus, unjustified. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
LUCKNOW. 

PRESENT: 


RUDRESHKUMAR, Presiding Officer 
I.D. No. 151/2000 (Kanpur No. 268/99) 

Ref. No. L-I4012/38/99/1R (DU) dated 3-8-1999 


12. Admittedly Kiran Pal Singh was a casual labour 
and he fulfilled eligible criteria to be regularised The 
management did not put any record to show availability of 
regular-vacancies or absorption of casual labourers with 
lemporary status, as was directed by Brig. VP Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified m terminating the services of the 
workman, on the pica of surplusage without following 
stat utory procedures. The retrenchment of the w orkman, 
Kiran Pal Singh w ithout observing safeguards contained 
under Section 2 5-F of the ID. Act, I947,isvoid-ab-initi 0n . 

13. As such, the reference is adjudicated in favour 
of the workman, Kiran Pal Singh. His termination is void- 
ab-imiio and so. he is entitled to reinstatement with full 

back wages. 

14. Award as above. 

Lucknow RUDRESH KUMAR. Presiding Officer 

26-12-2002. 


BETWEEN 

Shn Ram S/o Ram Dheeraj, C/o B.M. S. 32, Chakrata Road, 
Dehradun. 

AND 

The Officer Incharge, Military Dairy Farm, 
Dehradun. 

AWARD 

By order No. L-I4012/38/99/IR(DU) dated 3 - 8-1999 
the Central Government in the Ministry' of Labour, in 
exercise of powers conferred by clause (d) of sub-section 
(l)and Section 2(A) ofSection 10 of the I.D Act 1947(14 
of 1947) referred this industrial dispute between Shri Ram 
S/oRamDheeraj. C/oB.M.S„ 32. Chakrata Road. Dehradun 
and the Officer Incharge. Military Dairy' Farm. Dehradun 
for adjudication to CGIT-cum-Labour Court. Kanpur Later’ 
vide order No. Z-13011/1/97-CLS-II dated 21-8-2000, this 
case was transferred to this tribunal. 
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The reference under adjudication is as under: 

Whether the action of the Management of Dairy 
Farm. Dehradun in terminating the services of Shri 
Ram Ex-Temp. Status Ex Casual Labour is legal 
and justified ? If not. to what relief the workman is 
entitled ?” 

2. Facts are that the workman, Shri Ram. w as engaged 
by the Military Dairy' Farm, Dehradun as a Casual labour 
weT. 9-8-88. He continuously worked since then upto 
31-8-98. In each year of his association with Military Dairy' 
Farm as casual labour, he worked 240 days and more had 
teen in continuous service as defined under section 25-B 
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of the I.D. Act, 1947. He was engaged in regular nature of 
work. His services were illegally dispensed with w.e.f. 
1-9-98. without any notice, notice pay and retrenchment 
compensation etc. as provided under section 25-F of the 
said Act. It is also alleged that junior workers were retained 
in preference to him, ignoring legal policey of first come, 
last. He was entitled to regularisation as per policy of the 
Government. The action of the management in terminated 
him without observing rule of natural justice, is void-ab- 
intio and he is entitled to reinstatement with back wages. 

3. It is averred in the statement of claim that 
aggieved by illegal termination, he raised this industrial 
dispute on 3-9-98 before Asstt. Labour Commissioner(C), 
Dehradun, who issued notice to the Officer Incharge. In 
compliance of notice, the management of Military Dairy 
Farm appeared on 18-9-98 for conciliation as provided under 
section 12 of the I.D. Act. 1947. However, settlement could * 
not be reached and so, the present reference for 
adjudication. 

4. The Military Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is ‘Military Farm' and not Military Dairy Farm and so, 
the reference is incorrect, liable to be returned without any 
adjudication. Some other preliminary objections have also 
been raised that the Military Farm is not an 4 industry’, Shri 
Ram is not a 4 workman’, as defined under 2(s) of the I.D. 
Act, 1947 and further, there is no industrial dispute to be 
resolved. The workman is not entitled to raise this dispute 
in personal capacity as this dispute could be raised only 
by the representative union. The management has assailed 
the claim on merit, stating that Shri Ram used to be engaged 
in seasonal nature of works. It is stated that on 
mechanization of the Military Farm, need of man power got 
reduced and so, decision was taken to reduce casual 
labourers, after regularising those eligible. Junior workmen 
were retrenched by giving notice pay and compensation 
etc. Shri Ram was disengaged on 23-9-98 with notice to 
collect his compensation from the office. He preferred not 
to attend office for collecting his cheque. Since he was 
surplus, his service were terminated. However, he is retained 
in the register to be offered employment in future on 
availability of works. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24thAugust, 1998 fromV.P. Singh, Brig.,DDG.MFis 
filed by the management in support of the case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 1-9-98. In light 
of the said commitment, actions were advised in the side 
letter to cease employment of CL/CLTS w.e.f. 1-9-98 after 
regularizing services of CLTS/CL to fill up vacancies as per 
revised PE and further, to provide temporary employment 
on job basis for seasonal nature of works. Taking of 
attendance in muster roll was also prohibited. The officer 


incharges were also made accountable for recovery and 
disciplinary action, in case any CL employed after 1-9-98. 

6. The management has admitted engagement of the 

workman as casual labour and grant of temporary status 
on him. There are general denal of facts recited in the claim 
but documents have not been submitted to assail 
contentions of the workman. It is pleaded that he was 
surplus and so, was retrenched though his name retained 
in the list of workman, to be called for service of workman. 
According to management the workman was directed to 
collect his compensation on 22-9-98 from the office, but he 
preferred not to collect his cheque. Accordingly his 
services were terminated on 23-9-98, treating substantial 
compliance of section 25-F I.D. Act, 1947. Furthermore, his 
cheque was sent by registered post on 24-9-98 which was 
not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. First 
plea of the management that ‘Military Farm has been 
wTongly notedas ‘Military Dairy Farm’ and so, the reference 
is incompetent and defective, is misconceived. Military 
Farm is generally called Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. Military Farm 
and Military Dairy Farm are not two distinct units to cause 
confusion to the management. The management has filed 
written statement treating it to be Military Farm and also 
appeared in conciliation proceeding before ALC (C). 
Nothing is show n that any such objection was taken before 
the ALC (C) prior to submission of the Failure Report which 
formed basis of the present reference. In the said 
background, this plea is too technical and with no legal 
significance and as no prejudice w'as caused to the 
management. 

8 . The plea that the Military Farm is not an 4 industry 
is also misconceived. The aim and object of the Dairy Farm, 
is, to supply milk and other products to the soldiers ex¬ 
soldiers and their family members etc. on payment, may be . 
without profit motive.’ The nature of activities are 
commercial. The management has admitted its function 
being ‘quasi commercial’ in reply to notice from the ALC 
(C). The Military Farmdonotdischargesovereignfunctions 

of state. Thus, the Military Farm Dehradun, is an ‘industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the service matters of the casual 
labourers engaged by the Military Farm. The supporting 
evidence relied by the management also prove application 
of the I.D. Act. 1947. The O.M. No. 49 14/2/86-Estt. Dated 
7 -6-88. formulated scheme for regularisation and grant of 
temporary status to the casual labourers which are in 
conformity w'ith the provisions of the I.D. Act, 1947. The 
management did not produced rules or orders showing 
exclusions of theJ.D. Act, 1947. Also, this Tribunal has 
jurisdiction to adjudicate the reference raised by him in 
individual capacity, under section 2-A of the I.D. Act, 1947, 
impugning his termination. 



). On merit, firstly : it is to be determined whether 
termination was affected, w.e.f. 1-9-98, or 23-9-98 as alleged 
v the management. According to the workman he was 
not allowed to work w.e.f. 1-9-98. This submission finds 
corroboration from the letter datq.d 14-8-98 of Brig. V. P. 
Singh who directed that the employment of CL/CLTS wiM 
cwse w.e.f 1-9-98 Nothing is shown that this order was 
not complied by the Military Farm. Also, there is no 
ev idence to show that the workman was permitted to work 
or alter 1-9-98 upto 23-9-98, his attendance on or after 
N Wa * not on rn,lster roll and payment of his wages 
made upto 23-9-98. It is noticeable that the industrial dispute 

on I ^TVi' 9 ' 98 bef ° re ALC (C) ' hearm 8 was 
nn r« O os' u 16 ,nanage me nt participated in the hearing 
on 8 -)- ;8 How could hearing in the dispute could have 
been bclore 23-9-98. if termination was made on 1-9-98 
1 he retrenchment order No. E-4/TS/DL/F-2 dated 23-9-98 
office memos dated 22-9-98 and 24-9-98 showing non 
i eportmg to receive payment, were prepared subsequently 
to remove legal defects. Had it not been so, the workman 
should have been paick23 days wages i.e. from 1-9-98 to 
ky the said cheque. This retrenchment order does 
not mention inclusion of23 days wages. This order directs 
workman to collect his compensation from the office Two 
office memos dated 22-9-98 and 23-9-98 are filed which 
mention that the workman did not report to collect the 
cheque. No document is filed to show that the workman 
" as given notice to collect his cheque, one dav in advance 

0 2 r'^ 8 , ic 01122 - 9 ' 98 - The case of the management can 
not be believ ed that the services of the workman were 
lenninated w.e.f. 23-9-98 or substantial compliance of section 

.. D Act - 1947 n as ni ade. The workman, infact, was 
disengaged w.e.f. 1-9-98 as per direction ofBrig. V P. Singh 
dnted 14-8-98. It is also established that compliance of 
section 2>F of the ID. Act. 1947 was not made rendering 
oral termination voul-ab-miho. 
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workers were also eligible for gram of festival advanec 
nood advance etc. on the same eonditions as were 
applicable to temporary group D’ employees. Paras 8 & 9 
of this Circular provide for regularisation of such casual 

rnabT W '^ ,emp0rarySla ' US Theworkman ™»sentitled 
to all the above said privileges and benefits. 

11. Admittedly, Sri Ram was a casual labour with 

temporary status and was eligible to be regularised. The 

management did not submit any record to show non 

availability of regular vacancies justifying its action in not 

regularising him as was directed by Brig. V P Sineh in his 

letter dated 14-8-98 Thus the action nf thr> m ^ 

_ n not k . s ' ine acl,nn °* the management 

can not be justified in terminating sendees of Shri Kam 

. Also, compliance of section 25-F ol lire I D A cl is not 

shown and his discontinuation from sendee is void-ab- 
mitio. u 

... 12 , As suc o h> the roference is adjudicated in favour 

Shri Ram He * S entitIed t0 reinstatement 
with lull back wages. 

13. Award as above. 

Lucknow RUDRESH KUMAR. Presiding Officer 
27-12-2002. 
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10 3 he management has admitted that Sliri Ram had 
already acquired temporary status as per office memo No 
4912/2/86-EsKc: dated 7-6-88and O.M. No. 51016/2/90- 
Est(. < Govt, of India. Ministiy' of Personal. PG and 
Pension. Department of Personal and Training. New Delhi 
dated 10-9-9.3. Policy decisions through these documents 
rationah/cd working of the casual workers particularly die 
matter of their wages and future regularisation These 
circulars provide for creation of additional regular posts if 
necessary, in concurrence with the Ministry of Finance, 
fhe appended scheme with O.M. dated 10-9-93 provide 
conferment of temporary status’ without reference to 
crcation/avai lability of group D' posts. Th, s also provides 
!l, ;)t ' vorkcrs w,lh Icmporarv^ status, maybe deplored any 
" here within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary' status, such casual labourers were 
required to contribute to the General Provident Fund. Such 


--- — ui occuon 1 / ol the 

Industrial Disputes Act, 1947 (14 of 1947). the Central 
Govei'imcm hereby publishes the award (Ref No 1 50 / 
2J00) of the Central Government Industrial Tribunal/ 
Labour Court. Lucknow now as shown in the annexurc in 

' e ,| ,ld /f ri:l1 D ' SpU,e be,ween llie employers in relation 
to the Managc-mem of Military Dairy Farm and their 

or°*™ 003 h,Ch " aS rCCeived ^ ' he Ccmral Govcn "ncnl 


| No. L-14012/3 9/99-JR(D. U.) | 
KULDIPRA1 VERMA. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT LUCKNOW 

PRESENT: 

RUDRESH KUMAR. 

Presiding Officer 
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I.D. No. 150/2000 (Kanpur No. 244/99) 

Ref. No. L-14012/39/99/IR(DU) dated 3-8-1999 
Between 

Jai Kant, C/o B.M.S. 32, Chakrata Road, 

Dehradun - 

And 

The Officer Incharge, Military' Dairy Farm. 
Dehradun 

AWARD 

By order No. L-14012/39/99/IRpU) dated3-8-1999, 
tjje Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub section 
(I) and section 2(A) of Section 10 of the I.D. Act, 1947 (14 
of 1947) referred this industrial dispute betw een Jai Kant, 
C/o B.M.S., 32, Chakrata Road, Dehradun and the Officer 
Incharge, Military Dairy Farm, Dehradun, for adjudication 
to CGIT-cum-Labour Court, Kanpur. Later, vide order No. 
Z-13011/1/97-CLS-II dated 21-8-2000, this case was 
transferred to this tribunal. 

The reference under adjudication is as under: 

“Whether the action of the Management of Military 
Dairy Farm, Dehradun in terminating the services of 
Jai Kant Ex-Temp, status Casual Labour is legal and 
justified ? If not, to what relief the workman is 
entitled ?” 

2. Facts are: that the workman Jai Kant, w as engaged 
in the Military Dairy Farm, Dehradun, as a Casual labour in 
the month Nov. 1987. He continuously worked since then 
upto 31 -8-98. In each year of his association with Military 
Dairy Farm as casual labour, he worked 240 days and more, 
and had been in ‘continuous service’ as defined under 
section 25-B of the I.D. Act, 1947. He was engaged in regular 
nature of work. His sendees were illegally dispensed with 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc. as provided under section 
25-F of the said Act. It is also alleged that junior workers 
were retained in preference to him, ignoring legal policy 
of ‘first come last go’. He was entitled to regularisation as 
per policy of the Government. The action of the management 
in terminated him without observing rule of natural justice, 
is void-ab-initio and he entitled to reinstatement with 
back wages. 

3 . It is averred in the statement of claim that 
aggrieved by illegal retrenchment, he raised this industrial 
dispute on 3-9-98 before Asstt. Labour Commissioner(C), 
Dehradun, who issued notice to the Officer Incharge. In 
compliance of the notice, the management of Military Dam 
Farm appeared before the Asstt. Labour Commissioner(C), 
on 18-9-98 for conciliation as provided under section 12 of 
the I.D. Act, 1947. However, settlement could not be reached 
and so the present reference for adjudication. 


4. The Military Dairy Farm, Dehraduij through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workmtfh and filed written statement. A preliminary 
objectiofthas been raised, stating that correct name of the 
opposite party is ‘Military Farm’ and not-Military Dairy 
Farm and so, the reference is incorrect, liable to be returned 
without any adjudication. Some other preliminary 
objections have also been raised, that the Military Farm is 
not an ‘industry’, Jai Kant is not a ‘workman’, as defined 
under 2(s) of the I.D. Act, 1947 and further, there is no 
industrial dispute to be resolved. The workman is not 
entitled to raise this dispute in personal capacity, as this 
dispute could be raised only by the representative union. 
The management has assailed the claim on merit, stating 
that Jai Kant used to be engaged in seasonal nature of 
works. It is stated that on mechanization of the Military 
Farms, need of manpower got reduced and so, decision 
was taken to reduce casual labourers, after regularising 
those eligible. Junior workmen were retrenched by giving 
notice pay and compensation etc. Jai Kant was disengaged 
on 23-9-98 with notice to collect his compensation from the 
office. He preferred not to attend office for collecting his 
cheque. Since he was surplus, his serv ice Were terminated. 
However, he is retained in the register and shall be offered 
employment in future on availability of works 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated24th August, 1998 from V.R Singh, Brig., DDG,MF is 
filed by the management in support of the case. This letter 
mentions that a commitment has been made in presentation 
toCOASon 13-8-98 to reduce manpower by 1-9-98. In light 
of the said commitment, actions were advised in the side 
letter, to cease employment of CL/CLTS w.e.f. 1-9-98 after 
regularizing services of CLTS/CL to fill up vacancies as 
per revised PE and further, to provide temporary 
employment on job basis for seasonal nature of works. 
Taking of attendance in muster roll was also prohibited. 
The officer incharges were also made accountable for 
recovery' and disciplinary action, in case any CL employed 
after 1-9-98. 

6 . The management has admitted engagement of the 
workman as casual labourer and grant of temporary status 
on him. There are general denial of facts recited in the claim 
but documents have not been submitted to assail 
contentions of the workman. It is pleaded that he was 
surplus and so, was retrenched though his name retained 
in the list of workman, to be called for service of workman. 
According to management the workman was directed to 
collect his compensation on 22-9-98 from the office, but he 
preferred not to collect his cheque. Accordingly his 
services were terminated on-23-9-98, treating substantial 
compliance of section 25-F I.D. Act, 1947. Furthermore, his 
cheque w as sent by registered post on 24-9-98 which w as 
not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. First 
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plea of the management that ‘Military Farm’ has been 
wrongly noted as 'Military Dairy Farm’, and so, the 
reference is incompetent and defective, is rpisconceived. 
Mi litaiy Farm is generally called Military Dairy' Farm and 
a workman, being illiterate, may commit such mistake, 
‘Military' Farm’ and ‘Military Dairy' Farm’ are not two 
distinct units to cause confusion to the management. The 
management has filed written statdfnent treating it to be 
Military Farm and also appeared in conciliation proceeding 
before ALC (C). Nothing is shown that any such objection 
was taken before the ALC (C) prior to submission of the 
Failure Report which formed basis of the present reference. 
In tfoe said background, this plea is too technical and 
\\ith po legal significance, as prejudice not caused to the 
management. 

8 . The plea that the Military Farm is not an‘industry’ 
is also misce reived. The aim and object of the Diary' Farm, 
is, to s»pp*y milk and other products to the soldiers, ex¬ 
soldiers and their family members etc. on payment, may be 
without profit motive. The nature of activities are 
commercial. The management has admitted its function 
being 'quasi commercial’ in reply to notice from the ALC 
(C). The Military' Farms do not discharge sovereign 
functions of state. Thus, the Military Farm Dehradun, is 
an 'industry'’ under the I.D. Act, 1947. The provisions of 
the I D. Act, 1947 are applicable particularly in the matter 
of the casual labourers engaged by the Military Farm. 
The supporting evidence relied by the management also 
prove application of the I.D. Act, 1947. TheO.M. No. 4914/ 
2/86-Estt. Dated 7-6-88, formulated scheme for regularisation 
and grant of temporary status tathe casual labourers is in 
conformity' with the provisions of the I.D. Act, 1947. The 
management did not produced rules or orders showing 
exclusion of the I.D. Act, 1947. Thus, Jai Kant being 
workman was entitled to raise this dispute. Also, this 
Tribunal has jurisdiction to adjudicate the reference raised 
by him in individual capacity; under section 2-A of the I.D. 
Act. 1947, impugning his termination. 

9 On merit, firstly : it is to be determined whether 
termination was affected, w.e.f. 1-9-98, or 23-9-98 as alleged 
by the management. According to the workman, he was 
not allowed to work w.e.f. 1-9-98. This submission find 
corroboration from the letter dated 14-8-98 of Brig. V. P 
Singh who directed that the employment of CL/CLTS will 
cease w.e.f. 1-9-98. Nothing is show n that this order was 
not complied by the Military' Farm. Also, there is no 
evidence to show' that the workman was permitted to 
work or after 1-9-98 upto 23-9-98. His attendance on or 
after 1-9-98 was not noted muster roll and pay ment of his 
wages upto 23-9-98 are not shown by placing documents. 

It is noticeable that the industrial dispute was raised on 
3-9-98 before ALC (C), and hearing was held on 18-9-98. 
The management participated in the hearing on 18-9-98. 
How could hearing in the dispute could have been before 
23-9-98, if termination was made on 1-9-98. The 


retrenchment order No. E-4/TS/DL/F-2 dated 23-9-98, office 
memos dated 22-9-98 and 24-9-98 showing non appearance 
to receive payment, were prepared subsequently, to remove 
legal defects. Had it not been so, the workman should have 
been paid 23 daysw'ages i.e. from 1-9-98 to 23-9-98 by the 
said cheque. The retrenchment order does not mention 
inclusion of 23 days wages. This order directs workman to 
collect his compensation from the office. Two office memos 
dated 22-9-9$ and 23-9-98 are filed w hich mention that the 
w orkman did not report to collect the cheque. No document 
is filed to show that the workman, was given notice to 
collect his cheque, one day in advance of 23-9-98 i.e, on 

22- 9-98. The case of the management can not be believed 
that the services qf the workman were terminated w.e.f. 

23- 9-98 or there was substantial compliance of section 
25-F I.D. Act, 1947, The workman, infact, was disengaged 
w.e.f. 1-9-98 as per direction of Brig. V, P. Singh dated 
14-.8-98. It is also established that compliance of section 
25-F of the I.D. Act, 1947 was not made rendering his oral 
termination void-ab-initio. 

10. The management has admitted that Jai Kant 
had already acquired temporary' status as per office memo 
No. 4912/2/86-Estt© dated 7-6-88 andO.M. No. 51016/2/ 
90-Estt.© Govt, of India. Ministry' of Personal, PG. and 
Pension, Department of Personal and Training. New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalised working of the casual workers particularly the 
matter of their wages and future regularisation. These 
circulars provide for creation of additional regular posts, if 
necessary, in concurrence with the Ministry' of Finance. 
The appended scheme with O.M, dated 10-9-93 provide 
conferment of ‘temporary' status’ without reference to 
creation/availability' of group ‘D’ posts. This also provides 
that workers with temporary' status, may be deployed within 
the recruitment unit/territorial circle on the basis of 
availability' of work. These circulars also provide that after 
rendering 3 years continuous service after conferment of 
temporary' status, such casual labourers were required to 
contribute to the General Provident Fund. Such workers 
were also eligible for grant of festival advance, flood 
advance etc. on the same conditions as were applicable to 
temporary' group ‘D’ employees. Para 8 & 9 of this circular 
provide for regularisation of such casual workers w ith 
temporary' status. Jai Kant was entitled to all the above 
said privileges and-benefits. 

11 Admittedly, Jai Kant w'as a casual labourer with 
temporary status and was eligible to be regularised. The 
management did not submit any record to show non 
availability' of regular vacancies justifying its action in not 
regularising him as was directed by Brig. VP. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating services of Jai Kant. 
Also, compliance of section 25-F of the I. .D. Act, is not 
made rendering discontinuation of the workman from service 
is vaid-ab-initio. 
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12. As such, the reference is adjudicated in favour 
of the workman, Jai Kant. He is entitled to reinstatement 
with full back wages. 

14. Award as above. 

Luck now' RUDRESH KUMAR, Presiding Officer 

27-12-2002. 

^ fcevft, 3 2003 

^ET. 3TT. 340.—aHeftPw tw; Stfafwt, 1947 (1947 
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[U 14012/36/99-^ 3TTC ] 

jci^m tft eM, 

New Delhi, the 3rd January, 2003 

S.O. 340 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 148/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court Lucknow now as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
Manage-ment of Military Dairy' Farm and their workman, 
which was received by the Central Government on 3 -1 -2003. 

[No. L-14012/36/99-I.R. (DU)] 

KULDIP RA1VERMA Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
LUCKNOW 

PRESENT: 

RUDRESH KUMAR 
Presiding Officer 

I D. No. 148/2000 (Kanpur No. 242/99) 

Ref. No. L-14012/36/99/IR (DU) dated 3-8-1999 
Between 

Satya Narayan, C/o B.M.S. 32, Chakrata Road, 
Dehradun 

And 

The Officer Incharge, Military Dairy'Farm, 
Dehradun 

AWARD 

By order No. L-14012/36/99/IR (DU) dated 3-8-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub section 


(1) and Section 2(A) of Section 10 of the I.D. Act, 1947 (14 
of 1947) referred this industrial dispute between Satya 
Narayan, C/o B.M.S., 32, Chakrata Road, Dehradun and 
the Officer Incharge, Military' Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, vide 
order No. Z-13011/1/97-CLS-ff dated 21-8-2000, this case 
was transferred to this tribunal. 

The reference under adjudication is as under: 

“Whether the action of the Management of Dairy' 
Farm, Dehradun in terminating the services of Satya 
Narayan Ex-temp, status Casual Labour is legal and 
justified ? If not, to what relief the workman is 
entitled ?” 

2. Facts are: that the workman Satya Narayan,, was 
engaged in the Military Dairy Farm, Dehradun, as a Casual 
labour w.e.f. 1-4-87. He continuously worked since then 
upto 31 -8-98. In each year of his association with Military 
Dairy Farm as casual labour, he worked 240 days and more, 
and had been in ‘continuous service’ as defined under 
section 25-B of the I D. Act, 1947. He was engaged in 
regular nature of work. His services were illegally dispensed 
with w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc. as provided under sec ‘ion 
25-F of the said Act. It is also alleged that junior workers 
were retained in preference to him, ignoring legal policy 
of‘first come last go’. He was entitled to regularisation as 
per policy of the Government . The action of the 
management in terminating him without observing rule of 
natural justice, is void ab initio and he is entitled to 
reinstatement with back wages. 

3. It is averred in the statement of that 

aggrieved by illegal retrenchment, he raised this Urial 
dispute on 3-9-98 before Asstt. Labour Commissioner ), 
Dehradun, who issued notice to the Officer lncharge. In 
compliance of the notice, the management of Military Dairy 
Farm appeared on 18-9-98 for conciliation as provided 
under section 12 of the I.D. Act, 1947. However, settlement 
could not be reached and so the present reference for 
adjudication. 

4. The Military Dairy' Farm, Dehradun through Capt. 
D.S. Rathore, Officer lncharge, contested the claim of the 
workman and filed written statement. A preliminary' 
objection is raised, stating that correct name of the opposi te 
party’is ‘Military Farm’ and not Military Dairy Farm and 
so, the reference is incorrect, liable to be returned without 
any adjudication. Some other preliminary objections have 
also been raised, that the Military' Farm is not an ‘industry’ 
Satya Narayan is not a ‘ workman ’, as defined under 2 (s) . 
the I.D Act, 1947 and further, there is no industrial disrate 
to be resolved. The workman is not entitled to raise t 
dispute in personal capacity, as this dispute could be raised 
only by the representative union. The management has 
assailed the claim on merit, stating that Satya Narayan used 
to be engaged in seasonal nature of works. It is stated hat 
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on mechanization of the Military Farms, need of man power 
got reduced and so, decision was taken to reduce casual 
labourers, after regularising those eligible. Junior workmen 
were retrenched by giving notice pay and compensation 
etc. Satya Narayan was disengaged on 23-9-98 with notice 
to collect his compensation from the office. He preferred 
not to attend office for collecting his cheque. Since he was 
surplus, his services were terminated. However, he is 
retained in the register to be offered employment in future 
on availability of works. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August. 1998 from V.P. Singh, Brig., DDG,MF is 
filed by the management in support of the case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 01-9-98. In 
light of the said commitment, some actions were advised 
in the said letter, to cease employment of CL/CLTS w.e.f. 
1-9-98 after regularizing services of CLTS/CL to fill up 
vacancies as per revised PE and further, to provide 
temporary employment on job basis for seasonal nature of 
works. Taking of attendance in muster roll was also 
prohibited. The officer incharges were also made 
accountable for recovery and disciplinary' action, in case 
any CL employed after 1-9-98. 

6 . The management has admitted engagement of 
the workman as casual labourer and grant of temporary 
status on him. There are general denial of facts recited in 
the claim but documents have not been submitted to assail 
contentions of the workman. It is pleaded that he was 
surplus and so. was retrenched though his name retained 
in the list of workman, to be called for service of workman. 
According to management the workman was directed to 
collect his compensation on 22-9-98 from the office, but he 
preferred not to collect his cheque. Accordingly his 
services w ere terminated on 23-9-98, treating substantial 
compliance of section 25-F I D. Act. 1947. Furthermore, his 
cheque w as sent by registered post on 24-9-98 which w as 
not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. First 
plea of the management that ‘Military Farm' has been 
wrongly noted as 'Military Dairy Farm’ and so, the 
reference is incompetent and-defective, is misconceived. 
Military Farm is generally called Military Dairy Farm and a 
workman, being illiterate, may commit such mistake. 1 Military 
Farm' and' Military Dairy Farm' are not two distinct units 
to cause confusion to the management. The management 
has filed written statement treating it to be Military Farm 
and also appeared in conciliation proceeding before ALC 
(C). Nothing is shown that any such objection was taken 
before the ALC (C) prior to submission of the Failure Report 
which formed basis of the present reference. In the said 
background, this plea is too technical and with no legal 
significance, as prejudice not caused to the management. 


8 . The plea that the Military Farm is not an‘industry’ 
is also misconceived. The aim and object of the Diary Farm, 
is, to supply milk and other products to the soldiers, ex¬ 
soldiers and their family members etc. on payment, may be 
without profit motive. The nature of activities are 
commercial. The management has admitted its function 
being ‘quasi cemmerciaF in reply to notice from the ALC 
(C). The Military Farm do not discharge sovereign functions 
of state. Thus, the Military Farm, Dehradun, is an 
‘industry' under the I.D. Act, 1947. The provisions of the 
I.D. Act, 1947 are applicable particularly in the matter of 
the casual labourers engaged by the Military Farm. The 
supporting evidence relied by the management also prove 
application of the I.D. Act 1947. The O.M. No. 4914/2/86- 
Estt. Dated 7-6-88, formulated scheme for regularisation 
and grant of temporary status to the casual labourers is in 
conformity with the provisions of the I.D. Act, 1947. The 
management did not produced rules or orders showing 
exclusion of the I.D. Act, 1947. Thus. Satya Narayan being 
workman was entitled to raise this dispute. Also, this 
Tribunal has jurisdiction to adjudicate the reference raised 
by him in individual capacity, under section 2-A of the I.D. 
Act, 1947, impugning his termination. 

9. On merit, firstly, it is to be determined whether 
termination was affected, w.e.f. 1-9-98, or 23-9-98 as alleged 
by the management. According to the workman, he was 
not allowed to work w.e.f. 1-9-98. This submission find 
corroboration from the letter dated 14-8-98 of Brig. V. R 
Singh who directed that the employment of CL/CLTS will 
cease w.e.f. 1 -9-98. Nothing is shown that this order was 
not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to 
work or after 1-9-98 upto 23-9-98. his attendance on or 
after 1 -9-98 was not noted in muster roll and payment of 
his wages made upto 23-9-98. It is noticeable that the 
industrial dispute was raised on 3-9-98 before ALC (C), 
and hearing was held on 18-9-98, The management 
participated in the hearing on 18-9-98. How could hearing 
in the dispute could have been before 23-9-98, if termination 
was made on 1-9-98. The retrenchment order No. E-4/TS/ 
DL/F-2 dated 23-9-98, office memos dated 22-9-98 and 
24-9-98 show ing non-appearance to receive payment, were 
prepared subsequently, to remove legal defects. Had it 
not been so, the workman should have been paid 23 days 
wages i.e. from 1-9-98 to 23-9-98 by thq said cheque. The 
retrenchment order does not mention inclusion of 23 days 
wmges. This order directs workman to collect his 
compensation from the office. Two office memos dated 22- 
9-98 and 23 -9-98 are filed which mention that the workman 
did not report to collect his cheque. No document is filed 
to show that the workman, was given notice to collect his 
cheque, one day in advance of 23-9-98 i.e. on 22-9-98. The 
case of the management can not be believed that the 
services of the workman were terminated w.e.f. 23-9-98 or 
there was substantial compliance of section 25-F I.D. Act. 
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1947. The workman, in fact, was disengaged w.e.f. 1-9-98 as 
per direction of Brig. V. P. Singh dated 14-8-98. It is also 
established tha* ''Cinpliance of section 25-F of the l.D. Act, 

1947 was not made rendering his oral termination void ab 
initio. 

10. The management has admitted that Satya 
Narayan had already acquired temporary' status as per 
office memo No. 4912/2/86-Estt© dated 7-6-88 and O.M. 

No. 51016/2/90-Estt.© Govt, of India, Ministry of Personal, 
P.G. and Pension, Department of Personel and Training, 
New Delhi dated 10-9-93. Policy decisions through these 
documents, rationalised working of the casual workers 
particularly the matter of their wages and future 
regularisation. These circulars provide for creation of 
additional regular posts, if necessary, in concurrence with 
the Ministry of Finance. The appended scheme with O.M. 
dated 10-9-93 provides conferment of Temporary'status’ 
without reference to creation/availability of group ‘D’ posts. 
This also provides that workers with temporary' status, 
may be deployed within the recruitment unit/territorial 
circle on the basis of availability of work. These circulars 
also provide that after rendering 3 years continuous service 
after conferment of temporary- status, such casual labourers 
were required to contribute to the General Provident Fund. 
Such workers were also eligible for grant of festival advance, 
flood advance etc. on the same conditions as were 
applicable to temporary- group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary' status. The workman was entitled 
to all the above said privileges and benefits. 

11. Admittedly, Satya Narayan was a casual labour 
with temporary status and was eligible to be regularised. 
The management did not submit any record to show non 
availability of regular vacancies justifying its action in not 
regularising him as was directed by Brig. VP. Singh in his 
letter dated 14-8-98. Thus, the action of the management . 
can not be justified in terminating serv ices of Satya 
Narayan. Also, compliance of section 25-F of the I..D. Act, 
is not shown and his discontinuation from serv ice is void 
ab initio. 

12. As such, the reference is adjudicated in favour 
of the workman. Satya Narayan. He is entitled to 
reinstatement with full back wages. 

13. Award as above. 

Lucknow RUDRESH KUMAR. Presiding Officer 

27-12-2002. 
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New Delhi, the 3rd January, 2003 
S.O. 341.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court Lucknow now- as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to the 
management of Military' Dairy Farm and their workman, 
which was received by the Central Government on 
3-1-2003. 

pF. No. L-14012/104/99-1. R. (DU)] 
KULDIP RAI VERM A. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR, 
presiding officer 

I D. No. 120/2000 (Kanpur No. 98/99) 

Ref. No. L-14012/104/99/IR(D U) dated 22-4-1999 

BETWEEN 

Madan Pal. C/oB.M.S. 32, Chakrata Road. 

Dehradun 

AND 

The Officer. Inchargc. Military Dairy Farm. 

Dehradun 

AWARD 

By order No. L-1401 U 104/99/1R( DU) dated 22-4-1999. 
the Central Government in the Ministry ol Labour, in 
exercise of powers conferred by clause (d) of Sub-seclion 
(1) and Section 2(A) of Section 10 of the l.D. Act. 1947 (14 
of 1947) referred this industrial dispute between Madan 
Pal, C/o B.M.S.. 32. Chakrata Road. Dehradun and the 
Officer Inchargc, Military Dairy Farm. Dehradun. for 
adjudication to CGIT-cum-Labour Court. Kanpur. Later, vide 
order No. Z-13011/1/97-CLS-II dated 21-8-2000. this case 
was transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management of Dairy 

Fami, Dehradun in terminating the services of Madan 

Pal Ex-Casual Labour is legal and justified ? If not. to 

what relief the workman is entitled ?" 

2. Facts arc : that the workman. Madan Pal. was 
engaged in the Military Dairy Farm. Dehradun as a Casual 
labourer w.e.f. 2-4-86. He continuously worked since then 
upto 31-8-98 In each year of his association w ith Military 
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Dairy Farm as casual labourer, he worked 240 days and 
more, and thus, was in ‘continuous service’ as defined 
under section 25-B of the I D. Act, 1947. He was engaged 
in regular nature of work. His services were illegally 
dispensed with w.e.f. 1-9-98, without any notice, notice 
pay and retrenchment compensation etc as provided under 
section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
policy of first come, last go. He was entitled to regularisation 
as per policy of the Government, the management in 
terminating his services without observing prescribed 
procedures, rendering the termination order void-ab-initio. 
Relief of reinstatement with back wages has been claimed. 

3. Aggrieved by his illegal termination, the workman 
raised industrial dispute on 3-9-98 before Asstt Labour 
Commissioner (C), Dehradun, who issued notice to the 
management, and in compliance of notice, the management 
ofMilitaiy Dairy Farm appeared for conciliation as provided 
under section 12 of the l.D. Act. 1947. However, settlement 
could not be reached and so, the present reference for 
adjudication. 

4. The Military' Dairy' Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name of the opposite 
party is Military Farm’ and not Military' Dairy' Farm and so. 
the reference is incorrect and can not be adjudicated. Some 
other preliminary objections have also been raised, that 
the Military- Farm is not an ‘industry'’. Madan Pal is not a 
‘workman’, as defined under 2(s) of the I D. Act, 1947 and 
further, there is no industrial dispute to be resolved. The 
workman is not legally entitled to raise this dispute in 
personal capacity, as this dispute could be raised only by 
the representative union. The management has assailed 
the claim on merit also, stating that the w ork against which 
Madan Pal was engaged was of seasonal nature. On 
mechanization of the Military- Farms, need of man power 
reduced and so. retrenchment of casual labourers became 
necessary. Only juniors amongst the workmen were 
retrenched by appropriate notice to collect compensation 
etc. as provided under law. Madan Pal was disengaged on 
23-9-98 and not on 1-9-98 as claimed bv him. He opted not 
to collect his cheque of compensation etc. from the office 
and also refused to acknowledge postal delivery. Thus 
there was substantial compliance of section 25-F of the 
I D. Act. The w orkman was surplus and his services were 
terminated, retaining his name in the register to be called in 
future for duties subject to availability of w ork. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August. 1998 from V P. Singh. Brig, DDG, MF is 
filed by the management in support of the case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 1-9-98. In light 
of the said commitment, some actions wer advised in the 
said letter, to cease employment of CL/CLTS w.e.f. 1-9-98 


after regularising services of CLTS/CL to fill up vacancies 
as per revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of w ork. 
Taking of attendance in muster roll was also prohibited. 
The officer incharges were made liable for recovery and 
disciplinary action, in case any GL employed after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer w.e.f. 2-4-86 or his 
uninterrupted working upto 31 -8-98, Also, specific denial 
has not been made assailing claim of the workman that he 
served 240 days or more in each year of his service. There 
is general denial of the claim without supporting documents. 
It is pleaded that the workman was surplus and so. was 
retrenched. However, he is retained in the list of workmen 
to be called for service in future on availability of work. 
Admittedly, retrenchment notice was not given before 
disengaging him instead he was directed to collect his 
compensation on 22-9-98. treating substantial compliance 
of section 25-F l.D. Act, 1947. Furthermore, his cheque 
sent by registered post on 24-9-98. was not acknowledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections The 
plea of the management that ‘Military- Farm' has been 
wrongly noted as 'Military Dairy- Farm' and so. the reference 
is incompetent and defective, is misconceived. Military 
Fami is generally allied Military- Dairy Farm and a workman, 
being illiterate, may commit sueh mistake. ‘Military Farm’ 
and ‘Military- Dairy Farm’ are not two distinct units to cause 
confusion to the management. The management has filed 
written statement treating it to be Military Farm and also, 
appeared in conciliation proceeding before ALC (C). 
Nothing is shown that any such objection w as taken before 
the ALC (C) prior to submission of the Failure Report, which 
formed basis of the present reference. In the said 
background, this pica is highly technical and with no legal 
significance, causing no prejudice to the management and 
is, thus, rejected. 

8. The plea that the Mil itary Farm is not an * industry' 
is also misconceived. The aim and object of the Dairy Farm 
is to supply milk and other products to the soldiers, ex¬ 
soldiers and their family members etc. on payment, may be 
without profit motive. The nature of activ ities arc 
commercial. The management has admitted its function 
being 'quasi commercial' before the ALC (C) in reply to 
notice. The Military Farms do not discharge sovereign 
functions of slate. Thus, the Military Farm. Dehradun is an 
industry under the l.D. Act. 1947. The provisions of the 
I D. Act. 1947 arc applicable in the service matters of the 
casual labourers, in absence of mlcs/order to show non 
application of the provisions of the said Act. The O.M. No. 
4914/2/86-Eslt. Dated 7-6-88. formulated scheme for 
regularisation and grant of temporary- status to the casual 
labourers which arc in conformity with the provisions of 
the l.D. Act. 1947. Thus. Madan Pal is a w orkman, entitled 
to raise this dispute. Also, this Tribunal has jurisdiction to 
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ad judicate the reference raised by Madan Pal in individual 
capacity, under section 2-A of the I.D. Act, 1947, impugning 
his termination. He is not under legal obligation to approach 
through the union. 

9. On merit, firstly : it is to be determined whether 
termination was affected, w.e.f. 1-9-98, or 23-9-98 as alleged 
by the management. According to the workman, he was 
not allowed to work w.e.f. 1-9-98. This submission finds 
corroboration from the letter dated 14-8-98 of Brig. V. P. 
Singh who directed that the employment of CL/CLTS w ill 
cease w.e.f. 1-9-98. Nothing is shown that this order was 
not complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
or after I -9-98 upto 23-9-98, his attendance on or after 1-9- 
98 was taken on muster roll and payment of his wages upto 
23-9-98 w ere made. It is noticeable that the industrial dispute 
was raised on 3 -9-98 before ALC (C). and hearing w as held 
on 18-9-98. The management participated in the hearing on 
18-9-98 i.e. much before 23-9-98. It shows that termination 
was made before 23-9-98 and definitely on 1-9-98. The 
retrenchment order No. E-4/TS/DL/F-2 dated 23-9-98, office 
memos, cheque showing retrenchment compensation etc. 
appear to have been prepared subsequently, to remove 
legal defects. Had it not been so, the wages for 23 days i.e. 
from 1-9-98 to 23-9-98 should have been shown in the 
cheque. The retrenchment order does not mention inclusion 
of 23 days wages. Two office memos dated 22-9-98 and 23- 
9-98 are filed which mention that the workman did not report 
in the office to collect his cheque. These documents are 
office reports. No document is filed to show that the 
workman had notice to collect his cheque on 22-9-98 i.e. 
one day in advance of 23 -9-98. The case of the management 
can not be believed that termination was made on 23-9-98 
or there was substantial compliance of section 25-F I D. 
Act, 1947. The workman, infect, was terminated w.e.f. 1-9- 
98 as per direction of Brig. V P. Singh dated 14-8-98. It is 
also established that compliance of section 25-F of the ID. 
Act, 1947 was not made rendering the termination 
void-cib-initio. 

10. The management has admitted that Madan Pal 
was not entitled to temporary status as per office memo 
No. 4912/2/86-Estt© dated 7-6-88 and O.M No. 51016/2/ 
90-EsttX Govt, of India. Ministry of Personal. P.G. and 
Pension. Department of Personal and Training. New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalized working of the casual workers in the matter of 
their wages and future regularisation. It provided for 
creation of additional regular posts, if necessary, in 
concurrence with the Ministry of Finance. The appended 
scheme with O.M. dated 10-9-93 provides conferment of 
'temporary status’ without reference to creation/availability 
of group D’ posts. This also provides that workers with 
temporary status, may be deployed any where within the 
recruitment unit/territorial circle on the basis of availability" 
of work. These circulars also provide that after rendering 


3 years continuous service after conferment of temporary' 
status, such casual labourers were required to contribute 
to the General Provdent Fund. Such workers were also 
eligible for grant of festival advance, flood advance etc. on 
the same conditions as were applicable to temporary group 
'D‘ employees. Paras 8 & 9 of this circular provide for 
regularisation of such casual workers with temporary status. 
The workman rendered continuous service for 12 years 
and thus was entitled to temporary status will not defeat 
his cause. 

11. The submission of the management that there 
was no work to engage the workman can not be accepted 
in face of averments in letter dated 14-8-98 of Brig. V.P. 
Singh, where by it was directed to provide temporary’ 
employment on job basis and not to obtain signature on 
muster roll. It implies availability of w ork. Even if there was 
seasonal w orks, the workman had perferential claim. No 
such order to give preference to the retrenched w orkmen 
has been filed. The action of the management is thus, 
unjustified. 

12. Admittedly. Madan Pal was a casual labour and 
fulfilled eligible criteria to be regularised. The management 
did not submit any record to show non availability of regular 
vacancies or absoption of the casual labourers with 
temporary status, or otherwise as was directed by Brig. V.P. 
Singh in his letter dated 14-8-98. Thus, the action of the 
management can not be justified in terminating services of 
the workman, on plea of surplusage without following 
statutory procedures and observing provisions of section 
25-F of the l.D. Act. 1947. 

13. As such, the reference is adjudicated in favour 
of the workman Madan Pal. His termination is void-ab- 
initio and. he is entitled to reinstatement with full back 
wages. 

14. Aw ard as above. 

Lucknow RUDRESH KUMAR. Presiding Officer 

27-12-2002 

3 2003 

^T. 3ft. 342.—aftfatfroft ffa^efafafropr, 1947 (1947 

cftT 14 ) TOt 8TKT 17 % SftJFTOn fa, TOTOTO fa let i^TOt 

ftftfa % 3ftT THTTO % 

afqejq fa ffaffa^ aftfatfw faqic; fa fa.-fafa toc^to sfratffaftr 

3TfiftftTOT, % we (fatlfawn 149/2000) 

3-1-2003 8ft t 

[•fa. 14012/32/99-3TT^ CTO 

TTft TOTT, 

New Delhi, the 3rd January-. 2003 

S.O. 342.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
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Government hereby publishes the award (Ref. No. 149/ 
20(X)) of the Central Government Industrial Tribunal/Labour 
Court. Lucknow now as shown in the Annexure in the 
! nduslrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government on 3-1- 
2(X)3. 

[No. L-14012/32/99-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-L.ABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR, presiding officer 
I D. No 149/2000 (Kanpur No. 243/99) 

Ref No. L-14012/3 7/99/IR(DU) dated 3 -8-1999 
BETWEEN 

Ram Narayan. C/oB.M.S. 32. ChakralaRoad 
Dehradun 
AND 

The Officer. Incharge, Military Diary Farm. 
Dehradun 
AWARD 

By order No. L-14012/32/99/1 R(DU) dated 3-8-1999. 
The Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-scetion 
( I) and section 2(A) of section lOofthcl.D. Act. 1947(14 
ol 1947) referred this industrial dispute between Ram 
N,ir,)\,m. C/O B.M.S.. x2, Chakrata Road. Dehradun and 
the Ollicer luchargc. Military'Dairy Farm, Dehradun, for 
adjudication to CGIT-cnm-Labour Court, Kanpur. Later vide 
order No. Z-13011 /1 /97-CLS-II dated 21 -8-2000. this case 
was tmusicired to this tribunal. The reference under 
adjudication is as under: 

"Whether the action of the Management of Dairy' 
Farm. Dehradun in terminating the sen ices of Ram 
Narayan Ex-Tcinp. Status Casual Labour is legal and 
justified '' If not. to what relief the workman is 
entitled 7” 

2. Facts arc that the workman. Ram Naravan. was 
engaged m the Military Dairy Farm. Dehradun as a casual 
labour w.e.f. 12-1-88. He continuously worked since then 
iipto 3 l -8-98 In each year of his association with Military 
Dairy Farm as casual labour, he worked 240 days and more, 
uud so had been in continuous sendee as defined under 
section 25-B ol the I D Act. 1947. He was engaged in regular 
nature ol work. His sendee were illegally dispensed with 
u.c I 1-9-98. without any notice, notice pay and 


retrenchment compensation etc. as provided under section 
25-F of the said Act. It is also alleged that junior'workers 
were retained in preference to him, ignoring legal policy of 
first come, last go. He was entitled to regularisation as per 
policy direction of the Government. The action of the 
management in terminating him without observing rule of 
natural justice, is void-ab-intio and he is entitled to 
reinstatement with back wages. 

3. It is averred in the statement of claim that 
aggrieved by illegal retrenchment, he raised this industrial 
dispute on 3-9-98 before the Asstt. Labour Commissioner 
(C), Dehradun who issued notice to the Officer Incharge. 
In compliance of notice, the management appeared on 
18-9-98 for conciliation as provided under section 12 of the 
I.D. Act, 1947. However, no settlement could be reached 
and so, the present reference for adjudication. 

4. The Military' Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary' 
objection is raised stating that correct name of the opposite 
party is ‘Military' Farm’ and not Military Dairy' Farm and so. 
the reference is incorrect, liable to be returned with out any 
adjudication. Some other preliminary objections have also 
been raised that the Military Farm is not an ‘industry''. 
Shyara Narayan is not a ‘workman’, as defined under 2(s) 
of the I.D. Act, 1947 and further, there is no industrial 
dispute to be resolved. The workman is not entitled to 
raise this dispute in personal capacity as this dispute should 
have been raised by the representative union. The 
management has also assailed the claim on merit, stating 

? that Ram Narayan used to be engaged in of seasonal nature 
of works. It is stated that on mechanization of the Military 
Farms, need of man pow er got reduced and so. decision 
was taken to reduce casual labourers, after regularizing 
those eligible. Junior workman were retrenced by giving 
notice pay and compensation etc. Ram narayan was 
disengaged on 23-9-98 with notice to collect his 
compensation from the office. He preferred not attend office 
to collect his cheque. Since lie was surplus, his sendees 
were terminated. However, he is retained in the register to 
be offered employment in future subject to availability of 
works. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August. 1998 from V. P Singh. Brig. DDG. MF is 
filed by the management in support of the case. This letter 
mentions that a commitment has been made to COAS on 
13-8-98 to reduce manpower by 1-9-98. In light 0 f the sard 
commitment actions were advised in the said letter, to cease 
employment of CL/CLTS w.e.f. 1-9-98 after regularising 
services of CLTS/CL to fill up vacancies as per revised PE 
and Anther, to provide temporary' employment on job basis 
in the seasonal nature of works. Taking of attendance in 
muster roll was also prohibited. The officer incharges were 
also made accountable for recovery and disciplinary action, 
in case any CL employed after 1-9-98 
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6. The management has admitted engagement of 
the workman as casual labour and grant of temorary status 
on him. There are general denial of facts recited in the claim 
but documents have not been submitted to assail 
contentions of the workman. It is pleaded that he was 
surplus and so, was retrenched though his name retained 
in the list of workmen, to be called for service on availability 
of the works. Admittedly, retrenchment notice was not 
given before ‘disengaing the workman. According to 
management the workman was directed to collect his 
compensation on 22-9-98, from the office, but he preferred 
not to collect his cheque. Accordingly, his services were 
terminated on 23-9-98, after substantial compliance of 
Section 25-F I. D. Act. 1947. Furthermore, his cheque was 
sent by registered post on 24-9-98, was not acknow ledged. 

7. Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. First 
plea of the management that ‘Military Farm' has been 
wrongly noted as ‘Military' Daily' Farm' and so, the reference 
is incompetent and defective, is misconceived. Military' 
Farm is generally called Military' Dairy' Farm and a workman, 
being illiterate, may commit such mistake. ‘Military Farm’ 
and Military Dairy Farm’ are not two distinct units to cause 
confusion to the management. The management has filed 
written statement treating it to be Military Farm and also, 
appeared in conciliation proceeding before ALC (C). 
Nothing is shown that any such objection was taken before 
the ALC (C) prior to submission of the Failure Report which 
formed basis of the present reference. In the said 
background, this plea is too technical and has no legal 
significance, causing prejudice to the management. 

8. The plea that the Military' Fann is not an ‘industry'' 
is also misconceived The aim and object of the Dairy Farm 
is to supply milk and other products to the soldiers, ex¬ 
soldiers and their family members etc. on payment, may be 
without profit motive. The nature of activities are 
commercial. The management has admitted its function 
being quasi commercial’ in reply to notice from the ALC 
(C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry' 
under the I D. Act. 1947. The provisions of the I.D. Act, 
1947 arc applicable in the matters of casual labourers 
engaged by the Military' Farm. The supporting evidence 
relied by the management also prove application of the l.D. 
Act. 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88. 
formulated scheme for rcgularisation and grant of temporary' 
status to the casual labourers which are in conformity' with 
the provisions of the l .D. Act, 1947. The management did 
not produce rules or orders showing exclusion of the l.D. 
Act. 1947. Thus. Ram Narayan being workman, was entitled 
to raise this dispute. Also, this Tribunal has jurisdiction to 
adjudicate the reference raised by him in individual capacity, 
under Section 2-A of the I D. Act, 1947. impugning his 
termination. 


9. On merit, firstly: it is to be determined whether 
alleged termination w'as affected, vv.e.f. 1-9-98 or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work vv.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. V. 
P. Singh who directed that the employment of CL/CLTS will 
cease vv.e.f. 1-9-98. Nothing is shown that this order was 
not complied by the Militaiy Farm. Also, there is no 
evidence to show that the workman was permitted to work 
or after 1-9-98 upto 23-9-98. His attendance on or after 
1-9-98 was bited on muster roll or payment of his wages 
upto 23-9-98 were made by placing documents. It is 
noticeable that the industrial dispute was raised on 3-9-98 
before ALC (C), and first hearing was held on 18-9-98. The 
management participated in the said hearing. How could 
hearing in the dispute could have been before 23-9-98 if 
termination was not made on 1 -9-98. The retrenchment order 
No. E-4/TS/DL/F-2 dated 23-9-98, office memos, dated 
22-9-98 and 24-9-98 showing non receipt of payment were 
prepared subsequently, to remove legal defects. Had it not 
been so, the workman should have been paid 23 days 
wages i.e. from 1 -9-98 to 23-9-98 by the said cheque. The 
retrenchment order does not mention inclusion of 23 days 
wages. This order directs workman to collect his 
compensation from the office. Two office memos dated 22- 
9-98 and 23-9-98 are filed which mention that the workman 
did not report to collect the cheque.No document is filed to 
show that the workman was given notice to collect his 
cheque one day in advance of 23-9-98 i.e. on 22-9-98. The 
case of the management can not be believed that the 
services of the workman were terminated vv.e.f. 23-9-98 or 
substantial compliance of Section 25-F. I D. Act. 1947 was 
made. The workman, in fact, was disengaged vv.e.f. 1 -9-98 
as per direction of Brig. V. P. Singh dated 14-8-98. It is also 
established that compliance of Section 25-F of the I.D. Act. 
1947 w as not made rendering oral termination void abinitio. 

10. The management has admitted tliat Ram Narayan 
had already acquired temporary status as per office memo 
No. 4912/2/86-Estt© dated 7-6-88 and O.M. No. 51016/2/ 
90-Estt© Govl. oflndia. Ministry' of Personnel. P.G. and 
Pension, Department of Personnel and Training. New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalized working of the casual workers in the matter of 
their wages and future rcgularisation. These circulars 
provide to creation of additional regular posts, if necessary, 
in concurrence with the Ministry of Finance. The appended 
scheme with O.M. dated 10-9-93 provides conferment of 
‘temporary'status’ without reference to creation/availability 
of group ‘D’ posts. This also provides that workers with 
temporary status, may be deployed any- where within the 
recruitment unit/terntorial circle on the basis of availability 
of work. These circulars also provide that after rendering 3 
years continuous service after conferment of temporary 
status, such casual labourers with temporary' status were 
eligible to contribute to the General Provident Fund. Such 
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w orkers were also eligible for grant of festival advance, 
flood advance etc. on the same conditions as were 
applicable to temporary group ‘D’ employees. Para 8 & 9 of 
this circular provide for regularisation of such casual 
workers with temporary status. 

I i Admittedly, Ram Narayan was a casual labour 
w ith temporary status and was eligible to be regularised. 
The management did not submit any record to show non 
availability of regular vacancies or justification of its action, 
in not regularizing him as was directed by Brig. VP. Singh, 
in his letter dated 14*8-98. Thus, the action of the 
management can not be justified in terminating services of 
Ram Narayan. Also, compliance of Section 25-F of the ID. 
Act, is not shown and his discontinuation order is 
voui-ab-mitio. 

12. As such, the reference is adjudicated in favour 
of the workman. Ram Narayan. He is entitled to 
reinstatement with full back wages. 

13. Award as above. 

Lucknow. RUDRESH KUMAR, Presiding Officer 

26- ] 2-2002 

3 2003 

^t. 3?r. 343 .—1947 (1947 
^ 14) ^ mn 17 % 

WT % wi Pi 4)^7 aflT 

A PiP<M *U*fcK, sfmtfw 

arfaw, (yM wtt 119/2000) ^ 

Witt, 3-1-2003 YRT ^3TT «tT I 

[Ft. ^-14012/117/98-3^ 3TR(^t^)| 
^<nPlH tpt <=mi, 3rf%T<7trff 
New Delhi, the 3rd January, 2003 

S.O. 343.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 119/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court. Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the Management of Military Dairy Farm and their 
workman, which was received by the Central Government 
on 3-1-2003. 

[No. L-14012/117/98-IR (DU)) 
KULDIPRAIVERMA. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT LUCKNOW 

PRESENT 

RUDRESH KUMAR 
Presiding Officer 

l.D. No. 119/2000 (Kanpur No. 97/99) 


Ref. No. L-14012/117/98/IR(DU) dated22-4-1999 
BETWEEN 

DeshRaj C/oB.M.S. 32, Chakrata Road, 
Dehradun 
AND 

The Officer Incharge, Military Dairy Farm, 
Dehradun 
AWARD 

By order No. L-14012/117/98/IR(DU) dated 224-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub section 
(1) and Section 2(A) of Section 10 of the l.D. Act, 1947 (14 
of 1947) referred this industrial dispute between Desh Raj 
C/o B.M.S. 32, Chakrata Road, Dehradun and the Officer 
Incharge, Military Dairy' Farm, Dehradun, for adjudication 
to CGIT-cum-Labour Court. Kanpur. Later, vide order No. 
Z-13011/1/97-CLS-1I dated 21-8-2000, this case was 
transferred to this tribunal. The reference under 
adjudication is as under : 

“Whether die action of the Management Dairy' Farm, 

Dehradun in terminating the services of Desh Raj 

Ex-Casual Labour is legal and justified? If not, to 

what relief the workman is entitled ?” 

2. Facts are: that the workman, Desh Raj, was 
engaged by the Military Dairy Farm. Dehradun as a Casual 
labour w.e.f. 27-8-88. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he w orked for more than 240 days and thus, was in 
‘continuous serv ice’ as defined under Section 25-B of the 
l.D. Act, 1947. He was engaged in perennial nature of work. 
His services were illegally dispensed with by oral order 
w.e.f. 1-9-98, without any notice, or notice pay and 
retrenchment compensation etc. as is necessary under 
Section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy' of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy of the Government, 
but the management terminated his services without 
observing prescribed procedures, rendering its order 
vokl-ob-initio. Relief of reinstatement with back wages 
has been claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour ComissionerO. Dehradun. In compliance of 
notice, the management appeared for conciliation on 
18-9-98 as provided under Section 12 ofl.D. Act. 1947. but 
no settlement could be reached, resulting into Failure 
Report, the basis of the present reference for adjudication. 

4. The Military' Dairy Farm. Deliradun llirough Capt. 
D.S. Rathore. Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised staling that correct name of the opposite 
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party is ‘Military Farm’ and not Military Dairy' Farm and so, 
the reference is incorrect and cannot be adjudicated. Also, 
other preliminary objections have been raised, that the 
Military Farm is not an ‘industry’, Desh Raj is not 
‘workman’, as defined under the provisions of I.D. Act, 
and further, there is no industrial dispute to be resolved. 
The workman is not entitled to raise this dispute in personal 
capacity, as this dispute should have been raised by the 
representative union. The management assailed the claim 
on merit, stating that the work against which Desh Raj was 
engaged was of seasonal nature. On mechanization of the 
Military Farm, need of manpower reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice to collect 
compensation etc. as provided under law. The workman 
was disengaged on 23-9-98 and not on 1-9-98 as alleged. 
He was directed to collect his compensation from the office 
but he preferred not to attend the office to collect his 
cheque. Later the compensation was sent by post which 
was refused, thus, there is substantial compliance of Section 
25-F of the I.D. Act. The workman was surplus and his 
services were terminated, retaining his name in the register 
to be called for duties in future subject to availability of 
work. 

5. A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
dated 24th August, 1998 from V. P. Singh, Brig, DDG, MF 
is filed by the management to support its case. This letter 
mentions that a commitment has been made in presentation 
to COAS on 13-8-98 to reduce manpower by 1-9-98. In 
light of the said commitment, some actions were advised 
in the letter, to cease employment of CL/CLTS w.e.f. 1-9-98 
after regularising services of CLTS/CLtofill up vacancies 
as per revised PE and further, in future to provide 
temporary employment on job basis for seasonal nature 
of work. Taking attendance on muster roll was also 
prohibited. The officer incharges were also made liable for 
recovery and disciplinaiy action, in case any CL employed 
after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer w.e.f. 27-8-88 or his 
continuous working upto 31-8-98. Also, specific denial has 
not been made assailing claim of the workman that he 
served more than 240 days in each year of his service. 
There is general denial of the claim without supporting 
documents. It is contended that he was surplus and so, 
was retrenched and his name find reference in the list of 
workmen to be called for service in fixture on availability of 
work. Admittedly, retrenchment notice was not given before 
disengaging the workman, instead he was directed to collect 
his compensation on 22-9-98 from the office. He preferred 
not to collect his cheque. Accordingly, he was terminated 
on 23-9-98, treating substantial compliance of section 25-F 
of I.D. Act, 1947. Furthermore, his cheque was sent by 
registered post on 24-9-98 vvh.m was not acknowledged 
by the workman. 


7. Before adv erting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military Dairy'Farm’ and so, the reference 
is incompetent and defective, is misconceived. Military 
Farm is generally allied Militaiy Dairy' Farm and a workman, 
beihg illiterate, may commit such mistake. ‘Military Farm’ 
and ‘Military' Dairy' Farm’ are not two distinct units to cause 
confusion to the management. The management in fact, 
has filed written statement treating it to be Military' Farm 
and also appeared in conciliation proceeding before ALC 
(C). Nothing is show n that any such objection was taken 
before the ALC (C) prior to submission of the Failure Report, 
which formed basis of the reference. In the said 
background, this plea is simply technical and has no legal 
significance, in absence of proof that the management was 
prejudiced in any manner. 

8. The plea that the Military Farm is not an‘industry’ 

is also misconceived. The aim and object of the Milit ary 
Daily' Farm is to supply milk and other products to the 
soldiers, ex-soldiers and their family members etc. on 
payment, may be without profit motive. The nature of 
activities are commercial. The management admitted its 
function being ‘quasi commercial’ in reply to notice from 
the ALC (C). The Military Farms do not discharge sovereign 
functions of state. Thus, the Military Farm, is an ‘industry’ 
under the I.D. Act, 1947. The provisions of the I.D. Act, 
1947 are applicable in the matter of the casual labourers 
engaged by the Military Farm.The supporting evidence 
relied by the management also prove application of the I.D. 
Act, 1947. The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
formulated scheme for regularisation and grant of temporary 
status to the casual labourers which are in conformity w ith 
the provisions of the I.D. Act, 1947. The management h ts 
not produced any set of rules show ing exclusions of the 
I.D Act, 1947 in connection with casual workers. Thus, 
Desh Raj is a workman, and also is entitled to raise this 
dispute. Also, this Tribunal has jurisdiction to adjudicate 
the reference raised by Desh Raj in individual capacity, 
under section 2-A of the I.D. Act, 1947, impugning his 
termination. He is not under obligation to approach through 
the union. 

9. On merit, firstly; it is to be determined whether 
alleged termination was affected, w.e.f. 1 -9-98, or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. V. 
P. Singh w ho directed that the employment of CL/CLTS will 
cease w.e.f. 1-9-98. Nothing is shown that this order was 
not complied by the Military' Farm. Also, there is no 
evidence to show that the workman was permitted to w irk 
on or after 1-9-98 upto 23-9-98. his attendance on or al ,r 
1-9-98 on muster roll w'as taken or payment of his wages 
were made upto 23-9-98. It is noticeable tl it the industrial 
dispute was raised on 3-9-98 before ALC (C), and hearing 
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was held on 18-9-98. How the management could participate 
in hearing before 23-9-98, if the termination was made on 
the said date. The retrenchment order No. E-4/TS/DUF-2 
dated 23-9-98, including cheque for 15 days salary and 
retrenchment compensation, appear to have been prepared 
subsequently, to remove legal defects. Had it not been so, 
the workman should have also been paid 23 days wages 
i.e. from 1-9-98 to 23-9-98 by the said cheque. This 
retrenchment order does not mention inclusion of 23 days 
wages. Two office memos dated 22-9-98 and 23-9-98 have 
been filed which mention that the workman did not report 
to collect his cheque. These documents are office reports. 
No document is filed to show thatiin fact, the workman 
had any notice to collect his cheque on 22-9-98 i.e. one day 
in advance of 23-9-98. The case of the management can not 
be believed that termination was made on 23-9-98 or 
substantial compliance of section 25-F of I.D. Act, 1947 
was made. The workman, in fact, was terminated w.e.f. 
1-9-98 as per direction of Brig. V. P Singh dated 14-8-98. It 
is also established that compliance of section 25-F of the 
I.D. Act, 1947 was not made by the management rendering 
the termination void ab-initio. 

10. The management failed to prove that Desh Raj 
was not entitled to temporary status as per office Memo 
No. 4912/2/86-Estt (C) dated 7-6-88 and O.M No. 51016/2/ 
90-Estt.(C) Govt, of India, Ministry of Personnel, P.G. and 
Pension, Department of Personnel and Training, New Delhi 
dated 10-9-93. Policy'decisions through these documents, 
rationalized working of the casual workers particularly, in 
the matter of their wages and future regularisation. It 
provided for creation of additional regular posts, if 
necessary, in concurrence with the Ministry of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary status’ without reference to 
creation/availability of group ‘D’ posts. This also provides 
that workers with temporary status, may be deployed any 
where within the recruitment unit/territorial circle on the 
basis of availability of work. These circulars also provide 
that after rendering 3 years continuous Service after 
conferment of temporary status, such casual labourers were 
required to contribute to the General Provident Fund. Such 
workers were also eligible for grant of festival advance, 
flood advance etc, on the same conditions as are applicable 
to temporary group ‘D’ employees. Para 8 & 9of this circular 
provide for regularisation of such casual workers with 
temporary status. The workman rendered continuous 
Service for more than 10 years and thus was entitled to 
conferment of temporary status. Non-issuance of formal 
order to treat him casual labourer with temporary status 
will not defeat his cause. 

11. The submission of the management that there 
was no work to engage the workman can not be accepted 
in face of averments in letter dated 14-8-98 of Brig. V.P 
Singh, whereby it was directed to provide temporary 
employment on job basis and not to obtain signature on 


muster roll. It implies availability of work. Even if there was 
seasonal works, the workman had preferential claim. No 
such order to give preference to the retrenced workmen 
has been filed. The action of the management is thus, 
unjustified. 

12. Admittedly, Desh Raj was a casual labour and 
he fulfilled eligible criteria to be regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on the plea of surplusage without following due 
statutory procedures. The management was under legal 
obligation to comply with the provisions contained under 
section 25-F of the I.D. Act, 1947, and failure to do so 
rendered termination dated 1-9-98 void ab-initio. 

13. As such, the reference is adjudicated in favour 
of the workman Desh Raj. His termination is held void ab- 
initio. He is entitled to reinstatement with fullback wages. 

14. Award as above. 

Lucknow, RUDRESH KUMAR, Presiding Officer 

26-12-2002 
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New Delhi, the 3rd January, 2003 

S.O. 344. —In pursuance of Section 17 of the 
Industrial Disputes Art, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 112/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Dairy Farm and their workman, 
which was received by the Central Government on 
3-1-2003. 

[No. L-14012/102/98-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT 

RUDRESH KUMAR 
Presiding Officer 
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l.D. No. 112/2000 (Kanpur No. 90/99) 

Ref. No. L-14012/102/98/IR(DU) dated 22-4-1999 
BETWEEN 

Rajpal Singh, C/o B.MS. 32, Chakrata Road, 
Dehradun 

AND 

The Officer, Incharge, Military Diary Farm, 
Dehradun 

AWARD 

By order No. L-14012/I02/98/IR(DU)dated22-4-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of sub-section 
(1) and Sub-section (2A) of section 10 of the l.D. Act, 1947 
(14 of 1947) referred this industrial dispute between Rajpal 
Singh, C/o B.M.S., 32, Chakrata Road, Dehradun and the 
Officer Incharge, Military Dairy Farm, Dehradun, for 
adjudication to CGIT-cum-Labour Court, Kanpur. Later, vide 
order No. Z-13011/ 1/97-CLS-II dated 21-8-2000, this case 
was transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management Dairy Farm, 
Dehradun in terminating the services of Rajpal Singh 
Ex-Casual Labour is legal and justified ? If not, to 
what relief the workman is entitled ?” 

2. Facts are : that the workman, Rajpal Singh, was 
engaged by the Military Diary Farm, Dehradun as a Casual 
labour w.e.f. 11-2-89. He worked continuously since then 
upto 31-8-98. In each year of his association as casual 
labour, he worked for more than 240 days and thus, was in 
continuous service as defined under section 25-B of the 
l.D, Act, 1947. He was engaged in perennial nature of work. 
His sendees were illegally dispensed with by oral order 
w.e.f 1-9-98, without any notice, or notice pay and 
retrenchment compensation etc. as is necessary under 
section 25-F of the said Act. It is also alleged that junior 
workers were retained in preference to the workman and 
the policy' of‘first come last go’ was not followed. He was 
entitled to regularisation as per policy' of the Government, 
but the management terminated his sendees without 
observing prescribed procedure, rendering its order void- 
ab-initio. Relief of reinstatement with back wages has been 
claimed. 

3. Aggrieved by his illegal retrenchment, the 
workman raised industrial dispute on 3-9-98 before the 
Asstt. Labour Comissioner(C). Dehradun. Incompliance 
of notice, the management appeared for conciliation as 
provided under section 12 of the I D. Act, 1947, but no 
settlement could be reached, resulting into present 
reference for adjudication. 

4. The Military' Dairy Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 


workman and filed written statement. A preliminary 
objection is raised stating that correct name is ‘Military 
Farm’ and not ‘Military Dairy Farm' and so, the reference is 
incorrect and cannot be adjudicated. Also, other 
preliminary objections have also been raised, that the 
Military Farm is not an ‘industry’, Rajpal Singh is not 
‘workman’, as defined under tlie provisions of I D. Act, 
and further, there is no industrial dispute to be resolved. 
The workman is not entitled to raise this dispute i n personal 
capacity, as this dispute should have been raised by the 
representative union. The management assailed the claim, 
stating that the work against which Rajpal Singh was 
engaged, was of seasonal nature. On mechanization of the 
Military Farm, need of manpower reduced and so, 
retrenchment of casual labourers became necessary. Only 
juniors were retrenched by giving notice and compensation 
etc. as provided under law. The workman was terminated 
on 23-9-98 and noton 1-9-98 as claimed. He was directed 
to collect his compensation from the office but he preferred 
not to attend the office to collect his cheque. The 
compensation was sent by post which was refused, thus, 
there was substantive compliance of section 25-F of the 
l.D. Act. The workman was surplus and his serv ices w’erc 
terminated, retaining his name in the register to be called 
for duties subject to availability' of w ork. 

5. A copy ofletterNo. A/88043/PE/Q/MF-4 (GEN) , 
dated 24th August, 1998 from V. R Singh. Brig, DDG, MF is 
filed to support the case. This letter mention that a 
commitment has been made to reduce manpower by 01-9- 
98 in presentation to CO AS on 13-8-98. In light of the said 
commitment, some actions were advised in the letter, to 
cease employment of CL/CLTS w.e.f. 1-9-98 after 
regularising services of CLTS/CL to fill up vacancies as per 
revised PE and further, in future to provide temporary 
employment on job basis for seasonal nature of work. 
Taking attendance on muster roll was also prohibited. The 
officer incharges were made liable for recovery and 
disciplinary action, in case any CL employed after 1-9-98. 

6. The management has not disputed engagement 
of the workman as casual labourer w.e.f. 11-2-89 or his 
continuous working upto 31-8-98. Also specific denial has 
not been made assailing claim of the workman that he 
served more than 240 days in each year of his service. 
There is general denial of the claim without supporting 
documents. It is contended that he was surplus and so, 
was retrenched and his name find reference in the list of 
workmen to be called for service on availability' of the work. 
Admittedly, retrenchment notice was not given before 
disengaging the workman, instead the workman was 
directed to collect his compensation on 22-9-98 from the 
office. He preferred not to collect his cheque. Accordingly, 
he was terminated on 23-9-98, treating substantial 
compliance of section 25-F of the l.D. Act, 1947. 
Furthermore, his cheque was sent by registered post on 
24-9-98 which was not acknowledged. 
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7 Before adverting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
plea of the management that ‘Military Farm’ has been 
wrongly noted as ‘Military' Dairy- Farm’ and so, the reference 
is incompetent and defective, is misconceived. Military 
Farm is generally' called Military' Dairy- Farm and a workman, 
being illiterate, may commit mistake. ‘Military Farm’ and 
Military Dairy Farm’ are not two distinct units to cause 

confusion to the management. The management has filed 
written statement treating it to be Military Dairy Farm and 
also appeared in conciliation proceeding before ALC (C). 
Nothing is shown that any such objection was taken before 
the ALC (C) prior to submission of the Failure Report, which 
formed basis of the reference. In the said background, this 
plea is technical has no legal significance and thus rejected. 

8 The plea that the Military- Farm is not an' industry’ 
is also misconceived. The aim and object of the Diary- Farm 
is to supply milk and other products to the soldiers, ex- 
sold] ers and their family members etc. on payment, may-be 
without profit motive. The nature of activities are 
commercial. The management has admitted its function 
being quasi commercial' in reply to notice from the ALC 
(C). The Military Farms do not discharge sovereign 
inactions ol state. Thus, the Military Farm, is an ‘industry’ 
under the I D. Act. 1947. The provisions of the I.D. Act, 

1947 are applicable in the matter of the casual labourers 
engaged by the Military Farm. The supporting evidence 
relied In the management also prove application of the I.D. 
Act. 1947 The O.M. No. 4914/2/86-Estt. Dated 7-6-88, 
formulated scheme for rcgularisation and grant of temporary 
status to (he casual labourers which are in conformity of 
the provisions of the I D. Act. 1947. The management has 
not produced any set of rules showing exclusions of the 
I D. Act. 1947. rims. Rajpal Singh is a workman, entitled to 
raise this dispute. Also, this Tribunal has jurisdiction to 
adjudicate the reference raised by Rajpal Singh in individual 
capacity, under section 2(A) of the I.D. Act, 1947, 
impugning his termination. He is not under obligation to 
approach through the union. 

9- < >n merit, first tv it is to determined whether alleged 
i> v!irmnlion was,illbctcd. w.c.f. 1-9-98. or 23-9-98 as alleged 
0 " ni According to tlic workman, he was 

w>! Trawe-i .? work w.c.f. 1-9-98. This submission finds 
-ijohoration from the letter dated 14-8-98 of Brig. V. P. 
— mi: u ho directed that the employment of CL/CLTS will 
‘.Wiw.c.f 1 -9-98. Nothing is shown that this order was 
:! 'T complied by the Military Farm. Also, there is no 
evidence to show that the workman was permitted to work 
on or alter 1 -9-98 upto 2.3-9-98, his attendance on or after 
1-9-98 on muster roll was taken, or payment of his wages 
upto 23-9-98 were made. It is noticeable that the industrial 
dispute was raised on .3-9-98 before ALC(C). and hearing 
w as held on 18-9-98 How the management could participate 
i n hearing before 23-9-98, u the termnat t was made on 
the said dale. The retrenchment Order No. E-4/TS/DL/F-2 


dated 23-9-98, accompanied with 15 days salary' and 
retrenchment compensation vide cheque No. 0679764 for 
Rs. 2998, appears to have been prepared subsequently, to 
remove legal defects. Had it not been so, the workman 
should have also been paid 23 days wages i.e. from 1 -9-98 
to 23-9-98 by the said cheque. This retrenchment order 
does not mention inclusion of 23 days wages. Two office 
memos dated 22-9-98 and 23-9-98 are filed which mention 
that the workman did not report to collect the cheque. These 
documents are office reports. No document is filed to show 
that the workman had notice to collect his cheque on 22-9- 
98 i.e. one day in advance of 23-9-98. The case of the 
management can not be believed that termination was 
made on 23-9-98 or there was substantial compliance of 
section 25-F of the I.D. Act, 1947. The workman, infact, 
was terminated w.e.f. 1-9-98 as per direction of Brig. V. P 
. Singh dated 14-8-98. It is also established that compliance 
of section 25-F of the ID. Act, 1947 was not made, rendering 
the termination void-ab-initio. 

10. The management failed to prove that Rajpal Singh 
was not entitled to temporary status as per office Memo 
No. 4912/2/86-EsttCO dated 7-6-88 and O.M. No. 51016/2/ 
90-Estt.© Govt, of India. Ministry 1 of Personal. P.G. and 
Pension, Department of Personal and Training, New Delhi 
dated 10-9-93. Policy' decisions through these documents, 
rationalized working of the casual workers in the matter of 
their wages and future regularisation. It provided for 
creation of additional regular posts, if necessary, in 
concurrence with the Ministry - of Finance. The appended 
scheme with O.M. dated 10-9-93 provides conferment of 
‘temporary' status’ without reference to creation/availability' 
of group D posts. This also provides that workers with 
temporary status, may be deployed any where within the 
recruitment unit/terri tonal circle on the basis of availability 
of work. These circulars also provide that after redering 3 
years continuous serv ice after conferment of temporary 
status, such casual labourers were required to contribute 
to the General Provdent Fund. Such workers were also 
eligible for grant of festival advance, flood advacc etc. on 
the same conditions as were applicable to temporary' group 
‘D employees. Paras 8 & 9 of this circular provide for 
regularisation of such casual workers with temporary' stat us. 
The workman rendered continuous serv ice for 9 years and 
thus was entitled to temporary' status. Non issuance of 
formal order to treat him casual labourer with temporary' 
status will not defeat his cause. 

11 The submission of the management that there 
was no work to engage the workman cannot be accepted i n 
face of averments in letter dated 14-8-98 of Brig. V.P Singh, 
where by it was directed to provide job contract and not 
obtain signatures on muster roll. It implies availability' of 
work. Even if there was seasonal works, the workman had 
perferential claim. No such order to give perference to the 
retrenced workmen has been filed. The action of the 
management is thus, unjustified. 
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12. Admittedly, Rajpal Singh was a casual labour 
and he fulfilled eligible criteria to be regularised. The 
management did not put any record to show availability of 
regular vacancies or absorption of casual labourers with 
temporary status, as was directed by Brig. V.P. Singh in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating the services of the 
workman, on the plea of surplusage without following 
statutory' procedure contained under Section 25-F of the 
ID. Act. 1947. 

13. As such, the reference is adjudicated in favour 
of the w orkman Rajpal Singh. His termination is void-ab- 
initio. He is entitled to reinstatement with full back wages. 

14. Award as above. 

Lucknow. RUDRESH KUMAR. Presiding Officer 
24-12-2002 
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New r Delhi, the 3rd January, 2003 

S.O. 345. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 144/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Military Dairy Farm and their 
workman, which was received by the Central Government 
on 3-1-2003. 

[No. L-14012/32/99-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. LUCKNOW 

PRESENT 

RUDRESH KUMAR 
PRESIDING OFFICER 

l.D. No. 144/2000 (KanpurNo. 238/99) 

Ref. No. L-14012/32/98-99/IR(DU) dated 3-8-1999 

BETWEEN 

Shiv Prasad, C/oB.M.S. 32, Chakrata Road. 

Dehradun 


AND 

The Officer Incharge, Military Diary Farm, 
Dehradun 
AWARD 

By order No. L-14012/3 2/99/IR(DU) dated 3-8-1999, 
the Central Government in the Ministry of Labour, in 
exercise of powers conferred by clause (d) of Sub-section 
(1) and Section 2 (A) of Section 10 of the I D. Act. 194 7 (14 
of 1947) referred this industrial dispute between Shiv Prasad 
C/o B.M.S., 32, Chakrata Road, Dehradun and the Officer 
Incharge, Military' Dairy' Farm, Dehradun, for adjudication 
to CGIT-cum-Labour Court, Kanpur. Later, vide order No. 
Z-13011/1/97-CLS-II dated 21-8-2000. this case was 
transferred to this tribunal. The reference under 
adjudication is as under: 

“Whether the action of the Management of Dairy 
Farm, Dehradun in terminating the services of 
Shiv Prasad Ex-Casual Ex-Temp. Status Casual Labour 
is legal and justified ? If not, to what relief the 
workman is entitled ?” 

2. Facts are that the workman. Shiv Prasad, was 
engaged in the Military' Dairy Farm, Dehradun as a Casual 
labour w.e.f. 1-7-88. He continuously' worked since then 
upto 31-8-98. In each year of his association with Military 
Dairy' Farm as casual labour, he worked 240 days and more, 
and so had been in ‘continuous serv ice’ as defined under 
Section 25-B of the l.D. Act, 1947. He was engaged in regular 
nature of work. His services were illegally dispensed w ith 
w.e.f. 1-9-98, without any notice, notice pay and 
retrenchment compensation etc. as provided under Section 
25-F of the said Act. It is also alleged that junior workers 
were retained in preference to the workman, w ho had already 
been granted temporary status, ignoring legal policy of 
‘first come last go’. He was entitled to regularisation as per 
policy direction of the Government. The action of the 
management in terminating the services without observing 
rule of natural justice, is void-ab-initio and hers entitled 
to reinstatement with back wages. 

3. It is averred in the statement of claim that 
aggrieved by illegal retrenchment, the w orkman raised an 
industrial dispute on 3-9-98 before the Asstt. Labour 
Commissioner (C), Dehradun who issued notice to the 
Officer Incharge. In compliance of notice, the management 
appeared on 18-9-98 for conciliation as provided under 
Section 12 of the l.D. Act, 1947. However, no settlement 
could be reached and so, the present reference for 
adjudication. 

4. The Military' Dairy' Farm, Dehradun through Capt. 
D.S. Rathore, Officer Incharge, contested the claim of the 
workman and filed written statement. A preliminary 
objection is raised stating that correct name is Military 
Farm’ and not ‘Military'Dairy' Farm’ and so. the reference is 
incorrect, liable to be returned without any adjudication. 
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Some other preliminary objections have also been raised, 
that the Military 7 Farm is not an ‘industry 7 ', Shiv Prasad is 
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not a workman \ as defined under 2(s) of the I.D. Act. 1947 
and further, there is no industrial dispute to be resolved. 
The workman is not entitled to raise this dispute in personal 
capacity, as this dispute should have been raised by the 
representative union. The management has also assailed 
merit of the claim, stating that the works against which 
Shiv Prasad was engaged had been of seasonal nature. It 
is stated that on mechanization of the Military 7 Farms, need 
of manpower got reduced and so, decision was taken to 
reduce casual labourers, after regularizing those eligible. 
Those who were juniors were retrenched by giving notice 
and compensation etc. as the case may be. Shiv Prasad 
was disengaged on 23-9-98 without notice but with direction 
to collect his compensation and not on 1-9-98, as alleged 
bv him. He preferred not to attend office to collect his 
cheque. Since he was surplus, his serv ices were terminated. 
He is retained in the register and shall be offered 
employment subject to availability of works. 

5 A copy of letter No. A/88043/PE/Q/MF-4 (GEN) 
Jited 24th August. 1998 from V P Singh. Brig. DDG, MF is 
tiled in support of the case. This letter mentions that a 
commitment has been made to COAS on 13-8-98 to reduce 
manpower by 1-9-98. In light of the said commitment actions 
v\erc cid\ iscd in the said letter, to cease employment of 
CL/C ITS w.e.f. 1-9-98 after regularising sendees of 
CLTS/CL to fillup vacancies as per revised PE and further, 
to prov ide temporary employment onjob basis in seasonal 
nature of w orks. Taking of attendance in muster roll was 
also prohibited. The officer incharges were also made 
accountable for recovery and disciplinary action, in case 
any Cl . employed after 1-9-98. 

6 . The management has admitted engagement ofthe 
" otknian as casual labour and grant of temporary 7 status to 
linn. There is general denial of facts recited in the claim but 
documents have not been submitted to assail contentions 
of the workman. It is contended that he was surplus and 
so. w as retrenched and his name find reference in the list 
of workmen, to be called for service on availability ofthe 
work. Admittedly, retrenchment notice was not given before 
disengaging the workman, instead he was directed to collect 
his compensation on 22-9-98 from the office, but he 
preferred not to collect his cheque. Accordingly, he was 
terminated on 23-9-98. after substantial compliance of 
Section 2o-F. I D Act. 1947. Furthermore, his cheque was 
sent by registered post on 24-9-98 which was not 
acknowledged. 

2. Before adv erting to discuss merit of the case, it 
seems appropriate to take up preliminary objections. The 
Plea of the management that ‘Military Farm' has been 
\\ rongly noted as Military Dairy 7 Farm" and so. the reference 
is incompetent and defective, is misconceived. Military- 
Farm is generally allied Military Dairy Farm and a workman, 
being illiterate, may commit such mistake. Military 7 Farm’ 


and ‘Military 7 Dairy 7 Farm’ are not two distinct units to cause 
confusion to the management. The management has filed 
written statement treating it to be Military Farm and also, 
appeared in conciliation proceeding before ALC (C). 
Nothing is shown that any such objection was taken before 
the ALC (C) prior to submission ofthe Failure Report, which 
formed basis ofthe reference. In the said background, this 
plea has no legal significance and is too technical, having 
no bearing on merit or causing prejudice to the 
management. 

8. The plea dial die Military 7 Farm is not an ‘industry 7 ’ 
is also misconceived. The aim and object ofthe Diary 7 Farm 
is to supply ndlk and other products to the soldiers, cx- 
soldiers and their family members etc. on pay ment, may be 
without profit motive. The nature of activities are 
commercial. The management has admitted its function 
being quasi commercial in reply to notice from the ALC 
(C). The Military Farms do not discharge sovereign 
functions of State. Thus, the Military Farm is an industry 7 
under the I.D. Act, 1947, The provisions of the l.D. Act. 
1947 are applicable in the matters of casual labourers 
engaged by the Military Farm. The supporting evidence 
relied by the management also prove application ofthe I.D. 
Act. 1947. The O.M. No. 4914/2/86-Estl. Dated 7-6-88. 
formulated scheme for regularisation and grant of temporary 
status to the casual labourers which arc in conformity - with 
the provisions of the l.D. Act. 1947. The management did 
not produced rules or orders showing exclusion of the l.D. 
Act, 1947. Thus. Shiv Prasad was a workman, entitled to 
raise this dispute. Also, this Tribunal has jurisdiction to 
adjudicate the reference raised by Shiv Prasad in individual 
capacity, under Section 2-A of the I.D. Act, 1947. impugning 
his termination. 

9. On merit, firstly it is to be determined w hether 
alleged termination w as effected, w.e.f. 1-9-98 or 23-9-98 as 
alleged by the management. According to the workman, he 
was not allowed to work w.e.f. 1-9-98. This submission 
finds corroboration from the letter dated 14-8-98 of Brig. V 
P. Singh who directed that the employ ment of CL/CLTS w ill 
cease w.e.f. 1-9-98. Nothing is shown that this order was 
not complied by the Military 7 Farm. Also, there is no 
ev idencc to show that the workman was permitted to work 
on or after 1-9-98 upto 23-9-98. His attendance on or after 
1-9-98 on muster roll or payment of his wages upto 23-9-98 
were not proved by placing documents. It is noticeable 
that the industrial dispute was raised on 3-9-98 before ALC 
(C). and hearing was held on 18-9-98 in which the 
management participated. How could hearing in the dispute 
could have been before 23-9-98 if termination was not 
1-9-98. The retrenchment order No. E-4/TS/DL/F-2 dated 
23-9-98 accompanied with 15 days salary and retrenchment 
compensation appears to have been prepared 
subsequently, to remove legal defects. Had it not been so. 
the workman should have been paid 23 day s wages i.c. 
from 1 -9-98 to 2.1-9-98 by the said cheque. The retrenchment 
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order does not mention inclusion of 23 days wages. This 
order directs workman to collect his compensation from 
the office. Two office memos dated 22-9-98 and 23-9-98 are 
filed which mention that the workman did not report to 
collect the cheque. No document is filed to show' that the 
workman was given notice to collect his cheque, one day 
in advance of 23-9-98 i.e. on 22-9-98. The case of the 
management can not be believed that termination was made 
on 23-9-98, or there was substantial compliance of section 
25-F, ID. Act, 1947. The workman, in fact, was terminated 
w.e.f. 1-9-98 as per direction of Brig. V.P. Singh dated 
14-8-98. It is also established that compliance of section 
25-F of the I D. Act, 1947 was not made rendering the 
termination void-ab-initio. 

10. The management has admitted that Shiv Prasad 
had already acquired temporary status as per office memo 
No. 4912/2/86-Estt.© dated 7-6-88 and O.M. No. 51016/2/ 
90-Estt© Govt, of India, Ministry' of Personnel, PG. and 
Pension. Department of Personnel and Training, New Delhi 
dated 10-9-93. Policy decisions through these documents, 
rationalized w orking of the casual workers in the matter of 
their w'ages and future regularisation. These circulars 
provide for creation of additional regular posts, if 
necessary', in concurrence with the Ministry' of Finance. 
The appended scheme with O.M. dated 10-9-93 provides 
conferment of ‘temporary' status’ without reference to 
creation/availability of group ‘D’ posts. This also provides 
that workers with temporary' status, may be deployed any¬ 
where within the recruitment unit/territorial circle on the 
basis of availability' of work. These circulars also provide 
that after rendering 3 years continuous service after 
conferment of temporary status, such casual labourers with 
temporary' status w r ere eligible to contribute to the General 
Provdent Fund. Such workers w'ere also eligible for grant 
of festival advance, flood advance etc. on the same 
conditions as w r ere applicable to temporary group ‘D’ 
employees. Para 8 & 9 of this circular provide for 
regularisation of such casual workers with temporary' status. 

11. Admittedly, Shiv Prasad was a casual labour w ith 
temporary status and w as eligible to be regularised. The 
management did not submit any record to show' non 
availability of regular vacancies and also absorption of 
casual labourers with temporary' status to show justifiability 
of its action, as was directed by Brig. V.P. Singh, in his 
letter dated 14-8-98. Thus, the action of the management 
can not be justified in terminating services of the workman. 
There w'as no compliance of section 25-F rendering the 
termination void-ab-initio. 

12. As such, the reference is adjudicated in favour 
of the workman. Shiv Prasad. He is entitled to reinstatement 
with full back wages. 

13. Award as above. 

Lucknow, RUDRESH KUMAR, Presiding Officer 

26-12-2002 
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New' Delhi, the 3rd January. 2003 

S.O. 346.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 120/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court Chennai now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M M. T. C. Ltd. and their w orkman, w hich 
w'as received by the Central Government on 3 -1 -2003. 

[No. L-42012/245/98-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 27th November, 2002 

PRESENT: 

K. KARTHIKEYAN, Presiding Officer : 
INDUSTRIAL DISPUTE No. 120/2001 
(Tamil Nadu State Industrial Tribunal I. D. No. 86/99) 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) 
of Section 10 of the Industrial Disputes Act. 1947 
(14 of 1947), between the workman and 
management of M.M.T.C. Ltd.) 

BETWEEN 

Ms. S. Manimala ; I Party /Workman 

AND 

1. The Company Secretary' & : II Party/Management. 
General Manager (Textiles), 

MMTCLtd., New Delhi. 

2. The Deputy' General 
Manager (P), 

MMTCLtd. Chennai. 

3. The Senior Manager (P), 

MMTCLtd., Chennai. 

APPEARANCE; 

For the Workman : Ms. S. Jothivani & 

G. V. Kasturi, Advocates. 
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For the Management M/s. S. Ramasubramaniam & 
Associates, Advocates. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section 10 of Industrial Disputes Act, 1947 
(14 of 1947). have referred the concerned industrial dispute 
for adjudication vide Order No. L-42012/245/98/IR(DU) 
dated 26-04-1999. 

Tins reference has been made earlier to the Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as I D. No 86/99. When the matter was 
pending enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal, this 
case has been taken on file as I. D. No. 120/2001 and notices 
w ere sent to the counsel on record on either side, informing 
1 bcin about the transfer of this case to this Tribunal, with a 
direction to appear before this Tribunal on 01-02-2001 and 
to prosecute this case further Accordingly, learned counsel 
on cither side have appeared and prosecuted this case 
further. 

Upon perusing the Claim Statement, Counter 
Statement, the additional Counter Statement, the 
documentary evidence let in on the side of the I Party/ 
Workman alone, the other material papers on record, after 
hearing the arguments advanced by the learned counsel 
on either side and this matter having stood over till this 
dale for consideration, this Tribunal has passed the 
following; — 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows :— 

“Whether the action of the management of MMTC 
Ltd., in terminating the services of the workman 
Ms. S. Manimala is legal and 
justified ? If not, to what relief is she 
entitled V 

2 The averments in the Claim Statement filed by the 
1 Party /'Workman Ms. Manimala (hereinafter refers to as 
Petitioner) arc briefly as follow's:— 

The Petitioner is a qualified candidate for 
appointment for the post oftypist-cum-clerk. After proper 
selection, the Petitioner was selected and appointed as 
ty pist cum clerk in the O/o the Manager (P & A), MMTC 
Ltd. Tinipur vide reference dated 4-11-93. The order of 
appointment states that the Petitioner has been engaged 
as a Ty pi st-cum-Clerk for a period of three months on daily 
w age basis of Rs. 50/- per day for the days she worked in a 
month. During her service in the office because of the 
exigencies the Petitioner was required to work more than 


the office hours and during holidays, without any 
remuneration. The Petitioner has not claimed any wages 
for her entire work after the office hours in the interest of 
organisation. In fact, the satisfactory and sincere work 
done by the Petitioner was praised and applauded by her 
superiors. In view' of the honest and sincere service the 
Manager (P & A) MMTC Tirapur recommended the case 
of Petitioner for increasing the daily wages to Senior 
Manager, MMTC Ltd., Chennai in turn the competent 
authority had increased the wages of the Petitioner to 
Rs. 65/- per day from Rs. 50/- per day. Even though the 
order of appointment dated 4-11-93 states that the Petitioner 
has been engaged as a Typist-cum-Clerk for a period of 
three months only, the Petitioner’s service had not been 
terminated after the completion of three months, but she 
was continuously engaged and till the order of termination 
has been passed on 21-9-94 vide order by the Manager (P 
& A) MMTC Ltd., Tirupur. The Petitioner has not been 
issued with any show'cause notice or memo or order before 
terminating her from service. Suddenly the impugned order 
was served on the Petitioner on 21-9-94 terminating her 
service vv.e.f. 1 -9-94. The Petitioner had put m more than 
240 days of service in the Respondent department and as 
such she is entitled for a a notice or show cause. If the 
services of the Petitioner has to be.terminated for any 
unsatisfactory' work or any charges, the Petitioner ought 
to have been afforded with an opportunity' to prove the 
same and the failure will amount to violation of Article 
311 (2) of the Constitution of India. The impugned order of 
termination has been passed in an illegal and arbitrary 
exercise of pow'er. The Petitioner has been terminated from 
service in violation of principles of natural justice and in 
violation of Section 25F oflndustrial Disputes Act, 1947. 
The act of the Respondent evidently shows the unfair 
labour practice followed by them in extracting work from 
the Petitioner even beyond office hours and holidays and 
suddenly terminating the services of the Petitioner without 
any rhyme or reason. The Petitioner has been terminated 
from service with a view to curtail her right for claiming 
regularisation. The Manager (P & A) MMTC Tirupur is 
still now engaged another candidates in the post of the 
Petitioner had worked. Hence, it is a evident that the post 
and the necessity for a Tvpist-cum-Clerk is still there and 
as such terminating the services of the Petitioner suddenly 
without any notice and without any rhyme or reason is 
mala fide arbitrary and illegal exercise of power by utilising 
his official position. Her representation to the II Party/ 
Management has not yieldedany result. On the Writ Petition 
filed by the Petitioner before the Hon’blc High Court in W. 
P. No. 10352 of 1995 challenging her order of termination, 
the High Court by its order dated 6-8-95 directed the 
Petitioner to approach the labour forum for redressal of her 
remedies. The Petitioner filed a petition before the 
conciliation officer, Commissioner of Labour Central. 
Chennai. Since the conciliation proceedings ended in a 
failure, the case has been referred as an industrial dispute 
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by the Govt, to this Tribunal for adjudication. The impugned 
order of termination was passed in an illegal and arbitrary 
exercise of power. The Petitioner has served the 
Respondent for more than 240 days continuously without 
any break and as such she is entitled for show cause notice 
or notice pay in lieu of termination and failure of the same 
will amount to violation of natural justice under section 
25F of Industrial Disputes Act. The contention of the II 
Party/Management that there is no vacancy will not hold 
any water, since the place where the Petitioner was working 
is occupied by another person w ho is performing the same 
duty and the post is still in existence and if at all the 
services of the Petitioner is to be terminated for any reasons 
like abolition of post, the II Party/Management ought to 
have communicated to the Petitioner any vacancy that is 
vacant or fell vacant in near future. Without resorting to 
the procedure laid under law, the II Party/Management have 
chosen to terminate the services of the Petitioner in an 
illegal and arbitrary manner which is liable to be quashed. 
Therefore, it is prayed that this Hon’ble Tribunal may be 
pleased to direct the 11 Party/Management to reinstate the 
Petitioner as Typist-cum-Cleik at MMTC with all attendant 
sen ice and monetary benefits by setting aside the order of 
termination dated 21-9-94 issued by the Manager (P & A) 
MMTC. Tirupur with costs. 

3. The averments in the Counter Statement filed by 
the II Party/Management the General Manager, MMTC 
Ltd. New Delhi (hereinafter refers to ns Respondent) are 
briefly as follows :— 

The Petitioner has approached this Hon’ble Tribunal 
belatedly, when the Petitioner has taken the stand that her 
service was terminated on September. 1994. On this ground 
alone, the dispute is liable to be dismissed. MMTC is a 
Government of India Undertaking and has its own 
recruitment rules for appointment of staff and officers. 
There is no separate cadre of Typist-cum-Clcrk as such. 
MMTC Ltd. is a state under Article 12 of the Constitution 
of India and it has its own recruitment rules for appointment 
of staff and officers. According to recruitment rules as 
amended as on 30-9-93, the minimum educational 
qualification to be eligible for the post of Junior Assistant 
is graduation in any discipline with 55% marks in science/ 
commerce and 50% marks in Arts subject. In addition, the 
candidate should also possess a typing speed of 40 wpm. 
For the post of steno typist required qualification is 
graduation in any discipline w ith 55% marks in science/ 
commerce and 50% marks in arts subject with a typing 
speed of 80 wpm. The method of recruitment is 75% for 
direct recruitment. 10% by promotion and 15% by limited 
competitive test from among the department candidates. 
Reservation for SC/ST/OBC as per presidential directives 
also applies. When a post is to be filled in by direct 
recruitment the governing principles is to secure the 
services of the most suitable candidates for the post. 
Application for the post to be filled in are invited by 


advertisement in newspapers or the Employment Exchange 
will be approached to recommend names of citable 
candidates for consideration. The selection process 
consists of written examination and a typing speed test, 
which are conducted by outside agency. The candidate 
should necessarily be registered with the local Employment 
Exchange. After the examinations are over, the candidate 
who is qualified has to appear before a selection committee 
for personal interview, which select the candidates for 
appointment. There is no recruitment for the general staff 
category namely Junior Assistant and Steno for the last 
8 years as the Respondents have been facing the problem 
of surplus staff. For reduction of surplus staff strength, 
the Respondents have obtained approval from Central 
Govt, and introduced voluntary retirement scheme since, 
1992. The corporation has to strictly follow its own 
recruitment rules and there should not be any deviation 
from the rules while filling up the regular vacancy in the 
corporation. The Respondent never took the Petitioner to 
fill up any regular vacancy. The allegation of the Petitioner 
that she was a qualified candidate for appointment for the 
post of Typist-cum-Clerk is denied, as there is no separate 
cadre of TYpist-cum-Clerk. The minimum level of entry' in 
the staff cadre of the corporation is the post of Junior 
Assistant who does the typing work. The Petitioner is not 
eligible for the said post of Junior Assistant because she 
does not meet the eligibility criteria for the post nor has 
gone through the process of selection laid down in the 
recruitment rules. It is denied that Petitioner after proper 
section the Petitioner w as selected and appointed as Typist - 
cum-Clerk in the O/o. MMTC at Tirupur on 
4-11-93. It is incorrect to say that the order bearing No. 4/2/ 
93Ms-A(Estt.) dated 4-11-93 is an appointment order as 
claimed by the Petitioner. In fact it is an internal 
communication from Madras Regional Office to Tirupur 
sub-Regional Office of the corporation conveying approval 
for engagement of Ms. Manimala for a period of three 
months purely on daily wage basis at Rs. 50/- per day for 
the days she had worked in a month. The Respondents 
strongly object the production of Lhis communication. The 
Petitioner has stolen the above internal communication 
and other interoffice correspondence which were in the 
custody of Tirupur office and sought to use the same for 
her personal benefits. This act on the part of the Petitioner 
goes to prove her lack of credibility. It is also denied that 
she had worked beyond office hours and during holidays 
without any remuneration. She was paid at the agreed rate 
for the actual number of days worked and she never worked 
beyond office hours at any point of time. It is a common 
practice that in all Govt, office, lady staff members are not. 
required to work beyond office hours. The Petitioner was 
taken purely on a daily rated wage basis and the Petitioner 
was being paid wages calculated for number of days she 
had worked in any month and accor dingly the Petitioner 
was paid. The Petitioner was taken for a period of three 
months initially. The Petitioner accepted the same and 
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worked purely on that basis. After completion of three 
months period, the Petitioner was stopped from work but 
as and when there was a typing work available, the Petitioner 
was called to do typing job on daily rated basis. The 
Petitioner was engaged purely on a daily wage basis as a 
temporary measure pending the transfer of regular 
employees from Madras Office to Tirupur Office. After de- 
cana lisa lion by Government of India, the Corporation had 
no option, but to enter into a new area of business for its 
existence by deploying its surplus staff. One such business 
iscxport of garment from Tirupur for which the Corporation 
opened a small office at Tirupur, which was under the 
administrative control of RO, Chennai and required only a 
few people to do the work in the office. There is no cadre 
for typist post in the Respondents Organisation and the 
Petitioner was taken purely on a daily rated basis to tide 
over the typing work. It is denied that the Petitioner was 
required to work more titan the office hours and on holidays 
without any remuneration. The Petitioner is put to strict 
proof of the allegations made in this aspect. It is incorrect 
to allege that the Petitioner had not claimed any wages for 
the entire work done by her after office hours in the interest 
of Organisation. It is denied that the Petitioner’s work was 
praised and applauded by the superiors. It is a common 
practice, the lady staff are not called for late sitting beyond 
office hours and also on holidays. The allegation that the 
Manager (P & A) recommended the increase in daily wages 
to be paid to Petitioner in view of the honest and sincere 
serv ices rendered by the Petitioner is denied as false and 
baseless The Respondents themselves increased the daily 
rate of w ages from Rs. 50 to Rs. 65 on humanitarian grounds 
and accordingly, the Petitioner was paid daily wages for 
the days worked. No formal order of appointment was given 
to the Petitioner as she was offered job for three months 
only on daily rated wage basis. Since the Petitioner’s 
temporary services w ere not required the Petitioner was 
informed by letter dated 21-9-94 about tlx: termination. The 
Petitioner s sen ices were engaged purely on a temporary' 
basis w hichever her sendees were required as a typist. It is 
denied that the Petitioner was engaged continuously from 
the date of appointment till 21-9-94, The Petitioner w-as not 
taken against any permanent vacancy nor there is any 
cadre of Typist-cnm-Clerk and as such she cannot claim 
any permanent employment. The letter of termination was 
issued to Petitioner as she wanted to take up a job 
elsewhere. The allegation made by the Petitioner that she 
had put in more than 240 days of service in the Corporation 
at Tirupur is hereby denied and the same is false and the 
Petitioner is put to strict proof of the same. Since temporary' 
services were not required the Petitioner’s services were 
terminated and she was not terminated on any charge of 
unsatisfactory work. That being the case, the question of 
affording any opprotunity to prove the unsatisfactory work 
does not arise. Further, it is denied that there is violation of 
Article 311 (2) of the Constitution of India as alleged. It is 
denied that the Petitioner had been terminated from service 


in violation of principles of natural justice and in violation 
of Section 25F of Industrial Disputes Act, 1947. It is denied 
that the Petitioner’s services were terminated with a view 
to curtail the right for claiming regularisation. To meet the 
typing needs at Tirupur office, the Corporation called for 
option from among the existing Assistants in Madras office 
for transfer to Tirupur. The process of option and transfer 
took sometime and in the meantime the Petitioner was 
engaged temporarily on daily wage basis till the Assistant 
transferred from Madras join duty at Tirupur. The assistant 
posted at Tirupur had already put in several years of service 
in MMTC. Recently, he has been called back to Madras 
since there is no typing work at Tirupur office. There is no 
much of export activity at all at Tirupur and business 
activities have dwindled. At present only, one Dy. Manager 
is posted at Tirupur and no other officer or staff are posted 
there and the Respondents submit that it may even close 
down the office at Tirupur to reduce avoidable overhead 
expenses as per the guidelines of Government of India. It is 
incorrect to allege that the post for Typist-cum-Clerk is in 
existence at Tirupur office of the Corporation. Since the 
Petitioner’s sendees were engaged purely on a temporary' 
basis and that too on a daily rate wages, her temporary' 
services were disengaged as her sendees were no longer 
required. The Petitioner had not explained the delay in 
raising the dispute after W. P. No. 10352/95 as dismissed in 
the year 1995 and the Petitioner had taken more than 23 
months to raise the dispute before the Commissioner of 
Labour, Central, Chennai. The action of the Petitioner for 
not raising the dispute before the authority earlier would 
prove that she is not interested for raising any claim of a 
job on permanent nature or any other benefits of 
w hatsoever nature. In view of the ban on recruitment and 
there being no vacancy in the Respondent offices either at 
Tirupur or elsewhere, it is not possible to consider the 
claim made by the Petitioner for any employment and in 
any case, she does not meet the eligibility' criteria for the 
post. Hence, it is prayed that this Hon’ble Tribunal may be 
pleased to dismiss the dispute raised by' the Petitioner. 

4. The averments in the additional Counter Statement 
filed by the II Party/Management arc briefly as follows :— 

The Tirupur office of the Respondent has been 
closed down from 11 -01 -2002, to reduce the avoidable over¬ 
head expenses as there was no business at all. Due to the 
liberalization policy of the Govt., in order to sustain the 
private competition and to reduce excess manpower to 
achieve optimum manpower utilisation the Respondent 
introduced voluntary retirement scheme from time to time. 
By utilising the above said VR Schemes more than 50% of 
the employees of the Respondents left since 1992. Recently 
also the Respondents introduced a voluntary' retirement 
scheme namely MMTC Voluntary' Retirement Scheme 2002 
and nearly 60 employees more than 1/4 of existing strength 
opted for VR. There is no direct recruitment in the general 
staff category since 1992. Hcncc, it is prayed that this 
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Hon’ble Tribunal may be pleased to dismiss the dispute 
raised by the Petitioner. 

5. When the matter was taken up for enquiry, no one 
has been examined as a witness on either side. No document 
lias been filed as an exhibit on the side of the Respondent/ 
Management. On the side of the I Party/Workman one 
document alone has been marked as an Ex. W l by consent. 
The arguments advanced by learned counsel on either side 
were heard. 

6. The Point for my consideration is :— 

“Whether the action of the management of MMTC 

Ltd., in terminating the services of the workman 

Ms. S. Manimala is legal and justified ? If not, to 

what relief is she entitled T 

Point:— 

The 1 Party/Workman Ms. S. Manimala, the Petitioner 
herein has raised this dispute against the II Party/ 
Management MMTC Ltd. alleging that she has been 
appointed as Typist-cum-Clerk initially for a period of three 
months on daily wage basis of Rs. 50 which has been 
subsequently increased to Rs. 65 per day. She has been 
engaged as such, even after the completion of three months 
initial engagement till she was terminated from service on 
21-9-1994. The said termination of her service is illegal, 
arbitrary exercise of power and in violation of principles of 
natural justice and in violation of Section 25F of Industrial 
Disputes Act, 1947. Though she had put in more than 240 
days of service, she was not given any notice or notice 
pay before the termination of her services. Hence, the 
Respondent may be directed to reinstate her in service as 
Typist-cum-Clerk with all attendant service and monetary 
benefits. The Respondent has disputed the claim of the 
Petitioner stating that the Respondent is a Government of 
India Understanding and has its own recruitment rules for 
appointment of staff and officers and there is no separate 
cadre of Typist-cum-Clerk as such and according to 
recruitment rules as amended as on 30-9-93, the minimum 
educational qualification to be eligible for the post of Junior 
Assistant is graduation in any discipline with 55% marks 
in science/commerce and 50% marks in arts subject and 
the candidate should also possess a typing speed of 40 
wpm and for the post of steno typist required qualification 
is graduation in any discipline with 55% marks in science/ 
commerce and 50% marks in arts subject w ith typing speed 
of 80 wpm and that the method of recruitment is 75% for 
direct recruitment, 10% by promotion and 15% by limited 
competitive test from among the department candidates. It 
is further alleged that the applications for the post to be 
filled in by advertisement in new spapers or the Employment 
Exchange will be approached to recommend names of 
suitable candidates for consideration and that the selection 
process consists of written examination and a typing speed 
test, which are conducted by outside agency and the 


candidates should necessarily be registered- with local 
Employment Exchange and after the examinations are over, 
the candidate who is qualified has to appear before a 
selection committee for personal interview, which select 
the candidates for appointment and that there is no direct 
recruitment for the general staff category i.e. Junior 
Assistant and steno for the last eight years as the 
Respondents have been facing the problem of surplus staff 
and that the Respondent never took the Petitioner to fill up 
any regular vacancy. It is further alleged that there is 
separate cadre of Typist-cum-Clerk and the Junior Assistant 
who does the typing work and that the minimum lev el of 
entry in the staff cadre of the corporation is the post of 
Junior Assistant and the Petitioner is not eligible for the 
post of Junior Assistant because she does not meet the 
eligibility criteria for post nor has gone through the process 
of selection laid down in the recruitment rules. Further, it is 
specifically alleged in the Counter Statement that an internal 
communication from the Madras Regional Office to Tirupur 
Sub-Regional Office of the Corporation was sent conveying 
the approval for engagement of Ms. Manimala for a period 
of three months purely on daily wages basis at Rs. 50 per 
day for the days‘she had worked in a month and the 
Petitioner has been taken on purely daily rated basis and 
she was being paid wages calculated for the number of 
days she had worked in any month and accordingly she 
was paid and she was taken for a period of three months 
initially and the Petitioner had accepted the same and 
worked purely on that basis and on completion of three 
months period, she was stopped from work, but as and 
when there was typing work available, she was called to do 
the typing work on daily rated wages and she w as engaged 
purely on a daily wages basis as a temporary' measure 
pending the transfer of regular staff from Madras Office to 
Timpur office. It was further alleged that the Petitioner w as 
taken purely on daily rated basis to tide over the typing 
work. It is also alleged that the Respondents themselves 
increased the daily rate of wages from Rs. 50 to Rs. 65 on 
humanitarion grounds and accordingly, she was paid daily 
wages for the days she worked and that since the 
Petitioner’s temporary' services were not required, she was 
informed by letter dated 21-9-1994 about the termination 
and she was not taken against any permanent vacancy' nor 
there is any cadre of Typist-cum-Clerk and as such she 
cannot claim any permanent employment. It is further 
alleged that the letter of termination was issued to the 
Petitioner, as she wanted to take up a job elsewhere. It is 
also the contention of the Respondent/Management in 
their Counter Statement that the allegations made by the 
Petitioner that she had put in more than 240 days of service 
in the Corporation of Tirupur is denied as the same is false 
and the Petitioner is put to strict proof of the same. 
Disputing these specific averments in the Counter 
Statement of the Respondent/Management, the Petitioner 
has not filed any reply statement or let in any evidence by 
w ay of oral or documentary to disprov e the same. Further 
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in the additional Counter Statement, the Respondent/ 
Management has stated that from 11-01-2002, it has closed 
down its Tirupur office to reduce avoidable overhead 
expenses, as there was no business at all. From the only 
document Ex. W1 dated 21-09-1994, the order of termination 
given by the Respondent/Management to the Petitioner, it 
is seen that the Petitioner has been engaged to work as a 
typist on daily wage basis at Tirupur office of the 
Respondent. Further, the Petitioner herself has stated that 
she was engaged as Typist-cum-Clerk for a period of three 
months on daily wage basis at Rs. 50 per day initially and 
subsequently, her wage has been increased to Rs. 65 per 
day. She has not been given any order of appointment by 
the Respondent/Management. The document she has 
referred to dated 04-11-1993 in the her claim Statement is 


is not entitled for any relief. Thus, the point is answered 
accordingly. 

7. In the result, an Award is passed holding that the 
Petitioner/Workman Ms. S. Manimala is not entitled for 
any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 27th November, 2002.) 

K. KARTHIKEYAN. Presiding Officer 
Witnesses Examined: None 

On either side 


only an internal communication from the Madras Regional 
Office f ".itipur Sub Regional Office of the Corporation 
conveying oval for engagement of the Petitioner for a 

period of tnree months purely on daily wages basis at 
Rs. 50 per day for the days she worked in any month. As it 
is contended by the Respondent/Management in their 
Counter Statement, the Petitioner has not been selected 
for any permanent vacancy of the Respondent branch at 
Tirupur by the direct recruitment process which is 
mentioned in the Counter Statement. The Petitioner also 
has not. let in any oral or documentary evidence to prove 
her contention that she had worked continuously for a 
period of 240 days to claim the benefits under Section 25F 
of the Industrial Disputes Act, 1947, when especially the 
averment of the Petitioner in her Claim Statement has been 


specifically denied in the Counter Statement of the 
Respondent/Management and called upon the Petitioner 
to strict proof of the same. From all these facts available in 
this case, it is clear that the Petitioner has been engaged by 
the Respondent/Tirupur branch for the short period on 
daily wage basis to attend to the need of typing work in 
that branch as a temporary' measure, pending the transfer 
of regular employees from Madras Office^ Tirupur Office 
and after a period of initial engagement of three months 
she was stopped from work and she was called to do the 
typing job on daily rated basis as and when there was 
typing w ork available in the Respondent office at Tirupur. 
From this, it is evident that the Petitioner has not been 


properly appointed as per the recruitment rules for a 
perma nent vacancy of the post of typist in that Respondent 
branch at Tirupur and she is not entitled to claim 
reinstatement for that post on the basis of her temporary' 
engagement on daily w age basis and by such employment, 
no right has been accrued to her to claim for reinstatement 
in that service. So on the basis of the available materials in 


this case, it can be easily held that the action of the II 
Party/Management MMTC Ltd. in disengaging the 
workman Ms. S. Manimala is legal and justified. In the 
given circumstances, there is no question of terminating 
the services of the Petitioner by the Respondent/ 
Management. So. the concerned workman Ms. S. Manimala 


Documents Exhibited; 

For the 1 Party/Workman: 

Ex No. Date Description 

W1 21-09-94 Xerox copy of the order of 

termination issued to 
Petitioner/Workman by the 
Respondent. 

For the II Party/ Nil 

Management. 

M ftcrft 3 2003 

^r. Ttr. 347. — sfrdtfw srmf^R, 1947 ( 1947 
14) «TRt 17 % ^ TOR 

3Trr ‘^tre frritri % afrt 

afratftlcb, % TO ('WTT 

96/2000) ^7# t, # 

3-1 -2003 TTFfT *Tl I 

[74 TTcT-42011/27/2000-3nf 37T7 ] 

New Delhi, the. 3rd January, 2003 

S.O. 347.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. CGIT-196/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
Management of National Bureau of Plant Genetic Resources 
and their workman, which was received by the Central 
Government on 3-1-2003. 

[No. L-4201 l/27/2000-IR(DU)l 
KULD1P RAIVERMA. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT: 

SHRIB.G. SAXENA, 

Presiding Officer 

Reference No. CGIT: 196/2000 

NATIONAL BUREAU OF PLANT GENETIC 
- RESOURCES 

AND 

SHOBHA MANIKRAO DHORE AND OTHER 
AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by Clause(d) of 
sub-section (1) and Sub-Section (I) and sub-section 2 (A) 
of Section 10 of the Industrial Dispute Act, 1947 has referred 
this dispute vide *order No. L-4201 l/27/2000/IR(DU) 
dt. 30-06-2000 on the following schedule. 

SCHEDULE 

o 

“Whether the action of the management of National 
Burerau of Plant Genetic Resources, through it's 
Off icer Incharge, Regional Station, Akola and the 
Chairman/Director, New Delhi in terminating the 
serv ices of Sau. Shobha W/6 Manikrao Dhore and 
other 17 workers (and other 29 as per list) w.e.f. 

15-01-2000 is legal, proper & justified ? If not, to 
what relief the said workmen are entitled T 

In the schedule sent with the order dt. 30-06-2000 it 
was mentioned that Shobha W/o Manikrao Dhore and other 
17 workers (and other 29 as per list) were terminated w.e.f. 
15-01 -2000 by the management of National Bureau of Plant 
Genefic Resources through it's Officer Incharge, Regional 
Station, Akola & the Chairman/Director, New Delhi. After 
that letter No. F.No. L-420 U/27/2000-IR(DU) dt. 23-11-01 
was received from Ministry of Labour, New Delhi that 
ALC(C). Nagpur has sent a list of 19 workers involved in 
the dispute. Corrigendum F.No. L-42011/27/2000-IR (DU) 
dt. 21-11-01 has been issued showing 19 workers in place 
of 17 workers. The list of the undernoted 19 workers was 
also sent by the Ministry' of Labour, New Delhi with letter 
dt. 23 -11-01. The list shows that the undemoted 19 workers 
had raised the dispute before Assistant Labour 
Commissioner(C), Nagpur : 

(1) • Sau. Shobha W/o Manikrao Dhore 

(2) • Sau. Babybai Sureshchandra Asare 

(3) • Sau. Vatsalabai W/o Sambhji Wasanik 

(4) • Sau. Kantabai W/o Sheshrao Tayade 


(5) 


Gokamabai W/o Shriram Malghan 

(6) 


Sau. Narmadabai W/o Shatrughna Gaik wad 

(7) 


Kamalabai W/o KiSanrao Janjal 

(8) 


Pramila W/o Ramkrishna Murumkar 

(9) 


Sau. Saraswati Bhaskar Magar 

(10) 


Sau. Indira OnkarPathak 

OD 


Sau. Vimal Namdeorao Khandare 

(12) 


Kamalabai W/o Muriidhar Olambe 

(13) 


Sau. Baby W/o Subhash Hiwarale 

(14) 


Vilas Vasantrao Damodar 

(15) 


Rampal Jrwanlal Gujar 

(16) 

• 

Dasharath Pundalik Bocharc 

(17) 

• 

Namdeo Santar Khandare 

(18) 

• 

Bhagwant Sampat Ambore 

(19) 

• 

Shankar Muriidhar Olambe. 


On 9-10-2000 the undernoted 19 workers had 
submitted their Statement of Claim through their 


advocate : 

(1) • 

Sau. Shobha W/o Manikrao Dhore 

(2) 

• 

Sau. Babybai Sureshchandra Asare 

(3) 

• 

Sau. Vatasalabai W/o Sambhji Wasanik • 

(4) 

• 

Sau. Kantabai W/o Sheshrao Tayade 

(5) 


Gokamabai W/o Shriram Malghan 

(6) 


Sau. Narmadabai W/o Shatrughna Gaikwad 

(7) 


Kamalabai W/o Kisanrao Janjal 

(8) 


Pramila W/o Ramkrishna Murumkar 

(9) 


Sau. Saraswati Bhaskar Magar 

(10) 


Sau. Indira OnkarPathak 

(U) 


Sau. Vimal Namdeorao Khandare 

(12) 


Kamalabai W/o Muriidhar Olambe 

(13) 


Sau Baby W/o Subhash Hiwarale 

(14) 


Vlas Vasantrao Damodar 

(15) 


Rampal Jiwanlal Gujar 

(16) 

• 

Dasharath Pundalik Bocharc 

(17) 

• 

Namdeo Santar Khandare 

(18) 

• 

Bhagwant Sampat Ambore 

(19) 

• 

Shankar Muriidhar Olambe. 


It is mentioned in the Statement of Claim that the 
above workmen were working as Agricultural Labourer and 
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the Watchman for the more than last 15 years in National 
Bureau of Plant Genetic Resources, Akola. They were 
appointed by the Officer Igcharge after interview. The above 
Research Institute cames on research in the field of Dr. 
Punjabrao K. Vidyapith, Akola and carries research on the 
agricultural products into the fields which are allotted by 
Punjabrao K. Vidyapith, Akola. This field is in the area of 
12 acre. 

At the time of appointment of the above 19 workmen 
they were informed that they will acquire the status of 
permanant employee and will become permanant. On 
06-11 -99 a notice was published is daily news paper, Desh 
Onnati. Annexure-‘A’ dt. 06-11-99. Through the above 
advertisement the tender were called from the Contractor 
to supply labour. The workmen then raised the dispute 
before Regional Labour Commissioner, Nagpur. During this 
period the complaint was lodged before Regional Labour 
Commissioner on 29-11-99. While the reconciliation 
proceedings were pending before ALC(C), Nagpur, on 
15-01 -2000. Dr. W.L. Barvvad, Senior Scientist and Scientist 
Incharge N.B.P.G. R. Sattelite Centre, Amrawati appointed 
his brother-in-law as Incharge of Amrawati Office. Dr. W.L. 
Barvvad also appointed his brother-in-law incharge of the 
Office at Akola and thereby without giving any notice to 
the above referred 19 workmen, terminated their service. 

It is mentioned in the claim that Dr. WL. Barvvad was 
in collision with Shn Patil who was Incharge of the Office 
and managed to appoint his brother-in-law as Contractor 
m their office at Akola. The appointment of the Contractor 
by Dr. W.L. Barvvad was illegal. The termination of the 
serv ice of these 19 workmen is also illegal. They were not 
paid any retrenchment compensation. At the time of oral 
termination, the workmen were being paid Rs. 2599 per 
month by National Bureau of Plant Genetic Resources Office 
at Akola. The workmen hadclaimed their reinstatement in 
their service with full backwages. 

Dr. W.L. Barvvad. Senior Scientist and Scientist 
Incharge submitted written Statement in this Court on 
1 1-01 -01 and contested the case on behalf of the 
management of National Bureau ofPIant Genetic Resources, 
Akola In the written Statement he has mentioned that 
Shobha M. Dhorc and 18 oilier workmen who had submitted 
their Statement of Claim were working as daily paid labourers 
in the above institution and they were not having any 
temporary or quasi permanant status. They were never 
treated as regular employees. They had not worked for 240 
days conlincously in every year from last 15 years so they 
arc not entitled for the benefit of provisions 25(F) & (G) of 
ID Act. 

He admitted in W.S. that he had invited tender 
by advertisement in daily news paper Desh Onnati dt. 
06-11 -99. The advertisement was published three times in 
news paper Dainik Desh Onnati and Matri Bhoomi at Akola 
and Amnivati on 3 dates i.e. 07-07-99.02-10-99 & 06-11-99. 


It is also mentioned by Dr. W.L. Barwad in Written 
Statement that he was working as Senior Scientist and 
Scientist Incharge N.B.P.G.R. He did not appoint his 
brother-in-law as Contractor. He further admitted that a 
Written Report was filed at Police Station, Civil Lines, Akola 
against these 19 workmen as they were threatening to cause 
physical injury to the labourers provided by the Contractor. 
He stated that the adoption of Contract labour System was 
not in violation of Government rules. These 19 workmen 
are not entitled to any relief claimed by them in their Claim. 

On 04-04-2000 he also moved application that 
National Bureau of Plant Genetic Resources is not an 
industry and the reference be dismissed. 

Both the parties were provided opportunity to 
produce evidence in this Tribunal. 

On behalf of the workmen affidavits of Namdeo S. 
Khandare, Vilas Vasantrao Damodar were filed and they 
were cross examined by Dr. W.L. Barwad. 

The affidavit of Shobha M. Dhore was also filed but 
she was discharged by the advocate of the workmen on 
08-05-02. 

From the side of management Dr. W.L. Barwad 
examined witnesses Prahllad Ukaji Anjankar, Janik 
Kashiram Ingle and Rajesh Sharawan Ghodpage. These 
witnesses had filed their affidavits and they were cross 
examined by Shri Deshpande, advocate for the workmen. 

Besides the oral evidence, the parties also submitted 
documents. They have also submitted Written Arguments 
through their advocates. 

Shri Deshpande, advocate argued the case for the 
workman. Shri Govind Mishra, advocate argued the case 
for the management of National Bureau of Plant Genetic 
and Resources. 

I have considered the entire oral and documentary 
evidence produced by the parties and the arguments 
submitted by them. 

It is argued by Shri Govind Mishra. the counsel for 
the management that National Bureau of Plant Genetic 
Resources is not an industry. It is doing research w’ork and 
has made all-round progress in Plant Genetic Resources 
exploration, collection, evaluation, maintenance and 
documentation. The document submitted as Annexure-2 
by the management also shows that it not only provides 
Genetic Resources to ongrow'ing crop improvement 
programmes to sustain continue advances in agricultural 
productivity and stabilise production but also conserves 
them safely to needs of future generation. 

The statement of management witness Janik 
Kashiram Ingle. Technical Officer shows that this institution 
has 50 acre land in Akola under cultivation and produces 
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improved quality of seeds. These workmen sow the crop, 
harvest it and irrigate the fields. Some of them are working 
as Watchman and some of them are doing the agricultural 
work in the field. 

The counsel for the workman has argued that it is an 
industry because the crop sown in the field of this 
institution is sold. The crop and the seeds can not be 
preserved for long, the institution is earning profit by 
selling the foodgrains and the seeds. The counsel for the 
workmen has also submitted ruling 1999-IICLR Page 118 
of Allahabad High Court, Central Institute for Sub Tropical 
Horticulture versus Presiding Officer, CGIT, Kanpur and 
Others. In this ruling it is held by the Hon'bie High Court 
that Central Institute for Sub Tropical Horticulture is doing 
the research work but it also carries on economic activities 
involving huge profits from the auction of horticulture 
products produces such as Mango, Guava, Banana, Grapes, 
Karaunda, Licchi etc. The research which is done in the 
institute is with a view to produce better quality of fruits, 
vegetables, flowers, foodgrains which are produced and 
sold in the form of seeds and fruits both to the farmers and 
other growers. They are sold and thus the institute earns 
the profit. 

In view of the above ruling, the National Bureau of 
Plant Genetic Resources produces improved quality of 
seeds and sells the plants and the seeds to other farmers. 
By this sell of these products, the institute earns the profit. 
1, therefore, hold that National Bureau of Plant Genetic 
Resources is an industry. 

All these 19 workmen have claimed that they were 
w orking with N.B.P.G.R., Akola Station since 1984-85. They 
were orally terminated from 15-01-2000 when they made 
representation before the ALC that their services should 
be regularised. 

Workmen Shri Namdeo S. Khandare and Vilas V 
Damodar, wilhesses have been examined in support of their 
claim. W.L. Banvad cross examined witness Namdeo S. 
Khandare and has suggested in cross examination that he 
was working from 1986 to 1999. He worked for the 
undernoted period : 


1986 

— 80 days 

1987 

— 73 ” 

1988 

O 

C*"i 

1 

1989 

— 180 * 

1990 

— 105.5 ’ 

199) 

61.5 * 

1992 

— 155 ” 

1993 

— 100 * 

1994 

— 148 ' 


1995 — 141.5 days 

1996 ’ — 102 • 

1997 — 77 

1998 — 167 * 

1999 — 155 

The witness has stated that he worked for 240 days, 
each year. It was suggested to the witnesses that he was 
being paid Rs. 6$.40 per day and was working on daily 
wages. From the above suggestions given by W.L. Barwad 
it is clear that this w orkman was working for about 14 years 
though his attendance is not more than 180 days. 

Another witness Vilas V. Damodar has also stated 
that he w as working on daily w ages with 18 other workmen. 
He says that he had worked for more than 240 days each 
year from 1984-85 to 15-01-2000. he has stated that his 
actual attendance was not shown in the Muster Roll. He 
was getting payment Rs. 2106 per month. The management 
has prepared forged record of payment and attendance of 
’ the workmen. W.L. Barwad was looking after the entire 
work of N.B.P.G.R. Station at Akola. He himself was working 
as Contractor for the supply of workers on the field. 

The management witness Prahllad Ukaji Anjankar, 
Assistant and Cashier, N.B.P.G.R. Regional Station. Akola 
has stated that he is working on this station since 1979 as 
Assistant as well as Cashier. He says that the payment to 
workers was made by Mr. Kale, Ingle and Nikose. He was 
not making payment to these workers. He does not know 
how much wages was being paid to these workmen. These 
19 workmen were paid wages fortnightly i.e. after every' 15 
(fifteen) days. R S. Ghodpage is working as Contractor for 
last 3 years, he does not make any payment to those 
labourers who are supplied by the Contractors. He does 
not make any payment to the Contractor. Mr. Patii is head 
of the office. It is admitted to this w itness that these 19 
workmen are not w orking from 15-0 I -21)00. There w as no 
complaint against these workmen when they were asked to 
discontinue w ork from 15-01 -2000. 

Management witness Janik K. Ingle stated in cross 
examination that these 19 workmen w ho have submitted 
their claim were daily paid wage workers. They did not 
work for 240 days in any year. These workmen w ere doing 
the work of agriculture and that of watchman. He was 
supervising the work of these 19 workmen upto 
15-01 -2000. They w ere working for last 15 years. 

It is admitted to the management that these 19 
workmen were doing the work of sow ing and harvesting 
the crop of this institute under the supervision of J.K. Ingle. 
They were doing the agricultural work on 50 acre land at 
N.B.P.G.R Regional Station. Akola. Management has not 
given any reason why tiicse workmen were asked to 
discontinue work from 15-01-2000. 
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Management has examined Rajesh Shrawan 
Ghodpage aged 29 years as Contractor. He has stated that 
from 16-01-2000 he has taken contract for security as well 
ns various farms operations to be done per year on the 
basis o! lowest rate of tender quoted by him in his 
application. He is working as Contractor at N.B.P.G.R., 
Akola and Amravati. This witness has submitted his 
affidavit, and was cross examined by the advocate of 
workmen on 30-07-02. 

In cross examination by the counsel for workmen, 
t his w itness had admitted that he is nephew of W.L. Barwad' 

He says : 

"Ycli kahna sahi liai ke main W.L. Barwadkabhatija 

boon." 

From the above statement it is clear that W.L. Barwad 
was managing the w ork of cultivation on the fields of 
N.B.P.G.R.. Akola and Amravati. The counsel for the 
workmen has argued that this witness Rajesh S. Ghodpage 
was not at all a Contractor. He had no licence for taking any 
v^.aract. W.L. Barwad was the main actor behind the scene 
and he was looking after the agicultural work on the field. 
Rajesh S. Ghodpage has given statement on his direction. 
This witness has stated in his cross examination that he 
doc s not know how these 19 workmen were getting payment 
upto January. 2000. He does not know where the research 
w ork is carried on He had no knowledge of any research 
work ol this institute. He does not know how many 
labourers are w orking in the field at Amravati. He does not 
know w hat payment is being made by him to the labourers 
w Inch have been supplied by him. He does not know that 
how many contracts for supply of labour have been taken 
by him. He docs not know how many labourers are working 
at present on the fields on N.B.P. G.R. Akola. 

In view of the above statement of Rajesh 
S. Ghodpage it is evident that he is not a Contractor. W.L. 
Barwad lias shown him as a Contractor in some papers but 
W. L. Ba mad was himself working as Contractor and was 
drawing the payment of the labourers from the Government. 
He was changing the labourers according to his covenience 
and has orally directed these 19 workmen to discountinue 
work from 15-01-2000. 

The management has not submitted any appointment 
letter of these 19 workmen. No written termination order of 
these workmen has been submitted in this Court. No reason 
for terminating their services has been brought on record 
of th. C bv the management. 

In AIR. 2000 Supreme Court Page 3287 Hindustan 
i ; hinc Tools & Others. Appellants versus 
V Pangareddy & others. Respondents : 

It is held by the Hon >le Supreme Court that casual 
workers w orking in differe t departments of government 
compan.es for almost Id years continuously and 


discharging the duties similar to those of regular employees 
of the company —company are directed to frame scheme 
for absorption of casual labour as regular employee. 

In 2002 (3) Supreme Court cases Page-326 Punjab 
State Electricity Board & Another versus Wazir Singh, the 
Hon’ble Supreme Court has held that daily wages should 
be absorbed as worked charges workers. 

In 2000 L AB-IC 2051, Union of India versus Presiding 
officer, C.G.I.T. & Another it is held by Madhya Pradesh 
High Court: 

“Workmen employed as casual labourers in 
Telecommunication Department can be terminated only on 
ground of non availability of work or services not required. 
Respondents terminated from service on ground of break 
in service and another person employed. Order of 
terminating services not proper. 

In view of the above ruling of the Hon’ble Supreme 
Court these 19 workmen, who have submitted claim should 
be provided work at National Bureau of Plant Genetic 
Resources, Regional Station, Akola. 

From the evidence on record it is dear that the 
management of N.B.P.G.R. asked them to discountinue work 
on the fields at Akola from 15-01-2000 and W.L. Barwad 
started taking works from other labourers on these fields 
showing Rajesh S. Ghodpage as Contractor. The action of 
W.L. Barwad was therefore illegal and unjustified. 

Management had submitted document Annexure-1 
for the attendance of the workmen for the year 1998-99 
which shows that these workmen have worked for 86 days 
to 167 days. Some of the workmen have been shown absent 
for the whole month. The yearly total attendance from 
January', 1984 to 1999 also shows that the management has 
been taking work from the workmen every year but their 
attandence is not shown not more than 184 days in any 
year. The management has therefore shown breaks in the 
service to deprive them with the benefits of continuity in 
service. These workmen Shobha M. Dhore and 18 others 
have been doing work for more than 10 years. The 
managment therefore should maintain proper record of 
attendance of these workmen. The evidence on record 
shows that the work of cultivation on the fields of National 
Bureau of Plant Genetic Resources, Akola is still available. 
These workmen should be provided work as early as 
possible and preferably within 3 months of this order. The 
management should also take steps to regularise the 
services of these workmen. 

ORDER 

The action of the management of National Bureau of 
Plant Genetic Resources through its officer lncharge. 
Regional Station, Akola in and the Chairman/Director in 
discontinuing the services of Shobha M. Dhore and 18 
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others w.e.f. 15-L-2000 is not legal and proper. It is 
unjustified. Shobha M. Dh$e and 18 Others namely 
(1) Sau. Babybai Sureshchandra Asare (2) Sau. Vatsalabai 
W/o Sambhaji Wasanik (3) Sau. Kantabai W/o Sheshrao 
Tayade (4) Gokarnabai W/o Shriram Malghan (5) Sau. 
Narmadabai W/o Shatrughnan Gaikwad (6) Kamalabai 
W/oKisanrao Janjal (7) Pramila W/o Rnmkrishna Murukar 
(8) Sau. Saraswati Bhaskar Magar (9) Sau. Indira Onkar 
Pathak (10) Sau. Vimal Namdeorao Khandare (11) Kamalabai 
W/o Murlidhar Olambe (12) Sau. Baby W/o Subhash 
Hivvarale (13) Vilas VisantraoDamodar (14) Rampal Jiwanlal 
Gujar (15) Dasharath Pundalik Bochare (16) Namdeo 
Santar Khandare (17) Bhagwant Sampat Ambore 
(18) Shankar Murlidhar Olambe should be provided work 
on National Bureau of Plant Genetic Resources, Akola 
within 3 months of this order. The management is also 
directed to maintain proper record of the attendance of 
these workmen and the copy of the record of attendance 
should also be provided to the workmen. 

The management should also take steps to absorb 
these 19 workmen as regukfr employees and regularaise 
their services so that they may get the benefit of continuity 
in service and other benefits arising out of it. * 

The reference is disposed of accordingly with the 
above directions. 

Date: 16-124)2 

B.G. SAXENA. Presiding Officer 
M fa#, 3 Wit, 2003 

^TT. 31T. 348 1947 (1947 

14) # 17 % 

#3 ch4=6lti 

#gn 127/91)# 

# Vsfa # 3-1-2003 I 

[77. Ret-42012/2/91 -3# 3TT7 (#^) ] 
TFT W, 

New' Delhi, tlie 3rd January, 2003 

S.O. 348 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 127/91) 
of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
Management of BBMB and their workman, which was 
received by the Central Government on 3-1-2003. 

[No. L-42012/2/91-IR(DU)] 
KULDIP RAIVERMA. Desk Officer 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
L ABOUR COURT, CHANDIGARH 

Presiding Officer: Shri S.M. Goel 

Case No. ID 127/91 

Kashmiri Lai son of Shri Mangal Ram 
Resident of Village Abiyana Kalan, 

Anandpur Sahib. District Ropar, 

. .. Applicant 

Versus 

Chief Engineer, (Power Wing), 

BBMB Nangal Township, 

District Ropar, Punjab. ... Respondent 

APFEARNACES 

For the Workman: Shri R.K, Singh 

For the Management: Shri Sukhwinder Singh 

AWARD 

(Passedon 27-11-2002) 

The Central Govt, vide letter No. L-42012/2/91, IR 
DU dated 26 of September 1991 has referred the following 
dispute to this Tribunal for Adjudication : 

“Whether the action of the BBMB (Power Wing) in 
terminating the services of Shri Kashmiri Lai. son of 
Sim Mangal Ram, T. mate in right power House w.e.f. 
1-5-1985 is justified ? If not. to what relief the 
concerned workmen is entitled ?” 

2. Today the case came up for arguments. The rep. 
of the workman lias stated at the bar that he wantl to 
withdraw the present reference with a liberty to raise fresh 
dispute. In vievv of this, the present reference is returned 
as withdrawn. The workman will be at liberty' to raise fresh 
demand/dispute. Central Govt, be informed. 

Chandigarh S.M. GOEL, Presiding Officer 

27-11-2002 

^ fa#, 3 2003 

cFT. 31T..349#S4tP!4> fats 1947 (1947 

14 ) # *117117 % fr, %fa*T 77T^TT%##^#£ 

*f frtfae # tit Pi 4 - fans fr ttfer #ritPi4 stfaRW 

%RW(tfal 7PSqT8/91 ) # ^7# t, # 

# 3-1-2003 # TITRT air I 
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New Delhi, the 3rd January, 2003 

S.O. 349.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8/91) of 
the Central Government Industrial Tribunal/Labour Court, 
Chandigarh now as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
Management of Cantt. Board and their workman, which 
was received by the Central Government on 3-1-2003. 

[No. L-13012/5/90-IR(DU)] 
KULDIPRAIVERMA. Desk Officer 

ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Presiding Officer: Shri S.M. Goel 

Case No. ID 8/91 

Ram Sarup son of Shri Nath Ram 
Resident of Village Alladipur, 

District Jalandhar 

... Applicant 

Versus 

The Cantonment Board, 

Jalandhar Cantt. through its 
Executive Officer. 

, . . . Respondent 

APPEARNACES 

For the Workman: Shri Kishan Cliand 

For the Management: Shri R.P. Goel 

AWAlfD 

' Dated: 18-11-2002 

The Central Govt, vide notification No. L-13012/5/ 
90-IRADU) dated 22nd of January' 1991 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the Cantonment Board, 
Jalandhar in terminating the services of Shri Ram 
Sarup vv.c.f. 19-4-83 is justified ? If not. to what relief 
the concerned workman is entitled to T 

2 I n the claim statement the applicant has pleaded 
that he was appointed with the management as Safai 
Karamehan on 15-11 -1971. He fell sick on 9-1-1982 and the 
respondent management terminated his services w.e.f. 
9-1-1982 on the ground of wilful absence, without any 


charge sheet or enquiry' and without following 3 the 
procedure U/S 25-F of the I. D. Act, 1947. The principle of 
first come last go has also been violated by the management. 
The applicant thus prayed that he be reinstated in service 
with full backwages and continuity' of serv ice. 

3. In the written statement the management has 
pleaded that the applicant stopped coming to the duties 
on 9-1-1982. The notice was served upon him on 
18-2-1982 through registered letter and no reply was 
received from the applicant. Public notice was also given 
in Daily Ajit and Daily Punjab Kesri Jalandhar on 27-5-1982 
and 28-5-1982. Even after the publication of notice the 
applicant did not turn up. The charge sheet w as also served 
upon the employee dated 24/30-3-1983 and after making 
due enquiry' on 19-4-1983 the services of the vvdrkman w as 
terminated. He has moved the present case on 19-4-1989. It 
is further pleaded by the management that the applicant 
went abroad and for this reason he did not join the duty. 
Thus it is prayed that the reference be rejected. 

4. The applicant also filed rejoinder reiterating the 
claim made in the claim statement. 

5. In evidence tha applicant filed his affidavit as 
Ex. W1 He admitted in cross-examination that he was not 
admitted to any hospital. He also admitted that he never 
made any application for leave for sanction. In rebuttal the 
management has filed the affidavit of P. Daniel as Ml. He 
admitted in cross-examination that no enquiry' was 
conducted, but the charge sheet was issued. 

6.1 have heard the learned representative of workman 
and counsel for the management and have also perused 
the written arguments submitted by the parties. The reply 
of the workman has argued that no enquiry was conducted 
and mere publishing the notice in the newspapers is not 
sufficient and enquiry should have been conducted by the 
management before terminating the services of the 
applicant. On the other hand the learned counsel for the 
management has argued that for the first time the applicant 
has moved the court on 19-4-1989. He did not even 
approach the management to allow him to join duties and 
the termination was well within his knowledge and he was 
absent from duty unauthorisedly and for several y ears he 
remained untraccd and he even did not report for duly 
after publication of notice in (he newspapers on 
27-5-1982 and 28-5-1982 and bchig the member of the 
disciplined force he did not even bother to apply for leave 
or sent any intimation to the office. The show cause notice 
was also sent to him and charge sheet was sent at his 
address. This is the only procedure the management could 
adopt in'the circumstances of the case. He has also relied 
on the case law 2000(4) R. S. J. page 673 Satish Kumar I s. 

’ Union of India in which it has been held by the Hon'blc 
High Court that show cause notice sent not responded to 
by the petitioner and dismissal order passed. It is held that 
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absence from duty specially in the disciplined force is a 
serious misconduct. It was held by the Hon’ble High Court 
that there is no illegality in the order of dismissal from 
service. In the above case the petitioner remained absence 
for 523 days in total service of three years and 10 months 
and he left the regiment without getting his leave 
sanctioned. In the present case, the applicant as admitted 
by him left the office on 9-1-1982 without getting his leave 
sanctioned and never reported for duty' and it was only on 
19-4-1989 he filed the present case before the A. L. C. 
Despite the publication of notice in the New spapers he did 
not feel the necessity to inform the office. The plea of the 
workman that he fell ill can not be accepted as he remained 
untraceable till 194-1989 when for the first time he filed the 
present case before the A. L. C. He has taken the things for 
granted and did not come to the office and one fine days 
he filed the present case for taking the applicant back in 
service. In the facts and circumstances of the present, the 
services of the applicant have been terminated under the 
Cantonment Laws and especially when the applicant himself 
did not report for duty for many years and left the office 
without getting the leave sanctioned. He is not entitled for 
any reinstatement in service and thus, following the above 
referred judgement of the Hon’ble Punjab & Haryana Court, 
I find no merit in the present reference. In my considered 
opinion, the action of the Cantonment Board Jalandhar in 
terminating the services of Shri Ram Sarup w.e.f. 194-1983 
is fully justified and the workman is not entitled to any 
relief. The reference is disposed of accordingly. Central 
Govt, be informed. 

Chandigarh S. M. GOEL. Presiding Officer 

18-11-2002 

M fe#, 3 2003 

^T. 3TT. 350 1947 (1947 

^ 14) NTCT 17 % SFJTTT^ 3', TPFETT TftfPR 

^ sffmr % fafranSf 

254/2000) w\ t, *Tl UUbK ^ 

3-1 -2003 SIT I 

[R T^-40011/1/2000-^ 3TTT (ist^)] 
TFT 3fftFf5Tft 

New Delhi, the 3rd January, 2003 

S.O. 350.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov&nnient hereby publishes the award (Ref. No. 254/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court Chandigarh as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
Management of Sr. Supdt. of Post Office and their workman. 


which was received by the Central Government on 
3-1-2003. 

[No. L4(X) 1 l/l/2000-lR(DU)j 
KULD1P RAI VERMA, Desk Officer 
ANNEXURE * 

. * o 

CENTRAL GOVT. INDUSTRIAL TREBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Presiding Officer: Shri S.M. Goel 

Case No. ID254/2k 

Divisional Secy., 

Postal Employees Class-Ill & 

Group D & Bhartiya Union, 

89-Jawahar Lai Nehru Marg, 

Ambala Cantt. 

Haryana-133001. 

Versus 

The Supdt. of Post Offices, 

Ambala Division, 

Ambala Cantt., 

Haryana-133001. 

REPRESENTATIVES 
For the Workman: None. 

For the Management: None. * - 

AWARD 

(Passed on 15 th November, 2002) 

The Central Govt. Ministry of Labour vide 
Notification No. L-4001 l/l/2000/IR(DU) dated 6th June, 
2000 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of P & T 
represented by Sr. Supdt. of Post Office, Ambala 
Division, Ambala in not inviting the office bearers of 
Regd. Trade Unions other than recognised Union 
namely, Bhartiya Postal Employees Union Class-Ill, 
Postman & Class-IV Union and E. D. Employees 
Union for discussions on their outstanding 
grievances is legal and justified ? If not, to what 
relief the Unions are entitled ?” 

2. None appeared on behalf of the parties and no 
claim statement has also been filed. It appears that the 
workman is not interested to pursue with the present 
refererfce. The same is returned and dismissed in default. 

Chandigarh 

Dated: 15-11-2002. S.M. GOEL, Presiding Officer 


* 

... Applicant 
O 


...Respondent. 
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